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GENERAL INFORMATION 
HIS10RY 
In 1540, when Ignatius Loyola founded the Society of Jesus-a community 
of companions and scholars resolved to serve their fellow men-a guiding prin-
ciple was that the Society would meet the needs of their age and would "form 
leaders who would carry forth into their personal and professional lives a mis-
sion of service to others:• (Monumenta lgnatiana, Epistolae IV, 5-9) For four 
centuries, the Jesuit fathers have been perfecting an educational tradition of 
academic excellence, value-centered education, and service to the community. 
Regis College began when that tradition was carried to Las Vegas, New Mex-
ico, where, in 1877, a band of Jesuit missionaries from Naples, Italy, carved out 
a college on the edge of the desert, naming it Las Vegas College. 
In 1884, Bishop Joseph P. Machebeuf of the Diocese of Denver, eager to have 
a respected school for boys in Colorado, persuaded the Jesuits to relocate their 
New Mexico college to Morrison, Colorado, where it was renamed The Col-
lege of the Sacred Heart. 
When the Morrison site proved too remote, Dominic Pantanella, S.J., the 
first President, moved the College to its present location in northwest Denver 
in 1888. There, the school followed a curriculum in which students usually 
began their coursework at age 15 and graduated from "college" seven years later. 
Through an 1888 act of the Colorado State legislature, the College was em-
powered to confer college degrees, and the first graduation exercises were held 
in 1890. In 1917, the College established a four-year curriculum separate from 
the high school, and in 1921, the High School and College were renamed "Rem" 
after the 18th century Jesuit missionary to the mountains of France, St. John 
Francis Regis. 
Campus expansion began in 1923, with substantial help from alumni, parents, 
and friends. Today, the Regis College campus is situated on 90 acres and is 
comprised of 11 buildings, including historic Main Hall, constructed as the first 
campus building in 1887. 
In 1952, Regis was accredited by the North Central Association of Colleges 
and Secondary Schools as a four-year, degree-granting college. Student enroll-
ment has increased steadily, with the single largest expansion coming immediately 
after World War II as a result of the G.l. Bill. Recognizing the need for educa-
tion of men and women together, the College became a coeducational institu-
tion in 1968. And in 1979, because of the different goals of high school and 
college education, Regis Jesuit High School and Regis College became indepen-
dent institutions. 
In 1978, Regis College began to offer selected programs to adult learners 
through classes at Fort Carson and Peterson Field and temporary facilities at 
St. Mary's High School in Colorado Springs. Since that time, Career Programs 
have expanded to include master's degree programs in Business Administra-
tion and Adult Christian Community Development, and undergraduate degree 
completion programs in business, computer science and religious studies, of-
fered at several off-campus locations. In 1981, Regis College acquired a 33,000 
square foot faciltty along U.S. Highway 24 near Old Colorado City to house 
the Colorado Springs programs. 
In 1981, the Board of Trustees established the National Commission on the 
Future of Regis College whose charge it was to test the College's purposes and 
measure its plans in cooperation with those individuals and institutions upon 
whom the College must depend for understanding and support. Drawing upon 
the expertise of 172 distinguished corporate, civic, religious and educational 
leaders from the nation, the nine Task Forces of the National Commission 
studied and analyzed the major issues facing the College and suggested logical 
priorities which the College might consider as appropriate steps in achieving 
its future objectives. The National Commission offered 257 recommendations 
which outlined for the Board of Trustees an imaginative and vigorous vision 
of Regis College. 
Throughout its 108-year history, a steady and thoughtful process of planning, 
growth, and innovation has brought Regis to its present position as an educa-
tional institution of high quality, widely recognized as a vital regional resource. 
As one of 28 Jesuit colleges and universities nationwide, Regis exemplifies 
the special qualities which an independent Jesuit college can bring to the society 
it serves. 
Regis' mission is to provide high quality, value-centered education and com-
munity service. It is inspired by the Jesuit vision which challenges the College 
to seek excellence in the continuing tasks of higher education: to nurture the 
life of the mind and the pursuit of truth; to provide an environment suited 
to effective teaching and learning; to apply knowledge to human needs and 
problems in accord with the highest Judea-Christian principles; and to con-
serve the best of human heritage, combining it with the search for better values, 
greater truth, and a more just existence. 
That vision challenges faculty, students, and graduates to answer the fun-
damental question: "How best is it to live?" (Regis College Educational Assump-
tions). It is a vision which encourages students' abilities to learn efficiently and 
well, to think logically and critically, to define personal standards of values and 
social responsibility, and to develop the skills and leadership abilities necessary 
for distinguished professional performance and significant contributions to society. 
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THE EDUCATIONAL ASSUMPTIONS 
FOR REGIS COLLEGE 
Preamble 
Regis College is an institution in the Catholic and Jesuit tradition commit-
ted to educating for balanced personal and social growth and development. 
It seeks to provide an environment for answering the fundamental question: 
"How best is it to live?" 
In the four-hundred-year old Jesuit tradition, we share a world evolving from 
and moving toward God, Who is love; and we see this world and call it good. 
Starring from such optimism about human life and responding in imitation 
of Jesus Christ, "Who came to serve, not to be served:' we seek the following: 
l. To provide our students with a quality education in which they develop 
the ability to think critically, to perceive comprehensively, and, in at least 
one academic area, to perform competently. 
2. To provide a liberal arts education which includes awareness of career 
options and one's talents together with training and practical skills essential 
to a life-work area. 
3. To examine freely and thoroughly the dominant values that underlie the 
standard academic disciplines. We provide our students with the ex-
periences and understanding necessary for establishing their personal 
values and for making sound moral judgments and choices within this 
framework. In this way we equip students to make a positive impact on 
our society. 
4. To continue as a small college. We believe, therefore, that it is essential 
to focus our resources on select areas of concentration. This strategy makes 
it possible for us to help our students develop an awareness of the com-
plexities involved in these areas and a grasp of their methods, theories, 
and data. It also enables our faculty and students to be readily available 
to each other as, together, they attempt to go beyond content into the 
realm of what makes one more fully human. 
5. To seek, because we are a Jesuit college, to expand the presence and in-
fluence of qualified Jesuits in all areas of the college community. 
Goals 
The knowledge goals of Regis College are designed to give students some 
specific expertise and the well-rounded knowledge necessary for adapting to 
new situations. Thus, required are: 
With respect to content: 
1. Informed and critical acquaintance with major areas of knowledge. 
2. Detailed grasp of at least one academic discipline. 
3. Proficiency in reading, writing, and oral expression. 
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4. Practical and marketable skills: skills necessary to deal with and function 
in society. 
5. Quantitative and qualitative analytic skills. 
6. Knowledge of the origins of institutions and principal movements in 
United States society, as means to evaluating the contemporary world. 
7. Exposure to at least one other culture. 
8. Skill in utilizing libraries and other organized information systems. 
With respect to curriculum: 
Regis College will provide a liberal arts curriculum with a select number of 
developed areas in which students may specialize. These areas of specialization 
will be ones in which: 
1. The College already has well-developed resources and expertise; or 
2. The College can obtain or develop resources and expertise of 
consequence; if: 
a. A reasonable expectation exists that student interest and career op· 
portunities will continue; or 
b. A new opportunity arises which is perceived by the Regis College com· 
munity as particularly appropriate to the character of this institution; or 
c. Quality educational programs of this kind are not offered in the Denver 
or Colorado area. 
In addition, Regis College has established liaison with other educational in· 
stitutions in the area so that its students can pursue a wider range of specializa-
tions by taking some additional courses at these institutions. 
With respect to personal characteristics: 
Students will be encouraged to develop a realistic and appropriate sense of 
personal worth and a positive personal philosophy of life, acknowledging: 
1. The need for self-discipline; 
2. The need for human relationships based on compassion and respect; and 
3. The obligation to serve society by improving its institutions. 
Regis College offers its particular educational experience so that Regis students 
may grow toward love for the world, hope for its future, and the desire to put 
their learning at the service of others. 
ACCREDITATIONS AND AFFILIATIONS 
Regis College is accredited by the North Central Association of Colleges and 
Secondary Schools and holds membership in the Association of American Col-
leges, American Council on Education, National Catholic Education Associa· 
tion, Association of Jesuit Colleges and Universities, American Association 
of Colleges for Teacher Education, the Associated Colleges of Colorado, and 
the National Association of College and University Summer Sessions. 
The College is approved by the Colorado State Department of Education 
for preparing students for State Teachers' Certificates on both the elementary 
and secondary level. 
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These accreditations assure a student of complete professional recognition 
of the degree he or she receives from Regis and of its acceptability when apply-
ing for admission to graduate schools. 
In addition to the above affiliations, the College is represented in numerous 
professional and academic societies through the individual memberships held 
by members of the faculty and administration. 
LOCATION 
Regis is located in Denver, the youngest of the great American cities and 
the financial, industrial, professional, and cultural center of the vast Rocky 
Mountain region. Denver's metropolitan area has a population of over one 
million persons. The city is the political capital of Colorado and is known as 
the "Mile High City;• situated 5,280 feet above sea level, a few miles east of 
the Rockies. Denver is served by a network of air, highway, and rail routes which 
make it easily accessible from any part of the nation. 
THE CAMPUS 
Main Hall 
Main Hall, which dates from 1887, stands as the major landmark of the Col-
lege. It houses many of the administrative offices of the College. 
The Fieldhouse 
The Regis Fieldhouse and adjoining athletic fields offer completely modern 
facilities for the College's intramural and intercollegiate sports programs. The 
Fieldhouse includes an indoor swimming pool, a 3,000-seat capacity gymnasium, 
a smaller gymnasium, handball courts, steam room, and weight room, all 
available to students. Six tennis courts, plus the baseball, intramural, and soc-
cer fields are located nearby. 
The Student Center 
The Student Center, as the name implies, is the center of campus activities. 
It houses the office of the Vice President for Student Life, the Director of Cam-
pus Ministry, and the Counseling & Career Center. The Student Center also 
contains student government and faculty offices, and the student dining and 
lounge facilities. The College Bookstore, faculty/ staff dining room, snack bar, 
game room, and the campus coffee house are also located in the Center. 
Loyola Hall 
Loyola Hall contains most of the classrooms, and faculty and administrative 
offices. Other classrooms are located in Dayton Memorial Library, the Science 
Building, and the Fieldhouse. 
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The Science Building 
The Science Building houses the physics, mathematics, biology, computer 
science and chemistry departments. The College's well-known seismology unit 
is also located here. A lecture amphitheatre, used jointly by the science depart-
ments, is a special feature of the building's design and utility. Each department 
has it own laboratories, faculty offices, and private faculty research facilities. 
Dayton Memorial Library 
The Library provides the Regis community with a significant collection of 
resources for research, a comfortable environment for study, and a professional 
staff for assistance. The collection contains over 130,000 volumes. Some 650 
periodicals are received in paper format with an additional 600 received in 
microfilm cassettes. Regis is a depository for government documents and also 
offers a growing collection of audio visual materials. 
As a member of the Online Computer Library Center (OCLC), a national 
computerized network, the library has access to the resources of more than 
3,000 member libraries. Materials not available on campus may be secured 
through the inter-library loan service. 
Regis was one of the first libraries in the country to install the lnfoTrac System, 
an automated reference procedure which uses videodisc technology to search 
citations from over a thousand periodicals. The reference staff also provides 
computerized literature searches to over 200 data bases that contain citations 
to books, journal articles, dissertations, and current research. 
The Library is increasingly known as a teaching library. The reference 
librarians are frequently in the classrooms lecturing on the skills of research. 
Regis is committed to honing the skills of library research as an essential to 
life-long learning. 
Early in 1986 Regis opened a branch library on the Colorado Springs cam-
pus. It offers a collection of 10,000 volumes and full reference services, including 
the InfoTrac System. 
Residence Halls 
Regis College offers three modern residence halls-O'Connell, DeSmet, and 
West. A residence director lives in each residence hall. Lounge and laundry 
facilities are contained in each residence. Each residence hall is represented on 
the Student Council's General Assembly. 
Carroll Hall Oesuit Residence) 
Jesuits of the faculty and staff of the College reside in community here. Their 
community chapel, Sangre de Cristo, is made available for use by faculty and 
students. Also, space is provided for meeting rooms for the faculty and staff. 
Robert ]. O'Sullivan Center 
In 1982, this facility was added to the campus to house the College theater 
and the offices of RECEP ll, an undergraduate program for adults. 
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CAMPUS PROGRAMS 
PROGRAMS OF STUDY AND 
CORE DEGREE REQUIREMENTS 
Candidates for Bachelor's degrees are required to complete the following core 
program of studies. These requirements are supplemented by departmental re-
quirements which should be carefully checked. 
CORE STUDIES REQUIREMENTS 
Communication Arts 2 Sem. Hrs. 
Economic Systems 3 Sem. Hrs. 
CA 210. Students may test out. 
EC 200, PS 310, or SO 4 72 will meet 
this requirement. Additional courses 
may be added to this list at later date. 
EN 203, EN 325, or the equivalent. 
The course a student takes to fulfill 
English Composition 3 Sem. Hrs. 
this requirement is determined by a 
placement exam. 
Literature/Humanities 9-10 Sem. Hrs. Included are one freshman literature/ 
Philosophy 
Religious Studies 
Social Sciences 
humanities course and two from 
among the following: 
300-level English literature or 
humanities, and 400-level foreign 
language literature courses. 
6 Sem. Hrs. Included are PL 250 and one three-
hour elective. 
9 Sem. Hrs. Included are RS 200 and two three-
hour electives. 
9 Sem. Hrs. ln two fields. At least 3 hours of Non-
U.S. History is part of this 9-hour re-
quirement. Economics and Physical 
Education courses do not fulfi ll this 
requirement. 
Mathematics/Natural 7-9 Sem. Hrs. Must include one course in 
Mathematics and one course in a 
natural science with a lab. 
Science 
Foreign Language First year 
proficiency 
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The introductory level of a foreign 
language is (0-8 Sem. Hrs.) required 
unless a student demonstrates profi-
ciency through that level. 
GENERAL DEGREE REQUIREMENTS 
In addition to the completion of the academic requirements in core subjects, 
there is also required of each degree candidate: 
I. The completion of 128 semester hours of academic work in which the 
candidate has earned a 2.0 G.P.A. 
2. All students are expected to complete their last semester prior to gradua-
tion at Regis College. (Campus Programs Only). 
3. No transfer student will be admitted with senior standing unless he or 
she is willing to take his or her final 30 hours at the College. (Campus 
Programs Only) 
4. The completion of a major, consisting of 18 hours of upper division work 
in one subject area, unless an interdivisional or flexible major is involv-
ed. This is intended to provide organization, intensive work, and a com-
prehensive understanding of one field of knowledge. 
5. The completion of a minor area, consisting of 12 upper division hours 
selected in consultation with the major advisor. This area should lend 
support to the development of the major and aid the student in reaching 
his or her ultimate educational objective. A minor area is not required 
if a multiple major is earned. Some minors in Career Programs require 
additional upper division work. 
6. No course in which the candidate received less than a "C" grade is ac-
ceptable credit in the major or minor areas. 
7. A transfer student must complete a minimum of half of the upper divi-
sion hours in the major area and half of the upper division hours in the 
minor area at Regis College. (Exceptions to this policy are noted under 
"Departmental Regulations" in departmental sections of this bulletin.) 
8. Any course taken toward any major in a department or division will also 
count toward the general College core requirements. A single course can-
not, however, satisfy two general College core requirements. 
9. If required by the academic department, the successful passing of a writ-
ten and/or oral comprehensive examination in the major field. The senior 
student who declares a double major must be prepared to take a com-
prehensive in both majors. The senior student with an interdivisional 
or flexible major may elect to take his or her comprehensive examina-
tion in any area in which he or she has accumulated 12 or more upper 
division hours. The scope of the material to be covered in these examina-
tions, including departmental reading lists, is assigned by the department 
chairperson. Dates, places, and time of the examination are posted well 
in advance. 
10. Basi~ competence in the use and command of the English language is 
requtred. The student should be able to express himself or herself with 
clarity, precision, and force which comes only from a disciplined com-
mand of words, usage, and grammar. 
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SECOND BACHEWR'S DEGREE 
Changes of professional objective or special interests occasionally require at· 
tainment of an additional degree. Applicants for admission to undergraduate 
study for a second bachelor's degree must indicate by their previous scholastic 
records a strong probability of academic success in this undertaking. Admis· 
sion is subject to approval of the Dean for the appropriate program. 
A minimum of 158 credit hours is required and specified major requirements 
for the second degree must be fully met. Each candidate must complete a 
minimum of 30 hours of residence at Regis. One-half of each major and one· 
half of any minor (if one is chosen) may be transferred in to Regis. All prere· 
quisites and lower division requirements for the chosen major and/or minor 
must be satisfied. After a careful review of all previous course work, the Dean 
may require additional course work in general core requirements, including 
philosophy and religious studies. 
Students who have already received a bachelor's degree from Regis College 
and who wish to complete an additional major may be readmitted for that 
purpose. The student must complete all requirements for the additional major. 
Upon completion of the major, the student will be awarded a certificate of com-
pletion of an additional major. The student's permanent record card will in-
dicate that requirements for the major have been met. 
CHANGES IN REQUIREMENTS 
The re-evaluation of these requirements is in the hands of various faculty 
committees and is subject to revision. There is no contract to permit a student 
to complete any given printed curriculum or program of studies. Graduating 
seniors are normally held to the core studies requirements in the Bulletin in 
the year in which they entered. Graduating seniors are also held to the ma-
jor(s) requirements and minor(s) as stated in the Bulletin in effect when the 
major(s) and minor(s) are declared and approved. Requests for exceptions should 
be made in writing to the Dean of the student's program or his/ her designee. 
D EGREE PROGRAMS 
Major Areas 
At the close of the sophomore year, each student should elect a major area 
around which most of his or her upper division work will center. In some ma-
jors, even earlier decisions are encouraged. The pmgrams in accounting, business 
administration, computer science, economics, education, and the natural sciences 
require careful planning in order to fulfill all requirements in four years. 
The major consists of 18 upper division hours, all grades to be C or better 
(courses numbered 400 and above) in one subject area. Lower division re· 
quirements should be satisfied prior to applying for acceptance by a depart· 
ment. Applications for acceptance can be secured from the Office of the Registrar 
and should be filed with the department during the second semester of the 
sophomore year. Majors may be chosen from the following academic areas: 
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Bachelor of Science 
Accounting 
Biology 
Business Administration 
Chemistry 
Computer Information Systems 
Computer Science 
Economics 
Environmental Studies & 
Human Ecology 
Mathematics 
Bachelor of Arts 
Communication Arts 
Human Communication 
Mass Media 
Public Relations 
English 
French 
History 
Philosophy 
Political Science 
Religious Studies 
Sociology 
Spanish 
Theatre 
Theatre/English 
Bachelor of Science or Bachelor of Arts 
Psychology 
Interdivisional Major 
Flexible Major 
Classical Bachelor of Arts 
In the Jesuit system of education, 12 hours of college Latin (excluding LT 
201A and LT 2018), plus 12 hours of Greek or a modern language are required 
to qualify for the Classical Bachelor of Arts. The degree is offered with majors 
in English, French, history, philosophy, political science, sociology, and Spanish. 
Courses in classical language will be offered should a basic need arise and the 
demand be sufficient. 
Bachelor of Science in Chemistry 
This is a professional degree to enable the student to prepare himself/herself 
for more advanced work in chemistry, either in a graduate school or in in-
dustry. The program embodies all the courses recommended by the American 
Chemical Society. 
Bachelor of Science in Accounting 
This is a professional degree to enable the student to prepare himself/herself 
for the C.P.A. exam. This program includes all the courses required by the Col-
orado Board of Accountancy. 
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SPECIAL MAJORS 
Double Major 
A double major is acceptable. A minor area is not required when a multiple 
major is earned. All requirements for both of the majors must be met. A writ-
ten and/or comprehensive examination may be required in both majors. 
Interdivisional Major 
Some students may wish to select an interdivisional majo r to satisfy pre-
professional requirements or special interests. Selection of the major sho uld be 
made only after consultation with the Director of Academic Advising. The 
interdivisional major is composed of a minimum and maximum of four subject 
areas. The major must include a minimum of 42 upper division hours, all grades 
to be Cor better. The maximum hours which can be used toward the 42 hours 
in o ne subject area is 15; the minimum is six. All areas listed o n page 12 of 
the Bulletin may be used to make up the interdivisional major. A minor is not 
required when an interdivisional major is selected. 
Applications for an interdivisional major may be secured from the Office of 
the Registrar and should be filed during the second semester of the sophomore 
year. With this major the student may elect the area he or she wishes to use 
as the lead area as long as at least 12 or more upper division hours are ac-
cumulated in the elected area. Minor requirements must be fulfilled if the stu-
dent accumulates 12 or more hours in one area. Whether or not a comprehen-
sive examination will be required is determined by the academic department 
represented by the lead area. The degree to be granted (BA or BS) is also deter-
mined by the elected lead area in the major. 
Flexible Major 
A flexible major is a self-designed, individualized program of studies built 
around a theme or topic for which there is no formally established program 
at Regis. The flexible major may be declared if there are sufficient courses 
ava ilable among the offerings o f the College as a whole or a nearly sufficient 
number of courses augmented by a small number of independent study courses 
taken under appropriate faculty direction and/or by a small number of courses 
taken at other institutions. 
The Committee o n Extraordinary Studies, which is composed of faculty drawn 
from every division of the College, is designed to advise and guide a student 
in the construction and pursuit of a flexible major. Interested students should 
contact the chairperson of the committee. 
MINOR AREAS 
The minor area consists of 12 upper division hours, all grades to be C or 
better, selected in consultation with the major advisor. This area should lend 
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support to the development of the major and the ultimate objective of the stu-
dent. Minor areas are listed below: 
Accounting 
Art 
Business Administration 
Biology 
Chemistry 
Communication Arts 
Human Communication 
Mass Media 
Public Relations 
Computer Science 
Criminal Justice 
Economics 
Education 
Elementary Education 
English 
Environmental Studies and Human Ecology 
French 
German 
Hispanic Studies 
History 
Mathematics 
Philosophy 
Physical Education 
Coaching 
Recreation 
Physics 
Political Science 
Psychology 
Religious Studies 
Secondary Educatio n 
Sociology 
Spanish 
Theatre 
Writing 
DIVISIONS 
DNISION OF ADMINISTRATIVE SCIENCE AND BUSINESS, 
Lee R. Shannon, Ph.D., Director 
Accounting 
Business Administration 
Economics 
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DIVISION OF HUMANITIES, 
Mary ]. Hart, Ph.D., Director 
Art, Richard H. Stephenson, M.EA. 
Communication Arts, Human Communication, Mass Media, Public 
Relations, Vicky Bradford, Ph.D. 
English, )ames M. Harbaugh, S.J. 
French, Deborah B. Gaensbauer, Ph.D. 
German, Deborah B. Gaensbauer, Ph.D. 
Greek, Dennis ]. Gallagher, M.A. 
Hispanic Studies, Deborah B. Gaensbauer, Ph.D. 
Honors Program, Joanne B. Karpinski, Ph.D. 
Latin, Dennis ]. Gallagher, M.A. 
Learning Support, Carla ). Clements, Ph.D. 
Music, Douglas Eaton, M.M. 
Russian, Deborah B. Gaensbauer, Ph.D. 
Spanish, Deborah B. Gaensbauer, Ph.D. 
Theatre, Richard H. Stephenson, M.EA. 
DIVISION OF NATURAL SCIENCE AND MATHEMATICS, 
Magnus V. Braunagel, Ph.D., Director 
Astronomy, Norbert A. Roughton, Ph.D. 
Biology, Clyde Currie, Ph.D. 
Chemistry, William T. Miller, S.). 
Computer Science, Wayne Bullock, M.S. 
Environmental Studies and Human Ecology, 
Barbara A. Finney, Ph.D. 
Health Records Information Management, Carol Liberty, R.R.A. 
Mathematics, Diane M. Wagner, Ph.D. 
Physics, Norbert A. Roughton, Ph.D. 
DIVISION OF SOCIAL SCIENCES, 
Ronald S. Brockway, Ph.D., Director 
Criminal Justice, )ames G. Roth, Ph.D. 
Education, William P. Kelly, Ph.D. 
History, )ames L. Riley, Ph.D. 
Physical Education, Kay L. Johnson, Ph.D. 
Political Science, )ames L. Riley, Ph.D. 
Psychology, Martha H. Ashmore, Ph.D. 
Sociology, )ames G. Roth, Ph.D. 
DIVISION OF PHILOSOPHY AND RELIGIOUS STUDIES, 
John E Kane, Ph.D., Director 
Philosophy, Stephen C. Doty, Ph.D. 
Religious Studies, Lester L. Bundy, D.Ed. 
The names following the course areas arc the division directors, department 
chairpersons, and area coordinators for the 1985-86 academic year. 
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DEGREE PROGRAMS AND 
COURSES OF INSTRUCTION 
ACCOUNTING 
A student may major in Accounting or if he/she qualifies may choose the 
Professional Accounting Degree. The Professional Accounting Degree has been 
established for those students who are preparing to take the CPA examination 
upon graduation. The Professional Accounting Degree does not require a minor. 
Major Requirements for the Accounting Major and the Profes, 
sional Accounting Degree 
l. AC 320A, 3208-Principles of Accounting I and II 
2. EC 200-lntroduction to the American Economy 
3. EC 320, 330-Principles of Economics I and II 
4. MT 201-College Algebra (or its equivalent) 
5. MT 270-lntroduction to Statistics (or its equivalent) 
6. BA 230-Business Data Processing (cross listed CS 235) 
7. BA 340-Quantitative Methods or BA 370 Intermediate Statistics (cross 
listed as MT 370) 
Upper Division Requirements for an Accounting Major 
I. 18 upper division hours of accounting which must include AC 410A, 
AC 4108-lntermediate Accounting I and II 
Upper Division Requirements for the Professional 
Accounting Degree 
l. 30 upper division hours of Accounting consisting of the fo llowing courses: 
a. AC 410A, 4108-lntermediate Accounting l and II 
b. AC 440-Cost Accounting 
c. AC 420-Advanced Accounting 
d. AC 430-Accounting for Business Combinations 
e. AC 450A, 4508-lncome Tax Accounting 1 and II 
f. AC 460-Not for Profit Accounting 
g. AC 4 70-Accounting Theory 
h. AC 480-Auditing Principles and Procedures 
2. 12 hours of Business Administration which must include the following: 
a. BA 481A, 4818-Business Law 1 and II 
b. BA 430-Corporate Financial Policy 
3. An accounting achievement exam must be taken near the end of the 
sophomore year. A minimal percentile rank of 50 must be achieved. 
4. An accounting proficiency exam must be taken near the end of the senior 
year. A minimal percentile of 50 must be achieved. 
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Recommended Minor 
I. AC 3ZOA, AC 3ZOB-Principles of Accounting I and II 
Z. 1Z hours of upper division Accounting selected with the approval of the 
major advisor. 
Departmental Regulations 
1. A student will not be permitted to enroll in an Independent Studies course 
or Special Studies course unless he/she has a G.P.A. of 3.0 or better. Any 
deviation from the above minimum grade point requirement will require 
approval of the Division Director upon recommendation of the student's 
advisor. 
Z. A student will not be permitted to enroll in an Internship unless he/she 
has a G.P.A. of Z.S or better. Any deviation from the above minimum 
grade point requirement will require approval of the Division Director 
upon recommendation of the student's advisor. Also, a student must be 
of junior or senior status to enroll for an Internship. A maximum of 9 
semester hours of Internship credit may be earned with only 3 hours ap-
plying toward upper division major requirements. The nine hours must 
be taken in two separate courses in different semesters. 
Sample Degree Program - Accounting Major 
Freshman Year 
First Semester Credit Hours 
Mathematics ZOI or equivalent ... . ....................... . ......... 3 
English Composition or equivalent ................................. 3 
Economics ZOO or Data Processing BA Z30 
(cross listed with CS Z35) ....................................... 3 
Communication Arts ZIO (Speech) ................................. Z 
Foreign Language ................................................ 4 
Social Studies ..................................... .. ......... ~ 
18 
Second Semester Credit Hours 
Mathematics Z70 or equivalent ..................................... 3 
Natural Science With Lab ........................ . ................ 4 
Religious Studies ZOO ........ · · · · · · . · · · · · . · · · ..................... 3 
Economics ZOO or Data Processing BA Z30 
(cross listed with CS Z35) ..... . ..................... .. ......... . 3 
Foreign Language ............................................. ~ 
17 
15 
Sophomore Year 
First Semester Credit Hours 
Accounting 320A ................................................ 3 
Social Studies ............................ . ............. . ........ 3 
Philosophy 250 .................................................. 3 
English / Humanities ................................ . ........... . . 3 
Economics 320 ............ . ..................................... 3 
Business Administration 340 or 370 (cross listed with MT 370) . .... -~ 
18 
Second Semester Credit Hours 
Accounting 3208 ....................... . .. . ..................... 3 
Social Studies ........ . ......... .. .... . . . ............ . ........... 3 
Philosophy ............... . .... ... .. . . . ............... . .. . . . .. . .. 3 
English/ Humanities . ...... . .... ... ............................... 3 
Economics 330 ........... . .......... . ..... . ............ . ........ 3 
Religious Studies ............ . .. . .............................. ~ 
18 
Junior Year 
First Semester Credit Hours 
Accounting 410A ..... . .. . ...... ... .... . . . ...... . ..... . ..... . .. . . 3 
Accounting Upper Division .. . ... .. ..... . ......................... 3 
English/ Humanities ............ . ........ . ................... . .... 3 
Religious Studies ................................................. 3 
Supporting Area ........................ . ............. .. . . ....... 6 
15 
Second Semester Credit Hours 
Accounting 4108 .............. . ...................... . .......... 3 
~co~nting Upper Division ..................... . ........ . ........ 3 
S ecnve ......... . ............ . ... .. ............................. 3 
E¥p~rting Area . . ................. . .... . .... . .................. . 3 
ecnve ...................... . . .... ....... . .......... . .......... 3 
15 
16 
Senior Year 
First Semester Credit Hours 
Accounting Upper Division ........ .. ........ . .................... 3 
Elective ................ . ........................................ 6 
Supporting Area ........... . ..................................... 6 
15 
Second Semester Credit Hours 
Accounting Upper Division ................................. . .. . .. 3 
Elective .. .. ............ . .. ... ................................. .. 9 
12 
Sample Degree Program for Professional Accounting Degree 
Freshman Year 
First Semester Credit Hours 
Mathematics 201 or equivalent ........... .. ........................ 3 
English Composition or equivalent ..... . ........................... 3 
Economics 200 or Data Processing BA 230 (cross listed with CS 235) .... 3 
Communication Arts 210 {Speech) ................................. 2 
Foreign Language ... . ...... .. ............ . ........ . .............. 4 
Social Studies .. .......................................... . ...... 3 
18 
Second Semester Credit Hours 
Mathematics 270 or equivalent ............. . .... . ................ .. 3 
Natural Science with Lab ....................................... .. 4 
Religious Studies 200 ................. . ........... . ........ . ...... 3 
Economics 200 or Data Processing BA 230 
(cross listed CS 235) .......... .. ... ... .......................... 3 
Foreign Language ............................................. ~ 
17 
Sophomore Year 
First Semester Credit Hours 
Accounting 320A ........ .. ... . .................................. 3 
Social Studies ........ · · · · · · . · · · · . · · · . · ... · · · .................... 3 
Philosophy 250 .................................................. 3 
English/ Humanities ..... . ........................................ 3 
Economics 320 ... . .......... . · . · .............................. . . 3 
Business Administration 340 or 3 70 ....... . ........................ 3 
18 
17 
Second Semester Credit Hours 
Accounting 320B .............. . ................. · . · · · · · · · · · · · · · · 3 
Social Srudies ........... . .................. · . · . · · · · · · · · · · · · · · · · · 3 
Philosophy 495E .................................... · .... · . · · . · . · 3 
English/Humanities .............................................. 3 
Economics 330 ..................................... · . · · · · · · · · · · · 3 
Religious Srudies ............................................. ·~ 
18 
Junior Year 
First Semester Credit Hours 
Accounting 410A ........................ . ....................... 3 
Accounting 440 ......... . ............. . ....... . .................. 3 
Accounting 450A .. . ............ . ................................ 3 
English/Humanities .............................................. 3 
Religious Srudies ............................... . ................. 3 
Business Administration 430 ....................................... 3 
18 
Second Semester Credit Hours 
Accounting 4108 ................................................ 3 
Accounting 430 or 460 ........................................... 3 
Accounting 450B ...... . ......................................... 3 
Business Administration Elective ................................... 3 
Elective ......................................................... 3 
15 
Senior Year 
First Semester Credit Hours 
Accounting 420 ..................................... . ............ 3 
Accounting 480 ............... .... ... . ........................... 3 
Business Administration 481A ........................... . ......... 3 
Elective ......................................................... 3 
12 
Second Semester Credit Hours 
Accounting 430 or 460 ......................... . ................. 3 
Accounting 4 70 ................................................. . 3 
Business Administration 481B ...................................... 3 
El · ecnve ............. .. .. . ....................................... 3 
12 
18 
Courses of Instruction 
AC 320A. Principles of Accounting I (3). An introduction to basic accounting 
principles and procedures for sole proprietorships, partnerships, and corporations. 
Sophomore status required. 
AC 3208. Principles of Accounting II (3). A continuation of AC 320A. Prere-
quisite: AC 320A. 
AC 340. Principles of Managerial Accounting (3). An introductory study of 
managemenr's use of accounring information. Topics included are cost accounring, 
break even analysis, and financial statement analysis. Prerequisite: AC 3208. 
AC 410A. Intermediate Accounting I (3). An in-depth study of financial account-
ing topics, including theory and problems. Recent developments in accounting valua-
tion and reporting practices promulgated by the leading accounting organizations are 
discussed in detail with particular emphasis given to assets, liabilities, shareholders 
equity, income determination, and preparation and analysis of financial statements. 
Prerequisite: AC 3208. 
AC 4108. Intermediate Accounting II (3). A continuation of AC 410A. Prere-
quisite: AC 410A. 
AC 420. Advanced Accounting (3). Accounting principles and procedures as ap-
plied to special areas which include partnerships, corporate liquidations, estates and 
trusts, foreign currency accounting, segment accounting, installment sales and con-
signments, and home office and branch operations. Prerequisite: AC 4108. 
AC 430. Accounting for Business Combinations (3 ). Accounting principles and 
procedures as applied to corporate mergers and consolidations, and preparation of con-
solidated financial statements. Prerequisite: AC 4108. 
AC 440. Cost Accounting (3). An in-depth study of cost and management account-
ing procedures and techniques. Emphasis will be placed on current topics from CPA 
examinations. Prerequisite: AC 3208. 
AC 450A. Income Tax Accounting I {3). Income tax laws and regulations as they 
pertain to individuals, partnerships, corporations, estates, and trusts. Prerequisite: 
AC 3208. 
AC 4508. Income Tax Accounting II (3). A continuation of AC 4SOA. Prere-
quisite: AC 4SOA. 
AC 460. Not-for-Profit Accounting {3). Accounting principles and procedures 
as applied to governmental and non-profit organizations such as hospitals, colleges 
and universities and health and welfare organizations. Prerequisite: AC 3208. 
AC 470. Accounting Theory (3). ThJS covers the conceptual, institutional and 
policy elements of accounting as it examines the major components of generally ac-
cepted accounting principles, conventions and practices. It will integrate accounting 
theory, institutional dimensions of accounting and their relationships with the finan-
cial reporting environment. Prerequisite: AC 4108. 
AC 480. Auditing Principles and Procedures (3). A study of auditing principles 
and objectives in their relationship to auditing standards and procedures. Prerequisites: 
Senior standing and 18 hours of accounting completed. 
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AC 490E-W. Independent Study in Accounting (3-6). This course designation 
IS provided to enable students to pursue special topics of interest which are not covered 
in regularly offered courses. The content of these courses is developed under the direc· 
cion of a faculty member. Prerequisites: Junior standing and approval of the Division 
Director. 
AC 495F-W. Seminar in Accounting (3). Topics covered in seminars vary accord-
ing co studem interests and historical and contemporary issues. Prerequisite: Approval 
of the Division Director. 
AC 495E. Ethical Decision-making in Contemporary Business (3). The focus 
of chis course is on ethical problems which arise in the business setting. Specific at-
tention is paid to the individual decision-maker at the entty-level position, as oppos-
ed to the managerial level. The major portion of class time is spent learning about 
the various philosophical and social/psychological decision systems which can be us-
ed co resolve ethical problems. Lectures are supplemented with case studies, role play· 
ing, and guest speakers from the business community. Cross listed with BA 495E, EC 
495E, and PL 495E. Prerequisite: Senior standing. 
AC 498E-W. Inte rnship in Accounting (3-9). Credit may be earned through 
faculty·<llrecred fieldwork. Arrangements must be made in advance with the Intern-
ship Director and Division Director. Students may attain as many as nine hours of 
credtt, but only three hours may be applied in the major area. Prerequisite: Approval 
of internship by Division Director. 
ASTRONOMY 
Courses of Instruction 
AS 250. General Astronomy (3). A basic survey of the universe for non-science 
majors. Topics include a brief history of astronomy, lunar exploration, planers, com-
ets, asteroids, the sun, star properties and evolution, binaries, clusters and galaxies 
and stellar evolution. Must be accompanied by AS 251 to meet core science requirement. 
AS 251. General Astronomy Laboratory (1). A laboratory course to accompany 
AS 250. The lab includes observations, demonstrations, and student experimentation. 
BIOWGY 
Major Requirements 
I. BL 250-Principles of Biology 
2. BL 251-Principles of Biology Lab 
3. BL 252-General Zoology 
4. BL 253-General Zoology Lab 
5. BL 300-General Ecology 
6. BL 301-General Ecology Lab 
7. BL 302-General Botany 
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8. BL 303-General Botany Lab 
9. CH 212A, 2128-General Chemistry 
10. CH 215A, 2158-General Chemistry Lab 
11. C H 344A, 3448-0rganic Chemistry 
12. CH 345A, 3458-0rganic Chemistry Lab 
13. PH 202A, 2028-General Physics with Trigonometry 
14. PH 205A, 2058-General Physics Lab 
15. MT 201-College Algebra and MT 231 Plane Trigonometry 
or 
MT 205-College Algebra and Trigonometry 
16. 18 upper division hours, 400 level, which must include the following: 
a) one upper division course in Developmental Biology with lab. (4). 
b) one upper division course in Physiology with lab. (4). 
c) one upper division course in Genetics. 
d) BL 495-Seminar in Biology (1). 
e) Senior Comprehensive Examination-ORE must be taken during the 
fall semester of the senior year. A minimal percentile must be achiev-
ed. If the student fails to achieve this percentile, he/she will be re-
quired to retake the examination at the next scheduled administra-
tion. The student should bear in mind that the level of performance 
on this examination will be reflected in faculty recommendations. 
In order to be eligible to enroll in the upper division biology courses 
(400 level) all students should have attained junior status and must 
have achieved a minimum grade of "C" in the Principles of Biology 
course- lecture and laboratory (BL 250 and 251). In addition, Biology 
majors will be required to have earned a minimum grade of "C" in 
all four of the lower division courses (including the accompanying labs) 
required of majors, i.e., Principles of Biology; General Zoology; General 
Ecology; and General Botany. 
Minor Requirements 
1. BL 250-Principles of Biology 
2. BL 251-Principles of Biology Lab 
3. BL 252, BL 253-General Zoology and Lab 
or BL 300 and BL 301-General Ecology and Lab 
or BL 302 and 303-General Botany and Lab 
4. 12 upper division hours of Biology. 
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Sample Degree Program 
Freshman Year 
First Semester Credit Hours 
B1ology 250 .. .. .. . .. . ... . ............ . ....... . .. . ............ .. . 3 
Biology 251 . . . .......... . ...... . ............ . ........ . ... . ... . . · 1 
Chemistry 212A . . ........... . ... . ... . ............ . ...... · .. · .. . . 4 
Chemistry 215A .......... .. .. . ....... . .. . ............. . . · ....... 1 
Mathematics 201 or 205* ............. . ..... . . . . . . . ...... . ...... .. 3 
English Composition or equivalent ...... . .. . ........ . .............. 3 
Religious Studies 200 .. . ..... . ... . ............................ -~ 
18 
Second Semester Credit Hours 
Biology 252 ......... . ... . ........... . .............. . ............ 3 
Biology 253 . ... . . .. .................. . .. . ....................... 1 
Chemistry 212B . . .. . ......... . ..... . ........... . .... . ... . ....... 4 
Chemistry 2158 .. ....... . ..... . ..... . ........................ .. . 1 
Mathematics 231* ............ . ..... . ..... . ........ . .............. 3 
Communication Arts 210 (Speech) ......... . .............. . .... . ... 2 
Philosophy 250 ... .. ............. ... ......................... -~ 
*Specific course dependent upon mathematics placement test. 
17 
Sophomore Year 
First Semester Credit Hours 
Biology 300 .... . ..... . .. . . . ............. . . . . . ........ ..... ...... 3 
Biology 301 ........ .. ... . .......... . ............... . ..... . ... .. . 1 
Chemistry 344A . ................ . ... . .... . . . . . ......... .. ...... . 3 
Chemistry 345A . .. ....... . ................... . . . .. . ........... . . 1 
Literature/ Humanities ............... . . . ...... . ......... . . .. ...... 3 
Foreign Language . .. . ..................................... . ...... 4 
Non-U.S. History ............... . ...... . ...... . ........ . ..... . ... 3 
18 
Second Semester Credit Hours 
Biology 302 .................................. . .. .. ... ..... . .. .. . 3 
Biology 303 . . . . ........................ . ........................ 1 
Chemistry 344B ..... .. .. . ....................... . ............ . .. 3 
Chemistry 345B . . ....... . .................. . .................... 1 
Literature/Humanities ....... . .. . .............. . . . . . . . .... . ....... 3 
Foreign Language .. ......... . .. . .. . ................ . .. . ... . .. . ... 4 
Social Science ......... . ........ . .................... . .. . . .. ..... 3 
18 
22 
Junior Year 
First Semester Credit Hours 
Biology 412 and 413 (Fall) . . ............................. . ......... 4 
or 
Biology 406 and 407 (Spring) ................ . ..................... 4 
Physics 202A or 204A ............................ . ............... 3 
Physics 205A . ............... . ................................... 1 
U pper Division Biology Elective ....................... . .......... 3-4 
Supporting Area .... . .... . ..... . ....... . ......................... 3 
Literature/ Humanities . . ... .... . . ..... . ............ . .... . ......... 3 
17-18 
Second Semester Credit Hours 
Biology 424 and 425 (Fall) ........ .. . . ............................. 4 
or 
Biology 436 and 437 (Spring) ...................................... 4 
Physics 202B or 204B . . ...... . ....... . ............................ 3 
Physics 205B .................................. . ................. 1 
Upper Division Biology Elective .................................. 3-4 
Supporting Area ....................... . ......................... 3 
Philosophy .......................... . .............. . ....... ~ 
17-18 
Senior Year 
First Semester Credit Hours 
Bio logy 495 ....... .. .. . . . .. . ... . ....... . ....................... . 1 
Biology 414 . ... . ..... . .. . . . . . .... . ............... . .... . ......... 3 
Supporting Area ........ .. ....... . ........................... . ... 3 
Religious Studies . .............................. . ................. 3 
Social Science ................................................... 3 
13 
Second Semester Credit Hours 
Upper Division Bio logy Elective ....... . .......................... 3-4 
Supporting Area .......... . ......... · · .... · ...................... 3 
Economic Systems Course* .... . ...... . ........... . ................ 3 
Religious Studies .............................. . ............. ~ 
12-13 
*See core requirements 
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Courses of Instruction 
BL 212. Introduction to Biological Science l (3). This course focuses on the 
biology of cells and multicellular systems primarily from the behavioral, ecological, 
and developmental points of view, and current controversial issues associated with 
the application of bioengineering and biomedical technologies, health and genetic ef· 
fects of environmental pollutants and other man-generated environmental hazards. 
No Prerequisite. Co-requisite: BL 214. 
BL 213. Introduction to Biological Science 11 (3). This course concentrates on 
the organism, the population, and the ecosystem as biological systems. Recent 
biomedical breakthroughs will be discussed, and social and ethical issues will be aired 
via student panels and open forums regarding such things as the application of 
biomedical technologies, experimental research using human subjects, and a wide variety 
of topics associated with environmental crises. No Prerequisite. Corequisite; BL 215. 
BL 214. Introductory Biology Laboratory I (1). One three-hour laboratory period 
per week. Laboratory experiments to accompany BL 212. Fee required. 
BL 215. Introductory Biology Laboratory 11 (1). One three-hour laboratory period 
per week. Laboratory experiments to accompany BL 213. Fee required. 
BL 225. Local Flora (1). Lectures covering elementary plant morphology, basic 
ecological principles, and the factors governing plant distribution in Colorado in general, 
and the Denver vicinity in particular. One lecture per week. Corequisite: BL 226. No 
biological and/or scientific background is required. 
BL 226. Local Flora Laboratory (3). A non-technical field course involving fre· 
quent field trips to collect, identify, and determine habitat preferences of common 
species of plants rypical of the plains, foothills, and mountains in the Denver vicinity. 
Some of the labs will involve mounting and identifying plant specimens collected on 
the field trips. Corequisite: BL 225. No prerequisites. Fee required. 
BL 240. Human Anatomy and Physiology (3). An introduction to the integra· 
rion of structure and function, including the correlation of gross and microscopic struc· 
ture with functional maintenance of the following human organ systems: integumen· 
tary; skeletal; muscular; nervous and endocrine. No Prerequisite. Corequisite: BL 242. 
This course is recommended for students not majoring in biology and for those per· 
sons enrolled in preprofessional programs which require or recommend courses in 
human anatomy and physiology. 
BL 241. Human Anatomy and Physiology (3). An introduction to the integra· 
tion of structure and function, including the correlation of gross and microscopic struc· 
ture with functional maintenance of the following human organ systems: cardiovascular; 
respiratory; digestive and urogenital with special reference to the processes of metabolism, 
development and inheritance. No prerequisite. Corequisite: BL 243. Thi~ course is 
recommended for students not majoring in biology and for those persons enrolled 
in pre-professional programs which require or recommend courses in human anatomy 
and physiology. 
BL 242. Human Anatomy and Physiology Laboratory (1). One three-hour 
laboratory period per week. Laboratory experiments to accompany BL 240. Fee required. 
BL 243. H~man Anatomy and Physiology Laboratory (1). One three-hour 
laboratory pertod per week. Laboratory experiments to accompany BL 241. Fee required. 
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BL 250. Principles of Biology (3). This course covers those aspects of biology 
that have broad and general application to an understanding of living matter. lt deals 
with unifying concepts and principles that form a foundation for an understanding 
of other, more specialized areas of biology. Subject matter will include biological 
molecules, cell structure and function, the genetic regulation of life processes, and 
biological evolution. Three lectures per week. No prerequisites. Corequisite: BL 251. 
This is one of four lower division core courses designed for students who anticipate 
majoring in biology and those intending to enter graduate studies in biology or the 
health professions. 
BL 251. Principles of Biology Laboratory (1). One three-hour laboratory period 
per week. Laboratory exercises are chosen to accompany and reinforce lecture topics 
and to provide an introduction to basic principles and concepts of biology. Fee required. 
BL 252. General Zoology (3). This course provides an introduction to the study 
of multicellular animals. lt explores animal diversity, structure and function at the 
tissue and organ-system levels, physiological homeostasis, reproduction, and develop-
ment. Three lectures per week. Corequisite: BL 253. This is one of four lower division 
core courses designed for students who anticipate majoring in biology and those in· 
tending to enter graduate studies in biology or the health professions. Prerequisites: 
BL 250 and BL 251. 
BL 253. General Zoology Laboratory (1). One three-hour laboratory period per 
week. Laboratory exercises are chosen to accompany and reinforce lecture topics. 
Fee required. 
BL 300. General Ecology (3). The diversity, structure, and function of ecosystems 
and communities, population dynamics, and the distribution, ecological roles, biology, 
and behavior of populations are investigated. Field trips are required. Three lectures 
per week. Corequisite: BL 301. This is one of four lower division core courses design· 
ed for students who anticipate majoring in biology. Prerequisites: BL 250 and BL 251 
or BL 212, 213, 214 and 215 or approval of the instructor. 
BL 301. General Ecology Laboratory (1). One three-hour laboratory per week. 
Laboratory work to accompany BL 300. The course will cover taxonomic principles 
and field techniques for the investigation and interpretation of terrestrial and aquatic 
communities, succession, structure and function of ecosystems, and population 
dynamics. Individual and team field projects. Fee required. 
BL 302. General Botany (3). This course provides an introduction to the plant 
world, with equal emphasis given to anatomy, morphology, cytology, physiology, 
economic botany, evolution, caxonomy and a survey of the plant kingdom. Corequisite: 
BL 303. This is one of four lower division core courses designed for students who 
anticipate majoring in biology. Prequisites: BL 250 and BL 251. 
BL 303. General Botany Laboratory (1). One three-hour laboratory period per 
week. Exercises to augment lecture topics and provide exposure to laboratory techni· 
ques. Fee required. 
(Non-science majors may take any of the above lower division lecture-laboratory courses 
to meet the natural science core requirement.) 
25 
BL 406. Comparative Vertebrate Anatomy (2). Comparative studies of selected 
vertebrates are employed to illustrate the principle that morphological similarity in· 
dicates phylogenetic (evolutionary) relationship. The lectures are correlated closely with 
the laboratory work and emphasize the comparative anatomy and development of the 
skeletal, digestive, circulatory, urogenital, and nervous systems of vertebrates. Two lee· 
tures per week. Corequisite: BL 407. Prerequisites: BL 250 and BL 251. 
BL 407. Comparative Vertebrate Anatomy Laboratory (2). Two three-hour 
laboratory periods per week. Laboratory to accompany BL 406. The laboratory con· 
si5lS of detailed, concurrent dissection of the mudpuppy (salamander), dogfish shark, 
and cat as representative vertebrates. Fee required. 
BL 412. Developmental Biology (2). This course begins by covering historical 
developments and then focuses on the processes of gametogenesis, fertilization and 
placentation, followed by emphasis on modern and classical approaches to explaining 
molecular and genetic aspects of morphogenesis, embryonic induction, and differen· 
tiation. Included also are recent research findings in developmental defects and cancer. 
Two lectures per week. Corequisite: BL 413. Prerequisites: BL 250 and BL 251. 
BL 413. Developmental Biology Laboratory (2). Two three-hour laboratory 
periods per week. Laboratory to accompany BL 412. In the laboratory emphasis is on 
chick development with some studies of the pig embryo. A substantial amount of the 
laboratory work involves use of the microscope, supplemented with demonstrations 
and living material where appropriate. Fee required. 
BL 414. Principles of Genetics (3). This course explores current interpretations 
of genetic material, its structure, replication, transmission and modes of functioning. 
Other topics include: the control of gene activity; mutation; DNA recombination and 
repair; chromosome structure and variation in chromosome number; sex determina· 
tion and linkage; pedigree analysis; quantitative inheritance; and the use of probabili-
ty theory and statistical tests in decision-making. Three lectures per week. Prerequisites: 
BL 250 and BL 251. 
BL 418. Microbiology (3). A study of the fundamentals of bacteria, blue-green algae, 
and viruses within a broad biological perspective. This course includes basic concepts 
of microbiology, microbial methodology, immunology, and an introduction to microbial 
growth, metabolism, genetics, ecology, and evolution. Three lectures per week. Core· 
quisite: BL 419. Prerequisites: BL 250 and BL 251 (or BL 241 and BL 243) or approval 
of the instructor. 
BL 419. Microbiology Laboratory (1). One three-hour laboratory period. 
Laboratory experiments to accompany BL 418. Fee required. 
BL 424. Cell Physiology and Immunology (3). A study of the physiochemical, 
t~munolog~cal, and fundamental activities of animal cells, plant cells, and 
mtcroorgamsms. Growth, reproduction, immunity, environment, and nutrition of the 
cell are emphasized in this course. Three lectures per week. Corequisite: BL 425. Prere· 
quisttes: BL 250 and BL 251; CH 344B and CH 345B. 
BL 425. Cel~ Physiology and Immunology Laboratory (1). One three-hour 
laboratory pertod. Laboratory experiments to accompany BL 424. Fee required. 
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BL 430. H uman Ecology (3). A study of the relationship of man to his environ-
ment from the standpoints of evolutionary and ecological developments. The course 
focuses upon historical and current ecological problems which affect man, for exam-
ple, problems associated with pollution, rural and urban planning, private enterprise, 
and human welfare. Periodic excursions and special team and individual projects may 
be included. Three lecture-discussion periods per week. Prerequisites: 8L 250 and 8L 
251 or approval of the instructor. 
BL 434. Field B iology (3). The first part of the course requires a number of after-
noon and Saturday field trips. The field trips shall expose the student to a variety 
of ecosystems for the purpose of acquiring biological specimens and data. The latter 
part of the course involves the identification, preservation, and interpretation of field 
trip materials and will be laboratory based. Prerequisites: 8L 250 and 8L 251. 
BL 43 6. Mammalian Physiology (3). A study of the mammalian organ systems 
with emphasis on the human being. Movement, circulation, elimination, respiration, 
nervous and hormonal control, and metabolism constitute the major units of this 
course. Three lectures per week. Corequisite: 8L 437. Prerequisites: 8L 250 and 8L 
251; CH 2128 and C H 2158. 
BL 43 7. Mammalian Physiology La boratory (1). One three-hour laboratory 
period per week. Laboratory experiments to accompany 8L 436. The human subject 
and various vertebrate forms are studied in the laboratory. Fee required. 
BL 439. Wildlife Studies and Po pulation Dynamics (3). This course permits 
a student to pursue an interest in populational phenomena beyond the introduction 
provided in the general ecology course. The major topics will include wildlife manage-
ment techniques, density, natality, reproductive potential, mortality, behavior, age struc-
ture, dispersal, and factors producing and regulating change. Lecture-seminars, team 
and individual research projects. Prerequisites: 8L 300 and 301. 
BL 440. Mammalogy (3). Lectures will cover the essential features of mammalian 
anatomy, physiology, natural history, distribution, taxonomy, and evolution. Three 
lectures per week. Corequisite: 8L 441. Prerequisites: 8L 250 and 8L 251 or approval 
of the instructor. 
BL 441. Ma mma logy Laborato ry (1). Labs will involve exercises on mammalian 
anatomy and physiology, identification of Colorado mammals; and techniques of col-
lection and preparation of museum study skins. Occasional field trips will supplement 
the laboratory work. Corequisite: 8L 440. Prerequisites: 8L 250 and 8L 251 or ap-
proval of the instructor. Fee required. 
BL 444. Anima l Be havior (3). The first part of the course is concerned with the 
concepts and the physiological and evolutionary bases of animal behavior. The develop-
ment and conduct of a field study is required of each student. A presentation of this 
research will be made to the class during the latter part of the course. Prerequisites: 
8L 250 and 8L 251. 
BL 454. Vertebrate Histology and Technique (3). A study of the morphology 
of tissues of the human body and selected vertebrate forms, including their interrela-
tionships. An introduction to histological and histochemical techniques acquaints the 
student with basic principles and procedures involved in the preparation of tissues 
for microscopic studies. Three lecture periods per week. Corequisite: 8L 455. Pre-
requisites: 8L 250 and 8L 251. 
27 
BL 455. Vertebrate H isto logy and Techniq ue Labo ratory (1). One three-hour 
laboratory per week. Laboratory work to accompany BL 454. The student learns to 
prepare and diagnose histological preparation. Fee required. 
BL 464. Evolutio n and Biogeography (3). A lecture course on the processes and 
products of biological change including modern interpretation and explanation of past 
and present distribution of life. Lecture topics include the origin of life, geologic record, 
geographic distribution of plants and animals, sources of variability, differentiation 
of populations, major trends in evolution, and evolution of man. Three lectures per 
week. Prerequisites: BL 250 and BL 251 or approval of the instructor. 
BL 470. Ornithology (3). A study of the origin, evolution, geographic distribu-
tion, ecology, taxonomy, behavior, and anatomical and physiological characteristics 
of birds. Primarily respresentative bird orders and families of North and Central America 
will be covered, with special emphasis on Western Species. Corequisite: BL 471. Pre· 
requisites: BL 212 or BL 250 or approval of the instructor. 
BL 471. Ornithology Labo ratory (1). Lab and field exercises involving the study 
of the following: anatomy and physiology, behavior, ecology, and identification of Col-
orado avian residents. Corequisite: BL 470. Fee required. 
BL 490£...W. Independent Study in Biology (1-4). Studies for the advanced stu· 
dent in biology dealing with independent research problems. Prerequisite: Approval 
of the Department Chairperson. 
BL 492. Biomedical Experimentation (3). A study of approaches to biomedical 
experimentation in physiological systems. Instrumentation for physiological research, 
histochemistry, and photomicrography are emphasized. One lecture-discussion period 
and one laboratory period per week. Prerequisites: BL 250 and BL 251 or approval 
of the instructor. Fee required. 
BL 495£-W. Seminar in Biology (1). Students report on special current problems 
and research activities in biology. T he specific theme is announced prior to registra· 
tion. Prerequisite: Senior status or approval of the Department Chairperson. 
BL 498E-W. Internship in Biology (3-6). Credit may be earned through faculty· 
directed practical experience. Arrangements must be made in advance with the In· 
ternship Director and Department Chairperson. Students may earn as many as nine 
hours of credit, but only three hours may be applied in the major area. Prerequisite: 
Approval of the Director of Experiential Education and Department Chairperson. 
BUSINESS ADMINISTRATION 
Major requirements 
l. AC 320A, 3208-Principles of Accounting I and 11 
2. EC 200-lmroduction to the American Economy 
3. EC 320, 330-Principles of Economics I and 11 
4. MT 201-College Algebra (or its equivalent) 
5. MT 270-lmroduction to Statistics (or its equivalent) 
6. AC 340-Managerial Accounting (or its equivalent) 
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7. BA 230-Business Data Processing (cross listed with CS 235) 
8. BA 340-Quantitative Methods or MT 370-lntermediate Statistics (cross 
listed with BA 370) 
9. 18 upper division hours of Business Administration which must include 
the following: 
a. BA 420-Marketing 
b. BA 430-Corporate Financial Policy 
or 
BA 435-Fundamentals of Investments 
c. BA 481A-Business Law I 
d. BA 461-Management 
Recommended Minor 
I. It is recommended that those students minoring in Business Administra-
tion take the following lower division courses: 
a. EC ZOO-Introduction to the American Economy 
b. AC 320A, 3208-Principles of Accounting I and ll 
or 
EC 320, 330-Principles of Economics I and 11 
2. 12 upper division hours of Business Administration selected with the ap-
proval of the major advisor. 
Departmental Regulations 
I. A student will not be permitted to enroll in an Independent Studies course 
or Special Studies course unless he/she has a G.P.A. of 3.0 or better. Any 
deviation from the above minimum grade point requirement will require 
approval of the Division Director upon recommendation of the student's 
advisor. 
2. A student will not be permitted to enroll in an Internship unless he/she 
has a G.P.A. of 2.5 or better. Any deviation from the above minimum 
grade point requirement will require approval of the Division Director 
upon recommendation of the student's advisor. Also, a student must be 
of junior or senior status to enroll for an Internship. A maximum of 9 
semester hours of Internship credit may be earned, with only 3 hours 
applying toward upper division major requirements. The nine hours must 
be taken in two separate courses in different semesters. 
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Sample Degree Program 
Freshman Year 
First Semester Credit Hours 
Mathematics 201 or equivalent . . ........ . .............. . .... . . · ... · 3 
English Composition or equivalent ... . ... . ............... . .. . . ... . . 3 
Economics 200 or Data Processing BA 230 
(cross listed with CS 235) ............... . ..... . . ...... .......... 3 
Communication Arts 210 (Speech) .... . ....... . . . ............ . ... . . 2 
Foreign Language .. . ............................... . .......... · · . 4 
Social Studies .................... . ............ . ........ . ..... ~ 
18 
Second Semester Credit Hours 
Mathematics 2i0 or equivalent .. . ....... . .. . . . ........ . ............ 3 
Natural Science with Lab ........................ . ................ 4 
Religious Studies 200 ........................ . ........ . ........... 3 
Economics 200 or Data Processing BA 230 
(cross listed with CS 235) . .................................. . ... 3 
Foreign Language . ....... .. ...... . ...... . .... . ... . ............ . .. 4 
17 
Sophomore Year 
First Semester Credit Hours 
Accounting 320A ........ . . . ......... . ........................... 3 
Social Studies ...................................... . ...... . ..... 3 
Philosophy ............... ... ........... . ....... . ........ . ....... 3 
English/ Humanities ......... . .......... . ................. . ....... 3 
Economics 320 .. . .......................... .. ................... 3 
Business Administration 340 or 370 (cross listed with MT 370) ...... ~ 
18 
Second Semester Credit Hours 
Accounting 3208 .............. . ............ . . . .... . ............. 3 
Social Studies .... . .......... . ........ . . . ....... . ....... .. . . ... . . 3 
Philosophy ................... . . . . . ................. . ............ 3 
English/Humanities ............. . .... . ............. . ............. 3 
Economics 330 ........... . .... . ..................... . ........ . .. 3 
Religious Studies . . .......... . ...... . . . . . ................ .. ....... 3 
18 
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Junior Year 
First Semester Credit Hours 
Accounting 340 .................................................. 3 
English/Humanities .............................................. 3 
Business Administration 481A ..... . ............................... 3 
Religious Studies .. . ...................... . ... . .. . ................ 3 
Business Administration 430 or 435 .... .. ....................... . .. 3 
Supporting Area ................................................. 3 
18 
Second Semester Credit Hours 
Business Administration 452 ...................... . .. .. ............ 3 
Business Administration 461 ................ . ...................... 3 
Business Administration Elective ............... . ................... 3 
Supporting Area ....................... . . . ....................... 6 
Elective ......................................... . ......... . ..... 3 
18 
Senior Year 
First Semester Credit Hours 
Business Administration 420 ....................................... 3 
Supporting Area ................................................. 3 
Electives ........................................................ 6 
12 
Second Semester Credit Hours 
Business Administration Elective ................................ . .. 3 
Electives ........................................................ 6 
9 
Courses of Instruction 
BA 210. Principles of Business (3). An integrated picture of business operations 
in our society. Fundamentals of business otganizarion, management, and finance. An 
evaluation of rhe problems confronted by the present-day business establishment. Coor-
dinated in the work of this course is an emphasis on business communication. NCITE: 
Taught only in Career Programs. 
BA 220. Career Management (3 ). This course is designed to provide students with 
an opportunity to explore career management theories and practices, understand the 
role of the individual and the organization in career management, and examine con-
temporary issues and future trends related to the field. There is an emphasis on the 
lifelong learning process, including assessment of skills, values, interests, knowledge, 
31 
adult development, and career stages. NarE: laught only in Career Programs. ~tudents 
successfully completing this course have the option to petition for experiennallearn-
ing credit through the portfolio process. 
BA 230. Business Data Processing (3). An introductory course in business data 
processmg. The material covered includes basic computer processing, and bus~ness data 
processing. Emphasis is placed on the application of the information to busmess pro-
blems. Cross listed with CS 235. 
BA 315. Principles of Supervision (3). The principles covered in the course app-
ly to all aspects of supervision, particularly to first-line supervisors. It is a beginning 
course for persons interested in developing or sharpening their supervisory skills. Upon 
completion of this course students should have a better understanding of the func-
tional role of first-line supervision. Emphasis will be placed on the effective utilization 
of the resources of time, space, material, money and the human work force. NafE: 
Taught only in Career Programs. 
BA 340. Quantitative Methods (3). An introductory course in operations research. 
The material covered emphasizes decision-making under conditions of uncertainty, 
Linear programming. regression models, PEIIT and CPM, and other quantitative techni-
ques used in a typical business setting. Prerequisites: MT 201 and MT 270, or the 
equivalents. 
BA 360. Family Finance (3). A course which focuses on the economic problems 
of managing a family. Discussion will include fundamentals of budgeting, financing, 
insurance, and real estate. Prerequisites: Course may be taken by any student not ma-
joring in the Administrative Science Division. 
BA 361. Value Issues in Contemporary Business (3). This course addresses the 
ethical principles of government and private business policies and the ethical issues 
which are part of or the result of those policies. Prerequisite: PL 250. Cross listed with 
PL 361. NarE: Taught only in Career Programs. 
BA 370. Intermediate Statistics (3). Review of key tOpics from elementary statistics; 
introduction to techniques of stratified sampling, introduction to concepts of experimen-
tal design; one factor AN OVA, two factor AN OVA, introduction to n-factor ANOVA; 
selected multiple comparison tests; multiple correlation and regression; the sign test; 
the Mann-Whitney U-test; the runs test; Spearman correlation. Prerequisite: MT 270 
or consent of instructor. Cross listed with MT 370. 
BA 407. Managerial Economics (3). This course provides a general theoretical 
and quantitative analysis of market behavior. It also entails an intensive study of alter-
native theories of business behavior under conditions of monopolistic competiton and 
ohgopoly, with emphasis on empirical tests of such theories. The legal, ethical, 
sociological, and political ramifications of these analyses will be explored. This course 
may not be applied coward the area of concentration by students majoring in economics. 
Prerequisites: Either AC 320A and AC 3208, or EC 320 and EC 330. Junior standing. 
BA 420. Marketing (3). An analysis of the functions performed by the various 
marketing institutions. Prerequisites: EC 320 and EC 330. Junior standing. 
BA 421. Ma~keting and Management Policies (3). An analysis of use and im-
pact of marketmg procedures such as marketing research, non-price competition, price 
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competition, advertising, selling policies, and choice of a channel of distribution. Pre-
requisite: 8A 420. Junior standing. 
BA 430. Corporate Financial Policy (3). This course studies the administrative 
and managerial problems of financing business. lt covers corporate promotion, struc-
tures, sources of fixed capital, expansion, cash management, portfolio management, 
distribution of earnings, and reorganizations. Prerequisites: AC 340 or equivalent. 
Junior standing. 
BA 435. Fundamentals of Investments (3). Principles underlying the making of 
safe investments, the need for constant supervision, investment instruments, security 
analysis, forecasting the marker, the business cycle and investment values. Prerequisites: 
EC 320 and EC 330. Junior standing. 
BA 452. Management of Human Resources (3). The nature and challenge of 
personnel management from mechanics to social responsibility. The organization of 
a work force and the development and management of human resources. Creating 
a favorable work environment. Management and labor relations. Remuneration and 
security for employees. Prerequisites: Either AC 320A and AC 3208, or EC 320 and 
EC 330. Junior standing. 
BA 453. Women and the Business Organization (3). An in-depth exploration 
of women in large business organizations. Topics will include the changing roles of 
women, the sterotypes and other blocks to equal treatment women encounter, and 
the impact on the organization itself from the entrance of large numbers of women 
into the workforce with higher levels of skill and career expectation. This course is 
an extended case application of theories of organizational behavior and change. Pre-
requisite: Junior standing or approval of the instructor. 
BA 454. Organizational Behavior (3). Emphasis on organizational environment 
and behavior concepts. Also focuses on human resources and system ideas, motivating 
employees, job satisfaction, leadership, managing change, communication and group 
processes, employee counseling, interpersonal and group dynamics. Prerequisite: 
Junior standing. 
BA 455. Personnel Management (3). The study of the "people processing" func-
tions of organizations, including compensation, safety, labor relations, discipline, control 
and evaluation. The study of people at work, including their motivation, coordina· 
tion and their relations with management. Prerequisite: Junior standing. 
BA 461. Management (3). Comprehensive coverage of managerial principles ap· 
plicable to numerous activities through a study of the fundamental functions of manage-
ment. Recent developments and their effect upon management and management 
techniques. Prerequisites: Either AC 320A and AC 3208, or EC 320 and EC 330. 
Junior standing. 
BA 462. Managing Small Business (3). Emphasizes fundamental factors concern-
ed with the establishment and competent operation of small business, including: finan-
cing and sources of funds; organizing the business and establishment of policies; 
factors in business success; and the future outlook of small business. Prerequisites: EC 
320 and EC 330. Junior standing. 
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BA 468. Business Decisio n-m ak in g (3). A business game which simulates the 
activities and decision-making efforts of a real business environment. Corporate teams 
compete with each other for business superiority. Selected cases are also discussed to 
focus on specific business problems. Prerequisite: Senior standing as majors in the Divi· 
sion of Administrative Science. 
BA 4 70. Principles of Real Esta te (3). The course includes a study of the laws 
governing real estate transactions, property appraisal, acquisition and sale of both 
residential and commercial property, and property management. Prerequisite: 
junior standing. 
BA 480. Principles of Insurance (3). A study of personal and commercial casual-
ry and life insurance, including discussions concerning estate management. Prerequisite: 
Junior standing. 
BA 481A. Business Law 1 (3). A study of law applicable to: law and society con· 
tracts, agency and employment, sales, personal property and bailments. Prerequisite: 
Junior standing. 
BA 481B. Business Law 11 (3). A study of law applicable to: commercial paper, 
security devices, parmerships, corporations, real properry, estates and bankruptcy. Pre· 
requisite: BA 481A. 
BA 483. Contempo rary Practical Law (3). A historical study of the development 
of the law and its systems from a case book method approach. This course is designed 
to enable students to understand civil law and its practical applications. The civil law 
dimensions of such issues as: comparative negligence, rrespass/conversion and medical, 
legal and accountants malpractice. Prerequisite: Junior standing or approval of 
the instructOr. 
BA 490£-W. Independent Study in Business (3·6). This course designation is 
provided to enable students to pursue special topics of interest which are not covered 
in regularly offered courses. The content of these courses is developed under the 
direction of a faculty member. Prerequisites: Junior standing and approval of the 
Division Director. 
BA 495F-W. Seminar in Administration (3). For senior students whose major 
is Business Administration or an interdivisional major in the Division of Administrative 
Science and or who have approval of the instructor and Division Director. 
BA 495E. Ethical Decisio n-making in Contemporary Business (3). The focus 
of this course is on ethical problems wh ich arise in the business sening. Specific at· 
tenrion is paid to the individual decision-maker in the entry-level position, as opposed 
to the managerial level. The major portion of class time is spent learning about the 
various philosophical and social/psychological decision systems which can be used 
to resolve ethical problems. Lectures are supplemented with case studies, role playing, 
and guest speakers from the business community. Cross listed with AC 49SE, EC 495E, 
and PL 495E. Prerequisite: Senior standing. 
~A 498£-W. Internsh ip in Business (3·9). Credit may be earned through faculty· 
directed field experience. Arrangements must be made in advance with the Intern· 
ship Director and Division Director. Students may earn as many as nine hours of credit, 
b~t only three hours may be applied in the major area. Prerequisites: Approval of the 
Director of Experiential Education and Division Director. 
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CHEMISTRY 
Major Requirements 
(For both Chemistry major and Professional Chemistry degree) 
I. CH 212A, 2128-General Chemistry I and II 
2. CH 215A, 2158-General Chemistry Laboratory I and II 
3. CH 344A, 3448-0rganic Chemistry I and II 
4. CH 345A, 345BLOrganic Chemistry Laboratory I and II 
5. PH 204A, 2048-General Physics with Calculus I and II 
6. PH 205A, 2058-General Physics Laboratory I and II 
7. Senior Comprehensive Examination, ORE must be taken. A minimal 
percentile rank of 30 must be achieved. 
*Professional Chemistry Degree students should take C H 3478 instead of 
CH 3458. 
Additional Major Requirements for Chemistry Major 
l. 18 upper division hours of Chemistry which must include the following: 
a. CH 424-Quantitative Analysis 
b. CH 430A, 431A-Physical Chemistry I and Physical Chemistry 
Laboratory 
c. CH 4308, 4318-Physical Chemistry II and Physical Chemistry 
Laboratory II 
d. CH 442-Qualitative Organic Analysis 
e. CH 495E-Seminar in Chemistry 
f. A minor area of Biology, Mathematics, or Physics must be selected. 
Additional Major Requirements for Professional Chemistry Degree 
l. MT 360A, 3608, 360C-Geometry and Calculus I, II, ill 
2. CH 416-Synthetic Chemistry or CH 491E-F-Undergraduate Research 
in Chemistry 
3. CH 424-Quantitative Analysis 
4. CH 426-Advanced Analytical Chemistry 
5. CH 430A, 4308, 43IA, 4318-Physical Chemistry and Physical 
Chemistry Laboratory I and II 
6. CH 442-Qualitative Organic Analysis 
7. CH 462-Intermediate Inorganic Chemistry 
8. CH 495E-Seminar in Chemistry 
9. 6 upper division hours of Mathematics, Physics or Computer Science 
10. A supporting area is not required. 
II. Gennan is strongly recommended for all students seeking the professional 
degree, as is true likewise of participation in Undergraduate Research, 
CH 491E-W 
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Recommended Minor 
1. CH 212A, 212B-General Chemistry I and II 
2. CH 215A, 215B-General Chemistry Laboratory I and 11 
3. CH 344A, 344B-Organic Chemistry I and II 
4. CH 345A, 345B-Organic Chemistry Laboratory I and ll 
5. 12 upper division hours of Chemistry selected with the approval of the 
major advisor. 
Sample Degree Program 
Chemistry/Biology Double Major 
Freshman Year 
First Semester Credit Hours 
Chemistry 212A ............. . ......... . . . ....... . ...... · · · · · · · · .4 
Chemistry 215A .... . . . ......... . . . ........................ . ... · · I 
Biology 200 ................... . . . .......... . . . ..... . ........ . ... 3 
Biology 201 ............ . ............ .. ......... . ..... . . . ...... . . I 
Mathematics 201 or equivalent ......... . ................. . ......... 3 
English Composition or equivalent ............... . ........... . . . _:_:.:1 
IS 
Second Semester Credit Hours 
C hemistry 212B ................... . ......................... . ... 4 
C hemistry 215B . . . . .. . . . ... . . .. ........... . ....... . ........... .. I 
Biology 202 .... . . . .... . .................. . . . ............. . ...... 3 
Biology 203 ............... . .................. . . . ................ I 
Mathematics 360A or equivalent ................................... 4 
Literature/ Humanities .................... ... . . .. . . . . .......... . .. 3 
16 
The Sophomore, Junior, and Senior year schedules should be planned in 
consultation wtth a faculty member in the Department of Chemistry or Biology. 
Some required courses are only offered every second year, and students must 
be aware of this schedule. 
Note that a minor is not required for a double major. 
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First Semester 
Professional Chemistry Major 
Freshman Year 
Credit Hours 
English Composition or equivalent ................................. 3 
Chemistry 212A ................................................. 4 
C hemistry 215A ................. . ....................... . ....... 1 
Mathematics 360A ............................................... 4 
Social Science . . . . . . . . . . . . . . . . . . . . . . . . . . ........................ 3 
~
IS 
Second Semester Credit Hours 
Literature/ Humanities ............................................ 3 
Chemistry 2128 ................................................. 4 
Chemistry 21S8 ............. . ............ . ...................... 1 
Mathematics 3608 ............................................... 4 
Religious Studies 200 ......................................... -~ 
IS 
Sophomore Year 
First Semester Credit Hours 
Literature/Humanities ............................................ 3 
C hemistry 344A ................................................. 3 
Chemistry 34SA ... . ....... . ............... . ..................... 1 
Physics 204A ................. ..... .............................. 3 
Physics 20SA .................................................... 1 
Mathematics 360C ............................................... 4 
Communication Arts 210 (Speech) ................................. 2 
17 
Second Semester Credit Hours 
Literature/Humanities ............................................ 3 
Chemistry 3448 ......... · · · · · · · · · · · · · · · · · · · · · · · · · · · .. · .......... 3 
Chemistry 3478 ....... · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · ..... . ... 2 
Physics 2048 ........... · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · . · ......... 3 
Physics 20S8 ........... · · · · · · · · · · · · · · · · · · · · · · · · · · · · · .. . ......... I 
Mathematics 463 ...... · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · ......... 3 
Philosophy 250 ............................... . .. . ........... -~ 
18 
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Junior Year 1986-87 and even years 
Senior Year 1986-87 and even years 
First Semester Credit Hours 
Chemistry 433 . . ...... . ... . . . ... . ..... . ......... . ....... · .... · .. · 3 
Chemistry 442 .................................... · · · · · · · · · · · · · · · 4 
Chemistry 491E ..... . ... . ..... . ........... . .............. . · ... · · 1 
Non-U.S. History .............. .. ..... . ........... . .... . . . ... .. .. 3 
Electives ......... . ................... . ............. · · · . · · · · · ·~ 
17 
Second Semester Credit Hours 
Chemistry 462 ....... . .. . ..... . .. . ................ . . . ........... . 3 
Chemistry 491F .... . ........... . . . ......... .. ............. . ...... 1 
Chemistry 49SE . ... . .............. . ....... . . . ........ . .......... 1 
Social Science ................. . . . ............................... 3 
Electives . . ..................... ... ......... . . . . . .... . ... ........ 9 
Junior Year 1987-88 and odd years 
Senior Year 1987-88 and odd years 
17 
First Semester Credit Hours 
Chemistry 424 . . .... . .. . ...... . .... . .................. . .......... 4 
Chemistry 430A ................. . ...... . ........ . . . . . ... . .... .. . 3 
Chemistry 431A ....................... . ............ . ............ 1 
German 209A ........... . .............................. . ........ 4 
Religious Studies ................................................. 3 
Philosophy 360 .. . ........................................... . ... 3 
18 
Second Semester Credit Hours 
Chemistry 4308 ............. . ........ . . . . . . . . ... ... . ............ 4 
Chemistry 4318 ..... . ....... . ........... . ........ . .............. 1 
Chemistry 426 ......... .. ...... . . . ............. . . . . . . . ........... 3 
German 2098 ................. . ............ . .. . . .. .. . . .. . . . . .... 4 
Religious Studies .................................. . . . . . .......... 3 
Economic Systems Course .......... . ......... . . . ............ .. .... 3 
18 
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Courses of Instruction 
CH 202. Introduction to Environmental C hemistry (3). A non-mathematical 
introduction to the chemical aspects of environmental and social issues. Tailored for 
the non-science student. Topics to be discussed include: alchemy, the role of science 
and technology, water and air pollution, conventional and alternate energy sources, 
nuclear power, drugs, nutrition, household chemicals, pesticides and plastics. When 
taken with C H 203, this course fulfills the science requirement of non-science majors. 
CH 203. Introduction to Environmental Chemistry Laboratory (1). One three-
hour laboratory period or the equivalent in field trips. Note that this course and C H 
202 are not corequisites. Fee required. 
CH 212A. General Chemistry I (4). The beginning course in chemistry required 
for all students majoring in the sciences. Introduction to the principles of chemistry, 
with special emphasis on quantitative relationships. The properties of the more com-
mon elements are then considered against a background of these principles and the 
periodic table. Three lectures and one recitation. Corequisite: C H 215A. Prerequisite: 
Adequate preparation in high school mathematics. Offered every Fall semester. 
CH 2128. Gene ral Chemistry 11 (4). A continuation of C H 212A. Corequisite: 
C H 2158. Prerequisite: CH 212A. Offered every Spring semester. 
CH 215A. General Chemistry Laboratory I (1). One three-hour laboratory period. 
Laboratory experiments to accompany CH 212A. Fee required. Offered every 
Fall semester. 
CH 2158. General Chemistry Laboratory 11 (1). A continuation of CH 215A. 
To accompany CH 2128. Fee required. Offered every Spring semester. 
CH 344A. Organic Chemistry l (3). A treatment of the properties of the impor-
tant classes of aliphatic and aromatic compounds and the development of fundamen-
tal theories of organic chemistry. Three lectures per week. Corequisite: C H 345A. Pre-
requisites: CH 2128, or approval of the Department C hairperson. Offered every 
Fall semester. 
CH 3448. Organic Chemistry 11 (3). A continuation of CH 344A. Corequisite: 
C H 3458 or 3478. Prerequisite: C H 344A. Offered every Spring semester. 
CH 345A. Organic Chemistry Laboratory I (1). One three-hour laboratory period. 
A study of the physical and chemical properties of carbon compounds. Introduction 
to organic qualitative analysis. Laboratory experiments to accompany CH 344A. Fee 
required. Offered every Fall semester. 
CH 3458. Organic Chemistry Laboratory 11 (1). The preparation and purifica-
tion of carbon compounds. A continuation of CH 345A. Fee required. Offered every 
Spring semester. 
CH 34 78. Organic Chemistry Laboratory (2). Two three-hour laboratory periods. 
Intended for those seeking the professional degree. A more intensified exposure to 
synthetic chemistry, including the use of UV, lR, and NMR spectroscopy and gas-
liquid-chromatography. Fee required. 
CH 416. Synthetic Chemistry (2). The preparation of selected chemical compounds. 
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One hour conference and a minimum of six hours laboratory per week. Prerequisite: 
Registration or credit in CH 3448. Fee required. 
CH 424. Quantitative Analysis and Laboratory (4). Volumetric and gravimetric 
analysis of complex mixtures illustrating the principles and quantitative asJ?CCts of 
chemical equilibrium. Introduction to chemical separation methods, and electrical and 
optical methods anc1lysis. Practical laboratory procedures and techniques. Two lectures 
and a minimum of six hours laboratory. Prerequisite: Approval of the Department 
Chairperson. Fee required. 
CH 426. Advanced Analytical Chemistry (3). Consideration of more advanced 
principles of analysis. Introduction to modern instrumental techniques. Two lectures 
and a minimum of four hours laboratory. Prerequisite: C H 424. Fee required. 
CH 430A. Physical Chemistry I (3). Ideal and real gas behavior, concepts of ther-
modynamics, chemical equilibrium, phase equilibria. Three lectures. Corequisite: CH 
431A. Prerequisites: PH 204B and CH 3448. 
CH 430B. Physical Chemistry II (3). Chemical kinetics, electrochemistry, kinetic 
molecular theory, photochemistry, atomic and molecular structure. Three lectures per 
week. Corequisite: CH 4318. Prerequisite: CH 430A. 
CH 431A. Physical Chemistry Laboratory I (1). One four-hour laboratory period 
Laboratory experiments to accompany CH 430A. Fee required. 
CH 431B. Physical Chemistry Laboratory II (1). One four-hour laboratory period. 
Laboratory experiments to accompany CH 4308. Fee required. 
CH 433. Introduction to Quantum Chemistry and Spectroscopy (3). A con-
ceptual, not a rigorous mathematical, approach will be followed in this course. After 
tracing the development of quantum mechanical principles, solutions to simple model 
systems will serve to highlight the relevant features of quantum theory such as the 
existence of energy levels and the Uncertainty Principle. Applications to atomic and 
molecular spectrOscopy will be emphasized, followed by discussions of special topics, 
including photochemistry, fluorescence, phosphorescence and lasers. This course may 
be taken before or after CH 430A, CH 4308, but should preceed CH 462. Prerequisites: 
CH 212B and approval of the instructor. 
CH 442. Qualitative Organic Analysis and Laboratory (4). The classification 
and identification of selected organic compounds and mixtures by means of classical 
and instrumental techniques. Two lectures and a minimum of six hours laboratory 
per week. Prerequisite: Approval of the Department Chairperson. Fee required. 
CH 450. Biochemistry (3). A treatment of the structure and function of the car-
bohydrates, lipids, amino acids, proteins, and nucleic acids. Bioenergetics, enzymes 
kinetics, and selected metabolic pathways are also discussed. Three lectures per week. 
Prerequisite: CH 3448. 
CH 451. Biochemistry Laboratory (1). One three-hour laboratory period per week. 
Laboratory experiments to accompany CH 450. Fee required. 
CH 462. Intermediate Inorganic Chemistry (3). An introduction to the theory 
and practice of modern inorganic chemistry. Includes nuclear, atomic and molecular 
structure, periodic properties of the elements, inorganic stereochemistry, magnetic and 
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optical properties, inorganic reactions in aqueous and non-aqueous media, kinetics 
and mechanisms of selected reactions, and coordination compounds. Three lectures 
per week. Prerequisite: CH 433 or approval of the Department Chairperson. 
CH 491E-W. Undergraduate Research in Chemistry (1-3). Content to bear-
ranged. Work to include a written report at the end of the research project. Prerequisite: 
Approval of the Department Chairperson. Fee required. 
CH 495E-W. Seminar in Chemistry (1-3). Content and credit to be arranged. 
Normally to be taken in senior year. Prerequisite: Approval of the Department 
Chairperson. 
CH 496. Special Topics in Chemistry (3). An in-depth treatment of areas not 
normally covered in regular course offerings. Content to be selected from one or more 
of the following areas: industrial, polymer, forensic, pharmaceutical, and environmen-
tal chemistry, chemical kinetics, or other topics of interest to groups of students and 
faculty. Three lectures per week. Prerequisite: Approval of the Department Chairperson. 
CH 498E. Internship in Chemistry (2). A working environment in which prac-
tical experience in the application of chemistry is obtained under appropriate supervi-
sion. Arrangements must be made in advance with the Director of Experiential Educa-
tion and the Department Chairperson. Credit for this course may be applied to the 
major area only when special requirements are met. Prerequisite: Approval of the Direc-
tor of Experiential Education and the Department Chairperson. 
CH 498E Internship in Chemistry (2). A continuation of CH 498E. Same con-
ditions and prerequisites. 
COMMUNICATION ARTS 
A Bachelor of Arts in Communication Arts is available, with an emphasis 
on Human Communication, Mass Media, or Public Relations. 
Major Requirements for Human Communication emphasis 
I. 6 hours lower division Human Communication: 
CA 306-Persuasion 
CA 310-Theories of Human Communication 
2. Choice of 3 hours lower division Media or Theatre: 
CA 230-Mass Media (recommended) 
CA 221-lntroduction to the Theatre 
At least 18 upper division hours, including: 
3. 3 hours upper division Human Communication: 
CA 405-Argumenration 
4. 1 or 2 of the following Public Address courses: 
CA 404-Advanced Public Speaking 
CA 403E-G-Debate and Forensic Participation 
5. 2 or 3 of the following Communication Theory courses: 
CA 400-lntercultural Communication 
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CA 414-Small Group Communication 
CA 418-0rganizational Communication 
CA 490E-lndependem Study in Communication 
CA 498K-lmernship in Organizational Communication 
6. 1 or 2 of the following Mass Media courses: 
CA 415-Ma;;s Communication Law 
CA 416-Public Relations 
Major Requirements for Mass Media emphasis 
1. CA 230-Mass Media 
2. 2 of the following: 
CA 306-Persuasion 
CA 310-Theories of Human Communication 
CA 221-lntroduction to the Theatre 
At least 18 upper division hours, including: 
3. CA 415-Mass Communications Law 
4. 1 or 2 of the following Media Theory courses: 
CA 464-Film Criticism 
CA 490E-lndependent Study in Communication Arts 
5. 2 or 3 of the following Media Application courses: 
CA 416-Public Relations 
CA 442-Broadcast Practices and Principles 
CA 445-Media Concepts and Construction 
CA 475-Newswriting and Reporting 
CA 498E-H-lnternship in TV, Radio, Print, and Advertising 
6. I or 2 Human Communication courses from the following: 
CA 400-lntercultural Communication 
CA 403E-G-Debate and Forensic Participation 
CA 405- Argumentation 
CA 414-Small Group Communication 
CA 418-0rganizational Communication 
Major Requirements for Public Relations emphasis 
1. 9 hours lower division requirements: 
CA 230-Mass Media 
CA 306-Persuasion 
CA 310-Theories of Human Communication 
CA 374-Basic Prim Journalism 
At least 18 upper division hours, including: 
2. CA 416-Public Relations 
3. CA 418-0rganizational Communication 
4. 2 or 3 of the following Human Communication courses: 
CA 403E-G-Debate and Forensic Participation 
CA 404-Advanced Public Speaking 
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CA 405-Argumentation 
CA 414-Small Group Communication 
5. 2 or 3 of the following Mass Media courses: 
CA 415-Mass Communication Law 
CA 442-Broadcast Practices and Principles 
CA 445-Media Concepts and Construction 
CA 475-Newswriring and Reporting 
CA 4981-lnternship in Public Relations 
Courses of Instruction 
CA 210. Speech Communications (2). Practical training in the fundamentals of 
effective public prrsentation, with emphasis on the preparation and delivery of the 
extemporaneous speech and the discussion of contemporary issues. Required of all 
students seeking a Bachelor's degree in Campus Programs. 
CA 221. Introduction to the Theatre (3). An introductory survey of the art of 
theatre, through discussions about the fundamental elements of drama, acting, and 
directing techniques and the varying styles of both dramatic literature and the visual 
stage. Selected readings from world drama. Cross listed with TH 221. 
CA 230. Mass Media (3). A survey of 20th century mass communications media, 
stressing the sociocultural impact on the modern mind. Includes consideration of film, 
television, radio, and the print media. Required of all Media Studies majors. 
CA 306. Persuasion (3). A study of persuasion from the early Aristotelian perspec-
tive of ethos, pathos, and logos to modern research in motivation. Models of the per-
suasive process and language, nonverbal contexts, emotional stimulation, proofs and 
reasoning, cultural premises, and ethics of persuasion. Theoretical constructs will be 
applied to issues in contemporary society. 
CA 310. Theories of Human Communication (3). Interpersonal aspects of com-
munication. An introduction to concepts and related skills that define communica-
tion in a variety of face-to-face contexts. Topics include models of communication, 
language and meaning, nonverbal and verbal communication, interpersonal com-
munication, small group communication, perception, conflict, and establishing positive 
human relationships via communication. 
CA 374. Basic Print Journalism (3). Theory and function of good journalism. 
Introductory survey of the major skill areas of newspaper writing and production, with 
emphasis on skill development. Includes newsgathering and writing, feature and editorial 
writing, editing and headline writing, copyreading, make-up and photo-journalism. 
Theory and function of good journalism. Open to all students. 
CA 400. Intercultural Communication (3). Through a variety of readings, research 
assignments, and intercultural communication experiences, this course will seek to 
bring the student to a greater sensitivity and insight as to how differing cultural perspec-
tives affect communication. Projects will anticipate student's future career needs in 
communicating with persons of other cultures or subcultures, plus heighten student's 
awareness of own culture's communication patterns. Prerequisite: CA 310 or approval 
of the instructor. 
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CA 403E-G. Debate and Forensic Participation (1). Students who wish to par· 
ticipate in competitive debate and forensic tournaments can earn up to 3 hours credit 
(I credit per semester over 3 semesters.) Students will prepare at least two events in 
public speaking and/or oral interpretation of literature. Required attendance at minimum 
of two tournaments in order to qualify for credit. Requires intensive preparation. Pre· 
requisite: Approval of the instructor. 
CA 404. Advanced Public Speaking (3). Analysis of the organization, support, 
language, and delivery of videotapes and manuscripts of sample speeches. Preparation 
of one 10-minute memorized speech and one IS minute extemporaneous speech to 
be analyzed by instructor and class. C lass limited to 10-LS students. Prerequisite: CA 
210 or approval of the instructor. 
CA 405. Argumentation (3). Theory and practice. Study of Toulmin's theory of 
argumentation. Critical decision-making plus uses and limitations of evidence. Debates 
on international, national, and local issues, utilizing principles of debate. Case con· 
struction, preparation of rebuttals, and written and oral presentation of arguments. 
Prerequisite: CA 210. 
CA 414. Small Group Communication (3). Course will cover various elements 
of the group process: the message, communicator, climate, norms, roles, cohesiveness 
and conflict, problem solving, methods of discussion, and small group techniques. 
Students plan and present a group project and then analyze the process in an individual 
final paper. Prerequisite: CA 310. 
CA 415. Mass Communications Law (3). A survey of the developmental problems 
of the mass media with respect to the law. Specific concepts, roles, and practices of 
the media in relation to regulatory agencies, judicial processes, legislation, and perti· 
nent court decisions. Required of all Media Studies majors. 
CA 416. Public Relations (3). Introduction to field of public relations. Practical 
activities include: how to prepare and conduct a PR program, set up a news conference, 
establish and run a speaker's bureau, design and produce a brochure, and edit an 
employee newsletter. Theory includes history, purpose and processes ofPR, tools, and 
practice. Actual case studies discussed and analyzed. Guest speakers from Denver PR 
community. Prerequisite: CA 230 orCA 306 orCA 310. 
CA 418. Organizational Communication (3). Students will study organizational 
theories and apply them to concepts of communication. Group projects required, in 
which students plan and execute a training function. Case studies utilized for addi· 
tiona! practical experience. Prerequisite: CA 310 or approval of the instructor. 
CA 442. Broadcast Prac tices and Principles (3). Basic study of the structure 
and function of TV and radio. Broadcasting srudicd as an FCC-fronchised and licensed 
business, as a soc1al and a political institution, and as a cultural phenomenon. Local 
"_ledia practitioners and specialists will share their practical experience with FCC regula· 
nons, busmess management and sales, programming, newswriting, and direction. A 
10-p~ge an?lysis ~fa TV or radio station covering station format, business practices, 
and mterv1ews With the management required. Prerequisite: CA 230 or approval of 
the mstructor. 
CA.44~. Media Concepts and Construction (3). An exploration of the concep· 
tuahzatlon process for the design of mass media messages. Students will analyze the 
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concept, idea, and purposes of messages from both the commercial and programming 
side, followed by a study of methods and means of implementation. Student will con-
struct either a IS-page commercial message (newspaper, radio, or TV ad), or a pro-
gram message (a pilot for a TV series, a screen play, or a radio drama), followed by 
a rationale for decisions made. Prerequisite: CA 230 or approval of the instructor. 
CA 464. Film Criticism (3). Covers technical evolution and history of film. In-
troduction to the principles of aesthetic criticism, film analysis, and the evolution of 
themes and genres, while considering basic elements of cinema: screenwriting, direc-
tion, casting, production, cinematography, and editing. Project option: twelve 1-1/2-page 
film reviews, three 4-page papers, or a 12-page analytical research paper. Prerequisite: 
CA 230 or approval of the instructor. 
CA 4 7 5. Newswriting and Reporting (3 ). Applications of investigative techniques 
to interpretive reporting in areas of contemporary social, political, and cultural con-
cern. Students will be required to research and write a news story, editorial, inter-
pretive report, and "think piece" on a specific social or political confrontation. Pre-
requisites: CA 230 and CA 374 or approval of the instructor. 
CA 490E-F. Independent Study in Communication Arts (3). Supervision by 
a faculty member of advanced research or practice in one of the Media, to meet the 
individual needs of the student. This course may not be taken if the material desired 
is offered in other specified courses of the Department. Prerequisite: Approval of the 
Department Chairperson. This class may be taken only once for credit towards the 
Media major, and a second time for elective credit. 
CA 498E. Internship in Television (3). Practical on-the-spot training in such areas 
of television as programming, advertising, sales, and promotion. Weekly journal and 
final paper required. Prerequisites: CA 230 and CA 442 and approval of the Director 
of Experiential Education and the Department Chairperson. 
CA 498F. Internship in Film (3). Practical on-the-spot training in film reviewing 
and film making. Weekly journal and final paper required. Prerequisites: CA 230 and 
CA 464 and approval of the Director of Experiential Education and the Department 
Chairperson. 
CA 498G. Internship in Radio (3). Practical on-the-spot training in such areas 
of radio as programming, producing, advertising, sales, and promotion. Weekly jour-
nal and final paper requited. Prerequisites: CA 230 and CA 442 and approval of the 
Director of Experiential Education and the Department Chairperson. 
CA 498H. Internship in Print Media (3). Prnctical on the-spot rmining in such 
areas of print journalism as newswriting, feature writing, editing, adverusing, and pro-
motion. Weekly journal and final paper required. Prerequisites: CA 230, CA 374, and 
CA 475 and approval of the Director of Experiential Education and the Department 
Chairperson. 
CA 4981. Internship in Public Relations (3). Practical on-the-spot training in 
various public relations activities. Weekly journal and final paper requited. Prerequisites: 
CA 416 and approval of the Director of Experiential Education and the Department 
Chairperson. 
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CA 498K. Internship in Organizational Communication (3). Practical on-the-
spot expenence applying theories of organizational communication to situations in-
side an organization. Weekly journal and final paper required. Prerequisites: CA 310 
and CA 418 and approval of the Director of Experiencial Education and the Depart· 
ment Chairperson. 
CA 498L. Internship in Advertising (3). Practical on-the-spot training in such 
areas of advertising as sales, lay-out design, and campaigns. Weekly journal and final 
paper required. Prerequisites: CA 230 and CA 474 and approval of the Director of 
Experiential Education and the Department Chairperson. 
NOfE: All Communication Arts internships require approval of the Depart-
ment C hairperson and the agency providing the training. Internships may on· 
ly be taken twice, once in the major emphasis and once for elective credit. 
Limited to Juniors and Seniors. Other departmental requirements must be met. 
COMPUTER SCIENCE MAJOR 
l. CS 240, 340-lntroduction to Computer Science 1 and 11 
2. CS 225-FOIITRAN Programming 
3. CS 3l0-Pascal Programming 
4. MT 405-Numerical Methods 
5. MT 415-Linear Algebra 
6. MT 470-Mathematical Statistics 
7. BA 461-Management 
8. 24 Upper division hours of Computer Science which must include the following: 
a. CS 410-Assembly Language 
b. CS 425-Systems Analysis and Design 
c. CS 435-Data Structures 
d. CS 440-Computer Concepts 
e. CS 450-Data Communications and Networks 
f. CS 498E-Internship 
COMPUTER INFORMATION SYSTEMS MAJOR 
l. CS 240, 340-Introduction to Computer Science I and ll 
2. CS 230-COBOL Programming 
3. CS 3l0-Pascal Programming 
4. CS 350-COBOL 11 
5. MT 201-College Algebra 
6. MT 270-Mathematical Statistics 
7. BA 461-Management 
8. 24 Upper division hours of Computer Science which must include the following: 
a. CS 425-Systems Analysis and Design 
b. CS 435-Data Structures 
c. CS 445-Database Management 
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d. CS 450-Data Communications and Networks 
e. CS 455-Management Information Systems 
f. CS 498E-lnternship 
Courses of Instruction 
CS 220. BASIC Programming (3). This is an elementary course in computing in 
which a structured approach to the programming language BASIC is presented. The 
course includes algorithms and techniques for the solution of practical problems. 
Students will design, code, debug, and document their own programs. Prerequisite: none. 
CS 225. FORTRAN Programming (3). This course has the same scope and in· 
tent as CS 220 except that it features a structured approach to the programming language 
FORTRAN. Prerequisite: CS 220 orCS 310 or approval of the instructor. 
CS 230. COBOL Programming (3). This course has the same scope and intent 
as CS 220 except that it features a structured approach to the programming language 
COBOL. Prerequisite: CS 220 or CS 310 or approval of the instructor. 
CS 235. Business Data Processing (3). An inrroductory course in business data 
processing. The material covered includes basic computer processing, and business data 
processing. Emphasis is placed on the application of the information to business prob-
lems. Cross listed with BA 230. Prerequisite: none. 
CS 240. Introduction to Computer Science I (3). This is the first of a two-part 
format dealing with the topic of Computer Science. The concern of this course is 
threefold: 1) to develop a precise and logical methodology in reducing complex and 
unformatted data to an algorithmic format, 2) to provide a first look at the concepts 
and methodologies of structured programming and design, and; 3) to explicate the 
uses, and abuses, of control structures. No assumption is made of any student com-
puter literacy. Prerequisite: none. 
CS 310. Pascal Programming (3). This course undertakes a comprehensive introduc-
tion to the programming language Pascal. The complete language will be presented 
as well as the emphasis placed on the presentation of notation, terminology, data rypes 
and statements. Top-down analysis and structured programming techniques will be 
employed in program development. Prerequisite: none. 
CS 340. Introduction to Computer Science II (3). The course is the second of 
two introductory courses in Computer Science. The course will move from concepts 
discussed in CS 240, dealing with control structures, to an in-depth analysis of data 
structures, file organization and processing, and numerical methods. Since Computer 
Science needs both a language and notation in which to present algorithms, an in for· 
mal algorithmic language (pseudocode), and an introduction to the Pascal language 
will be utilized. Prerequisite: CS 240 or approval of the instructor. 
CS 350. COBOL 11 (3). A continuation of COBOL Programming. This course 
presents topics such as magnetic tape sequential processing, indexed sequential pro· 
cessing, COBOL subroutines, segmentation for use with overlays, an introduction to 
virtual storage, and the use of the Report Writer feature of ANSI COBOL. Prerequisite: 
CS 230 or approval of the instructor. 
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CS 410. Assembly Language (3). This course will provide the student with assembly 
language skills using a variety of source codes. The student will study Z80, 8080, TI, 
and DEC Macro-ll instructions. Source file creation using a variety of software editors 
and debuggers will be studied. Both mnemonic and opcode approaches to assembly 
language programming will be presented. Prerequisite: CS 220 or CS 225 or CS 230 
or CS 310 or approval of the instructor. 
CS 414. Information Resource Management (3). This course is an arrempt to 
address the national need for a new and different kind of management: The lnforma· 
tion Resource Manager. Implicit in this need is the notion that the historic division 
between top management and the staff information specialist is no longer appropriate. 
Rather, the generalist manager will develop a substantial expertise in the technology 
of computers and communications. This technology thus becomes another variable 
to be managed and employed in an effective and useful manner. The unique difference 
between computers and communications and the other factors of production rests 
on the nature and usage of information. information, properly managed, should directly 
support the decision maker in the attainment of organizational goals and objectives. 
Prerequisite: CS 340 or approval of the instructor. 
CS 415. Advanced Data Processing (3). This course presents principles of com-
puter systems and their application to business functions and management decision 
making. Software planning and design, software validation, applications and mainrenance, 
documentation, system evaluation, management information systems, and data base 
management will be presented. Prerequisite: CS 235 or approval of the instructor. 
CS 420. Advanced Programming (3). This is a more advanced course in com-
puting in which structured programming skills are further developed. Advanced features 
of program design and analysis, functions, subroutines, arrays, records, files, debugg· 
ing, testing and validation of larger programs, and documentation are topics that will 
be presented. The computer language used in CS 420 may be different from the com· 
puter language the student learned in the prerequisite CS course. Prerequisites: CS 
340 and CS 220 or CS 225 or CS 230 or CS 310 or approval of the instructor. 
CS 425. Systems Analysis and Design (3). General systems theory and the systems 
approach to analysis have been with us for forty years. Imposing, as it does, both ob-
jectivity and structure on complex problems, the systems approach is appropriate for 
the analysis and design of computer based information systems. Fundamental to systems 
analysis is the notion of transformation processes and comprehensive design. According-
ly, the course will consider both concepts and methodologies. In addition, due regard 
will be paid to advanced technology with particular artention to expert and knowledge-
based systems. Human resources, communications, and computers will be considered 
in a systems framework. Prerequisites: CS 340 and CS 220 or CS 225 or CS 230 or 
CS 310 or approval of the instructor. 
CS 430. Operating Systems (3). This is a course in the organization and operation 
of c~mputer systems. Topics will include batch processing, interactive processing, 
mulnprogramming systems, storage management, data sharing in main storage, resource 
control, file systems and processor scheduling. Prerequisites: CS 340 and CS 220 or 
CS 225 or CS 230 or CS 310 or approval of the instructor. 
CS ~35: ~ata Structures (3). This is a course in data organization and structure. 
Toptcs w11l mclude relations, graphs, trees, primitive and structured data types, arrays, 
48 
records, files, fields, ordered lists, linked lists, directories, mappings, addressing schemes, 
and complex files. Prerequisites: CS 340 and CS 220 or CS 225 or CS 230 or CS 
310 or approval of the instructor. 
CS 440. Computer Concepts and Software Systems (3). This course provides 
an understanding of computer architecture and operating systems, with an emphasis 
placed upon the functions of and communications between large-scale components 
of a computer system. Registers, VO operations, job streams, utilities, and systems 
routines are also discussed. Prerequisites: CS 340 and CS 410 or approval of 
the instructor. 
CS 445. Database Management (3). Techniques of database systems design and 
implementation are discussed along with physical file organization, data integrity, and 
security techniques. The major emphasis will be the management of the database en-
vironment. The course will, in short, further develop the topic of data structures in 
a context of database, database management, and data communications. Time will 
be spent in assessment of the role of the relational database in expert systems. Pre-
requisite: CS 435 or approval of the instructor. 
CS 450. Data Communications and Networks (3). This course is designed to 
provide the concepts and terminology of data communications, network design, and 
distributed information systems. Topics covered include transmission techniques, er-
ror detection and correction, protocols, security, network control software, and local 
area networks. Prerequisite: CS 425 or approval of the instructor. 
CS 455. Management Information Systems (3). This course explores both 
organizational and technical imperatives of the management information system. Given 
the complete lack of an accepted general theory for management or organization, much 
time will be spent on those topics. A thorough grounding in management theory, 
organization theory, and information theory will be provided. The technology of the 
management information system will be examined in terms of both physical and logical 
components. ln addition, a first look at the decision support and expert system will 
be provided. Prerequisite: CS 425 or approval of the instructor. 
CS 460. Decision Support Systems (3). Decision support systems represent are-
cent advance in computer based information systems. The decision support system 
differs from earlier information systems in that the system is highly interactive, targets 
on top management, and undertakes to make relevant information available in a 
heuristic system from three different perspectives. An analysis of the historic develop-
ment of information systems will be followed by an in-depth analysis of the design 
and the implementation of decision support systems. Finally, an assessment of deci-
sion support systems from the perspective of the user will be undertaken. Prerequisite: 
CS 455 or approval of the instructor. 
CS 485. Computers and Society (3). This is the terminal course for both the Com-
puter Science and Computer Information Systems degrees. The focus of the course 
is on unplanned and unexpected social, political, and economic consequences result-
ant from the "Information Revolution:• Evaluation of high technology in general, and 
computer information systems in particular, will include the design, development, and 
use of advanced technology. Issues such as unemployment, invasions of personal privacy, 
and a posited "dehumanizing" effect will be considered in an interdisciplinary format. 
Prerequisite: CS 425 or approval of the instructor. 
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CS 490E-W. Independent Study (1·3). independent exploration of areas of interest 
may be pursued. Content to be arranged. Work to include a written report at the 
end of study. Prerequisite: Approval of the Department Chairperson. 
CS 495E-W. Seminar in Computer Sciences and Information Systems (3).An 
in-depth srudy of selected contemporary problems in the fields of computer science 
and information systems, with emphasis on pertinent current research. Prerequisite: 
Senior CS and C lS majors only. 
CS 498E-W. Internship in Computer Science (1-3). An internship in computer 
science involves placement in industry, government, or other agency fo r advanced 
computer science students. Faculty approval, supervision, and evaluation of the stu-
dent's work is required for variable credit from 1-3 semester hours. Prerequisite: Ap-
proval of the Department Chairperson and Director of Experiential Education (2.5 
cumulative G.P.A. is required). 
CRIMINAL JUSTICE 
(A major is available only through the Aexible Major Program) 
Recommended Minor 
L 12 upper division hours of Criminal Justice selected with the approval 
of the major advisor. 
Courses of Instruction 
CJ 350. Criminology (3). The study of the social definitions of deviance and nor-
malcy dealing with social causes and effects of deviance, including: theories of crime 
causation; apprehension and the judicial process; prevention, rehabilitation, and punish-
ment of crime. Prerequisite: SO 200 or approval of the instructor. Cross listed with 
so 350. 
CJ 415. Social Psychology and the Law (3). A critical analysis of the law, and 
particularly the criminal justice system in our society. Emphasis is placed on the 
psychological, social and cultural factors that influence the criminal justice system and 
how behavioral science techniques are used at various points in the system. Cross listed 
with PY 484. Prerequisite: PY 250 or SO 200. 
CJ 416. Deviance (3). The h istorical and comparative study of deviant behavior, 
its definition and treatment. Various social behaviors defined as deviant in the U.S. 
are surveyed. Prerequisite: SO 200 or approval of the instructor. Cross listed with SO 416. 
CJ 451. Juvenile Delinquency (3). An m.Oepth study of the theories and research 
on the causes and treatment of crime among American youth. Prerequisite: SO 200 
or approval of the instructor; SO 350 advised. Cross listed with SO 451. 
CJ 452. Corrections (3). A consideration of the field of corrections, both past and 
present, with emphasis on possible improvements in the areas of probation, parole, 
and institutions for offenders. Prerequisite: SO 200 or approval of the instructor; SO 
350 advised. Cross listed with SO 452. 
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CJ 454. Social Control (3). The study of the development and functions of means 
of social control, eg., the police, FBL computerized data banks, media, ere. Prerequisite: 
SO 200 or approval of the instructor. Cross listed with SO 454. 
CJ 455. Sociology of Law (3). The socio-hisrorical foundations of law in modern 
societies, emphasis on criminal law; the study of statutory law, courcs, jury behavior, 
and sentencing process. Prerequisite: SO 200 or approval of the instructor; SO 350 
advised. Cross listed with SO 455. 
CJ 456. Philosophy of Law (3). This course explores various issues in the philosophy 
of law, such as the relation of law to morality, the relation of natural law to morality, 
the question of natu ral law, and the nature and purpose of human law. Prerequisite: 
PL 250. Cross listed with PL 452. 
CJ 457. Law and Morality (3). An integration of philosophical, sociological, 
historical, and legal perspectives in an examination of the relationship between law 
and morality. This course will raise four interrelated questions: What makes an activi-
ty or lifestyle immoral? How do moral rules become embodied in legal regulations? 
Should laws enforce the dominant moral values of a society? What are the effects on 
individuals and on the community of the legal enforcement of morality? Prerequisite: 
PL 250. Cross listed with PL 457 and SO 457. 
CJ 490E-W. Independent Study in Criminal Justice (1·3). This course enables 
students to pursue special topics of interest which are not covered in regularly offered 
courses. The content of these courses is developed under the direction of a faculty 
member. Prerequisites: Approval of the Area Coordinator and SO 350 or CJ 350. 
CJ 498E-W. Internship in Criminal Justice (1·3). Credit may be earned on the 
basis of employment or volunteer work in which practical experience and intellectual 
guidance are integrated. Arrangements must be made in advance with the Director 
of Experiential Education and Area Coordinator. Prerequisites: SO 350 or CJ 350, 
at least one upper division criminal justice course, and approval of the Area Coor-
dinator and the Director of Experiential Education. 
ECONOMICS 
Major Requirements 
l. EC ZOO-Introduction to the American Economy 
2. AC 320A, 3208-Principles of Accounting I and ll 
3. EC 320, 330-Principles of Economics I and ll 
4. MT 201-College Algebra (or equivalent) 
5. MT 270-Introduction to Statistics (or equivalent) 
6. AC 340- Managerial Accounting (or equivalent) 
7. BA 230-Business Data Processing (cross listed as CS 235) 
8. BA 340-Quantitative Methods 
or BA 370-lntermediate Statistics (cross listed as MT 370) 
9. 18 upper division hours of Economics which must include EC 410, 
411- Economic Theory I and ll 
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Recommended Minor 
l. EC 320, 330-Principles of Economics I and II 
2. 12 hours of upper division Economics selected with the approval of the 
major advisor. 
Departmental Regulations 
1. A student will not be permitted to enroll in an Independent Studies course 
or Special Studies course unless he/she has a G.P.A. of 3.0 or better. Any 
deviation from the above minimum grade point requirement will require 
approval of the Division Director upon recommendation of the student's 
advisor. 
2. A student will not be permitted to enroll in an Internship unless he/she 
has a G.P.A. of 2.5 or better. Any deviation from the above minimum 
grade point requirement will require approval of the Division Director 
upon recommendation of the student's advisor. Also, a student must be 
of junior or senior status to enroll for an Internship. A maximum of 9 
semester hours of Internship credit may be earned, with only 3 hours 
applying toward upper division major requirements. The nine hours must 
be taken in two separate courses in different semesters. 
Sample Degree Program 
Freshman Year 
First Semester Credit Hours 
Mathematics 201 or equivalent ..................................... 3 
English Composition or equivalent ................................. 3 
Economics 200 or Data Processing BA 230 .......................... 3 
Communication Arts 210 (Speech) ................................. 2 
Foreign Language ................................ . .......... . .... 4 
Social Studies ....... . .............................. . ............ 3 
18 
Second Semester Credit Hours 
Mathematics 270 or equivalent ..................................... 3 
Natural Science with lab .......................................... 4 
Religious Studies 200 . .............................. . ............. 3 
Economics 200 or Data Processing BA 230 .......................... 3 
Foreign Language ................................................ 4 
17 
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Sophomore Year 
First Semester Credit Hours 
Accounting 320A ........................................... . .... 3 
Social Studies ......................... . ...... . .................. 3 
Philosophy 250 .................................................. 3 
English/ Humanities ..................................... . ........ 3 
Economics 320 ........................... . ...................... 3 
Business Administration 340 or Mathematics 370 ..................... 3 
18 
Second Semester Credit Hours 
Accounting 320B ............. . .................................. 3 
Social Studies ................................................... 3 
Philosophy ........... . ............................ . ............. 3 
English/ Humanities .............................................. 3 
Economics 330 ................ . ................................. 3 
Religious Studies .............................................. ..:...:...:1_ 
18 
Junior Year 
First Semester Credit Hours 
Accounting 340 ........... . .......................... . ........... 3 
English/Humanities .............................................. 3 
Religious Studies .......... . ................................... . .. 3 
Economics 410 . . ................................................. 3 
Economics Elective ............................................... 3 
Supporting Area .............................................. ..:...:...:1_ 
18 
Second Semester Credit Hours 
Economics 411 ...................... . ............................ 3 
Economics Elective ............. . ................................. 3 
Supporting Area ......................... · ....................... 3 
Electives ...................... · · ... · · · · · · . · · · · · · · ............... 9 
18 
Senior Year 
First Semester Credit Hours 
Economics Elective ............. · · · · ..... · · ....................... 3 
Supporting Area ....... · .... · · · · · · · · · · · · · · · · · · · · · · ............... 3 
Electives ........................................ . ............ ~ 
12 
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Second Semester Credit Hours 
Economics Elective ............................................... 3 
Supporting Area ................................................. 3 
Electives ....... . ............................. . ............... ~ 
9 
Courses of Instruction 
EC 200. Introduction to the American Economy (3). This course critically ex-
amines the history and development of the market economy and the effectiveness of 
relatively free markets in allocating society's scarce resources to their best uses. O ther 
economic systems are also discussed, as well as the role of government in correcting 
short-comings of the market system in such areas as externalities, cyclical instability, 
and income distribution. 
EC 320. Principles of Economics I (3). This course provides an introduction to 
macroeconomics. It explains the forces that determine the level of national product 
and national income, and the fiscal and monetary policies that are designed to in· 
fluence their level. In order to do so, the areas of public finance, and money and the 
banking system are explored. The course also covers economic growth, and the im· 
pact of international trade on our economic system. 
EC 330. Principles of Economics ll (3). This course covers the area of micro-
economics. It explains demand and supply, and the factors behind them in both the 
product resource and markets. It explains the causes of different market structures, 
and their influence on market conduct and performance. The course also explores 
issues of public policy towards a variety of different kinds of market behavior. 
EC 400. Comparative Economic Systems (3). This course compares and con-
trasts Capitalism, Socialism, and Communism. The economic systems of various coun· 
tries are surveyed in order to discover strengths, weaknesses, and departures from the 
theoretical ideal which have been necessary to fit the real-world situation. The historical 
backgrounds of these various economic systems are touched upon briefly. 
EC 410. Economic Theory I (3). This course covers the area of microeconomics 
in some detail. It begins with an analysis of consumer behavior and market demand. 
It then covers production functions and cost functions and their relationship to market 
supply. Then, various types of market structure are examined and evaluated in terms 
of their impact on the economic well-being of our society. Prerequisite: EC 330. 
EC 411. Economic Theory II (3). This course emphasizes macroeconomic theory, 
particularly the determination of national income and its aggregate constituents. The 
problem of economic growth is studied, and the effects of various monetary policies 
and fiscal policies on general economic activity are shown. Prerequisite: EC 320. 
EC 420. Money and Banking (3). A study of the nature and functions of money 
and credit. It gives an understand ing of the variety and growth of banking functions, 
and the influence on banks of Federal Reserve Operations. The course also looks at 
the relationships among money, interest rates, business investment needs, government 
borrowing, and our gross national product. Prerequisites: EC 320 and EC 330. 
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EC 430. Economic History of the United States (3). This course traces the 
development of the present-day United States economy. It examines the reasons for 
the transition from a predominantly agricultural economy to a predominantly industrial 
economy, and the effects this transition has had on the development of the financial 
system, labor-management relations, and changes in the role of government in our 
economic system. 
EC 440. Labor Economics (3). An examination oflabor-management relations under 
a variety of market conditions. The course explores the emergence of labor unions, 
their bargaining power under modern labor laws, and their impact on wage levels and 
working conditions. Prerequisites: EC 320 and EC 330. 
EC 450. Government Finance and Fiscal Policy (3). A study of the economics 
of taxation and the sale of government services, beginning with the principles of taxa-
tion and proceeding to the economic effects of income taxation, sales and excise taxes, 
property taxes, and death and gift taxes. Fees and commercial revenues of government 
are also studied. Prerequisites: EC 320 and EC 330. 
EC 460. Business Cycles and Forecasting (3). This course examines several 
theoretical explanations of economic growth in advanced industrial economic systems. 
It also studies the causes of cyclical deviations from the growth trend. Forecasting na-
tional income and national product aggregates is covered, but emphasis is given to 
the use of these forecasts, along with other forecasting techniques, to project forecasts 
of economic conditions in particular industries. Prerequisites: EC 320 and EC 330. 
EC 470. Economic Development in the Third and Fourth Worlds (3). A course 
that develops various models/ theories of economic development, that traces a history 
of underdevelopment in the third and fourth worlds, that investigates the various bar-
riers and problem areas in developing countries, and finally, that comes to a tentative 
judgement about possibilities, prospects, and policies for the future. 
EC 480. International Trade (3). This course studies the theory and empirical foun· 
datio n of international trade, along with the problems of international disequilibrium 
and the process of balance of payments adjustments. Prerequisites: EC 320 and EC 330. 
EC 490E-W. Independent Study in Economics (3-6). This course designation 
is provided to enable students to pursue special topics of interest which are not covered 
in regularly offered courses. The content of these courses is developed under the direc-
tion of a faculty member. Prerequisites: Junior standing and approval of the 
Division Director. 
EC 495E. Ethical Decision-making in Contemporary Business (3). The focus 
of this course is on ethical problems which arise in the business setting. Specific at-
tention is paid to the individual decision-maker at the entry-level position, as opposed 
to the managerial level. The major portion of class time is spent learning about the 
various philosophical and social/psychological decision systems which can be used 
to resolve ethical problems. Lectures are supplemented with case studies, role playing, 
and guest speakers from the business community. Cross listed with AC 495E, BA 495E, 
and PL 49SE. Prerequisite: Senior standing. 
EC 495F-W. Seminar on Current Economic Problems (3). The objective of this 
course is to focus economic analysis on problems of current importance; hence, the 
specific subject matter of the course will change as problems confronting our economy 
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change. In general, the course will look into the background and effects of economic 
policies selected to deal with these problems. 
EDUCATION 
(A major is not available.) 
Requirements for a minor in Education 
Both the elementary and secondary programs leading to certification meet 
the Regis College standard for a minor area of concentration. 
If a student wants to pursue a minor in education without certification, the 
following program is recommended: 
l. ED 201-lntroduction to Education in the United States 
2. ED 203-lntroduction to Education in the United States Field Work 
3. ED 302-Educational Psychology 
4. PY 250-General Psychology 
5. PY 459-(or 460) Child Psychology (or Adolescent Psychology) 
6. 12 hours of upper division education courses 
Departmental Regulations 
The Committee on Teacher Education of Regis College (COfER) develops 
the policies of the program and regulates the admission, retention, and recom-
mendation of students for certification. To qualify for admission into the teacher 
education program, students must satisfy the following requirements: 
1. College entrance requirements. 
2. Completion of the COfER Screening Form, interview, CarER review. 
3. A grade point average of a 2.50 on a 4.0 scale for prior college work in 
all subjects. Upper division transfer students and graduates of other in-
stitutions will be evaluated and accepted/ rejected on an individual basis. 
4. Successful completion of Education 201, 203 and 302. 
5. Passing the Competency Test mandated by the State of Colorado at the 
designated levels of proficiency. This includes the test in oral communica-
tion, unless a student has completed the basic speech course with a grade 
of B or higher. 
6. Transfer students who come to Regis with upper division hours in educa-
tion must take a minimum 9 hours of Regis education courses. The courses 
will be determined by the department. These students must also do their 
student teaching through Regis to be eligible for certification in the State 
of Colorado. 
7. CarER considers each candidate's qualifications for admission into the 
teacher education program. After reviewing these qualifications the Com-
mittee takes appropriate action which may include admission, rejection, 
or provisional acceptance dependent upon the student's satisfactorily com-
pleting the specified requirements. 
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NO ONE WILL BE ALIDWED lD ENTER THE METHODS BIDCK IN 
THE JUNIOR YEAR UNLESS ALL REQUIREMENTS FOR ACCEP-
TANCE INlD THE PROGRAM HAVE BEEN MET. 
After admittance into a teacher education program, students must successfully 
proceed through the program and meet CarER requirements for advancement 
and certification which include: 
1. A minimum G.P.A. of the sophomore through senior years of 3.0 (4.0 
basis) in Education courses. 
2. Successful completion of education course work prior to student teaching 
with no grades lower than a C. 
3. Successful completion of student teaching and other field work 
assignments. 
4. Continued evidence of effective communications skills, teacher competen-
cies, and characteristics. 
5. Successful completion of graduation requirements. 
Should the student successfully complete these requirements, COfER may 
recommend that the Education Department sign a recommendation for state 
certificarion. The Committee reserves the right to withhold recommendation 
for certification on the basis of deficiencies in any of the characteristics needed 
by a teacher. 
ELEMENTARY EDUCATION 
Because of the recent regulations governing teacher certification in Colorado, 
our incoming students beginning in Fall, 1985, wUI no longer be able to attain 
Colorado certification by majoring in elementary education. As of May, 1985, 
certification for elementary and secondary education can only be given to 
students who have majored in an academic area or who have an interdisciplinary 
major. Students who have been in the program prior to May I, 1985 can be 
certified under an elementary education major as long as they apply for cer-
tification prior to January 1, 1989. 
Requirements for Elementary Education Certification 
The elementary education program leads to state certification. All those seek-
ing certification wUI have a major in another field or an interdisciplinary ma-
jor. The program requirements are: 
I. ED 201-Introduction to Education in the United States 
2. ED 203-Introduction to Education in the United States Field Work 
3. ED 302-Educational Psychology 
4. ED 401-Teaching the Exceptional Child in the Regular Classroom 
5. ED 403-Methods and Curriculum in Reading 
6. ED 404-Teaching Reading in the Content Areas 
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7. ED 418A-Methods of Elementary Education I· Methods of Teaching 
Science, Social Studies and Physical Education 
8. ED 4188-Methods of Elementary Education II· Methods of Teaching 
Mathematics, Language Arts, and the Creative Arts 
9. ED 417-Elementary Student Teaching 
Parallel Requirements 
Candidates for teacher certification in the state of Colorado must have received 
liberal arts preparation in the following areas: 
1. Art, Music, United States History, and Geography 
2. The sciences including Biology 
3. General Psychology (PY 250) and Child Psychology (PY 459) 
4. Mathematics 205 (or its equivalent) 
5. Physical Education and Health 
SECONDARY EDUCATION 
Requirements for Secondary Education Certification 
1. ED 201-lntroduction to Education in the United States 
2. ED 203-lntroduction to Education in the United States Field Work 
3. ED 302-Educational Psychology 
4. ED 401-Teaching the Exceptional Child in the Regular Classroom 
5. ED 404-Teaching Reading in the Content Areas 
6. ED_ -Specific Methods Classes 
7. ED 435-Curriculum and Instruction 
8. ED 434-Secondary Student Teaching 
Those seeking certification in secondary education must have a major in a 
field separate from education, or an interdivisional major, in which education 
may be utilized as one of the four areas of concentration. Regis College cer· 
tifies students to teach in English, Business Education, Foreign Language, 
Mathematics, Science, Social Studies, and Speech. Those seeking certification 
in Science or Social Studies must have a broad spectrum preparation. The 
specific courses need to be identified by the student in cooperation with ad-
visors in both the Science/ Social Science and Education Departments. 
All those seeking secondary certification must also take General Psychology 
(PY 250) and Adolescent Psychology (PY 460). 
Procedures for the Awarding of Additional Endorsements 
Teachers applying to Regis College for added endorsement(s) to a valid Col-
orado teaching certificate will be evaluated by a committee composed of all 
Education Department faculty and at least one faculty member from the ap-
propriate subject matter area. Evaluation will be determined according to the 
following criteria: 
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l. All college transcripts must be submitted with a letter indicating the area 
of the requested endorsement. 
2. Documentation of experience or competence to substitute for specific 
courses required by a program will be evaluated by a written and/or oral 
examination as designated by that subject area department. 
3. Student teaching in the requested area may be waived upon the documen-
tation of full-time teaching in the area for a minimum of three years, 
dependent upon the positive evaluations of principals or other supervisors. 
Part-time teaching in the added endorsement area will also be considered. 
4. Students may appeal the decision of the committee to the Chair of the 
Education Department and subsequently, to the Acad emic Dean for Cam-
pus Programs. 
Courses of Instruction 
ED 201. Introduction to Education in the United States (2). A survey of theory 
and practice based on analyses of current practices and fu ture projections, historical 
contributions, philosophical approaches, and sociological foundations of education. 
Corequisite: ED 203. 
ED 203. Field Work in Education in the United States (1). Assignment as an 
instructional assistant in one of the Denver-Metro area schools for at least 30 clock 
hours. Corequisite: ED 201. 
ED 260A. Peer Assistants Course I (2). Includes an examination of psychological, 
educational, and health concerns of college students. The emphasis is on techniques 
and strategies for coping with life demands related to these concerns. Cross listed with 
py 260A. 
ED 260B. Pee r Assistants Course II (2). Continuation of ED 260A. Cross listed 
with PY 2608. 
ED 302. Educational Psychology (3). This class is concerned with the applica-
tion of the principles of developmental psychology and learning theory to the educa-
tion process. It stresses especially learning and motivation; measurable behavioral per-
formances; qualitative and quantitative approaches to intelligence and creativity; in-
dividual differences; instructional strategies; discipline; and assessment. This course 
requires 30 clock hours be spent as an instructional assistant in the Denver-Metro 
area schools. Prerequisites: ED 201, ED 203. 
ED 401. Teaching the Exceptional Student in the Regular C lassroom (3). 
This course focuses on the philosophy and methodology of integrating exceptional 
children into the regular classroom. Areas of exceptionality studied include: mental 
retardation, learning disabilities, behavior disorders, communication disorders, hear-
ing and visual impairment, physical impairment, and gifted and talented. In addition, 
techniques and methods of diagnosis, remediation and individualization are investigated 
and used. Each student is required to complete six hours of observation or six hours 
of one-to-one tutoring of an exceptional student. Prerequisites: ED 201, ED 203, ED 
302, ED 403, PY 250. 
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ED 403. Methods and Curriculum in Reading (3). A survey of the principles 
and philosophies of teaching reading in the elementary school. Areas to be considered 
include: reading readiness, phonics, word analysis, comprehension, speed, individualized 
reading programs, reading in subject matter fields, and reading for enjoyment. Pre-
requisites: ED 201, ED 203, ED 302, and PY 250. 
ED 404. Teaching Reading in the Content Areas (3). A course designed to give 
education students insight concerning the problems teachers may encounter with 
reading across the curriculum. This course will provide education students with alter· 
native techniques for improving attitudes toward, and abilities in, reading. Prerequisites: 
ED 201, ED 203, ED 302, ED 403, PY 250. 
ED 417. Elementary Student Teaching (10). Students who have been approved 
by the Committee on Teacher Education may student teach during the educational 
semester in an elementary school in the Denver-Metro area under the direction of 
a cooperating teacher. The student will be expected to spend at least 400 clock hours 
in a school observing, assisting, planning, teaching, and conferring under the direc· 
tion of the cooperating reacher. This experience will be divided so as to give the stu· 
dent reacher equivalent experiences at both the primary and intermediate levels. This 
course will be taken on a Pass/No Pass basis. Prerequisites: Completion of all educa· 
cion courses and COfER approval. 
ED 418A. Methods of Elementary Education I (5). The course will emphasize 
a survey of methods, materials and concepts related to the reaching of the various 
social sciences, sciences, and physical education. lr will combine the knowledge of con-
rent areas with rhe proper emphasis on the skills and approaches pertinent to each 
field. Prerequisites: Admission to rhe Deparrment and ED 201, ED 203, ED 302. 
ED 4188. Methods of Elementary Education II (5). The course will emphasize 
the survey of methods and materials appropriate to reaching the various language arts 
(spelling, handwriting, speaking, listening, grammar), mathematics (mathematical 
methods and content, computers), and rhe creative arts (art, music, dance). It will 
combine the knowledge of content areas with the proper emphasis on the skills and 
approaches pertinent ro each field. Prerequisites: Admission ro the Department and 
ED 201, ED 203, ED 302. 
ED 421. Secondary English Methods (2). A presentation of the materials, methods, 
and practices in secondary English courses. Grammar, composition, rhe short story, 
the novel, drama, poetry, and communications will all be analyzed in this course. For· 
ty hours of field work is required of each student. Prerequisites: ED 201, ED 203, ED 302. 
ED 425 . Secondary Foreign Language Methods (2). A course in the methods 
of teaching a foreign language (French, German or Spanish) at the secondary level. 
Students should have the permission of both the education and language deparrments 
before taking this course. Forty hours of field work is required of each student. Pre-
requasites: ED 201, ED 203, ED 302. 
ED 427. Secondary Mathematics Methods (2). Methods and materials appropriate 
for teachmg junior and senior high school mathematics. Attennon will be given to 
classroom, small group and individualized instruction, and new curricular approaches. 
This course will be offered as part of the educational semester. Forty hours of field 
work is required of each student. Prerequisites: ED 201, ED 203, ED 302. 
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ED 428. Secondary Speech Methods (2). Students will combine experience in 
the college classroom with work in the 7-12 schools. College work will be based on 
a combination of cooperative experience with the speech and education faculties. Fony 
hours of field work is required of each student. Prerequisites: ED 201, ED 203, ED 302. 
ED 429. Secondary Science Methods (2). Methods and materials appropriate for 
reaching junior and senior high school science. Attention will be given to classroom, 
laboratory, small group and individualized instruction, and new curricular approaches. 
furry hours (/field work is required of each srudent Prerequisites: ED 201, ED 203, ED 302. 
ED 431. Secondary Social Studies Methods (2). Adapting history, political science, 
economics, sociology, cultural geography, social psychology and cultural anthropology 
to meaningfulness within the secondary curriculum is considered. Pedagogical pro-
cedures, including lecture, discussion, field ttips, resource specialists, and audio-visual 
aids are presented. Integrating current events for curricular relevance is explained. Forty 
hours of field work is required of each student. Prerequisites: ED 201, ED 203, ED 302. 
ED 434. Secondary Student Teaching (10). Second semester juniors and seniors 
who have been approved by the Committee on Teacher Education may student teach 
during the educational semester in a secondary school in the area under the direction 
of a cooperating reacher. The student will be expected to spend at least 400 clock hours 
in a school observing, assisting, planning, teaching, and conferring under the direc-
tion of the cooperating teacher. Credits in this course will be taken on a Pass/No Pass 
basis. Fee required. Prerequisites: COfER approval. 
ED 435. Curriculum and Instruction (2). This course will be devoted to helping 
the college students prepare for the task of instruction in the secondary school classroom. 
Methods of teaching, development of curricula, and techniques of working with students 
will be covered extensively. All students will have the opportunity to acquire skills 
in each of these areas through academic preparation and practical experiences. A special 
part of the course will be devoted to working with individual differences among learners. 
Evaluation of the learning process will be an essential part of this course. Prerequisites: 
ED 201, ED 203, ED 302, and admission to the Education Department. 
ED 440. Workshop in Early Childhood Education (3). A practical workshop 
for participants interested in early childhood education {birth through 8 years). Con-
sideration for special problems in the areas of day care centers, preschool, kindergarten, 
and primary education will be given through formal presentation, discussion, in-
dividualized projects, outside speakers, readings, and field trips. This is generally of-
fered only in the summer session. 
ED 447. Children's and Adolescent Literature (3). This course stresses the various 
genres of children's and adolescent literature. The main areas of content include the 
history of this literature, the analysis and evaluation of its literary elements, and the 
analysis and evaluation of the value issues raised in the various genres. The use of 
children's and adolescent literature in reaching will also be included. 
ED 449. Workshop in Writing and Composition (3). Designed for elementary, 
middle, and high school teachers. It will provide materials and practical ideas for 
stimulating students to improve the quality of narration, description, and exposition 
on all levels. Emphasis will be given to evaluation and reacher expectations. This is 
generally offered only in the summer session. 
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ED 455. Creative Teaching and Learning (3). Exploring educational and 
psychological theones of creativity. The course focuses on identifying specific creative 
thinking skills and investigating the environment that is most conducive to creativity. 
This is generally offered only in the summer session. 
ED 456. Education Media (3). A basic course in the development and use of educa-
tion media. Emphasis is placed on the practical use of the following: sound/slide pro-
grams, 16mm fi lms and projectors, television, overhead projection, audio recording, 
mounting and laminanng procedures, basic photography and producing and select-
ing educational materials. Practice in using all audio-visual equipment. 
ED 460. Using Outside Resources in the Classroom (3). To acquaint teachers 
with available outside resources. Trips to the Social Science Consortium, Center for 
Teaching International Relations, and State Historical Society will be included. This 
is generally offered on ly in the summer session. 
ED 463E-W. Workshop in Outdoor Education (3). Outdoor education topics 
including nature study, crafts, outdoor education environments, and curricula will be 
considered through various courses. This is generally offered only in the summer session. 
ED 4 71. The Hispanic Southwest: An Interdisciplinary Study (3 ). This course 
explores a region and its people in the process of change. The primary goal of this 
course is an understanding of the southwest through an examination of the language, 
the physical environment, arts, events and people. The histoncal format of this course 
will be enhanced by hands-<m experience in the arts, language and literature of the area. 
ED 4 77E-W. Religious Education (3). These courses offer the prospective parish 
coordmator of religious education an opportunity to relate the various theories of learn-
mg. admmistration, and personnel practices to the practical situations encountered 
within the parish religious education program. This is generally offered only in the 
summer session. 
ED 482. Philosophy of Education (3). This course will focus on several interrelated 
questions: What is the proper role of education in society? What is the relationship 
between education and oppression and between education and liberation? How are 
dominant moral and political ideologies inculcated in the classroom? and What is the 
nature of knowledge? How is it acquired? How is it best shared with others? Cross 
listed with PL 465. Prerequisite: PL 250. 
ED 485E-W. Workshop in Mathematics Education (3). A course which stresses 
modern concepts in bas1c mathematics appropriate for the elementary grades. Cur-
rent trends in mathematics education will be discussed. This is generally offered only 
in the summer session. 
ED 487E-W. Workshop in Science Education (3). Recent developments in science 
curricular theory and materials, various methodological techniques, the principles of 
science, and the way children learn science will be discussed and investigated through 
the use of current elementary science materials and writings. This is generally offered 
only in the summer session. 
ED 488E-W. Workshop in Social Studies Education (3). The relationship and 
relevance of history, political science, geography, economics, sociology, anth ropology, 
and social psychology to the elementary child will be discussed. C urrent developments 
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in social studies curricula and methodology will be investigated. This is generally of-
fered only in the summer session. 
ED 490E-W. Independent Study in Education (1·3). Independent exploration 
of areas of interest may be pursued under the supervision of a department member. 
Approval of the Department Chairperson is required. 
ED 491E-W. Research in Education (1·3). Independent student research into areas 
of interest may be conducted under the supervision of a department member. Ap-
proval of the Department Chairperson is required. 
ED 495E-W. Seminar in Education (1-3). Special seminars in current educational 
practices and problems will be offered to upper division students. These seminars will 
vary in content from year to year. 
ED 498E-W. Internship in Education (1-3). Internships in education may be taken 
under the supervision of a department member and with the approval of the Depart· 
ment Chairperson and Director of Experiential Education when it is deemed that an 
Internship would advance the knowledge of the student and add to his/her educa-
tional experiences. 
ED 544. Coping with the Exceptional Reader (3). This course is designed to 
give pragmatic techniques for dealing with high and low achievers in reading. This 
is generally offered only in the summer session. 
ED 547. Workshop in Reading Problems (3). Emphasis will be placed on deal-
ing with procticnl approaches to elementary and/or secondary students' reading prob-
lems. Motivating the reticent reader, diagnostic problems, innovative techniques and 
teacher concerns will be discussed. This is generally offered only in the summer session. 
ED 575. Techniques in Classroom Management (3). This course is designed 
to enable teachers to discuss the theories and implement the various methods of main-
taining classroom control while still offering a valid learning atmosphere. Both in-
dividual and group situations will be explored. Students and experienced teachers will 
find this course valuable. This is generally offered only in the summer session. 
ED 585. Workshop in Elementary Mathematics (3). This course studies the 
concepts in basic mathematics appropriate for the elementary grades and how they 
may be presented. Current trends in mathematics education are also investigated. This 
is generally offered only in the summer session. 
ENGLISH 
Requirements for a Major m English 
I. 19 upper division hours of English which must include the following: 
a. 3 hours of Shakespeare (EN 432) 
b. 3 hours of British literature through the 18th century, excluding 
Shakespeare 
c. 3 hours of British literature of the Romantic, Victorian, Modern, or 
Contemporary periods 
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d. EN 495F Senior Synthesis, a 1-hour course designed to prepare English 
majors for the Senior Comprehensive Examination 
2. Successful completion of a comprehensive oral examination in British 
and American literature 
Major Requirements for the Honors-in-English Degree 
In addition to the major requirements listed above: 
1. Candidacy approved by the English faculty. 
2. Successful completion of at least one 3-hour honors seminar (EN 495E-
W) with a grade of A or B. 
3. Successful completion of a supervised thesis and an oral defense of this 
thesis before a faculty committee. 
Recommended Minor in Literature 
l. 12 upper division hours of English selected with the approval of the 
major advisor. 
Requirements for a Writing Minor 
l. The English Department offers a Writing Minor for Regis students who 
are not majoring in English. The upper division courses which compose 
the Writing Minor are open to any qualified Regis student. The minor 
itself is intended to serve the needs of Administrative Science, Natural 
Science, and Social Science majors who will need writing skills as a part 
of their career preparation. 
2. 3 hours of technical writing (EN 480) 
3. 3 hours of creative writing (EN 482A or 482B) 
4. 3 hours of any other upper division writing course selected from: 
a. EN 498E-W-Internship in Writing 
b. TH 439-Piaywriting 
c. CA 457-Film and Drama Review Writing* 
d. CA 473-Media Script Writing* 
e. CA 475-News Writing and Reporting* 
5. 3 hours of any upper division literature course 
*Communication Arts majors may not take CA courses towards the 
writing minor 
Departmental Regulations 
I. Students planning a major in English must obtain written acceptance 
from the Department C hairperson, to be fi led in the Office of the 
Registrar. Programs of majors are determined in conference with an ad-
visor assigned by the department. An English major must have each 
semester's schedule approved by his/her advisor prior to registration. Ad-
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visors will assist in adjusting student programs to individual needs, in-
cluding preparation for graduate study. Majors seeking a secondary 
teaching certificate should have an advisor from the Education Depart-
ment as well as one from the English Deparnnent. Petitions for indepen-
dent study, special study or internships must be approved by the depart-
ment chair. 
2. Transfer students planning to major in English must take a minimum 
of nine (9) hours of upper division English at Regis. 
Courses of Instruction 
EN 203. Intermediate Composition (3). This expository writing class presumes 
a reasonable competency in basic writing skills. It may provide instruction in and re-
quire use of electronic word processors. The course will concemrate on critical and 
argumentative essays of 500-1000 words. Prerequisite: Placement exam. 
EN 210T. Freshman Literature (3). Freshman literature courses provide an introduc-
tion to poetry, fiction and drama. Emphasis is placed on critical analysis of each literary 
genre, and all works studied are integrated within a single theme. Freshmen may choose 
from a number of classes organized around various themes. In preparation for choos-
ing a freshman section of interest, students should read course descriptions and syllabi 
in advance of registration. Such descriptions are posted outside the English Depart-
ment. AU sections will emphasize literature of enduring merit and will provide students 
with opportunities to improve their writing. Prerequisite: EN 203, EN 325 or equivalent. 
EN 310-320. Great Writers (3). Sophomores may choose any two 300 level courses 
in the Great Writers series to fulfill their core requirement. Though course organiza-
tion may vary from time to time, the basic premise of sophomore level courses is that 
students should have the opportunity to study literature by great authors of past and 
present. Students can expect further opportunities to improve writing skills. Prere-
quisite: EN 210T, HU 200-level, or approval of the instructor. The following is a par-
tial list of choices: 
310 Great Writers: Mixed Genre-Drama, Fiction, Poetry 
311 Great Writers: Mixed Genre-Drama, Fiction, Poetry 
313 Great Writers: Drama 
314 Great Writers: Fiction: Novel 
315 Great Writers: Fiction: Short Story 
316 Great Writers: Lyric Poetry 
317 Great Writers: Narrative Poetry 
318 Great Writers: Comedy 
321 Great Writers: Myth and Culture I 
322 Great Writers: Myth and Culture II 
EN 325. Advanced Composition (3). This expository writing course presumes a 
mastery of the basic rhetorical skills and a demonstrated ability to write a 500-word 
essay. The course will concentrate on the longer critical essay, the persuasive essay, 
and the research paper. Prerequisite: Placement exam. 
Note: Completion of 3 credit hours in composition and 9 credit hours in lower divi-
sion literature courses (or permission of the Department Chairperson) is a prerequisite 
for all upper division English courses. 
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EN 423. Thematic Studies in American Literature (3). Special thematic studies 
in American literature will be developed in this course consistent with coordinated 
student programs and interdisciplinary study activities. 
EN 425. American Literature: Pre-1865 (3). Reading and analysis of significant 
works from the Colonial Period to the Civil War, with consideration given to the literary 
conventions of the era. 
EN 426. American Literature: Post-1865 (3). Reading and analysis of significant 
works of American authors from the late 19th century to the present, viewed as literature 
and as expressions of a changing culture. 
EN 431. Chaucer (3). Reading and analysis of The Canterbury Tales in the original 
Middle English, and similar study of other major poems by C haucer. Consideration 
is given to the effect of his culture on Chaucer and his work. 
EN 432. Shakespeare (3). Reading and analysis of the major comedies, tragedies 
and histories. 
EN 446. The Seventeenth Century (3). The Later Renaissance, Commonwealth , 
and Restoration eras, to include representative works of Metaphysical, Cavalier, and/or 
Restoration poets (Donne, Jonson, Marvell, Milton, and Dryden), the Jacobean and/or 
Restoration playwrights (Webster, Jonson, Ford, Wycherley, and Congreve), and/or 
the prose stylists of the period (Burton, Browne, Pepys, Milton and Dryden). 
EN 448. Major British Writers: 1600-1800 (3). A survey of British poetry, pro· 
se, and drama from Marlowe to Blake which will include masterpieces of Shakespeare, 
Jonson, Donne, Milton, Webster, Dryden, Marvell, Swift, Pope, Johnson and Burns. 
EN 449. 18th Century Novel (3). An in depth analysis of representative novels 
of the period to reflect the dominant types, such as the realistic, sentimental and Gothic. 
Major novelists to be considered will be Defoe, Richardson, Fielding, Sterne, Goldsmith, 
Walpole and Austen. 
EN 450. Romantic Literature (3). Romanticism began as a literary reaction to the 
previous neoclassical period. The historical period covered is the first half of the nine· 
teenth century. The basic writers considered are Blake, Wordsworth, Coleridge, Byron, 
Shelley and Keats. Emphasis is on poetry, but major critical selections are 
also considered. 
EN 455 Victorian Novel (3). Reading and analysis of such Victorian novelists as 
Dickens, Thackeray, C harlotte and Emily Bronte, George Eliot, Meredith and Hardy. 
EN 456. Victorian Poetry and Prose (3). Reading and analysis of significant Vic· 
torian poets including Tennyson, Browning, Arnold, Rossetti and Swinburne. Prose 
readings include the works of Carlyle, Macaulay, Newman, Mill, Ruskin, Arnold, 
Huxley and Pater. 
EN 459. Modern English, Irish, and American Novel (3). Reading and analysis 
of novels by Cather, Conrad, Dos Passos, Ford, Forster, James, Lawrence, Joyce 
and Woolf. 
EN 460. Modem English, lrish, and American Poetry (3). Reading and analysis 
of such major poets as Auden, Eliot, Frost, Hopkins, Pound, Stevens, T homas, Williams 
and Yeats. Minor poets of the modern period and contemporary poets will also 
be considered. 
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EN 462. Contemporary English, American and Europe.an Drama (3). Reading 
and analysis of twentieth century plays, from realism and symbolism, through absur-
dism, to recent trends in drama. Playwrights considered will include O'Neill, Williams, 
Brecht, Albee, Shepard, Pinter, Osborne, Stoppard, Weiss, lonesco and Beckett. 
EN 463. Contemporary American Novel (3). This course studies representative 
U.S. novels written between World War II and the present, with an eye toward trends 
characteristic of this era as well as features typical of American fiction and literature 
from its inception (e.g., Romance vs. Realism). 
EN 464. Comparative Literature: Backgrounds (3). Significant works will be 
studied in English translations and in relation to their influence on the traditions em-
bodied in English and American literature. 
EN 466. Literary Criticism (3 ). Critical writing and theory from Plato, Aristo tle 
and l..onginus through Medieval, Renaissance and 18th century poetics, Romantic and 
Victorian theories to the present, with emphasis on English and American theory. 
Students will apply selected theories to their own writing on literary criticism. 
EN 480. Technical and Report Writing (3 ). A study of expository writing, the 
subject matter to be drawn from science, technology and business. Student writing 
will cover proposals, technical descriptions, laboratory or research reports, abstracts 
and business letters. This course will emphasize the writing skills needed by the business 
and science major and will cover topics in advanced grammar as needed. 
EN 482A Creative Writing: Fiction (3). A workshop course in fiction writing 
in which the majority of class time will be spent discussing class members' fiction. 
Also includes analysis and discussion of the elements of fiction and fictional techni-
ques used by a variety of modern and contemporary writers. Prerequisite: Approval 
of the instructor. 
EN 482B. Creative Writing: Poetry (3). This course focuses on reading and writing 
contemporary forms of poetry. Prerequisite: Approval of the instructor. 
EN 490E-W. Independent Study (3). Independent exploration of areas of interest 
may be pursued under the direction of a department member. Prerequisite: Approval 
of the Department Chairperson. 
EN 495E-W. Seminar in Literature (3). This seminar offers junior and senior 
English majors and minors the opportunity to concentrate on a single theme, a special 
problem, a single author or a combination of authors in an intensive study. Examples: 
Readings in Milton or Frontier and Agrarian Themes in American Literature. 
EN 495-F. Senior Synthesis (1). A one-hour lecture/discussion seminar designed 
to prepare English majors for the Senior Comprehensive Examination. Course will 
provide a historical, philosophical and literary context in which to view the works 
included in the Comprehensive Examination. 
EN 498E-W. Internship in Writing (1·6). Credit may be earned for employment 
in which the student is responsible for varied kinds of writing and in which there 
is an integration of practical experience and academic guidance. Enrollment is subject 
to the approval of the English Department and the Director of Experiential Educa-
tion. Students may obtain as many as six hours of credit, but only three hours may 
be applied to the major in English or the minor in Writing. 
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ENVIRONMENTAL STIJDIES AND 
HUMAN ECOWGY 
Interest in ecological and environmental issues such as resource crises, energy, 
famine and biological extinction is expanding. The Environmental Studies and 
Human Ecology Program focuses on these issues through a study of popula-
tion dynamics, competition for natural resources and their management, prob-
lems of urbanization, and the contemporary human dilemmas of overcrowding, 
poverty, and shifting age structures. 
This program, within the Department of Biology, offers a flexible approach 
to a major or minor in Environmental Studies and Human Ecology. For exam-
ple, one degree track could be oriented toward the behavioral, structural, and 
functional aspects of wildlife populations, ecological communities, and 
ecosystems. Another track might emphasize environmental health, human im-
pacts on natural ecosystems, and the addressing of alternative methods of 
resource utilization and management. The details of specific degree plans are 
determined through consultation with the Director of this program. The pro-
gram in Environmental Studies and Human Ecology uses the Regis College 
Field Experience and Internship Programs to enhance its flexibility and strength. 
These programs enable students to gain work experience in fields being con-
sidered for careers. Such fields include wildlife management, environmental 
education, ceo-planning and environmental health. The experience is also 
beneficial for those students anticipating specialized graduate studies. 
Major Requirements 
I. Biology courses required: 
8-12 hours lower division courses 
9-12 hours upper division courses 
17-24 credit hours total 
2. Environmental Studies courses required: 
18 upper division hours including: 
EH 402- Environmental Studies lab 
EH 495- Environmental Studies Seminar 
EH 498E-Environmental Studies Internship and/or independent lab and 
field studies 
18-20 credit hours total 
3. Chemistry Courses required: 
4-10 hours (one of the following rwo options): 
Chemistry 202 and 203-Environmental Chemistry Lecture and lab (4) 
C hemistry 212A, 212B and 215A and 215B-General Chemistry lecture 
and lab - 2 semesters - (10) 
4. Math courses required: 
3-6 hours beyond the core requirement 
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5. Choice of 8 to 10 credit hours of course work selected from the following 
areas: 
Physics 
Math 
Chemistry 
Computer Science 
Major: Minimum 50 hours 
Not required but strongly recommended supporting courses: 
Psychology 250-General Psychology - 3 credit hours 
Geography 300-Principles of Geography - 3 credit hours 
Anthropology or Sociology or Economics or combination (6 to 9 credit 
hours of select courses beyond core requirement) 
Recommended Minor 
One of the following: 
BL 212 or BL 213-lntroduction to Biological Science (3) and its core-
quisite BL 214 or BL 215-lntroduction to Biology Lab (I) 
BL 250-Principles of Biology (3) and its corequisite BL 251-Principles 
of Biology Lab (I) 
CH 202-lntroduction to Environmental Chemistry (3) with its corequisite 
CH 203-lnrroduction to Environmental Chemistry Lab (I) 
CH 212A and 212B-General Chemistry (8) with corequisites CH 215A 
and 215B-General Chemistry Lab (2) 
PH 202A and 202B-General Physics with Trigonometry (6) with core-
quisites PH 205A and 205B-General Physics Lab (2) 
PH 204A and 204B-General Physics with Calculus (6) with corequisites 
PH 205A and 205B-General Physics Lab (2) 
2. One of the following: 
BL 300-General Ecology {3) and its corequisite BL 301- General Ecology 
Lab (I) 
BL 225-Local Flora (I) and its corequisite BL 226-Local Flora Lab (3) 
3. One of the following: 
BL 434- Field Biology (3) 
BL 430-Human Ecology (3) 
BL 439-Wildlife Studies and Population Dynamics (3) 
BL 444-Animal Behavior (3) 
4. 12 Upper division hours of Environmental Science courses including the 
following: 
EH 402-Environmental Studies Lab (I) 
EH 498-Environmental Studies or Internship (3) 
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Sample Degree Program 
Freshman Year 
First Semester Credit Hours 
Biology 212 and 214 ............................. . ................ 4 
or 
Biology 250 and 251 ............................................. 4 
C hemistry 202 and 203 .............. . ............................ 4 
or 
Chemistry 212A and 215A ..... ......... . ... ..................... .5 
Mathematics 201 or 205 or 360 ........ .. .... .................... .. 3 
(depending on placement exam) 
English Composition or equivalent . ................................ 3 
Religious Studies 200 ........ ... ... ...... .............. . ..... ~ 
17-18 
Second Semester Credit Hours 
Biology 213 and 215 ........... ... ..................... . .... . ..... 4 
o r 
Biology 252 and 253 ............................. . ............... 4 
Biology 302 and 303 ............................................. 4 
Chemistry 212B and 215B ......................................... 5 
or 
Mathematics 270 ................................................. 3 
Literature/Humanities ............................................ 3 
Communication Arts 210 (Speech) ................................. 2 
Religious Studies ........................ . ................... ~ 
15-17 
Sophomore Year 
First Semester Credit Hours 
Biology 300 ..... . ............................................... 3 
Biology 301 ....... ....... ... ....... ....... . ..................... 1 
Chemistry 344A and 345A ........................................ 4 
or 
Physics 202A or 204A and 205A . . ................................. 4 
Geology ......... . ............................................ . . 3 
Geology Lab .................................................... 1 
Literature/Humanities ................. . .......................... 3 
Philosophy 250 .................................................. 3 
18 
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Second Semester Credit Hours 
Biology Upper Division elective .................................. 3-4 
Environmental Studies ........................... . ................ 3 
Environmental Studies Lab 402 .................................... I 
Chemistry 344B and 345B ............... . ........................ 4 
or 
Physics 202B or 2048 and 205B .......... . ..... .............. ...... 4 
Literature/Humanities ............................................ 3 
Geology ................ .. ........... . .................. . ....... 3 
Geology Lab ........... . ........................................ ·I 
I8-I9 
Junior Year 
First Semester Credit Hours 
Environmental Studies ........... . ............... . .......... . ... . . 3 
Environmental Studies Seminar .... . ............................... I 
Foreign Language ............... . ............................. . .. 4 
Biology 430 
or 
Biology 437 ................................. . ................... J 
Computer Science ................................. . ............. 3 
Social Science ............. . ....................... . ............. 3 
I7 
Second Semester Credit Hours 
Biology 444 or 439 .................. . .................. . ......... 3 
Environmental Studies ........ .. ........ . ......................... 3 
Environmental Studies Field Exp ................................... 3 
Foreign Language ........... . ........... . .................. . ..... 4 
Supporting Area ................ . ........... . ...... . .......... ~ 
I9 
Senior Year 
First Semester Credit Hours 
Philosophy ..... .. ................................... . ..... ...... 3 
Supporting A rea ... . . . ........................................... 3 
Non-U.S. History ........................................... ..... 3 
Religious Studies ................................................. 3 
Environmental Studies . . ................................ . ....... 1-3 
Social Science .. ...... ....... . ................................... 3 
I6-I8 
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Second Semester Credit Hours 
Economic System ... .. ... . ......................... . .. .. ..... . . . . 3 
Supporting Area ......... .. ...................................... 3 
Environmental Studies Internship ............. . .................... 3 
Anthropology, Sociology ... .. ................ .. .................. . 3 
Computer Science ............................................... 3 
or 
Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . · · · . · · · · · · · · · ..:..:_:1 
15 
Courses of Instruction 
EH 400. Human Capital: Man As Resource (1-3). A transcultural study of man: 
the ecological "niche" concept, human resource development, and "work" in tradi-
tional, rural society versus modern urban society; human values in a wide variety of 
ecological settings; technological and ecological crises correlated with human develop-
ment; wasted human resources, unemployment, poverty, work hazards, and optimistic 
potentials of intermediate technology. One or two field rrips. Fee required for weekend 
capstone conference off campus. 
EH 401. Environmental Economics (1·3). A survey of conrroversial issues sur-
rounding: resource utilization; energy; urbanization; population crisis; technology and 
environmental impacts; food additives; pesticides; hazardous wastes; and costs/benefits 
of pol\ution control and other indicated changes. One or two field rrips. Fee required 
for intensive weekend field study and capstone conferences off campus. 
EH 402. Environmental Studies Lab (1). One three-hour laboratory period in-
volving laboratory and field exercises. Required of all majors. This course may be paired 
with any environmental studies course, with the exception of EH 490 and EH 495E-
W, to fulfill the natural science requirement for non-majors. Fee required. 
EH 430. Controversial Issues in Science and Ethics (1-3). A survey of current 
controversies involving: bioengineering, genetic engineering, medical ethics, artificial 
creation of new life forms, habitat and environmental modification or desrruction; 
and land use. One or two field trips. Fee required for capstone conferences and field 
study at mountain conference center off campus. 
EH 440. Many Faces of Poverty (1-3). The ecology and geography of poverty; 
cultural and ecological networks and community ultrasrructure; ecological factors fun-
damental to the causes and "cures" for famine, disease, and poverty; renovative en-
vironmental design projects; and potential intermediate technologic:s and agricultural 
techniques which could be implemented. One or two field trips. Fee required for in-
tensive weekend field study and capstone conference off campus. 
EH 441. Many Faces of Aging (1·3). A survey of the biological and ecological fac-
tors influencing the aging process, particularly those which speed up or slow down 
aging phenomena. Transcultural, interspecific, and intraspecific comparisons will be 
made as to the niches occupied by the aged members of communities and their 
significance. One or two field trips. Fee required for weekend capstone conference 
off campus. 
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EH 490£-W. Independent Field Research Project (1-3). Srudies for the advanced 
srudent in Environmental Srudies and Human Ecology dealing with a wide variety 
of independent research problems. Prerequisite: Environmental Srudies Chairperson's 
and Department of Biology Chairperson's permission. 
EH 498£-W. Internship in Environmental Studies (1·6). Enables the ecology 
student to develop skills relating to a real-life working siruation in a field related to 
the major. Prerequisite: Approval of the Director of Experiential Education and the 
Department C hairperson. 
FINE ARTS-ARTS 
The Department of the Arts includes courses in the following areas: Art (FA), 
Music (MU), and Theatre (fH). A major in Theatre as well as a flexible major 
in Art are available. A minor is available in all three areas. 
Courses of Instruction 
FA 210. Arts and Ideas (3). The focus of th is course will be the significance of the 
visual arts to each srudent's chosen major. This course is intended to provide an 
awareness of the importance of the visual arts to the well-educated person and, as 
such, is designed to enhance the srudent's learning experience in his/ her chosen field 
of srudy. 
FA 230. Two-Dimensional Design (3). Through the use of various materials, the 
course presents the fundamentals of two-dimensional perception, while encouraging 
individual expressive exploration. 
FA 250. Painting I (3). Basic investigation of the materials and techniques of the 
painter. Emphasis is on conceprual understanding and the acquisition of expressive 
skills into unity. 
FA 2 70. Drawing (3 ). The student will learn the fundamental principles of drawing. 
These principles include the recognition of the difference between visual experience 
of actual form and space, and the translation of these experiences, through various 
media, onto a flat surface-the drawing. 
FA 280. Ceramics I (3). The course is designed to introduce the student to clay, 
its composition, the history of ceramics, and the basic principles of hand-building 
through different types of projects. lt will also cover some of the glazes, glaze formula-
tion, kiln consrrucrion, and firing. 
FA 340. Photography (3). The course is intended to give the srudent basic technical 
skills in photography and the ability to make valid aesthetic judgments about his/ her 
own and others' photographs. Course work will include the making of black and white 
photographic prints for class critique. 
FA 341. Practical Photography (1). A basic course in Photography in which the 
srudent becomes familiar with the operation and handling of modern cameras, film 
selection, use of lighting, composition, filters and other basic photographic equipment 
and accessories. A local field trip is included to allow students to expose film using 
principles discussed in class. Exposed film is developed into slides that are used in 
a critique of srudents' work. 
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FA 342. Fine Art Photography (1). An intermediate course in photography for 
those who already have a basic foundation in the subject. The elements of photographic 
composition will be reviewed and expanded upon. Outstanding photographs of the 
past will be analyzed to determine what elements make a creative photograph and 
what attributes a creative photographer should possess or develop. A local field trip 
is included to allow an opportunity to apply principles discussed in class. Student 
photographs will be developed and shown in a critique session where feedback will 
be given. Prerequisite: FA 341 or approval of the instructor. 
FA 350. Painting II (3). A continuation of FA 250. Advanced problems with em-
phasis on individual development. Prerequisite: FA 250 or approval of the instructor. 
FA 360. Sculpture I (3). This course is intended to provide an extensive working 
knowledge of the basic three-dimensional techniques and concepts of sculpture. 
FA 380. Ceramics II (3). This course focuses on the disciplines of wheel throwing 
and glazing. 
FA 440. Advanced Photography II (3). A continuation of FA 340. Includes prin-
ting color photos and some non-silver photo processes. Prerequisite: FA 340 or per-
mission of the instructor. 
FA 450. Painting III (3). A continuation of FA 350. Prerequisite: FA 350. 
FA 451. Painting IV (3). A continuation of FA 450. Prerequisite: FA 450. 
FA 460. Advanced Sculpture (3). A continuation of FA 360. Prerequisite: FA 360. 
FA 480. Ceramics Ill (3). This is an advanced throwing class in which the students 
will be required to show accomplishment in throwing difficult projects off of the wheel. 
Students will also be expected to achieve an understanding and ability to work with 
kiln firing and glazes. Prerequisites: FA 280 or 380 or approval of the instructor. 
FA 490E-W. Independent Study in Art (1·3). Independent exploration of the areas 
of interest may be pursued in various phases of art. Approval of the Department 
Chairperson is required. 
FA 498E-W. Internship in Art (3). Credit may be earned for employment in which 
the student is responsible for varied kinds of art-related experiences and in which there 
is an integration of practical experience and intellectual guidance. Arrangements must 
be made in advance with the Experiential Education Director and the Department 
Chairperson. Prerequisite: Approval of the Director of Experiential Education and the 
Department Chairperson. 
FRENCH 
Major Requirements 
1. 3 hours of upper division English or American Literature 
2. 3 hours of Political Science or Anthropology 
3. 3 hours of European History 
4. 6 hours of Humanities-Comparative Literature and Cultures (with the 
approval of the Department Chairperson) 
74 
5. 3 hours of fine arts and/or music appreciation 
6. 18 upper division hours of French which must include the following: 
a. FR 409A, 4098-Advanced French I and II 
b. FR 430A, 4308-Survey of Literature I and II 
c. FR 415-French Politics and Civilization 
d. FR 499-Senior Seminar 
Recommended Minor 
1. 12 upper division hours of French which must include FR 4098-
Advanced French 
Courses of Instruction 
FR 209A. Elementary French I (4). The essentials of grammar, and oral drill, dic-
tation, reading of elementary and intermediate texts, conversation, written exercises. 
Four classes and a minimum of one hour language lab a week. These courses must 
be taken in sequence. Lab fee required. 
FR 2098. Elementary French II (4). A contmuation of FR 209A. Prerequisite: 
FR 209A or equivalent. Lab fee required. 
FR 309A. Intermediate French I (3). An intensive course tn current idiomatic 
French. A thorough review of grammar, designed to develop accuracy and proficiency 
in the use of the language. Reading of intermediate and semi-advanced texts. Three 
classes and a minimum of one hour language lab a week. These courses must be taken 
in sequence. Prerequisite: FR 2098 or equivalent. Lab fcc required. 
FR 3098. Intermediate French II (3). A continuation of FR 309A. Prerequisite: 
FR 309A or equivalent. Lab fee required. 
FR 409A. Advanced French I (3). Oral and written French, with special emphasis 
on conversation and spoken ability, centered on French civilization and literature. Three 
recitations. Prerequisite: FR 3098 or equivalent. 
FR 4098. Advanced French II (3). A continuation of FR 409A. Prerequisite: FR 
409A or eqUivalent. 
FR 415. French Politics and Civilization (3). A political and cultural analysis 
of the evolution of the French nation from irs earliest beginnings co che present. 
FR 430A. Survey of Literature I (3). Advanced composition in a course centered 
on a survey of French literature from the medieval period co che 20th century. Course 
caught entirely in French. Prerequisite: FR 4098 or equivalent. 
FR 4308. Survey of Literature II (3). A continuation of FR 4JOA. Under special 
circumstances can be caken before FR 4JOA, with permission of the instructor. Prere-
quisite: FR 4098 or equivalent. 
FR 433. The Age of Enlightenment (3). A study of the representative works of 
che 18th century. Outside reading required. Special emphasis on Voltaire and Montes-
quieu. Prerequisite: FR 4098 or equivalent. 
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FR 435 . The 19th Century (3 ). The Romantic period. Outside reading required. 
Special emphasiS on the romantic poets: Hugo, Lamartine, Vigny, and Musser. Taught 
entirely in French. Prerequisite: FR 409B or equivalent. 
FR 43 7. The 20th Century I (3 ). A study of the novel and the poetry of the pre-
sent period. Taught in French. Prerequisite: FR 4098 or equivalent. 
FR 438. The 20th Century II (3). A study of the theatre and the philosophy of 
the present period. Taught in French. Independent from FR 437. Prerequisite: FR 409B 
or equivalent. 
FR 495E-W. Seminar in French Studies (3). Intensive study on individual authors, 
works, periods, or literary movements. For students whose major is French, or with 
permission of the French advisor. Prerequisite: Approval of the instructor. 
FR 499. Senior Seminar (1). Required of all graduating French majors. The seminar 
will be based on courses previously taken by the student and a reading list the student 
will receive when accepted by the department as a language major. Future departmen-
tal recommendations will be based on the successful completion of the course. Pre-
requisite: Approval of the instructor. 
GEOGRAPHY 
Course of Instruction 
GY 300. Principles of Geography (3). Influence of geographic factors on the 
development of Western Civilization; the interrelations of physical features, resources, 
and people; including historical, political, and economic implications. 
GERMAN 
(A major is available only through the Flexible Major Program) 
Recommended Minor 
1. 12 upper division hours of German which must include GR 409B-
Advanced German II 
Courses of Instruction 
GR 209A. Elementary German 1 (4). An intensive course in basic grammatical 
structures and conversation. Four classes and a minimum of one hour language lab 
a week. These courses must be taken in sequence. Lab fee required. 
GR 2098. Elementary German II (4). A continuation of GR 209A. Prerequisite: 
GR 209A or equivalent. Lab fee required. 
GR 309A. Intermediate German 1 (3). An intensive course in current idiomatic 
German and grammatical structures, designed to develop accuracy and proficiency 
in the use of the language. Readings of prepared illustrative texts. Three classes and 
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a minimum of one hour language lab a week. These courses must be taken in sequence. 
Prerequisite: OR 2098 or equivalent required. Lab fee may be required. 
GR 309B. Intermediate German ll (3). A continuation of OR 309A. Prerequisite: 
OR 309A or equivalent. Lab fee may be required. 
GR 409A. Advanced German I (3). An intensive course with special emphasis 
on discussion and writing centered on German culture. T hree classes and work with 
tapes. Prerequisite: OR 3098 or equivalent. 
GR 409B. Advanced German ll (3). A continuation of OR 409A. Prerequisite: 
OR 409A or equivalent. 
GR 415 . Germa n Politics and Civilization (3). A survey of the political and 
cultural evolution of the German nation from its earliest beginnings to the present. 
Course taught in German. Prerequisite: GR 4098 or equivalent. 
GR 430A. Survey of Literature I (3). Advanced composition in a course centered 
on German literature from the 15th century to the 20th century. Course taught in 
German. Prerequisite: OR 4098 or equivalent. 
GR 430B. Survey of Literature ll (3). A continuation ofGR 430A. Course taught 
in German. Prerequisite: OR 430A or equivalent. 
GR 495E-W. Seminar in Ge rman Studies (3). Intensive study on individual 
authors, works, periods, or literary movements. Course taught in German. Approval 
of the instructor is required. 
GREEK 
Courses of Instruction 
GK 201A. Introductory Greek (3). Grammar, syntax, and vocabulary of Homer. 
GK 201B. Introductory Greek (3). A continuation of GK 201A. 
GK 490E-W. Independent Study in Greek (3). Independent exploration of topics 
of interest by Greek authors may be pursued. Prerequisite: Approval of the Depart-
ment Chairperson. 
HISPANIC STUDIES 
(A major is available only through the Flexible Major Program) 
Recommended Minor 
1. 12 upper division hours of Spanish courses that deal with Spanish 
literature or language, hispanic civilization, or hispanic literature in 
translation. 
Courses of Instruction 
(See Spanish section) 
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HIS1DRY 
Major Requirements 
I. 2 lower division hours of h istory, with a minimum of one course in each 
of the three fields offered {United States, Western Civilization/Europe, Asia). 
2. 18 upper division hours of history, with at least two fields {United States, 
Europe, Asia) represented; one course constitutes minimum representation. 
Recommended Minor 
I. 6 lower division hours of history from two different areas {United States, 
Western Civilization/ Europe, Asia). 
2. 12 upper division hours of history, with at least two fields {United States, 
Europe, Asia) represented; one course constitutes minimum representation. 
Courses of Instruction 
HS 213. Survey of Western C ivilization to 1600 (3). A survey course tracing 
the evolution of Western Civilization from the beginnings of civilization through the 
period of the Reformation. Emphasis is placed on those concepts and instltutions which 
have played a maJOr role in the evolution of Western civilization. Major themes in-
clude the formation of the great religions which have influenced the West, Classical 
culture, the Middle Ages, the Renaissance, and the Reformation. 
HS 214. Survey of Western Civilization Since 1600 (3). Survey course tracing 
the evolution of modern Western civilization. Emphasis is placed on those events and 
institutions which have had a decisive influence on modern Western culture. Major 
themes include absolutism, the Enlightenment, the French Revolution, the great wars 
of the twentieth century, and the ideologies of the modern world. 
HS 223. History of the United States to 1877 (3). A survey of the development 
of United States civilization from the era of discovery, exploration, and settlement 
to the end of the Reconstruction. 
HS 224. History of the United States Since 1865 (3 ). A study of the evolution 
of modern industrial United States from the end of the Civil War to the present. 
HS 253. Survey of Asian History to the 19th Century (3). This course will can-
vass the history of C hina, Japan, and Korea from the earliest times to the arrival of 
Western imperialism. During that long span of years, the traditions, arts, and institu-
tions of the East evolved from primitive forms into a proud civilization. The great 
cultural achievements were punctuated by wars, famines, fires, and pestilence, and came 
about in spite of heavy burdens and obstacles. It will be an overview of the triumph 
of the human spirit. 
HS 254. Survey of Asian History Since 1850 (3). This course will provide an 
overview of East Asia (China, Japan and Korea) during modern times. In this period 
the East Asians continued their cultural growth, developed modern institutions, and 
began to deal with increased trade, industrialization, imperialistic intrusions, destruc-
tive warfare, and a burgeoning population. It is the story of the emergence of the East 
Asian nations onto the stage of modern world history. 
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HS 330. History of Colorado (3). A survey of Colorado history covering the In-
dian, Spanish, French, and United States influences, the impact of the traders, trap-
pers, miners, cattlemen, and farmers, the creation and organization of the Territory, 
the movement for statehood, and the problems of a rapidly growing commonwealth. 
HS 415. Hispanic Civilization (3). A study of the development of Spain from 
prehistoric times to the present. Emphasis is placed on historical and cultural 
developments. Major themes include Moorish culture, the Reconquista, the Catholic 
Kings, economic and political decline, the Bourbon Reforms, and the Spanish Civil 
War. No prerequisites. 
HS 417. Russian History (3). The formative period of Eastern Slavic States, the 
different social and economic forces that led to the rise and fall of Russian autocracy, 
background of Russian revolutionary movements, and consolidation of rhe Soviet State. 
HS 421. The Birth of the U.S. Republic (3). A study of the formation of the 
United States from the Treaty of Paris of 1763 rhrough the American Revolution and 
the Confederation to the ratification of the Constitution in 1788. 
HS 426. The Age of Enterprise, 1865-1917 (3). A study of the United States 
from the end of the Civil War to World War L with emphasis on transportation, in-
dustrial expansion, the rise of organized labor, populism and progressivism, and the 
growth of American power. 
HS 427. Twentieth Century United States, 1917-1945 (3). The h istory of the 
United States from the intervention in World War I to the end of World War ll, with 
particular attention given to the Depression and the New Deal. 
HS 428. United States History, 1945 to the Present (3). A study of the recent 
events and trends in the United States since the end of World War ll. 
HS 430. History of Colorado (3). Offered concurrently with HS 330. Enrollment 
is limited to junior and senior-level students who have not taken HS 330. Students 
must meet all general course requirements of HS 330 and, in addition, must complete 
a significant research project in Colorado history in consultation with the instructor. 
HS 436. Economic History of the United States (3). A study of the reasons 
for and effects of the transition from a predominantly agriculture economy to a 
predominantly industrial economy and of the social and political problems generated 
by this change. 
HS 437. The West in United States History (3). An inquiry into the influence 
of the West on United States history, the settlement of the western regions, problems 
of &on tier transportation and finance, and the organization of new government entities. 
HS 438. Diplomatic History of the United States (3). A survey of the evolu-
tion of United States fore ign policy and traditional goals, with emphasis on twentieth 
century diplomacy. 
HS 440. Latin American History (3). A survey of Latin American nations, with 
emphasis on the pre-Columbian civilization and on the periods since independence. 
Special attention will be devoted to Mexico. 
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HS 451. History of Ancient and Medieval Japan (3). Tracing several themes from 
earliest times into the Tokugawa period, this course will examine Shinto, Buddhism, 
Chinese influences, the Japanese genius for adapting, the rise of the samurai class, 
cultural advances, and the institutional and social developments which made moderni-
zation possible. 
HS 452 History of Modem Japan (3). Beginning in mid-19th century this course 
will deal with Japan's attempts to face the Western challenge, its internal reforms, the 
Meiji restoration of the emperor, the astounding efforts at modernization, the involve-
ment with imperialism and war, the adventures in C hina, the struggle at home be-
tween the forces of militarism and democracy, the Pacific war and occupation, and 
the economic miracle. 
HS 453. History of Imperial China (3). A study of the dynastic cycles, Confu-
cianism, Taoism in their historical settings, the "barbarian" threat, the Golden Ages 
of Chinese culture, the tributary system, the early European arrivals, the Rites con· 
troversy, and Western fascination for Chinese ways. The course will conclude with 
the Qing dynasty in the early 1800's. 
HS 454. History of Modem China (3). This course will examine the more impor-
tant institutions and developments of the late 19th and 20th centuries, such as: the 
Self-Strengthening Movement, the impact of Western imperialism, the transformation 
of the gentry and peasant classes, the use of revolutions, rise of the Communist and 
Nationalist panies, the Maoist cult, the Cultural revolution, and the Nixon-Kissinger thaw. 
HS 45 7. The Pacific War: The Road to Pearl Harbor and Nagasaki (3). Basical-
ly this course will sort out and evaluate the many interpretations about the war. Rely-
ing on books and/or films, the course will trace the struggle between Japan and the 
United States, but with emphasis on Japan. There will be an examination of imperialistic 
military adventurism locked in combat with liberal democracy. Japanese and American 
goals and diplomacy over issues in the western Pacific, the domestic implications for 
Japan, and the impact of the war on Japanese society will be studied. 
HS 458. History of American-East Asian Relations (3). Beginning with the 
earliest trade missions to China in the 1780's and advancing to recent events, the course 
will survey the whalers and clippers in the Pacific, the opening of Japan and Korea, 
the American and Japanese expansion into the Pacific, imperialism in China and prac-
ticed by Japan, the rise of missionary activity, and the coming of the traders and in-
vestors. Some discussion of diplomacy, wars, and bombs, but stress will be on inter-
cultural contact and mutual images. 
HS 461. Medieval Civilization (3). A study of the foundation period of Western 
Culture. Emphasis is placed on the transition from Classical to European culture and 
the transformation of this culture from a simple agrarian society to a dynamic, self-
confident civilization. Major themes include the rise of the Church, economic expan-
sion, the rise of national monarchies, and the creation of a distinctly European culture. 
HS 462. Renaissance and Reformation, 1350-1650 (3). A study of the transi-
tion from medieval to modern European history. Emphasis is placed on intellectual, 
religious, and scientific developments. Major themes include the Italian Renaissance, 
the Reformation, the Scientific Revolution, and the rise of strong national monarchies. 
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HS 465. Europe Since 1914 (3). A study of the transformation of Europe follow-
ing World War L Emphasis is placed on economic, political, and ideological 
developments. Major themes include World War I, Versailles, the rise of totalitarianism, 
World War II, the collapse of the European empires, and the loss of European preeminence. 
HS 466. 19th Century Europe, 1789-1914 (3). A study of the great age of Euro-
pean dynamism. Emphasis is placed on political and economic events. Major themes 
include the French Revolution, industrialization, the rise of the working classes, Marx-
ism, the unification ofltaly and Germany, nationalism, the New Imperialism, and the 
origins of World War I. 
HS 476. Science and Culture: The Ancient Near East (3). A study of the origins 
and development of the river valley civilizations of Egypt and Mesopotamia. Emphasis 
is placed on the analysis of primary source materials, both in translation and in the 
original languages, relating to mathematics and astronomy. Major themes include the 
origins of civilization, the origins and development of science, and Near East con-
tributions to Western Civilization. 
HS 489E-W. Topics in East Asian History (3). An in-depth analysis of a signifi-
cant problem. The content of the course will vary from year to year. Sample topics 
will include: The Communist Revolution in C hina; the Meiji Restoration; The Nanj-
ing (Nationalist) Decade in China; Japanese Democracy in the Inter-war Years; The 
Korean War; Imperialism in East Asia. 
HS 490E-W. Independent Study (3). Independent exploration of areas of interest 
may be pursued under the direction of a department member. Approval of the Depart-
ment Chairperson required. 
HS 495E-W. Seminar in History (3). A special reading seminar for honor students. 
Selections are drawn from the world's great historians. Enrollment by invitation only. 
HS 498E-W. Internship in History (3). Practical experience in historical research 
and records. Students are placed with a local or state historical society, museum, or 
archive to gain knowledge of the classification, organization, and use of historical source 
material. Requires 10-20 hours per week. Internship arrangements must be started a 
full semester in advance. Prerequisite: Approval of the Director of Experiential Educa-
tion and the Department C hairperson. 
HONORS PROGRAM 
The Regis College Honors Program offers an interdisciplinary and integrative 
approach to the core curriculum open to students with a G.P.A of 3.0 or above. 
Students interested in the Honors Program should contact the Honors Direc-
tor or their academic advisor. The second semester of the freshman year or 
the beginning of the sophomore year are the usual rimes to begin the program, 
but upper division students who still have core requirements to complete may 
find the Honors Program an interesting and exciting alternative to regular courses. 
The Honors Program is available to students who wish to earn honors credit 
and be distinguished as Regis College Honors Students as well as to those who 
are interested in taking individual honors courses without completing an en-
tire honors sequence. 
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Program Requirements 
Students who wish to complete the core studies requirements in the Honors 
Program must take the following courses: 
HO 300: Intellectual Nets & Networks. 
4 courses from four of the five honors areas described below 
HO 400: Honors Seminar. 
1 social science course. 
1 laboratory science course. 
RS 200, CA 210, PL 250. 
1 English composition course (EN 325 preferred). 
1 literature or humanities course 
1 mathematics course. 
1 non-US. history course. 
Language courses as required in regular core. 
1-2 other courses as determined by student and Honors Director to complete 
the student's basic education. 
Freshmen who complete HU 201/202 Humanities Colloquium may count it 
for an appropriate interdisciplinary course in the Honors Program or use it to 
satisfy the literature and non-U.S. history requirement. Students who achieve 
a 3.5 G.P.A. in the Honors courses will be designated at commencement as 
graduates of the Honors Program; students with the G.P.A. between 2.0 and 
3.5 will have completed the core requirements of the college but will not be 
designated as graduates of the Honors Program. 
Courses of Instruction 
HO 300. Intellectual Nets and Networks. This course examines techniques for 
classifying information into periods, schools of thought, academic disciplines, and 
ideologies. HO 300 is designed to provide students with the logical means of grasping 
information outside their particular area of expertise. 
HO 310-319/410-419. The Polis: Human Political and Social Organization. 
Courses in this area will analyze major theoretical statements and literary models of 
how human sociery might best be organized, as well as some major historical examples 
of how, in fact, social organization has been achieved. 
HO 320-329/420-429. Economy and Technology. Courses in this area of con· 
centration study the provision and distribution of the material forces which shape 
our lives, and compare our present material situation with that of our contemporaries 
elsewhere and with societies at other times m human history. 
HO 330-339/430-439. Nature and the Cosmos. These courses investigate how 
the human mind relates to the physical universe, and show how scientific discovery 
relates to the culture in which it takes place. 
HO 340-349/440-449. Personal Value. Courses in this area concentrate on the 
development of values and ideals. They explore aesthetic, ethical, and social values, 
how these interrelate, how we judge their appropriateness and completeness, as well 
as the psychological processes at work in values acquisition. 
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HO 350-359/450459. Transcendence/Ultimacy. These courses focus on the ma-
jor ways in which human beings have understood the Divine, the Good, the One. 
They include inquiry into the origin and nature of the human quest for transcendence, 
and the study of the major issues raised about traditional understandings of the tran-
scendent by the modern world. 
HO 400. Honors Seminar. The seminar is the final step in the honors program, 
providing an integrative overview of the other seminars. Students meet regularly to 
act as a guiding committee for individual honors projects devised by the students in 
consultation with the director. 
HUMANITIES 
Humanities courses at Regis College offer an integrated approach to the liberal 
arts. We believe that a multi-disciplinary approach to learning can best help 
the undergraduate achieve the aims of a broad general education and can pro· 
vide a solid basis for more specialized learning in upper-division courses. 
Representative works from the literature and history of Western man are ex-
amined within the context of the philosophy, art and music which helped shape 
Western civilization. 
Admissions 
Lower division courses (except for the Humanities Colloquium) are open to 
all Regis students. These courses fulfill the core studies requirement in literature 
or history. Upper-division courses may require the permission of the instructor 
and may have lower-division prerequisites. Contact the Humanities Division 
Director for further information. 
Courses of Instruction 
HU 2011202. Humanities Colloquium (6). The freshman component of the 
Honors Program integrates the study of history and literature in a broad survey of 
Western civilization from the ancient Greeks to the 20th century. Readings range from 
The Odyssey to works of T.S. Eliot, Marx and Einstein. Emphasis is placed on small-
group discussion and weekly analytic essays. Enrollment by invitation only; restricted 
to incoming freshmen. Core credit in literature (3) and non-U.S. history (3). 
HU 205. Introduction to the Humanities (3). An interdisciplinary course that 
considers the theme of man's quest for freedom in the 20th cenrury. Literary readings 
include poetry, novels, plays and short stories, philosophic readings are taken from 
Dewey, Freud and Marx. The fine arts component of this course examines modern 
painting and sculpture from the French Impressionists to the contemporary 
New York scene. 
HU 310. Road to Science Fiction I (3). Examines the genesis of this genre from 
Lucian of Samosota to H. G. Wells. Utopian voyagers include Mary Shelley, the 
American Romantics: Hawthorne and Melville, Edward Bellamy, ules Verne, the turn-
of-the century writers and H. G. Wells. Prerequisite: EN 210T, HU 201 or HU 205. 
Fulfills the core studies requirement in literature/humanities. 
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HU 3 11. Road to Science Fiction ll (3). From H. G. wells to contemporary writers. 
Includes Asimov, Heinlein, Huxley, Leguin, Zamiatin and others in the European and 
eastern European tradition. Examines the literature of the films, cartoons, the paper-
back tradition as well as the mainstream tradition of science fiction. Prerequisite: EN 
210T, HU 201 or HU 205. Fulfills the core studies requirement in literature/humanities. 
H U 327. The Arts in Western C iv ilizat ion (4). This course studies Anglo-
European culture from 1660-1920, concentrating on great movements-the Baroque, 
the Neoclassical, the Romantic, the Realistic and the Impressionist that swept Europe 
during this period. These movements are examined as they express themselves in 
literature, music and art (painting, sculpture and architecture) of these epochs. The 
emphasis is on the interplay between history and culture; literature in all genres-
plays, novels, short stories, lyric poetry-is studied for its historical import. Prerequisite: 
EN 210T, HU 201 or HU 205. Fulfills the core studies requirement in literature/humanities. 
HU 330 . United States Humanities (4). This interdisciplinary course is structured 
to examine the literature, art, and the intellectual history of the United States by study-
ing four periods in the cultural life of the nation: the romantic era of the early 19th 
century, the realistic era of the late 19th century, and the periods of dissent during 
the decades of the 1920s and the 1960s. Prerequisite: EN 210T, HU 201 or HU 205. 
Fulfills the core studies requirement in literature/humanities. 
LATIN 
Courses of Instruction 
LT 201A. Introductory Latin I (3). Latin vocabulary, grammar, and syntax for 
those beginning Latin. 
LT 2018. Introductory Latin II (3). A continuation of LT ZOIA. Prerequisite: LT 
201A or the equivalent. 
LT 490 E-W. Indepe ndent Study in La tin (3). Independent exploration of topics 
of interest of Latin authors may be pursued. Prerequisite: Approval of the Depart· 
ment Chairperson. 
LEARNING SUPPORT 
C ourses of Instruction 
LS 200. Introductory Read ing Seminar (3). Corequisite: LS 201. A course designed 
to develop reading comprehension competency for college-level texts. 
LS 20 1. Reading Developmen t (1). A course which provides structured oppor-
tumties to develop reading rate and comprehension through wide reading practice. 
LS 210. Reading Efficien cy (2). This course is designed for students who are com-
petent in comprehension of reading but who read slowly or who find that their memory 
of what they have read is limited. Students are taught I) strategies to increase their 
ability to process information while reading and 2) methods of recording meanings 
from text which improve memorial ability. Primarily a reading rate and memory course, 
good basic reading ability is required for success. 
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LS 230. Basic Writing Workshop I (4). A course designed to develop the stu-
dent's ability to write clearly and effectively. Organization and development of ideas 
are emphasized through frequent writing practice. This course provides opportunities 
for individual conferences with the instructor as well as for small group writing and 
editing sessions with fellow students. 
LS 240. Basic Writing Workshop II (2). Primarily a tutorial course, Basic Writing 
Workshop ll is a course designed to provide students with intense writing practice 
and frequent individual conferences with the instructor. Prerequisite: LS 230, by recom-
mendation or approval of the instructor. 
LS 275. Freshman Studies (1). The purpose of this course is to provide first semester 
freshmen with college survival skills, to assist them in adjusting to college life and 
to improve their approach to course work and studying. Skills such as note taking, 
test taking, different methods of reading texts, test preparation for different types of 
courses, and study time management are included in the course. 
MATHEMATICS 
Major Requirements 
l. 18 upper division hours of Mathematics which must include the following: 
a. MT 423A or 4238-A bstract Algebra I or U 
b. MT 454A and 4548-Advanced Calculus I and II are strongly recom-
mended, especially for students planning to go to graduate school. 
2. Senior Comprehensive Examination 
Recommended Minor 
12 upper division hours in Mathematics beyond the core requirement selected 
with the approval of the major advisor. 
Departmental Regulations 
1. Credit may be received for either MT 201 or MT 205, not both. The 
modern language recommended for mathematics majors planning to enter 
graduate school is either French or German. 
Courses of Instruction 
MT 100. Remedial Mathematics (0). For students who are deficient m high school 
mathematics. Three lectures per week. Prerequisite: Placement exam. 
MT 201. College Algebra (3). Sets, properties of real numbers, algebraic opera-
tions, polynominals, equations, inequalities, functions and graphs, theory of equa-
tions. Prerequisite: Placement exam. 
MT 205. College Algebra and Trigonometry (3). A course devoted to a rapid 
review of modern college algebra, and college trigonometry approached from circular 
functions, exponential and logarithmic functions. Prerequisite: Placement exam. 
MT 210A. Mathematics for Administrative Science I (3). College algebra, linear 
programming, simplex method, statistics, with business applications. Prerequisite: Place-
ment exam. 
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MT 210B. Mathematics for Administrative Science II (3). A continuation of 
MT 210A. Prerequisite: Placement exam. 
MT 231. Plane Trigonometry (3). Trigonometric functions, their relations, graphs, 
logarithms and exponentials and their applications. Prerequisite: MT 201. 
MT 2 70. Introduction to Statistics (3 ). Introductory statistics course for students 
whose field of concentration is not Mathematics. 
MT 272. Statistics for Social Sciences (3). This course is the same as MT 270 
but the applications are in the social sciences. 
MT 360A. Geometry and Calculus I (4). An integrated course containing the 
main topics from analytic geometry and both single and multi-variable calculus. Pre· 
requisite: Placement exam, or MT 201 and MT 231, or MT 205. 
MT 360B. Geometry and Calculus II (4). A continuation of MT 360A. Pre· 
requisite: MT 360A. 
MT 360C. Geometry and Calculus Ill (4). A continuation ofMT 360A and MT 
360B. Prerequisite: MT 360B. 
MT 3 70. Intermediate Statistics (3). Review of key topics from elementary statistics; 
introduction to techniques of stratified sampling, introduction to concepts of experimen· 
tal design; one factor ANOVA, two factor AN OVA, inrroduction to n-factor AN OVA; 
selected multiple comparison tests; multiple correlation and regression; the sign test; 
the Mann-Whitney U-test; the runs test; Spearman correlation. Prerequisite: MT 270 
or consent of instructor. 
MT 405. Numerical Methods (3). Use of the computer in the solution of linear 
and nonlinear equations; approximation theory; numerical integration and differen· 
tiation; numerical solution of differential equations; linear programming. Prerequisite: 
MT 360B, with MT 360C strongly recommended. 
MT 410. Basic Deductive Logic (3). An intrOduction to those tools with tech· 
niques of logic. Introduces terminology and basic form of logic along with concepts 
of truth value. Statement calculus and treatment of proof are discussed. The restricted 
predicate calculus is analyzed, and applications are considered. Prerequisite: MT 360C. 
MT 415. Linear Algebra (3). Vector spaces, linear transformations, matrices, deter· 
minants, systems of equations, eigenvalues, and characteristic matrices. Prerequisite: 
MT 360B, with MT 360C strongly recommended. 
MT 420A. Introduction to Operations Researc h I (3). Summary of matrix and 
vector algebra; introduction to hyperplanes and convex geometry in n-dimension; scan· 
ning extreme points, tableau pivots; the simplex algorithm, slack variables; degeneracy 
and classification of linear programming problems; duality theory, shadow variables; 
imputed values and sensitivity analysis. Prerequisite: MT 360B or approval of the 
instructor. 
MT 420B.lntroduction to Operations Research II (3). Introduction to sequen· 
tial search techniques, Fibonnacci search, three point interval search, convex func· 
tions, gradient techniques, exploratory sequences and accelerated pattern moves for 
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an n-dimensional setring; the feasible direction algorithm; introduction to dynamic 
programming; active versus inactive constraints, penalty functions. Prerequisite: MT 
3608 or approval of the instructor. 
MT 423A. Abstract Algebra I (3). Axiomatic treatment of basic concepts of groups, 
rings, and fields. Prerequisite: MT 360C. 
MT 423B. Abstract Algebra II (3). A continuation of MT 423A. Prerequisite: 
MT 423A. 
MT 430. Introduction to Mathematical Modelling (3). Principles of construct-
ing mathematical models; models of arms races; models of population growth; models 
of voting procedures; introduction to measurement theory; introduction to utility 
theory; Markov processes; paired associate learning; epidemics; queuing theory. Pre-
requisites: MT 360A & MT 3608. 
MT 435. Applied Combinatorics (3). Arrangements and selections; generating 
functions; recurrence relations; the inclusion-exclusion principle; elements of graph 
theory; covering circuits; trees and searching; network algorithms. Prerequisites: MT 
360A & MT 3608. 
MT 441. Modem Geometry (3). History of geometry, symmetry groups of regular 
figures, isometry and similarity in Euclidean space, analyric projective geometry. Pre-
requisite: MT 360C. 
MT 454A. Advanced Calculus I (3). Limits and continuity, functions of several 
variables, partial derivatives, geometric applications, multiple integrals, line, surface, 
space integrals. Prerequisite: MT 360C. 
MT 454B. Advanced Calculus ll (3). A continuation of MT 454A. Prerequisite: 
MT 454A. 
MT 463. Differential Equations (3). A continuation ofMT 360A, MT 3608, and 
MT 360C. First and second order differential equations; series and numerical solu-
tion. Prerequisite: MT 360C. 
MT 470A. Mathematical Statistics I (3). Introduction to probability; distribu-
tion functions and moment generating functions, correlation, and regression; develop-
ment and applications of binominal, normal, student's T, chi square, and F distribu-
tions. Prerequisite: MT 3608, with MT 360C strongly recommended. 
MT 4 70B. Mathematical Statistics II (3). A continuation of MT 4 70A. Prerequisite: 
MT 470A. 
MT 490&W. Independent Study (3). Independent exploration of areas of interest 
may be pursued. Prerequisite: Approval of the department. 
MT 495&W. Seminar in Mathematics (3). Seminars varying in course content 
may be offered. Prerequisite: Approval of the department. 
MUSIC 
Courses of Instruction 
MU 213. Enjoyment of Music (3). This is a survey course in which students will 
learn basic forms of music from each of the major periods of music history. Instruc-
tion will include how to listen to serious music. 
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MU 246E-W. Applied Music: Voice (1). This class is offered ro any student who 
wishes to develop an awareness of the voice. Each student will be given one-half hour 
of private instruction per week and will be expected to sing in a recital of voice and 
piano students at the end of the semester. Fee may be required. 
MU 24 7E-W. Applied Music: Piano (1). This course is for students who wish 
beginning instruction on the piano or for those who want to continue instruction 
from previous years. Each student will be given one-half hour of private instruction 
per week and will be expected to perform in a recital of piano and voice students at 
the end of the semester. 
MU 270. Regis College Singers (1). This is a singing group for people who wish 
to perform serious vocal music. The singers perform music of all periods, including 
jazz choir arrangements. Enrollment is open ro experienced singers as well as to students 
with a desire to learn. 
PHILOSOPHY 
Major Requirements 
1. 18 hours of upper division credit (beyond the core requirement) which 
must include the following; 
a. One course from the ancient or medieval periods (PL 410, 411, or an 
equivalent) 
b. One course from the modern period (PL 414-419, or an equivalent) 
c. One course from the contemporary period (PL 420-426, or an 
equivalent) 
2. PL 499-Senior Synthesis. Each major is expected to complete this course 
during the major's senior year. Advisor or Department Chairperson 
should be consulted about course requirements. 
3. Senior Comprehensive Examination· A comprehensive examination is re-
quired of students graduating with a major in philosophy. The student should 
consult with the Department Chairperson regarding format and time. 
Recommended Minor 
1. 12 upper division hours of philosophy (beyond the core requirement) 
selected with the approval of the major advisor. 
Courses of Instruction 
PL 250. Introduction to Philosophy (3). What is philosophy? This course seeks 
both to convey a sense of what philosophy has been and to engage the student in 
a philosophical reflection on perennial and contemporary issues. Among topics dealt 
with are: knowledge, freedom, value, and society. 
PL 360. Ethics (3). What is the foundation of ethical judgment? This course ex· 
a mines key responses to this question and, in the light of this examination, explores 
various issues, e.g., abortion, capital punishment, and the socio-economic order. Pre-
requisite: PL 250. 
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PL 365. Philosophy of Film (3). An examination of the meaning and grammar 
of film, with special emphasis given to logical theories of meaning. In addition, perspec-
tives on the nature of the human person, images of society, reality, and transcendence 
that are present in film will be explored, and criteria for evaluating film-art will be 
developed. Prerequisite: PL 250. 
PL 370E-W. Philosophy in Literature (3). This is a series of courses exploring 
the philosophical themes and issues that are reflected in and expressed through the 
literature of a specific national, ethnic, or cultural group. Prerequisite: PL 250. 
PL 373. The Disguises of Myth (3). This course is a philosophical investigation 
of popular culture. lt seeks to analyze the "world views" which culture enshrines and 
to evaluate the assumptions on which these world views rest. Prerequisite: PL 250. 
PL 378. The logic of Metaphor (3). This course discusses the relationships among 
language, thought, and reality, with particular reference to the way in which metaphor 
is a central feature in the human person's grasp of his or her world. Prerequisite: PL 250. 
PL 380. Straight Thinking (3). This is a basic logic course aimed at developing 
the capacity to think clearly and critically. Guidelines are provided for detecting and 
dealing with fallacious reasoning, unclear or misleading language, and manipulative 
techniques in various forms of human communication. Prerequisite: PL 250. 
PL 390. Asian Philosophies and Religions (3). This course investigates certain 
major religious traditions of Asia, viz. Hinduism, Buddhism, Confucianism, Taoism, 
with particular attention to their ways of understanding the world, the human per-
son, and the Transcendent. Prerequisite: PL 250 or RS 200. Cross listed with RC 351. 
PL 410. History of Ancient Philosophy (3). This is an exploration of Greek 
philosophy from Thales to Aristotle (roughly, from 600-300 B.C.) Prerequisite: PL 250. 
PL 411. History of Medieval Philosophy (3). This is an exploration of Western 
philosophy from the time of Augustine to the later Middle Ages. Prerequisite: PL 250. 
PL 414. Rationalists and Empiricists (3). Are the senses the key to knowledge 
and reality or is reason the key? This course examines the philosophies of significant 
17th and 18th century thinkers (such as Descartes, Spinoza, Locke, and Hume) with 
particular attention to the way in which these philosophies represent two opposed 
answers to the above question. Prerequisite: PL 250. 
PL 415. The Kantian Tradition (3). Is reality the fixed star around which knowledge 
turns or is knowledge the fixed star around which reality turns? The latter view, espoused 
by Immanuel Kant and those in his tradition, is sometimes spoken of as a "Coper· 
nican revolution" in philosophy. This course explores Kant's philosophy and the "revolu-
tion" which it spearheaded. Prerequisite: PL 250. 
PL 419. 19th Century Philosophy (3). To what extent is reality, and hence our 
knowledge of reality historical? Does history itself have an overall meaning? This course 
deals with these questions, and others, in terms of developments in philosophy dur-
ing the 19th century. Hegel, Marx, Kierkegaard, and Nietzsche are the major figures 
discussed. Prerequisite: PL 250. 
PL 420. Contemporary Currents (3). This course seeks to provide an overview 
of key schools and movements on the contemporary philosophical scene. Some of these 
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are: process philosophy, the analytic movement, Marxism, transcendental Thomism, 
phenomenology, and existentialism. Prerequisite: PL 250. 
PL 422. Analytic Movement (3). This course explores twentieth century analytic 
philosophy from logical positivism to contemporary language philosophy. Prerequisite: 
PL 250. 
PL 423. Marxism (3). This course focuses on the philosophy of Karl Marx, with 
some attention to the philosophical antecedents and aftermath of this philosophy. 
Prerequisite: PL 250. 
PL 426. Phenomenology and Existentialism (3). This course explores two ma-
jor currents in 20th century philosophy in terms of both their relationship to and 
their departure from the philosophical tradition. Husserl, Heidegger, Jaspers, Sartre, 
and Camus are the major figures. Prerequisite: PL 250. 
PL 435E-W. Themes in Asian Philosophies and Religions (3). A concentrated 
study of one particular Asian Religious tradition dealing with major ideas and attitudes, 
ancient and sacred scriptures, studied in light of key historic figures and contemporary 
issues. Traditions that may be studied in more depth include Buddhism, Hinduism, 
Confucianism and Taoism. Prerequisite: PL 250 or RS 200. Cross listed with RC 451E-W 
PL 440. Philosophy of Being (3). What are the fundamental features of being? 
What makes something real? Why is there something rather than nothing? These are 
some of the questions dealt with in this course in what has traditionally been called 
"metaphysics:• Prerequisite: PL 250. 
PL 441. Theory of Knowledge (3). How does human knowing occur? What is 
the meaning of "meaning"? What is required for validation? What are the relation-
ships among language, thought, and reality? Questions such as these are dealt with 
in such a way as both to provide an historical perspective and to elicit a personal stand. 
Prerequisite: PL 250. 
PL 442. Philosophy of Science (3). This course is concerned with the origins, 
nature, and development of scientific knowledge. Among topics discussed are scien· 
tific method and the status of scientific conclusions. Prerequisite: PL 250. 
PL 445. Aesthetics (3). The philosophical attempt to order the good and the 
beautiful; the relations of the beautiful to the artistic and the scientific; the growth 
of human, moral good from these principles. Prerequisite: PL 250. 
PL 44 7. Medical Ethics (3). This course explores ethical issues in the field of medicine 
such as euthanasia, the use of scarce resources, doctor-patient responsibilities, and fetal 
research. A case-study approach is used. Prerequisite: PL 250. 
PL 448E-W. Special Topics in Ethics (3). An examination of specific moral issues 
commonly faced in contemporary life with a goal of resolving conflicts of opinion about 
them. Some topics to be considered are abortion, capital punishment, euthanasia, the 
distribution of wealth, cultural and moral relativism and morality and the law. Pre-
requisite: PL 250. 
PL 449E. Death & Dying (3). The course will focus on historical and contem-
porary attitudes toward death and dying. The impact of major world religions and 
their social significance will be discussed. Suicide, euthanasia, hospice care, and the 
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social and religious attitudes toward these topics will be discussed. Prerequisite: RS 
200 or PL 250. Cross listed with RC 400G. 
PL 450. Politica l Philosophy (3). This course explores basic issues in political 
philosophy such as the relations of individual and society, freedom and authority, and 
justice and equality. The writings of political thinkers from Plato to Rawls are con-
sidered. Prerequisite: PL 250. 
PL 452. Philosophy of Law (3). This course explores various issues in the philosophy 
of law, such as the relation of law to morality, the relation of natural law to morality, 
the question of natural law, and the nature and purpose of human law. Prerequisite: 
PL 250. Cross listed with C) 456. 
PL 457. Law and M o rality (3). An integration of philosophical, sociological, 
historical, and legal perspectives in an examination of the relationship between law 
and morality. This course raises four interrelated questions: What makes an activity 
or lifestyle immoral? How do moral rules become embodied in legal regulations? Should 
laws enforce the dominant moral values of a society? What are the effects on individuals 
and on the community of the legal enforcement of morality? Prerequisite: PL 250. Cross 
listed with C) 457 and SO 457. 
PL 465. Philosophy o f Education (3). This course focuses on several interrelated 
questions: What is the proper role of education in society? What is the relationship 
between education and oppression and between education and liberation? How are 
dominant moral and political ideologies inculcated in the classroom? and What is the 
nature of knowledge? How is it acquired? How is it best shared with others? Prerequisite: 
PL 250. Cross listed with ED 482. 
PL 484. Alienatio n (3). This course is a philosophical and sociological scrutiny of 
the concept and fact of alienation. A major issue is whether the Hegelian-Marxist 
view of alienation as an historical condition or the existentialist view of alienation 
as an ontological condition, is more adequate. Cross listed with SO 408. Prerequisite: 
PL 250 or SO 200, or consent of the instructor. 
PL 485E-W. Themes in Religio n and P h ilosophy (3). Each of these courses will 
be an examination of some aspect of philosophical thinking about religion. Topics 
will range from the broad survey of"philosophy of religion" to focus on specific topics 
(e.g., philosophy of God, belief and unbelief, phenomenological approaches to religion, 
philosophical and religious ideas of love.) Prerequisite: PL 250 or RS 200. Cross listed 
with RC 412E-W. 
PL 490E-W. Independent S tudy (3). The opportunity for independent study is 
available for students wishing to pursue a special philosophical interest that falls out-
side the normal offerings. The student should contact one of the professors in the 
department to make arrangements. Prerequisite: PL 250 and approval of the Depart-
ment Chairperson. 
PL 491E-W. Selected Thinkers in Philosophy (3). This course explores in some 
depth, the thought of one or more thinkers. The thinker(s) selected may be drawn 
from the ancient, medieval, modern, or contemporary periods of philosophy. In general, 
primary sources will be used. Prerequisite: PL 250. 
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PL 492&W. Selected Themes in Philosophy (3). The selected themes' course 
affords the opportunity to both the instructor(s) and students to explore in a critical 
and constructive fashion special topics that usually fall outside the customary rota· 
tion of courses in the department. Issues such as "war and peace;• "human sexuality;• 
"the creative imagination:' "technological culture;' and so forth will be analyzed in 
their historical, literary, religious, and philosophical contexts. Prerequisite: PL 250. 
PL 495E. Ethical Decision-making in Contemporary Business (3). The focus 
of this course is on ethical problems which arise in the business setting. Specific at· 
tention is paid to the individual decision-maker at the entry-level position, as opposed 
to the managerial level. The major portion of class time is spent learning about the 
various philosophical and sociaVpsychological decision systems which can be used 
to resolve ethical problems. Lectures are supplemented with case studies, role-playing, 
and guest speakers from the business community. Cross listed with AC 495E, BA 49SE, 
and EC 49SE. Prerequisites: Senior standing, or approval of the instructor. 
PL 499. Senior Synthesis (1). Required of senior majors in philosophy and religious 
studies, to bring together, in a cross-disciplinary way, major issues encountered in course 
work. Both department faculty and students will determine topics, bibliography, 
methods. Oral comprehensive exam required of majors will conclude course. 
PHYSICAL EDUCATION 
(A major is only available through the Flexible Major Program) 
Recommended Minor 
l. ED 201-lntroduction to Education in the U.S. and 
ED 203-lnroduction to Education in the U.S.-Field Work 
or 
SO 200-lntroduction to Sociology 
2. 12 upper division hours of Physical Education selected with the approval 
of the major advisor. 
Requirements for Coaching Minor 
l. ED 201-lntroduction to Education in the U.S. and 
ED 203-lntroduction to Education in the U.S. • Field Work 
or 
SO 200-lntroduction to Sociology 
2. PE 323-First Aid and CPR 
3. PE 425-Principles of Coaching 
4. PE 426-Principles of Athletic Training 
5. Six additional upper division hours to be selected from the following 
courses: 
a. PE 415-Concepts in Personal Health (or comparable course) 
b. PE 4980-lnternship in Coaching. 
c. PE 498H-lnternship in Athletic Training 
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Requirements for Recreation Minor 
1. ED 201-lntroduction to Education in the U.S. and 
ED 203-lntroduction to Education in the U.S.-Field Work 
or 
SO 200-lntroduction to Sociology 
2. PE 422-Community Recreational Leadership 
3. Nine additional upper division hours to be selected from the following 
courses: 
a. PE 415-Concepts in Personal Health (or comparable course) 
b. PE 420-0utdoor Recreational Leadership 
c. PE 421-Camping Leadership 
d. PE 498F-lnternship in Recreation 
e. PE 4981-lnternship in Outdoor Education 
Departmental Regulations 
1. Independent Srudies and Internships will only be given to students with 
previous 400 level course work in the department who plan to minor 
in one of the areas listed above. 
Courses of Instruction 
PE 212. Bowling (1). An introduction to bowling as a lifetime, recreational sport. 
Basic skills, rules, and scoring will be covered. 100 minutes per week contact time, 
excluding travel. Fee required. 
PE 214. Racquetball (1). Instruction and practice of the basic skills in racquetball 
will be emphasized. Rules and strategies of the game will be developed, along with 
physical conditioning during game play. Two 50-minute weekly contacts. Fee required. 
PE 217. Rock Climbing I (1). An introduction to the basic techniques and safety 
skills required for mountain climbing. On-campus instruction and conditioning will 
be followed by four off-campus rock climbing experiences taught by rock climbing pro-
fessionals. Total of 35 hours contact time, excluding travel. Fee required. 
PE 218. Synchronized Swimming (1). Instruction and practice of ballet stunts 
and synchronized stroke techniques. Water show production and choreography will 
also be introduced. Two 50-minute weekly contacts. Fee required. Prerequisite: In-
termediate level swimming ability. 
PE 219. Basic Swimming and Diving (1). Instruction and practice in basic swim-
ming strokes, survival techniques, and elementary springboard diving techniques will 
be taught. The development of physical fitness through swimming and selected water 
sports will also be introduced. Two 50-minute weekly contacts. Fee required. 
PE 222. Tennis I (1). IntrOduction of basic skills, game rules, and strategies for the 
novice or non-skilled tennis player. Emphasis will be placed on the development of 
forehand and backhand strokes, the serve, and net play. Two 50-minute weekly contacts. 
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PE 223. Golf I (1). Introduction of the basic swing, approach shots, and putting 
for the novice or non-skilled golfer. Rules, etiquette, and course play will be taught, 
followed by their application at a nearby golf course. Two 50-minute weekly contacts. 
Fee required. 
P E 224. Alpine Skiing I (1). A classroom session covering equipment, safety, and 
basic technique accompanied by downhill ski lessons by certified instructOrs at a nearby 
ski area. Lessons will be given to beginning and intermediate students only. Total of 
35 hours contact time, excluding travel. Fee required. 
P E 225. Cross Country Skiing I (1). Four dry land sessions covering background 
mountaineering subjects, accompanied by four weekend day trips for on-the-snow ski 
touring experience. Total of 35 hours contact time, excluding travel. Fee required. 
PE 227. Scuba Diving (1). Course will include pool sessions for the instruction 
and practice of basic scuba and water safety skills. Open water experience at a nearby 
lake will be provided for the application of the skills taught. 100 minutes per week 
contact time, excluding travel. Fee required. 
PE 23 2. Tennis II (1). An overview of beginning tennis skills, with instruction and 
practice in advanced skills and game strategies for both singles and doubles play. Two 
50-minute weeldy contacts. 
PE 233. Golf II (1). An advanced experience in the techniques of this lifetime sport. 
Advanced skills will be developed and then applied on the golf course. Stroke analysis 
and correction of errors of beginning golfers will be one part of the advanced skills 
which are learned. Two 50-minute weekly contacts. Fee required. 
PE 234. Alpine Skiing II (1). A second experience in alpine skiing which is in· 
tended to further develop downhill ski technique. Course is taught concurrently with 
Alpine Skiing I, a course which is prerequisite for this course. Total of 35 hours con-
cact time, excluding travel. Fee required. 
PE 235. Cross Country Skiing II (1). Four dry land sessions covering advanced 
aspects of ski touring including avalanche awareness, map and compass travel, moun· 
tain weather, and fi rst aid. Accompanied by four weekend day trips for on-the-snow 
ski touring of more difficult trails. Total of 35 hours contact time, excluding travel. 
Fee required. 
PE 237. Rock Climbing II (1). A second experience in the techniques of rock climb-
ing. The safety aspects of the sport will again be emphasized. Course is taught concur· 
rendy with Rock Climbing I, a course that is a prerequisite for this course. Total of 
35 hours contact time, excluding travel. Fee required. 
PE 3 15. Basic Backpacking Techniques (2). An introductory experience in the 
sport of backpacking. Course included topographic map reading, use of compass route 
finding, mountain survival skills, accident and illness prevention, search and rescue 
techniques, food selection and preparation, clothing and equipment selection and use, 
individual and group backpacking skills. Course meets for two 50-minute sessions each 
week for lecture, plus two aU-day hiking experiences. 
PE 3 16. Principles of Personal Fitness (2). This course is meant to develop a 
total fitness plan for the non-ath letic student. Fitness components of strength, en· 
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durance and flexibility are developed through aerobics, weight training, weight con-
trol and a wide variety of exercises. Students are educated in the theories and prin-
ciples of different fitness plans which must be considered when developing a personal 
plan for fitness. One lecture/discussion plus two activity sessions per week. 
PE 317. Officiating Football (2). Principles, philosophy, and techniques of officiating 
football. Includes rule interpretation and field techniques necessary for most effective 
game control. 100 minutes weekly contact. 
PE 318. Officiating Basketball (2). Pnnciples, philosophy, and techniques of of-
ficiating basketball. Includes rule interpretation and court techniques necessary for 
most effective game control. Course will prepare students to officiate Federation rules 
for both the boys' and girls' high school games. Actual game experience will be pro-
vided. 100 minutes weekly contact. 
PE 319. Officiating Volleyball (2). Principles, philosophy, and techniques of of-
ficiating volleyball. Includes rule interpretation and game-calling techniques necessary 
for most effective game control. Course will prepare students to officiate Federation 
rules for high school volleyball games. Actual game experience will be provided. 100 
minutes weekly contact. 
PE 320. Advanced Lifesaving (2). Instruction and practice of strokes, survival, 
and rescue skills necessary for the American Red Cross Advanced Lifesaving certifica-
tion. Two 50-minute weekly contaCts. Prerequisite: Intermediate level swimming ability. 
PE 321. Water Safety Instructor (2). Methods of teaching water safety, swimming 
strokes at all Red Cross course levels, and lifesaving skills. Skill analysis and stroke 
correction will be emphasized. Course leads to American Red Cross Water Safety In-
structor certification. Two 50-minute weekly contacts. Prerequisite: Current Red Cross 
Advanced Lifesaving Certification. 
PE 322. Advanced Life Saving and Water Safety Instructor (3). Instruction 
and practice of strokes, survival and rescue skills necessary for the American Red Cross 
Advanced Lifesaving certification. Methods of teaching water safety and swimming 
strokes at all Red Cross levels. Emphasis on skill analysis and stroke correction. Course 
leads to American Red Cross Water Safety Instructor Certification. 
PE 323. First Aid and CPR (2). Meets the requirements for the Red Cross Stan-
dard First Aid and CPR (cardio-pulmonary resuscitation) courses. Includes the theory 
and practical aspects of safety and immediate care to accident and illness victims. Two 
50-minute weekly contacts or 100 minutes weekly contact. 
PE 324. Advanced First Aid (2). A course for anyone interested in or involved 
with treatmg injuries in business, industry, and athletics. Course will cover advanced 
first aid techniques and transportation of the injured person. Two 50-minute weekly 
contacts or 100 minutes weekly contact. 
PE 415. Concepts in Personal Health (3). An exploration of all facets of per-
sonal health as it relates to the current needs and concerns of college students will 
be provided. Topics to be discussed include alcohol, tobacco, and consumer health. 
PE 420. Outdoor Recreational Leadership (3). A course designed for the out-
door recreation enthusiast. Includes instruction and practice of outdoor recreational 
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and survival skills. Recreational facilities will be examined in terms of programming, 
management, and supervision. 
PE 421. Camping Leadership (3). A course designed for students interested in 
pursuing camp counseling for summer employment or those wishing to develop basic 
camping skills. Instruction and practice of camp and survival skills will be accompanied 
by methods of teaching these skills. Camp program management, programming, and 
supervision will also be developed. 
PE 422. Community Recreational Leadership (3). A course designed for the 
community recreational leader and those interested in recreation-oriented careers. In-
cluded are activities for recreation programs, principles involved in program develop· 
ment, and management and recreational leadership skills. Programs such as therapeutic 
recreation, recreation for special groups (handicapped, senior citizens) will be covered, 
in addition to general recreation programs for all ages. Professional recreational agen· 
cies will be visited and studied. 
PE 425. Principles of Coaching (3). An overview of coaching designed to develop 
basic principles and ph ilosophies which can be applied to all sports. The course will 
include the psychology of coaching, principles of conditioning, and techniques for 
training athletes. Basic concepts will be specifically applied in theory and practice to 
the sports of individual concern. 
PE 426. Principles of Athletic Training (3). Course will include anatomical 
analysis of the human body, with applications in anticipating potential athletic injury 
and diagnosing injuries which have occurred. Prevention of injuries will be covered 
with an emphasis upon pre-season and in-season training techniques. Treatment of 
athletic injuries and procedures for the rehabilitation process for injured athletes will 
be included. Fee required. 
PE 42 7E-W. Coaching Techniques (1-2). Field experience in specific coaching areas 
which will complement the general coaching principles developed in PE 425, Prin-
ciples of Coaching. Must be taken in conjunction with that course during the same 
or subsequent semester. Coaching technique courses which will be offered will include 
football, basketball, baseball, volleyball, and swimming. 
PE 434. Health and Physical Education in Elementary School (3). Designed 
to give the prospective elementary school teacher a foundation in school health and 
physical education programming. Includes classroom discussions, participation and, 
teaching experiences, and off-campus field experience. Cross listed with ED 414. Pre-
requisites: ED 201 and ED 203. 
PE 435E-W. Outdoor Education (3). Outdoor education topics including nature 
srudy, crafts, outdoor education environment, and curricula will be considered through 
variou~ c..our~~. Cross listed with ED 463E-W. 
PE 490E-W. Independent Study (1-3 ). Independent exploration of areas of interest 
may be pursued. Approval of the Department Chairperson is required. 
PE 491. Research in Physical Education and Recreatio n (1·3). Independent 
research mto areas of mterest may be conducted under the supervision of a depart· 
ment member. The approval of the Department Chairperson is required. 
PE 495. Seminar in Physical Education (1·3). From time to time, seminars on 
current topics will be offered in areas of physical education. 
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PE 496. Seminar in Recreation (1·3). From time to time, seminars on current topics 
will be offered in areas of recreation. 
PE 497. Seminar in Coaching (1·3). From time to time, seminars on current topics 
in areas of coaching will be offered. 
PE 498E-W. Internship (1·3). An internship in physical education may be taken 
under the supervision of a department member and with the approval of the Depart· 
ment Chairperson and the Director of Experiential Education when it is deemed that 
an internship would advance the knowledge of the student and add to his/her educa-
tional experiences. Internships may be taken in physical education (E), recreation (F), 
coaching (G), athletic training (H), and outdoor education (I). 
PHYSICS 
(A major is available through the Flexible Major Program; some courses may 
be taken at neighboring institutions.) 
Recommended Minor 
1. 12 upper division hours of Physics selected with the approval of the 
major advisor. 
Courses of Instruction 
PH 202A. General Physics with Trigonometry 1 (3). Lecrure and experimental 
demonstrations in mechanics, sound, light, heat, magnetism, electriciry, and introduc-
tory modern physics. Three hours lecture, one hour recitation each week. Corequisite: 
PH 205A. Prerequisite: MT 231 or equivalent. 
PH 202B. General Physics with Trigonometry II (3). A continuation of PH 
202A. Corequisite: PH 2058. Prerequisite: PH 202A. 
PH 204A. General Physics with Calculus I (3). A strong course designed especially 
for beginning physics major, pre-medical students and engineers. Fundamental prin-
ciples of mechanics, heat, sound, light, electriciry, magnetism, and introductory modern 
physics are rreated over a two-semester period. Three hours lecture and one hour lab 
each week. Corequisite: PH 205A and MT 360A, or equivalent. 
PH 204B. General Physics with Calculus II (3). A continuation of PH 204A. 
Corequisite: PH 2058. Prerequisite: PH 204A. 
PH 205A. General Physics Laboratory 1 (1). A laboratory course to complement 
PH 202A and PH 204A. One three-hour session each week. Fee required. 
PH 205B. General Physics Laboratory II (1). A continuation of PH 205A. Ac-
companies PH 2028 and PH 2048. Fee required. 
PH 250. Modern Revolutions in Physical Science (3). The goal of the course 
is to trace the development of the radical changes in our understanding of nature at 
the level of the atom and of light. The historical period to be studied begins with 
the quantum hypothesis of Max Planck in 1900 and continues to the present. ln the 
course, the student will study the major innovations in proper time sequence, and 
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will be able to duplicate some of the famous experiments which provided verifications 
of the new theories. Course satisfies core science requirement. Corequisite: PH 251. 
PH 251. Modern Revolutions in Physical Science Lab (1). This lab consists 
of computer simulations. Hands-on experiments and demonstrat ions of the famous 
developments which led to our current understanding of nature at the level of the atom. 
PH 310. Basic Electronics (3). The purpose of this course is to provide the 
undergraduate science major with a basic understanding of electronic devices and cir-
cuits. Included are D-C and A-C circuit analysis, the physics of vacuum tubes and 
semicon ductor devices, rectifier and amplifier circuits, oscillators, and analog 
measurements. Corequisite: PH 31 1. 
PH 311. Basic Electronics Laboratory (1). A three-hour laboratory each week 
in which the circuits and devices discussed in lecture are studied experimentally. 
Fee required. 
PH 3 15. Digital Electronics (3). An introduction to the application of solid-state 
devices to digital electronics problems. Topics discussed include digital measurements, 
switching concepts and diode circuits, transistor applications, logic gates, flip-flops and 
multi-vibrators, digital and analog-digital instruments and systems. Corequisite: PH 316. 
PH 316. Digital Electronics Laboratory (1). A three-hour laboratory each week 
to study experimentally those topics covered in lecture. Fee required. 
PH 409. Theoretical Mechanics (3). The vector description of classical statistics, 
kinematics, and dynamics of particles and rigid bodies; harmonic vibrations, central 
forces, generalized coordinates, Lagrangian and Hamiltonian formalisms, conservation 
laws, and invariance. Prerequisites: PH 204A and PH 2048. 
PH 410. Electricity and Magnetism (3). This course begins with Coulomb's law 
and ends with the electromagnetic field of a moving charge. The development treats 
electrostatic fields in vacuum and in dielectrics, magnetic fields associated with cons-
tant and variable currents in vacuum and in magnetic materials, Maxwell's synthesis, 
and the propagation of electromagnetic waves in vacuum, in dielectrics, and in good 
conductors. Problem solving forms an essential part of the course. Prerequisites: PH 
204A and PH 2048. 
PH 415. Thermal Physics (3). A study of thermodynamic properties of matter start-
mg with the concept of entropy. Includes classical and quantum statistical distribu-
tion functions, kinetic theory of gases, thermodynamics of radiation, Fermio n and 
Boson physics. Prerequisites: PH 204A and PH 2048. 
PH 430. Physica l Optics (3). The basic content of this course deals with the pro-
pagation of light, its vectorial nature, coherence and interference, and diffraction. 
Modern concepts of partial coherence, the matrix treatment of polarization, and 
multilayer film interference are introduced. O ther topics, investigated as time permits, 
are the optics of solids, the emission of light by gases and solids, and holography. Pre-
requisites: PH 204A and PH 2048. 
PH 450. Modern Physics I (3). Special relanvity, wave-particle duality, Bohr theory 
of atomic structure, introduction to wave mechanics, many-electron atoms and the 
periodic table of the elements, characteristic x-ray spectra, introduction to molecular 
and solid-state physics. Prerequisites: PH 204A and PH 2048. 
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PH 455. Modem Physics II (3). A study of some of the aspects of the atomic 
nucleus, including the basic properties of stable nuclei and nuclear models, the deuteron, 
nuclear disintegration studies, nuclear reactions and energy, radiation measurement 
techniques, and a brief introduction to elementary particles. Prerequisites: PH 204A 
and PH 2048. 
PH 460. Introduction to Quantum Mechanics (3). This introductory course 
stresses the formulation of quantum mechanics. After a discussion of the dual nature 
of maner and radiation, the formalism of quantum mechanics is gradually introduced: 
State functions in momentum and configurations space, expectation values, commuta-
tion relations and the Heisenberg indeterminism, perturbation theory, and the angular 
momentum and spin operators. Applications of the theory are made to one-particle 
and n-particle systems. Prerequisites: PH 204A and PH 2048. 
PH 470. Introduction to Astrophysics (3). This course is available as a physics 
elective or to any who have completed general physics and calculus. Topics include 
a review of the observational bases of astrophysics, radiative properties of stars, stellar 
spectra, binary and variable stars, stellar interiors and evolution, and galaxies and 
cosmology. Some observational work will be included. Prerequisites: PH 204A 
and PH 2048. 
PH 472A. Advanced Physics Laboratory (1). Selected experiments designed to 
supplement course work taken after the introductory physics courses. Fee required. 
PH 472B. Advanced Physics Laboratory (1). A continuation of PH 472A. 
Fee required. 
PH 490E-W. Independent Study in Physics (1-4). Course for the advanced stu-
dent in physics, dealing with independent research problems. Prerequisite: Approval 
of the Area Coordinator. 
POLITICAL SCIENCE 
Major Requirements 
1. PS 205-lntroduction to Political Science 
2. PS 215-United States National Politics 
3. PS 231-lnternational Relations 
4. 18 upper division hours of Political Science courses to include one course 
in each of the following areas: 
a. U.S. (403, 406, 407, 413, 414, 416, 421, 495)) 
b. International or Comparative (430, 439, 441, 445, 449, 495G, 495H) 
c. Political Thought (480, 481, 482) 
Recommended Minor 
1. PS 205-lntroduction to Political Science 
2. PS 215-United States National Politics 
or 
PS 231- lnternational Relations 
3. 12 upper division hours of Political Science selected with the approval 
of the major advisor. 
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Courses of Instruction 
PS 205. Introduction to Political Science (3). The study of politics and govern· 
ment: theory and explanation, political power, democratic and non-democratic systems, 
ideology, political socialization and communication, forms of government, peaceful 
and violent change. 
PS 215. United States National Politics (3). A study of the basic institutions 
of American government and the forces that shape governmental action; the Con-
stitution, the role of the Presidency, federal-state relations, the party system, the opera· 
tion of the Congress and the courts, people in politics and restraints on government 
are examined. 
PS 231. International Relations (3). An introductory description and evaluation 
of the elements, relationships, issues, and problems of contemporary international rela· 
tions, including topics such as national systems, superpower relations, diplomacy, war, 
international organizations, arms control, North-South relations, and interdependency. 
PS 310. United States Public Policy (3). An examination of selected national 
public policies and their impact on U.S.political and social institutions. 
PS 403. Courts and the Judicial Process (3). An exploration of the administra· 
tion of justice with particular emphasis on the United States scene. Attention will 
be focused on judicial decision making, values, impacts, actors, and procedures. Both 
federal and state judicial systems will be examined. 
PS 406. United States Constitutional Law I (3). A study of the development 
of the U.S. Constitution in the areas of judicial review, executive and legislative powers, 
federalism and the framework of the U.S. government. Use of the case method will 
be employed. 
PS 407. United States Constitutional Law II (3). A study of the development 
of the U.S. Constitution in the areas of civil rights and civil liberties with a focus 
o n due process of law, rights of persons accused of crimes, rights of privacy, criminal 
procedure, freedom of expression, association and religion, and equality under the law. 
Use of the case method will be employed. 
PS 413. United States Elections and Political Behavior (3). U.S. elections will 
be examined, along with the behavior of individual citizens in the political arena. Special 
attention will be given to political parties, interest groups, voting behavior, and cam· 
paign strategies. 
PS 414. The United States Presidency (3). Analysis of the principal institutions, 
functions, and problems of the Presidency and federal executive branch; special atten-
tion will be given to topics of presidential leadership, staffing, executive-legislative rela· 
tions, and policy formation. 
PS 416. Congress and the Legislative Process (3). Legislative powers, personnel, 
organization, and process will be examined, with emphasis given to the U.S. Congress. 
PS 421. State and Urban Politics (3). State and urban political systems will be 
explored as they function within the American federal structure. Emphasis will be 
given to governmental functions, interactions, structures, constraints, resources, 
and problems. 
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PS 430. Contemporary International Politics (3). Selected topics in international 
relations, for example, the role of developing nations in international politics, ethnic 
conflict and religion as factors in international policies, links between international 
politics and comparative politics. 
PS 439. United States Foreign Policy Since World War II (3). Study of 
American foreign policy since World War II, with emphasis on foreign policy-making 
structures and processes in the United States and on substantive policies adopted by 
the United States to deal with the perceived international environment. 
PS 441. General Comparative Politics (3). Basic conceptual and empirical 
frameworks for the comparative analysis of political systems, both developed and 
developing, considering topics such as political culture and socialization, interest groups, 
political parties, governmental structures, bureaucracy, and political performance. 
PS 445. Comparative Public Policy (3). A comparative examination of public 
policy in western industrialized nation-states emphasizing the interaction and in· 
terdependency of policies and economics. Basic issues of public policy, including distribu-
tion, extraction, and regulation will be described and evaluated with a concern for 
identifying both the range of possible choices and the actual outcomes of adopted 
policies in a variety of circumstances and conditions. Prerequisites: PS 205 or PS 231. 
PS 449. Comparative Foreign Policy (3). Comparative study and analysis of the 
foreign policies of a variety of important contemporary nation-states, emphasizing their 
views of the international system, foreign policy objectives, policy-making and im· 
plementing processes, foreign policy outputs, and the outcomes of policy. Prerequisite: 
PS 205 or PS 231 or permission of instructor. 
PS 480. Political Thought in History I (3). Survey of ideas of important political 
philosophers from Plato to the present; first semester dealing with ancient and 
medieval authors. 
PS 481. Political Thought in History II (3). A continuatio n of PS 480 with at· 
tention focused largely on ideas relevant to modern problems. 
PS 482. Topics in Political Theory (3). An intensive examination of the nature 
and aims of various forms of political theory, specific periods of political thought, 
major political thinkers, or significant topics in political theory, such as freedom, justice, 
equality, consent, power, or alienation will be covered. 
PS 490E-W. Independent Study (3). Independent exploration of areas of interest 
may be pursued under the supervision of a department member. Approval of the Depart· 
ment Chairperson is required. 
PS 495G. Seminar: International Politics (3). Intensive study of selected issues 
and problems of International Politics, with special emphasis on individual research 
interests. Includes preparation and presentation of a major research project. (Enroll· 
ment limited to junior and senior level students.) 
PS 495H. Seminar: Comparative Politics (3). Intensive study of selected issues, 
problems, and regions in comparative politics, with special emphasis on individual 
research interests. Includes preparation and presentation of a major research project. 
(Enrollment limited to junior and sen ior level students.) 
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PS 495}. Seminar: United States Politics (3). Intensive study of selected issues 
of U.S. politics, with special emphasis on individual research projects. Includes prepara-
tion and presentation of a major research project. (Enrollment is limited to students 
with junior or senior standing.) 
PS 498 E-W. Internship in Politica l Science (1-6). Students will be placed in a 
governmental organization or private instirution deeply involved in the political pro-
cess. Their progress will be guided and monitored both by the site supervisor and the 
faculty sponsor. Emphasis will be placed on locating students at a site where their 
prior academic learning can best mesh with on-the-job experience. (Departmental ap-
proval is required prior to enrollment.) 
PRE-HEALTH SCIENCES PROGRAMS 
Medical and dental schools select students after considering evidence of in-
tellectual ability, motivation and past academic and personal achievement. One 
aspect of achievement is the structure of a student's curriculum, which should 
include a substantial amount of modern science A large majority of applicants 
to medical or dental school major in biology or chemistry. However, this is 
not a requirement for acceptance 
The undergraduate course requirements of more than 90% of medical and 
dental schools are satisfied by a year each of 1) general biology, 2) general 
chemistry, 3) organic chemistry, 4) general physics and 5) mathematics (preferably, 
but not necessarily, including calculus), together with other courses routinely 
included in the Regis core curriculum. (The admissions requirements for other 
health-related professional schools are typically somewhat less extensive). In ad-
dition, standardized aptitude/achievement tests (MCAT, OAT) are given substan-
tial weight by medical and dental schools in the admissions process, and a general 
background in the fundamentals of modern science is required for good per-
formance on these tests. Therefore, although a major in biology or chemistry 
is not required, any curriculum undertaken by premedical and predental students 
should include at least the courses mentioned above, and should typically in-
clude additional science courses. These minimum science and requirements can 
be satisfied during the first two years, as indicated in the following sample program. 
Sample Degree Program- First Two years 
Freshman Year 
First Semester Credit Hours 
Biology 250 (Principles of Biology)* ................................. 3 
Biology 251 (Laboratory}* ... . ..................................... 1 
Chemistry 212A (General Chemistry I)* ............................. 4 
Chemistry 215A {Laboratory)* ..................................... 1 
Mathematics 205 or 360At* ..................................... 3-4 
English Composition or equivalent ....................... ..... .... . 3 
Religious Studies 200 .................... . ........................ 3 
18-19 
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Second Semester Credit Hours 
Biology 252 (General Zoology)* .................................... 3 
Biology 253 (Laboratory)* ......................................... 1 
Chemistry 212B (General Chemistry ll)* ............................ 4 
Chemistry 215B (Laboratory)* ..................................... 1 
Mathematics 231 or 270 or 360Bt* ............................... 3-4 
Communication Arts 210 (Speech) ................................. 2 
Philosophy 250 ............................ . .............. . ·..:..:..:..:.2 
17-18 
Sophomore Year 
First Semester Credit Hours 
C hemistry 344A (Organic C hemistry I)* ............................ 3 
C hemistry 345A (Laboratory)* ..................................... 1 
Physics 204A (General Physics I)* .................................. 3 
Physics 205A (Laboratory)* ........................... . ............ 1 
Mathematics 360A or Foreign Languaget ............... . ............ 4 
Literature/Humanities ............... . ... . ................. . . . .. . . 3 
Non-U.S. History ................................................ 3 
18 
Second Semester Credit Hours 
Chemistry 344B (Organic C hemistry ll)* ....................... . .... 3 
C hemistry 345B (Laboratory)* ..................................... I 
Physics 204B (General Physics ll)* ......... . ........................ 3 
Physics 205B (Laboratory)* .............. . ......................... I 
Foreign Language ...... . .............. . ............... . ........ . . 4 
Literature/Humanities ............................................ 3 
Social Science ................................................... 3 
18 
*Part of minimum science requirements 
tSpecific course dependent on mathematics placement test 
The second two years of a premedical or predental student's curriculum can, 
to some extent, be tailored to meet an individual student's needs and interests. 
Most applicants choose biology or chemistry majors, and sample programs for 
these majors are listed under the respective departments. However, the exact 
choice of undergraduate major generally does not influence the chances of ac-
ceptance into medical or dental school. Admissions committees are more in-
terested in evidence of personal development and maturity than in expertise 
in any particular area. In addition, the undergraduate years usually represent 
the last opportunity for these students to expand in non-biomedical areas. 
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Therefore, any field of study is potentially acceptable, as long as the minimum 
science requirements indicated above are included. In some cases, it may be 
appropriate for a student to design his or her own curriculum by utilizing the 
flexible major program (described elsewhere in this Bulletin). Three examples 
of the second two years of such flexible majors follow. These are hypothetical 
examples; in practice, such programs are designed by the student and must be 
approved by the Committee on Extraordinary Studies. In addition to the courses 
listed, the minimum science requirements mentioned above would also be in-
cluded. Students interested in this option should consult the Pre-Health Sciences 
Advisor. 
Sample Degree Programs - Second Two Years 
1. Bachelor of Science: Molecular Biology 
Upper division courses: 
BL 414-Principles of Genetics (3) 
BL 418-Microbiology (3) 
BL 419-Microbiology Laboratory (1) 
BL 424-Cell Physiology and Immunology (3) 
BL 425-Cell Physiology and Immunology Laboratory (1) 
CH 450-Biochemistry (3) 
CH 451-Biochemistry Laboratory (1) 
CH 462-lntermediate Organic Chemistry (3) 
BL 498E-W-lnternship in Biology (3) 
or 
CH 491E-W-Undergraduate Research in Chemistry (3) 
2. Bachelor of Science: Biological Psychology 
Upper division courses: 
BL 436-Mammalian Physiology (3) 
BL 437-Mammalian Physiology Laboratory (1) 
BL 444-Animal Behavior (3) 
PY 419-Experimenral Psychology (3) 
PY 420-Experimenral Psychology Laboratory (2) 
PY 487-Physiological Psychology (3) 
PY 488-Physiological Psychology Laboratory (I) 
BL 498E-W-Internship in Biology (3) 
or 
PY 498E-W-Internship in Psychology (3) 
3. Bachelor of Arts: Medicine in Society* 
Upper division courses: 
PL 442-Philosophy of Science (3) 
PL 447-Medical Ethics (3) 
SO 472-Wealth and Power in the U.S. (3) 
SO 484-Medicine and Society (3) 
Independent Study-History of Medicine (3) 
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SO 470--Social Stratification (3) 
or 
SO 422-Minority and Ethnic Groups {3) 
or 
SO 498E-W-lnternship (3) 
*Minor in biology or chemistry strongly recommended. 
PSYCHOWGY 
The program is designed to prepare two types of students: 
1. Individuals interested in pursuing graduate work in psychology (B.S. 
degree). The B.S. degree in psychology requires an intensive scientific foun-
dation, is highly structured, and places emphasis on the empirical ap-
proach to the study of behavior. 
2. Individuals who may choose careers that are not primarily psychological 
in nature but for whom psychology is a related and relevant major (B.A. 
degree). The B.A. degree allows the student and the advisor greater 
latitude in selecting courses which will meet the student's specific interests. 
The department also offers a Psychology with Honors degree program to pro-
vide superior psychology majors an opportunity for and recognition of in-
dividualized and intensive work beyond the regular degree requirements 
in psychology. 
Major Requirements for Bachelor of Science Degree in Psychology 
1. Any one of the following: 
a. Chemistry, 2 courses (to be approved by the Department) 
b. Computer Science, 2 courses (to be approved by the Department) 
c. Mathematics, 2 courses (to be approved by the Department) 
d. Physics, 2 courses (to be approved by the Department) 
2. Biology, 2 courses (to be approved by the Department) 
3. MT 272-Statistics for Social Sciences (or its equivalent) 
4. PY 250-General Psychology (or its equivalent) 
5. PY 319, 320-Experimental Psychology and Laboratory 
6. PY 381, 382-Psychology of Learning and Laboratory 
7. 6 upper division courses in Psychology, which must include the following: 
a. PY 480-History and Systems 
b. PY 471-Abnormal Psychology 
or 
PY 470-Psychology of Personality 
c. PY 482-Sensation and Perception 
or 
PY 487-Physiological Psychology 
or 
PY 487, 488-Physiological Psychology and Laboratory 
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d. PY 441-Social Psychology 
or 
PY 421-Motivation 
e. Any upper division developmental course 
Major Requirements for a Bachelor of Arts Degree in Psychology 
l. Any one of the following: 
a. Biology, 2 courses (to be approved by the Department} 
b. Chemistry, 2 courses (to be approved by the Department) 
c. Computer Science, 2 courses (to be approved by the Department) 
d. Mathematics, 2 courses (to be approved by the Department) 
e. Physics, 2 courses (to be approved by the Department} 
2. MT 272-Statistics for Social Sciences (or its equivalent) 
3. PY 250-General Psychology (or its equivalent) 
4. 381, 382-Psychology of Learning and Laboratory 
or 
PY 319, 320-Experimental Psychology and Laboratory 
5. 6 upper division courses in Psychology 
Requirements for Psychology with Honors Degree 
l. The degree requirements (listed above) for a B.A. or a B.S. in Psychology. 
2. An honors thesis, based either on library research or on empirical research. 
3. Two regularly offered upper division psychology courses with one addi-
tional hour of honors credit. 
4. A written exam in psychology. 
5. Maintenance of an overall GPA of 3.0 and a GPA of 3.3 in psychology. 
Recommended Minor 
1. PY 250-General Psychology 
2. 2 upper division hours of psychology selected with the approval of the 
major advisor. 
Departmental Regulations 
l. The major consists of six 400-numbered courses in psychology, subject 
to the specific requirements listed above, and further limited to the in-
clusion of only one independent study (PY 490E-W) and one internship 
(PY 498E-W). With the approval of the department, 300-numbered courses 
may be used in fulfilling major or minor requirements. 
2. The Department of Psychology requires that four upper division 
psychology courses be taken at Regis to receive a degree with a major 
in Psychology. 
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Sample Degree Program Bachelor of Science in Psychology 
Freshman Year 
First Semester Credit Hours 
English Composition .......... . . . .. . ................ . ........... . 3 
Foreign Language . ........... . . . .............. . ...... .. . . ........ 4 
Psychology 250 . . . ........... . . . .............. . . . . . ... . . . ....... . 3 
Biology 240 and 242 . . .... . . . . . . . .. . ......... .... .............. . . 4 
or 
Biology 212 and 214 .. ... . .. .......... .... .. . . .... . .. ..... . . . ... . . 4 
Religious Studies 200 . . .. . . .. . . . ......... ..... . . . ... .... .. ...... . . 3 
Communication Arts 210 {Speech) ........... ... .. .... .. . . . ....... . 2 
19 
Second Semester Credit Hours 
Literature/ Humanities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3-4 
Mathematics 272 or equivalent .... . ... . ... . . . . ... .......... . . . ..... 3 
Biology 241 and 243 ..... . .... . ... .. .. . . . . .. ....... . . ..... . .. ... . 4 
or 
Biology 213 and 215 . ....... ... . ... . . .. . .. . . . . .. . .. . . .... . .... . ... 4 
Foreign Language . .. .. . . . . .. . .. . . . . .. . . . ....... . . .. ... . ....... . .. 4 
Religious Studies .... .. . . . . . . . . . . . . .. . . . . .. . ........ .. . . ... . . ...:..:..:.:_1 
17-18 
Sophomore Year 
First Semester Credit Hours 
Literature/Humanities . . . ... . . . . . . . ............. . . . ..... . .. . .... .3-4 
Psychology 319 and 320 ............................. . ... . . . . . ..... 5 
Natural Science (CH, CS, MT, PH) .. . ....... . .... . ....... . ....... 3-5 
Philosophy 250 . . ... . . . . . . . .............. . .. . . . . . ..... . . . ....... . 3 
Non-U.S. History ... . . ... . . ................... . . . .......... . ...:..:..:.:_1 
17-20 
Second Semester Credit Hours 
Literature/ Humanities ....... . .. . . .. ........... . .... .. . . ..... . ... 3-4 
Natural Science .... . ....... · · · · . · · · · · · · · · ....... . .... .. .. . .. . .. 3-5 
Philosophy ........ . · · · · · · · · · · · · · · · · · · · · · · · · · · · ....... . ..... . .... 3 
Psychology 381 and 382 ...... . ..... .. ... . ....... . . . ............... 5 
Minor- Lower Division Course ... .... .... . ...... . ..... . ........... 3 
17-20 
107 
Junior Year 
First Semester Credit Hours 
Psychology 459, 460, or 461 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . ..... 5 
Religious Studies ............ . .......................... . .. . ...... 3 
Minor ......................................................... . 6 
Psychology 471 or 470 ......... . .............................. . _:_:__1 
17 
Second Semester Credit Hours 
Psychology 487 and 488 or 487 or 482 ............................ 3-4 
Minor .................. . . .. ........... . ............ . ........... 3 
Psychology 421 or 441 .... . ....................................... 3 
Economic Systems Course . ............ . ........................... 3 
Electives ........................................ . ......... -~ 
18-19 
Senior Year 
First Semester Credit Hours 
Psychology 480 .................................................. 3 
Minor .......................................................... 3 
Electives ..................................... . ...... . ......... 9-12 
15-18 
Second Semester Credit Hours 
Psychology-Upper Division Course ....... . ..................... . .. 3 
Minor .................. .. ........ ... ........ . .................. 3 
Electives ...................... . ............................... 9-12 
15-18 
Courses of Instruction 
PY 250. General Psychology (3). A general introduction to the science of behavior 
through a systematic study of a text, with lectures and selected exercises. Emphasis 
placed on representative areas of psychology. 
PY 260A. Peer Assistants Course I (2). Includes an examination of psychological, 
educational, and health concerns of resident college students. The emphasis is on techni-
ques and strategies for coping with life demands related to these concerns. Cross listed 
with ED 260A. Sequenced with PY 2608. 
PY 2608. Peer Assistants Course II (2). Includes an examination of psychological, 
educational, and social concerns of resident college students. The emphasis is on techni-
ques and strategies for coping with life demands related to these concerns. Cross listed 
with ED 2608. Sequenced with PY 260A. 
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PY 266. Psychology of Personal Adjustment (3). A general orientation to the 
subject of personal adjustment, its history, development, and its scope, including a 
study of human behavior problems with emphasis on the probable cause, prevention, 
and treatment of such problems. 
PY 319. Experimental Psychology (3). A consideration of the methods and pro-
cedures of modem experimental psychology. Corequisite: PY 320. Prerequisites: PY 250 
and Mr 272. With approval of department, may be used in fulfilling minor requirement. 
PY 320. Experimental Psychology Laboratory (2). Individual projects involv-
ing the use of appropriate experimental and statistical design. Corequisite: PY 319. 
PY 381. Psychology of Learning (3). An introduction to the basic concepts, 
methods, and results in the experimental analysis of learning in an imals and humans. 
The material includes such topics as instrumental and classical conditioning, reinforce-
ment, generalization, and discrimination. Emphasis is on the study of a text and lec-
tures, with some independent reading and written reports required in an area of special 
interest to the student. Corequisite: PY 382. Prerequisite: PY 250. 
PY 382. Psychology of Learning Laboratory (2). Lab experiments with animal 
and human subjects and the preparation of reports on these experiments. Corequisite: 
py 381. 
PY 389. Human Sexuality: Development and Adjustment (3). A study of 
selected topics concerned with human sexual development, including physiological, 
psychological, and cultural determinants of such development. Emphasis will be plac-
ed on understanding sexuality in its human context within contemporary American 
society. Normal development and function, deviance, and social, legal, and ethical 
aspects of sexuality will be considered. 
PY 418. Psychology of Business and Industry (3). A study of the application 
of the principles of psychology to selected problems in the area of business and in· 
dustry. NOfE: Taught only in Career Programs. 
PY 421. Motivation (3). A study of the major theoretical accounts of motivation 
in animals and humans and the current empirical findings regarding the psychological 
and physiological aspects of motivational states. Individual projects are required. Pre· 
requisite: PY 250. 
PY 441. Social Psychology (3). An introduction to the study of social behavior 
in man. Among the topics considered are group behavior, attitude formation and 
change, and person perception. The experimental findings regarding social phenomena 
are emphasized. A research project is required. Cross listed with SO 413. Prerequisite: 
PY 250 or SO 200. 
PY 445. Group Psychology (3). A comprehensive overview of psychological group 
theories and empirical findings, with emphasis on the study of the principles of group 
dynamics (e.g., leadership styles, decision-making) and their applications. The course 
is designed to include classroom simulations demonstrating the course material. Pre-
requisite: PY 250. 
py 451. Interviewing Techniques (3). A consideration of current theories and 
techniques of interviewing in various settings. Laboratory experience will be included 
in the course. Prerequisite: PY 250. 
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PY 452. Psychological and Educational Testing (3). An introduction to 
psychological and educational tests and testing. Concepts such as reliability, validity, 
standardization, and administration are studied. Emphasis is given to the appropriate 
selection, use, and interpretation of tests. A variety of both educational and 
psychological tests are examined and discussed. Participation in projects in test con· 
srruction and evaluation is expected. Prerequisite: PY 250. MT 272 is desirable but 
not required. 
PY 453. Introduction to Clinical Techniques (3). A consideration of the theory 
and application of basic therapeutic techniques to bring about behavioral change. 
Selected theoretical viewpoints and techniques are covered. Laboratory practiCe and 
class exercises utilizing role playing and modeling demonstrate techniques. 
Prerequisite PY 250. 
PY 459. Developmental Psychology: Child (3). A study of genetic and en-
vironmental factors in human development from conception to puberty. Emphasis 
is on theories of child development and current findings, both clinical and empirical. 
Prerequisite: PY 250. 
PY 460. Development Psychology: Adolescence (3). A study of genetic and 
environmental factors in human development during adolescence and young adulthood. 
Emphasis is on the theoretical as well as practical accounts of adjustment during this 
period and the classical and current findings, both clinical and empirical. 
Prerequiste: PY 250. 
PY 461. Developmental Psychology: Adulthood and Aging (3). A study of 
physiological, psychological, and environmental factors in human development dur-
ing adulthood and later years. Emphasis is on theories of development during this 
period and on current finds, both clinical and empirical. Prerequisite: PY 250. 
PY 470. Psychology of Personality (3). Theories of development and organiza· 
tion of personality. Representative examples of classical and modern theories will be 
studied. Prerequisite: PY 250. 
PY 4 71. Abnormal Psychology (3 ). The field of psychopathology, more common 
forms of mental deficiency and disturbance and their psychological interpretation, 
including principles of personality adjustment and personality assessment, are studied. 
Written reports on current literature in the field are required. Prerequisite: PY 250 
PY 480. History and Systems of Psychology (3). An historical survey including 
a study of systems and schools of psychology as these have contributed to the develop-
ment of modern psychological theory. Prerequisite: PY 250. Senior status recommended. 
PY 482. Sensation and Perception (3). An introduction to the structures and 
processes underlying basic sensory and perceptual experience. Primary emphasis will 
be given to the psychophysical relationships established for the different sense modalities. 
Theoretical interpretations of the sensory data will also be considered. Individual pro-
jects will be required. Prerequisite: PY 250 
PY 484. Social Psychology and the Law (3). A critical analysis of the law, and 
particularly the criminal justice system, in our society. Emphasis is placed on the 
psychological, social and cultural factors that influence the criminal justice system and 
how behavioral science techniques are used at various points in the system. Cross listed 
with CJ 415. 
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PY 487. Physiological Psychology (3). A study of the physiological correlates of 
behavior. Basic anatomy and physiology of sensory and motor functions are stressed 
as well as the physiological determines of motivation, emotion, preception, and learn-
ing. Prerequisite: PY 250. Optional corequisite: PY 488. 
PY 488. Physiological Psychology Laboratory (1). Emphasis is on gaining ex-
perience in current research techniques. Recording of biopotenria~ electrical brain 
stimulation, brain lesioning, surgical manipulations of endocrines, and histology are 
involved. Corequisite: PY 487. 
PY 490E-W. Independent Study (3). For advanced psychology students. To bear-
ranged through the Department Chairperson. 
PY 495E-W. Seminar in Psychology (3). An in-depth study of selected contem-
porary problems in the field of psychology, with emphasis on the pertinent current 
research. Senior psychology majors only. 
PY 496E-W. Special Topics in Psychology (3). Selected topics in psychology 
studied through lecture presentation and research projects. Prerequiste: PY 250. 
PY 498E-W. Internship in Psychology (3). Involves placement in a clinical or 
research agency for advanced psychology students. To be arranged through the Depart-
ment Chairperson. Prerequisite: Approval of the Director of Experiential Education 
and the Department Chairperson. 
RELIGIOUS STUDIES 
Major Requirements 
I. Lower division prerequisites: 
a. RS ZOO-Introduction to Religious Studies 
b. RS 300-Biblical Themes 
c. Either of the following: 
RS 301-Introduction to the Christian Faith 
RS 360-Chrisrian Values 
2. 18 upper division hours of Religious Studies (RS, RC, or RE courses ap-
plicable) which must include the following: 
a. Biblical Studies course (3 hours) 
b. Non-Christian Religion course (3 hours) 
c. Systematic/Philosophical Theology course (3 hours) 
3. Senior Synthesis (RS 499) 
4. Senior Comprehensive Exam 
Recommended Minor 
I. 12 upper division hours of Religious Studies selected with the approval 
of the major advisor. An area of support consists of a minimum of 12 hours 
of upper division course work beyond the Core Studies Requirement. 
lll 
Departmental Regulations 
1. The Religious Studies Core requirement of nine credit hours can be fulfill-
ed with courses designated by three different prefixes: RS, RC, and RE. 
RS courses (except for RS 200) are courses in some aspect of Judaeo-
Christian Studies including scripture, theology, and Christian history. 
RC courses are generally interdisciplinary, (e.g., Psychology and Religion) 
or courses dealing with non-]udaeo-Christian religious traditions. 
RE courses treat topics dealing with religion and education and/or ministry. 
2. RS 200, Introduction to Religious Studies, is the prerequisite for all other 
courses in Religious Studies. 
RC 400 level courses should not be taken before second semester 
sophomore year except with the permission of the instructor. 
3. Any student seeking to utilize 12 or more hours of Religious Studies in 
part of any program at Regis is well advised to consult with the Religious 
Studies Department in order to facilitate the optimum selection of courses. 
4. Students seeking a Religious Studies Minor are advised to complete the 
core studies requirement by taking RS 200, RS 300, and one other 300 
level course. 
5. Transfer students majoring in Religious Studies must take a minimum 
of nine (9) hours of upper division Religious Studies courses at Regis Col-
lege. The Department will evaluate previous work by each transfer stu-
dent to determine whether additional course work beyond the nine hours 
is necessary and which courses (if any) taken elsewhere will apply to a major. 
6. RS 499, Senior Synthesis is required of all senior majors. 
7. A comprehensive examination will be required of any student graduating 
with a major in Religious Studies. Since preparation for the comprehen-
sive should go on throughout a student's program, an advisor will be 
assigned to direct a student through selection of courses, completion of 
major's reading list, and written and oral parts of the examination. 
Courses of Instruction-Religious Studies 
RS 200. Introductio n to Religiou s Studies (3). An introduction to the academic 
study of religion which seeks to develop an awareness of the nature of religion, the 
way it functions, and its role in human existence, in a way which highlights both the 
diversity of religious phenomena and the universal human concerns with which religion 
deals. This course is the basic prerequisite for all other Campus Programs religious 
studies cou11>c::.. 
RS 250. Introduction to Catholic Belief and Practice (3). All you ever wanted 
to know about Catholicism but were afraid to ask: a course for Protestants and turn-
ed off Catholics, dealing with such areas as; confession, birth control, the role of Mary 
and the saints, papal infallibility, intercommunion, Scripture and tradition, faith and 
works, predestination and the changing church. NOTE: Taught only in Career Programs. 
RS 300. Biblical Themes (3). The focus of this course is how various Biblical themes, 
sections or books are used in a variety of contexts. The course is organized so that 
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students who have had previous Biblical courses may participate, along with those 
who are considering the scriptures for the first rime in an academic way. Prerequisite: 
RS 200. 
RS 301E. Introduction to the Christian Faith: The History of Christianity 
(3). A survey of the roots of Christianity and its emergence and development in world 
history, in various cultural settings, from New Testament rimes to the present. Pre· 
requisite: RS 200. 
RS 301F-W. Introduction to the Christian Faith (3). A beginning investigation 
of selected yet central themes of Christian belief and practice and their application 
to living in the contemporary world. Prerequisite: RS 200. 
RS 360. Christian Values (3). An introduction to the foundations of Christian 
values and the relevance and application of those values to contemporary as well as 
perennial human concerns. Prerequisite: RS 200. 
RS 400E. Themes in Christianity: Historic Themes in the Modern Church 
(3). An examination of selected themes, currents, or movements in recent Catholicism 
in terms of their social, cultural and rheological significance. Examples of such themes 
include the ecumenical movement, modernism, Vatican II, American Catholicism. 
Prerequisite: RS 200. 
RS 400E Themes in Christianity: Modern Theology (3). A reading and discus-
sion course based on selected works of significant modern and contemporary 
theologians. Prerequisite: RS 200. 
RS 400G. Themes in Christianity: Sacraments (3). An examination of Chris-
tian ritual and sacraments from the viewpoint of history, psychology, phenomenology 
of religion, and theology. Prerequisite: RS 200. 
RS 400H-W. Themes in Christianity (3). An examination of selected themes, or 
areas of specific rheological study in terms of both relevant historical background and 
contemporary discussion. Examples of such themes include Christology, Sacraments, 
Contemporary Roman Catholicism, the ecumenical movement and other such areas 
of study. Prerequisite: RS 200. 
RS 401E-W. Topics in Old Testament Studies (3). Investigations into key 
theological themes in Old Testament literature, involving study of the resources and 
methods of Biblical scholarship. Prerequisite: RS 200. 
RS 402E. Themes in New Testament Studies: Theology of the New Testa-
ment (3). An in-<lepth investigation into key rheological themes in New Testament 
literature, combining a study of the resources and methods of biblical scholarship with 
the skills and methods of philosophical and systematic rheology. Prerequisites: RS 200 
and RS 300. 
RS 402F-W. Themes in New Testament Studies (3). Investigations into key 
theological themes or books in New Testament literature, involving study of the resources 
and methods of modern biblical scholarship. Prerequisite: RS 200. 
RS 403E-W. Topics in Church History (3). An exploration of selected topics in 
rhe field of Christian history from the standpoint of historic, social, cultural and 
theological influences and developments. Examples of such topics may include a general 
exploration or survey of Church history, the patristic era, medieval Christianity, the 
Renaissance and Reformation or the modern era. Prerequisite: RS 200. 
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RS 405E-W. Issues in Contemporary Christianity (3). Each phase of the course 
will deal with one major issue or area selected from the range of practical issues that 
face contemporary Christianity (e.g., issues of Christian love and marriage, war and 
peace, economic justice, poverty and racism, hunger, death and dying etc.) The course 
will survey contemporary Christian thought on the issue, as well as relevant resources 
from the Social Sciences, Philosophy and the Humanities. Prerequisite: RS ZOO. 
RS 490E-W. Independent Study in Religious Studies (3). Directed study on a 
topic in religious studies not covered in regular course offerings. Specific assignments 
and meeting times are arranged with the instructor. Prerequisite: Approval of the Depart-
ment Chairperson. 
RS 491E-W. Directed Research in Religious Studies (3). An individualized 
scholarly research project on a topic in religious studies under the direction of a qualified 
instructor. 
RS 499. Senior Synthesis (1). A one-hour comprehensive course designed to syn-
thesize the course work and experience of the major in religious studies. This gives 
the student an opportunity to integrate and summarize his/her program. 
Courses of Instruction-Religion and Culture 
RC 220A. World Religious Traditions I (3). This course is an introduction to 
the basic concepts of Hinduism, Buddhism, Confucianism, and Taoism, and how some 
of their values and practices can enrich the Western mind and facilitate intercultural 
understanding. NarE: Taught only in Career Programs. 
RC 220B. World Religious Traditions II (3). This course is a survey of the basic 
concepts, values and practices of judaism, Christianity, and Islam. It provides an ob-
jective study of what these religions share and where they are different, and how their 
beliefs and behaviors affect individual outlooks and cultural interaction. NOTE: Taught 
only in Career Programs. 
RC 351. Asian Philosophies and Religions (3). An exploration of certain major 
religious traditions of Asia, i.e., Hinduism, Buddhism, Confucianism, or Taoism, with 
particular attention to their ways of understanding the world, man, and the Transcen-
dent. Cross listed with PL 390. Prerequisite: RS ZOO or PL ZSO. 
RC 400E. Themes in Religion and Culture: Religion in America (3). An in-
vestigation of selected patterns of religious phenomena manifested in American cultural 
history and practice. Prerequisite: RS ZOO. 
RC 400E Themes in Religion and Culture: Christianity (3). An intensive search 
for patterns in the relationships and interactions between Christianity and various 
historical and cultural settings in which it has found itself, with attention to alter-
natives which may emerge in the age of globalization. Prerequisite: RS ZOO. 
RC 400G. Death & Dying (3). The course will focus on historical and contem-
porary attitudes toward death and dying. The impact of major world religions and 
their social significance will be discussed. Suicide, euthanasia, hospice care, and the 
social and religious attitudes toward these topics will be discussed. Prerequisite: RS 
ZOO or PL ZSO. Cross listed with PL 449E. 
114 
RC 400H-W. Themes in Religion and Culture (3). An investigation of the in-
terrelation and interaction of religion and culture and historical, scientific, or artistic 
theories and phenomena. For example, the study of Creation and the Cosmos as seen 
in the world view of a variety of cultures might be explored. Prerequisite: RS 200. 
RC 408E-W. Themes in Religion, the Arts and Humanities (3). This set of 
courses involves examination of selected themes dealing with Religion and the visual, 
musical or literary arts. Emphasis is placed on examples drawn from the arts and 
humanities portraying religious belief on a wide cultural and traditional scale. Examples 
may include study in art and mysticism, aesthetics, religion and literature, religion 
and film, sacred music and dance, ere. Prerequisite: RS 200. 
RC 412E-W. Themes in Religion and Philosophy (3). Each of these courses will 
be an examination of some aspect of philosophical thinking about religion. Topics 
will range from the broad survey of"philosophy of religion" to focus on specific topics 
(e.g., philosophy of God, belief and unbelief, phenomenological approaches to religion, 
philosophical and religious ideas of love.) Prerequisite: RS ZOO or PL 250. Cross listed 
with PL 485E-W. 
RC 421. Anthropology of Religions (3). An anthropological examination of 
religious expression in past and present societies. Prerequisite: SO ZOO or approval of 
the instructor. Cross listed with SO 485. 
RC 425E-W. Themes in Religion and the Social Sciences (3). Each course will 
be an examination of some aspect of social scientific study of religion. Topics will range 
from broad disciplinary courses (e.g., psychology and religion, anthropology and religion) 
to more specific and at times interdisciplinary courses (e.g., religion and the struggle 
for selfhood). Prerequisite: RS 200. 
RC 451E-W. Themes in Asian Philosophies and Religion (3). A concenrrated 
study of one particular Asian Religious tradition dealing with major ideas and attitudes, 
ancient and sacred scriptures, studied in light of key historic figures and contemporary 
issues. Traditions that may be studied in more depth include Buddhism, Hinduism, 
Confucianism and Taoism. Prerequisite: RS ZOO. Cross listed with PL 435E-W. 
RC 490E-W. Independent Study in Religion and Culture (3). Directed study 
on a topic relating to the relationship between religion and culture not covered by 
regular course offerings. Specific assignments and meeting times are arranged with the 
instructor. Prerequisite: Approval of the Department Chairperson. 
RC 491E-W. Directed Research in Religion and Culture (3). An individual-
ized scholarly research project on a topic relating religion and culture under the direc-
tion of a qualified instructor. 
Courses of Instruction-Religious Education 
RE 350. Orientation to Adult Religious Education (3). An overview of the theory 
and practice of adult religious education. This course studies the current theories and 
methodologies of adult education and enables the student to develop research and 
working skills that can be applied to the field of religious education. 
RE 400. Religion and Education (3). A survey of various functions, styles, models, 
and roles of education employed by the Christian Church at various times and places. 
Specific examples studied may vary. Prerequisite: RS ZOO. 
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RE 410. Teaching Methods in Religious Education (3). A survey of education 
theory, practice and materials appropriate to religious education for various age groups. 
RE 430. Education, Government, and Ministry in the C hurch (3). An inquiry 
into the history, strucrure, and practice of the church and of its instirutional 
characteristics. Prerequisite: RS 200. 
RE 440. Psychological Development and Religious Education (3). An examina-
tion of the current literarure on the psychological development within the life cycle 
(children, adolescents, and adults) as it relates to both content and program develop-
ment in religious education. 
RE 470. Adult Spiritual Life and Growth (3). This course is an introduction 
to the spiriruality of adults as one component, integrated with a holistic approach 
to adult growth and development. Specific areas: Theological refleccion, journal keep-
ing, storytelling, analysis of lived experience, and prayer. 
SOCIOLOGY 
Major Requirements 
l. SO 200-Introduction to Sociology 
2. SO 203-Modem Social Problems 
3. SO 204-Introduction to Cultural Anthropology 
4. Any 300 level Sociology course 
5. 18 upper division hours of Sociology which must include the following: 
a. SO 401-Sociological Theory and Methods 
b. SO 499-Majors Seminar 
Recommended Minor 
l. SO 200-Introduction to Sociology 
2. 12 upper d ivision hours of Sociology selected with the approval of the 
major advisor. 
Departmental Regulations 
l. Transfer students majoring in Sociology must take a minimum of six (6) 
hours of upper division Sociology courses at Regis College. 
Courses of Instruction 
SO 200. Introduc tion to Sociology (3). A general introduction to the discipline 
and perspective of sociology. Presentation of basic terms and concepts; consideration 
of various social institutions and social processes. 
SO 203. Modern Social Problems (3). A general survey of major social problems, 
particularly in the United States. Brief analyses of how these problems arose and of 
the various proposals for solutions and reforms. 
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SO 204. Introduction to Cultural Anthropology (3). Human culture as an area 
of study. The variety and complexity of cultural components and processes. An in-
troduction to the methods and theory of cultural anthropology. 
SO 325. Women in Society (3). An investigation of the female role in our own 
and other societies. Examination of the nature and sources of the status of women 
and their relationships to men and to the society as a whole. 
SO 350. Criminology (3). The study of the social definitions of deviance and nor-
malcy dealing with social causes and effects of deviance, including: theories of crime 
causation, apprehension, and the judicial process; prevention, rehabilitation, and 
punishment of crime. Cross listed with C) 350. Prerequisite: SO ZOO or approval of 
the instructor. 
SO 401. Sociological Theory and Methods (3). Examination of the various 
methods sociologists utilize in studying society, including participant observation, docu-
ment research, experimentation, survey research, and statistical analysis. Students' prac-
tical application of these methods in their own research is emphasized. Contemporary 
sociological theory, and its relationship to sociological research methods, are also examined. 
SO 405. Sociology of Knowledge (3). Examination of various ways of knowing 
the world, systems of thought and knowledge, and ideologies, and their roots in society 
and culture. Basic issues include: To what extent does society construct reality for its 
members? In what ways are ideologies specific to a society or to social groups within 
it? What is the relationship between ideology and the economic and political struc-
ture of society? How do ideologies change and persist? How are ideologies to be read? 
SO 408. Alienation (3). An examination of the social causes and consequences of 
alienation. Comparison of various sociological and philosophical concepts of aliena-
tion and their implications for sociological theory. Cross listed with PL 484. Prerequisite: 
PL Z50, SO ZOO, or approval of the instructor. 
SO 413. Social Psychology (3). An introduction to the study of social behavior 
in man. Among the topics considered are group behavior, attitude formation and 
change, and person perception. The experimental findings regarding social phenomena 
are emphasized. A research project is required. Prerequisite: PY Z50 or SO ZOO. Cross 
listed with PY 441. 
SO 416. Deviance (3). The historical and comparative study of deviant behavior, 
including definitions of deviance and reactions to it. Various social behaviors defined 
as deviant in the U.S. are surveyed. Cross listed with C) 416. Prerequisite: SO ZOO 
or approval of the instructor. 
SO 422. Minority and Ethnic Groups (3). Historical and comparative analysis 
of racial oppression, both institutional and ideological. Examination of the experiences 
of racially and ethnically defined groups in the face of systematic discrimination. 
SO 424. Sex Roles (3). The socialization of males and females into "men" and 
"women:' as defined by American society. Analysis of sex roles, especially in the fami-
ly structure and labor force, with reference to cross-cultural similarities and differences 
in socialization patterns. 
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SO 436. Environment and Energy (3). An examination of the relationship be-
tween the development of energy resources and environmental conditions as a social 
phenomenon. Emphasis on economic and political ideology and institutions as they 
affect our relations to earth. Prerequisite: SO 200 or approval of the instructor. 
SO 440. Urban Sociology (3). A survey of the metropolitan masses m terms of 
their natures, chief characteristics, dynamics, mutual interaction and formative influence 
upon individuals and groups. Prerequisite: SO 200 or approval of the instructor. 
SO 444. Community (3). A study of the ideology and structure of communities, 
both real and imagined. Topics: Participatory democracy, ruraVurban distinctions, com-
munes, intentional communities, utopias; also, the economic, political, and cultural 
constraints on communiry-building in Western societies. Prerequisite: SO 200 or ap-
proval of the instructor. 
SO 451. Juvenile Delinquency (3). An in-depth study of the theories and research 
on the causes and treatment of crime among youth. Cross listed with CJ 451. Pre-
requisite: SO 200 or approval of the instructor; SO 350 advised. 
SO 452. Corrections (3). A consideration of the field of corrections, both past and 
present, with emphasis on possible improvements in the areas of probatton, parole, 
and institutions for offenders. Cross listed with CJ 452. Prerequisite: SO 200 or ap-
proval of the instructor; SO 350 advised. 
SO 454. Social Control (3). The study of the development and functions of means 
of social control, including political, economic and ideological factors. Cross listed 
with CJ 454. Prerequisite: SO 200 or approval of the instructor. 
SO 455. Sociology of Law (3). The socio-historical foundations of law in modern 
societies, emphasis on criminal law, the study of statutory law, courts, jury behavior, 
and the sentencing process. Cross listed with CJ 455. Prerequisite: SO 200 or approval 
of the instructor; SO 350 advised . 
SO 457. Law and Morality (3). An integration of philosophical, sociological, 
historical, and legal perspectives in an examination of the relationship between law 
and morality. This course will raise four interrelated questions: What makes an activi-
ty or lifestyle immoral? How do moral rules become embodied in legal regulations? 
Should laws enforce the dominant moral values of a society? What are the effects on 
individuals and on the community of the legal enforcement of morality? Prerequisite: 
PL 250. Cross listed with CJ 457 and PL 457. 
SO 466. Social Movements (3). An examination of various forms of collective ac-
tion for change and reform-an analysis of their structure and dynamics. Prerequisite: 
SO 200 or approval of the instructor. 
SO 470. Social Stratification (3). An examination and comparison of criteria 
used in the social stratification of groups within society. This includes ethnographic 
materials as well as theoretical designs. Prerequisite: SO 200 or approval of the instructor. 
SO 472. Wealth and Power in the U.S. (3). An examination of political and 
economic institutions in the United States, concentrating on the groups which dominate 
these institutions and the means by which they exercise effective control. Prerequisite: 
SO 200 or approval of the instructor. 
118 
SO 475. U.S. and Underdeveloped Countries (3). An overview of the causes, 
methods, and consequences of U.S. involvement in the affairs of underdeveloped coun-
tries, concentrating on the post-World War II era. General topics: multi-national cor-
porate investments and activities, foreign aid, military action {e.g., Korea, Vietnam), 
etc. Prerequisite: SO 200 or approval of the instructor. 
SO 476. Sociology of Work (3). Study of the social relations of production and 
consumption and of the influence of social organization and social change on the nature 
of work; the changing nature of work as society moves through traditional and in-
dustrial phases. Prerequisite: SO 200 or approval of the instructor. 
SO 481. The Family (3). The study of the family as a social institution. An analysis 
of the functions and social roles exercised by the modern family in the perspective 
of traditional family functions and roles. Prerequisite: SO 200 or approval of the instruaor. 
SO 482. Sociology of Education (3 ). A study of educational institutions, ideologies, 
pedagogics, and policies. Prerequisite: SO 200 or approval of the instructor. 
SO 484. Medicine and Society (3). A comparative analysis of health care systems. 
Topics: The training of professional medical personnel, development of health care 
delivery systems, distribution of health care services in the population, political regula-
tion, etc. Prerequisite: SO 200 or approval of the instructor. 
SO 485. Anthropology of Religions (3). An anthropological examination of 
religious expression in past and present societies. Cross listed with RC 421. Prerequisite: 
SO 200 or approval of the instructor. 
SO 490E-W. Independent Study in Sociology (1-3). With permission of the 
Department Chairperson. Prerequisite: SO ZOO. 
SO 495E-W. Seminar: Special Topics (3). Prerequisite: SO 200. 
SO 498E-W. Internship (1·3 ). With permission of the Director of Experiential Educa-
tion and the Department Chairperson. Prerequisite: SO 200. 
SO 499. Majors Seminar (3). A seminar restricted to Sociology majors and required 
of majors. 
SPANISH 
Major Requirements 
I. 3 upper division hours of English or American Literature 
2. 3 hours of a social science which directly relates to Spanish or Latin 
American topics 
3. 3 hours of civilization or literature in translation of a non-hispanic culture 
4. An hispanic civilization course 
5. 18 upper division hours of Spanish which must include the following: 
a. SP 409A, 4098-Advanced Spanish I and II 
b. SP 499-Senior Seminar 
6. Under the supervision of the student's advisor, he or she is required to 
undertake a special project in the Denver community which will place 
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him or her in a Spanish speaking environment or he or she is required 
to study abroad in an approved Spanish language program. 
Recommended Minor 
1. 12 upper division hours of Spanish selected with the approval of the 
major advisor. 
Courses of Instruction 
SP 209A. Elementary Spanish I (4). Thorough grounding in the essentials of gram-
mar, oral drill, dictations, reading of elementary and intermediate texts, conversations, 
written exercises. Four recitations and a minimum of one hour a week in the language 
lab. These courses must be taken in sequence. Lab fee required. 
SP 2098. Elementary Spanish II (4). A continuation of SP 209A. Prerequisite: 
SP 209A or equivalent. Lab fee required. 
SP 309A. Intermediate Spanish I (3). An intensive grammar review designed to 
develop accuracy and proficiency in the use of the language. Reading of intermediate 
text. Three recitations and a minimum of one hour in the language lab. These courses 
must be taken in sequence. Prerequisite: SP 2098 or equivalent. Lab fee may be required. 
SP 3098. Intermediate Spanish II (3). A continuation of SP 309A. Prerequisite: 
SP 309A or equivalent. Lab fee may be required. 
SP 409A. Advanced Spanish I (3). Oral and written Spanish with emphasis on 
conversation and pronunciation, centered on Spanish civilization. Three recitations 
and language lab work. Prerequisite: SP 3098 or equivalent. Lab fee may be required. 
SP 4098. Advanced Spanish U (3). A continuation of SP 409A. Prerequisite: SP 
409A or equivalent. Lab fee may be required. 
SP 415. Hispanic Civilization (3). A study of the development of Spain from 
prehistoric times to the present. Art, literature, and music will be included in the pro· 
gress of the Spanish culture. 
SP 430A. Survey of Literature I (3). Advanced composition centered on a survey 
of Hispanic literature. Conducted in Spanish. Prerequisite: SP 4098 or equivalent. 
SP 4308. Survey of Literature II (3). A continuation of SP 430A. Prerequisite: 
SP 4098 or equivalent. 
SP 431. The Golden Age of Spanish Literature (3). A study of representative 
authors of the 16th and 17th centuries, with spectal emphasis on Cervantes, Lope 
de Vega, and Calderon de Ia Barca. Conducted in Spanish. Prerequisite: SP 4098 
or equivalent. 
SP 434. Contemporary Spanish Literature (3). This course will deal with represen· 
tative authors of this century, beginning with the generation of 1898 and ending with 
1945, with special emphasis on Unamuno and Garcia Lorca. Conducted in Spanish. 
Prerequisite: SP 4098 or equivalent. 
SP 490E-W Independent Study in Spanish (3~ Prerequisite: Approval of the instructor. 
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SP 495E-W. Hispanic Studies (3). Intensive study of individual authors, works, 
periods, or literary movements. For students whose major is Spanish, with permission 
of the Spanish advisor. 
SP 499. Senior Seminar (1). Required of all graduating Spanish majors. The seminar 
will be based on courses previously taken by the student and a reading list the student 
will receive when accepted by the department as a language major. Future departmen-
tal recommendations will be based on the successful completion of the course. 
FINE ARTS-THEATRE 
Major Requirements for Theatre emphasis 
1. 3 hours lower division Theatre prerequisite: 
TH 221-lntroduction to the Theatre 
2. 3 hours lower division Media: 
CA 230-Mass Media 
3. 3 hours lower division Human Communication: 
CA 306-Persuasion 
or 
CA 310-Theories of Human Communication 
4. Lower division Theatre requirements: 
TH 301E-l-Theatre Practice 
(1 credit per semester for 5 semesters) 
TH 318-Stage Movement 
TH 320E-I-Ballet Techniques 
(1 credit per semester for 5 semesters) 
TH 323-Acting I 
TH 336-Fundamentals of Directing 
5. 4 of the following upper division Drama Theory courses: 
TH 430-History of the Theatre II 
TH 438-Drama Criticism 
TH 439-Piaywriting II 
TH 490E-lndependent Study in Communication Arts 
TH 495E-Seminar in Great Periods of Drama 
TH 495F-Seminar in Great Periods of Drama 
6. Upper division Drama Practicum: 2 of the following: 
TH 423-Acting II 
TH 436-Directing the Play 
TH 498}-lnternship in the Theatre 
7. Upper division Theatre requirement: 
TH 491-Senior Project in the Theatre 
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Courses of Instruction 
TH 221. Introduction to the Theatre (3). An introductory survey of the art of 
theatre, through discussions about the fundamental elements of drama, actmg, and 
directing techniques and the varying styles of both dramatic literature and the visual 
stage. Selected readings from world drama. Crosslisted with CA 221. 
TH 222. History of the Theatre (3). Survey course covers drama from Ancient 
Greece through the theatre of Rome, medieval English, Italian and Spanish Renaissance, 
French, English Restoration, Eighteenth and Nineteemh Century Continental, Orien· 
tal, and Twentieth Century in America and abroad. Students required to read one 
or more plays of each period. Research projects explore theories of tragedy and com· 
edy, development of acting, directing, producing, writing, and criticism. Emphasis on 
social, religious, economic, political and cultural heritage of each period. 
TH 301E-l. Theatre Practice (1). Participation in a play production by Regis Col-
lege, either as an actor or as an aide in the technical or backstage aspect. One credit 
hour per production; no more than two credits per semester. Required of all theatre 
majors. Prerequisite: TH 221 or approval of the instructor. 
TH 318. Stage Movement (2). Practical instruction and practice in basic stage move-
ment plus training m stage choreography. Prerequisite: TH 221 or approval of 
the instructor. 
TH 320&1. Ballet Technique (1). Class meets a minimum of 3 hours per week. 
Basics of technique, terms, and etiquette of ballet. One paper. Fee. Prerequisites: TH 
221 and TH 318 or approval of the instructor. 
TH 323. Acting 1 (3). Fundamental acting principles, theories, and practice, em-
phasizing both realized and stylized techniques in the playing of the serious and com· 
ic role. Studies in movement, pantomime, interpretation, and characterization as ap· 
plied to practical stage projects. Prerequisite: TH 221 or approval of the instructor. 
TH 331. New York T heatre Tour (2). Spring semester only. Required classes prior 
to the trip cover methods of criticizing a play and elements of writing a play review. 
Two papers: one covering a Denver play before the trip, and a comparative critique 
of two plays seen in New York. 
TH 336. Fundamentals of Directing (3). Fundamentals of play direction. Con· 
cemration on terms and craft, rather than art of directing a play. Srudy of composi· 
tion, picturization, movement, pantomimic dramatization and rhythm, history of direct-
ing, and great directors of the last 100 years. Class meets one 3 hour period per week. 
Prerequisite: TH 221 or approval of the instructor. 
TH 339. Playwriting 1 (3). A reading course concentrating on all aspects of the 
formation of drama. In-depth analysis of plays from Sophocles through "Everyman"; 
Oscar Wilde, Congreve, Ibsen, Goldsmith, Shakespeare, and Chekov. Parttcular focus 
on plot, development of characters, climax, and exposition. Prerequisite: TH 221 or 
approval of the instructor. 
TH 422. Acting Technique Workshop (3). Visiting professional artists train 
students in acting techniques in an intensified time frame. Prerequisites: TH 221, TH 
323, and approval of the instructor. 
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TH 423. Acting ll (3). Theory and practice in the acting traditions of various period 
styles as well as the avante garde trends of contemporary theatre. Cooperative classroom 
projects. Prerequisites: TH 221 and TH 323. 
TH 430. History of Theatte (3). A study of Greek Classical and Elizabethan Theatre 
focusing on the social, political, religious, cultural, and economic conditions that in· 
fluenced them. In-depth comparisons will be drawn to theatre of today. Prerequisites: 
TH 221 and TH 222. 
TH 436. Directing the Play (3). Each week students will present a scene for criticism 
and reworking. A Play Production Book will be required. Major paper on one of the 
great directors of the last 100 years, and mastery of the craft and the art of directing. 
Prerequisites: TH 221 and TH 336. 
TH 438. Drama Criticism (3). Course will provide various critical structures from 
which drama can be studied and evaluated. Practical projects including reviewing con· 
temporary theatrical productions. Prerequisite: TH 221. 
TH 439. Playwriting II (3). Concentration on practical aspects of playwriting. 
Writing exercises stressing scenario, scene and character development, exposition, and 
climax. Special emphasis on television drama techniques. Prerequisites: TH 221 and 
TH 339 or approval of the instructor. 
TH 491. Senior Project in Theatre (3). Required of all Theatre Majors. A syn· 
thesis of the student's academic and performing career at Regis College and the Regis 
College Theatre, culminating in an hour-long performance for faculty and students. 
A student is expected to keep a log of his/ her experiences and books read in prepara· 
tion for this project. A major paper is to be turned in after the performance detailing 
the processes used in developing the presentation. PROJECT MUST BE APPROVED 
BY MIDTERMS OF THE SEVENTH SEMESTER OF STUDENT'S TRAINING. 
Prerequisite: approval of the instructor. 
TH 495E. Seminar in Great Periods of Drama I (3). "The Empty Space" by 
Peter Brooks must be read BEFORE the course begins. Oral presentations of periodic 
small papers plus final major paper. Written reports on all major Chekov plays. Also 
assigned texts, one major biography, and Stanislavsky's "My Life in ArC:' Prerequisites: 
TH 221 and approval of the instructor. 
TH 495F. Seminar in Great Periods of Drama II (3). Similar to TH 495E Great 
Periods of Drama I, except concentration will be on Moliere's biography and major 
works. Major paper required. Prerequisites: TH 221 and approval of the instructor. 
TH 498}. Internship in Theatre (3). Practical on-the-spot training in acting and 
directing. Available in the summer only. Written requirement as stipulated by the in· 
structor. Prerequisites: approval of the instructor and TH 423 or TH 436 and approval 
of the Director of Experiential Education and the Department Chairperson. 
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THEATRE/ENGLISH 
Major Requirements 
1. TH 221-lntroduction to the Theatre 
CA 255-0ral Interpretation 
TH 301E-Theatre Practice 
2. 12 upper division hours of English which must include the following: 
a. 3 hours of Shakespeare 
b. 3 hours of literature through the 18th century, excluding Shakespeare 
c. 3 hours in literature of the Romantic, Victorian or Modern periods 
3. 12 upper division hours of Theatre Studies courses 
4. The Fine Arts Theatre Area and the English Department must jointly 
approve a student's request to substitute one 3 hour upper division course 
in the other area. 
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EXTRAORDINARY 
ACADEMIC PROGRAMS 
REGIS COLLEGE HONORS PROGRAM 
The Regis College Honors Program offers an interdisciplinary and integrative 
approach to the core curriculum for students with a minimum 3.0 G.P.A. 
Students interested in the Honors Program should contact the Honors Direc-
tor. The second semester of the freshman year or the sophomore year is the 
usual time to begin the program, but upper class students who still have core 
requirements to complete may find the Honors Program an exciting alternative 
to regular courses. 
Honors courses are available both to students who wish to earn honors credit 
and be distinguished at graduation as Regis College Honors students and to 
those who are interested in taking individual honors courses without completing 
an entire honors sequence. 
While the majority of Regis College courses are offered for three units of credit, 
students in honors classes earn four credits per course to allow more time for 
intensive interdisciplinary study. Course content varies from year to year, but 
the offerings may be categorized into five areas of study: 
Area 1: Nature and the Cosmos. 
Area 2: Eco nomy and Technology. 
Area 3: The Polis: Human, Political, and Social Organization. 
Area 4: Personal Value. 
Area 5: Transcendence/ Ultimacy. 
Program Requirements (see departmental listing for Honors Program, page 81-83). 
D EPARTMENTAL HONORS 
Departmental honors programs are available in English and in Psychology. 
Contact the appropriate department chairperson for information. 
W RITING ACROSS THE CORE 
Writing Across the Core is administered by the Director of the Writing Pro-
gram, in coordination with the Regis Learning Center and the English Depart-
ment. It was formally adopted by college faculty in 1984 that in all core courses, 
except a select few, students will be required to submit the equivalent of eight 
typed pages of written material for each course. At the foundation of Writing 
Across the Core is the premise that writing is an essential part of life-long learn-
ing and, therefore, is an important component of nearly all disciplines. Thus, 
the teaching and use of writing is the shared responsibility of faculty throughout 
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the college. Writing is identified not only as a broad-based competency, but 
also as an important method of evaluating, reacting to, and synthesizing infor· 
mation to be learned. 
PRE-MEDICAL AND PRE-DENTAL PROGRAMS 
Most medical and dental schools are placing increased emphasis on a broad 
liberal education as a background for members of the medical professions, and 
prefer applicants who have a Bachelor's degree. 
It is recommended that students in these areas seek out advisors in the natural 
sciences who have experience advising in pre-professional health fields, as soon 
as possible after deciding to concentrate efforts in these areas. Courses should 
be chosen carefully to ensure completion of all requirements for entrance into 
the professional schools and to make adequate preparation for the Medical Col-
lege Aptitude Test or the Dental Aptitude Test. These important examinations 
are normally taken at the end of the junior year. 
Specific recommended courses are listed in the Degree Programs and Courses 
of Instruction section. 
PRE-LAW PROGRAM 
At Regis College, the prospective law student will find commitment to the 
educational goals essential for admission into law school and successful com· 
pletion of a legal training program. Implementing this commitment are a varie· 
ty of programs including a specifically designated pre-law advisor, an active Stu· 
dent pre-law association, legal internships, and periodic events devoted to il-
luminating information pertinent to law school and the practice of law. These 
and other services enable the Regis student to develop those skills highly valued 
by law schools: clarity and comprehension in human communication, creative 
thinking power, and a critical understanding of human institutions. For further 
information, contact the Pre-Law Advisor, History/ Political Science Department. 
ENGINEERING 
For the engineering student, Regis College offers, in collaboration with 
Washington University of St. Louis, the 3-2 Engineering Program in which a 
student can receive a strong background in liberal arts and sciences and pro· 
fessional training in engineering. The first three years are spent in residence 
at Regis; the last rwo are at Washington University. An outline of the courses 
to be taken at Regis, followed by the areas of engineering available at Washington 
University, can be obtained from the Regis 3-2 Program Liaison Officer. Follow-
ing the successful completion of this program, the student receives the B.S. 
(Engineering} from Washington University and a Bachelor's Degree from Regis 
College. The 3-2 Program also includes the possibility of earning an M.A. in 
Engineering or an M.B.A. by completing a sixth year at Washington Universi-
ty. For further information, contact the Regis 3-2 Program Liaison Officer. 
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A 3-2 program is also available in collaboration with Marquette University. 
Students are encouraged to arrange their entry requirements directly with the 
Dean of the Engineering School, Marquette University, Milwaukee, 
Wisconsin 53233. 
HEALTH RECORDS INFORMATION MANAGEMENT 
The Health Records Information Management Program, offered by Regis Col-
lege, prepares qualified professional health record administrators. These profes-
sionals function as managers of health information systems and related ser-
vices in various types of health care facilities and in adjunct governmental and 
private agencies. The Health Records Information Management Program is ac-
credited by the American Medical Record Association. Graduates of the pro-
gram earn the credential R.R.A. (Registered Record Administrator) after pass-
ing a national examination. 
Professional course work is concentrated in the junior and senior year. The 
professional courses are sequential and ordinarily must be begun in the Fall 
semester. The program can only be used as a major; no minor is available. When 
the number of applicants to the program exceeds the number of student posi-
tions, students must make application to the program as well as to Regis Col-
lege. Students entering their senior year must demonstrate typing speed of 40 
words per minute. 
TEACHER CERTIFICATION 
The Committee of Teacher Education at Regis College (COfER) develops 
the policies, admissions, retention, and recommendations for certification. To 
qualify for admission into the teacher education program, students must satisfy 
the requirements detailed in the Education Department section of this Bulletin. 
EXPERIENTIAL EDUCATION 
Experiential Education at Regis gives students the opportunity to participate 
in an off-campus placement in business, industry or the professions. Two pro-
grams are currently offered: 
Field Experience is offered to second semester freshmen, sophomores and all 
upper class levels. This program enables students to work in a field they might 
wish to pursue as a career. Students must be recommended by the appropriate 
department/division for entrance into the program. A minimum of 80 hours 
of on-the-job experience is required. Students must keep a journal of their obser-
vations and experiences on the job, as well as complete, specific learning objec-
tives and activities. A faculty member sponsors each student and will deter-
mine the final grade for the course. The employer submits an evaluation of 
the student's performance; this is an important part of the final grade. 
Field Experience enables a student to broaden perspectives regarding a specific 
career area. While developing specific competencies on the job, the student is 
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able to combine academic course work with real-life experiences in his/ her work. 
Internship is a program which allows juniors and seniors to gain practical 
experience in the career area of their choice. 
Students must meet with both the Director of Experiential Education and 
the faculty sponsor in order to be accepted into the program. Students should 
begin the internship process one semester prior to the semester in which they 
intend to participate in order to allow for adequate job development. Approval 
from the department, as well as from a faculty sponsor, is standard procedure. 
Three semester hours is the only amount of credit for which a student may 
register in each Field Experience or Internship. A student in Internship is re-
quired to spend a minimum of 120 contact hours in placement during a 12 
week period in order to receive three semester hours of credit. Exceptions to 
the policies in the above paragraph are determined in consultation among the 
students, the faculty sponsor, and the Director of Experiential Education and 
approved in writing by the Assistant Dean. 
Students registering for elective Field Experience or Internship must have 
a minimum cumulative G.P.A. of 2.5. Students on disciplinary probation are 
not permitted to participate in Field Experience or Internship. 
A student may do a Field Experience on a P/NP basis. The College rules 
on taking courses P/NP would apply. Inremships must be taken on a graded basis. 
Students in all areas, including flexible majors such as International Business 
and Advertising, can look forward to an enriching, on-the-job training ex-
perience in a business, industry, or organization in the Metropolitan Denver area. 
For many graduating seniors, an internship can be the Link to the complicated 
network of employment after graduation. These contacts, in addition to the 
resume, are of benefit to students after they leave Regis, adding a practical dimen-
sion to each student's academic pursuits. The internship program enables the 
student to develop marketable skills while pursuing his/her degree at Regis College. 
REGIS LEARNING CENTER 
The Regis Learning Center provides a variety of academic support services 
to Regis College students, faculty and staff. The Center sponsors the Commit-
ment Program for freshmen and offers a wide range of academic diagnostic 
testing. Peer tutoring is available through the Center, as is a full range of resources 
and assistance for academic development. Several levels of credited writing and 
reading courses are offered by the Center under the Learning support (LS) label 
which strengthen the connection between reading, writing and thinking and 
establish the basis for life-long reading and writing competence. Compurer, word 
processing and language labs, a study and tutoring area, classroom, and in-
structional library make up the physical facilities of the center. 
THE COMMITMENT PROGRAM 
The Commitment Program has been in existence since the mid-seventies. 
This program received national recognition for excellence when it was listed 
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as an "exemplary" developmental program by the Center for Developmental 
Education in 1985. It offers a specified number of students the opportunity 
to attend Regis College, even though they do not meet certain selective admis· 
sion requirements. Students who accept placement in the Committnent Pro-
gram are expected to make a full commitment to academic effort. Since 1975, 
the Committnent Program has admitted nearly four hundred new freshmen. 
The majority of these students were successful academically and later graduated 
to obtain positions in the fields of their choice. 
Standard admission procedures may qualify students for the program. Each 
spring the Regis Educational Standards Committee (ESC) reviews the applica-
tion files of students who do not meet all requirements for regular admission. 
When standardized entrance examinations or high school grade point averages, 
for example, do not meet criteria recommended for success, the ESC may sug· 
gest Commitment Program placement for students who show alternative 
evidence of ability and motivation to earn a college degree. The primary goals 
of the Program are to provide a means for entering college, the support needed 
to be a successful learner, and development of the analytical processes which 
lead to high achievement. 
Commitment Program students remain in the program for two semesters. 
With successful completion of their freshman year, they are officially admitted 
into the College. Commitment Program students receive specialized advising, 
access to a variety of academic and non-academic support systems, and instruc· 
tion in reading, writing and other aspects of life-long learning. A program fee, 
required of all Commitment students, is assessed upon entrance into the pro· 
gram to help offset the cost of providing these services. 
Students are required to attend and pass required Learning Support classes 
with a grade of C or better, and they must maintain an acceptable grade point 
average in regular Regis courses. Students are also required to agree not to par· 
ticipate in sports, forensics, or other activities which, in the judgment of the 
program director, interfere with class attendance. Off. campus employment, team· 
events, or other extracurricular activities which may interfere with scholastic 
success are also limited. 
STUDY ABROAD 
Regis College encourages study abroad in the following programs: 
l. St. Louis University's Junior Year in Madrid, Spain. This program is 
designed more specifically for students who wish to acquire a facility in 
the Spanish language as well as immerse themselves in the traditions of 
Hispanic Civilization. 
2. Richmond College in London. This setting is ideal for anyone interested 
in one semester or a year of studies in political science, international 
business management, history, literature, and theater arts. The experience 
is enhanced by a prolonged contact with an international lxx:ly of facul-
ty and students, while being within easy reach of the continent and a 
direct European experience. 
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3. A broad spectrum of programs sponsored by other colleges, universities 
and private agencies that have been approved by the College. 
Information on these programs is available in the Office of the Advisor on 
Foreign Study. Students who wish to participate in a study abroad program 
should confer with the foreign study advisor about programs appropriate to 
their interests and language skills. 
An Authorization to Register form and a Leave of Absence form should be 
submitted to the Office of the Registrar before a student leaves to study abroad. 
AIR FORCE RESERVE OFFICER TRAINING CORPS 
The United States Air Force Reserve Officer Training Corps, through an agree-
ment between Regis College and the University of Colorado at Boulder, offers 
two programs leading to a commission in the United States Air Force upon 
receipt of the Bachelor's degree. Graduate students may be commissioned upon 
the completion of 12 hours of the Professional Officer Course and a six-week 
summer training program. 
Standard Four.Year Course 
This program is in three parts: the General Military Course for lower divi-
sion (freshman and sophomore) students, the Professional Officer Course for 
upper division students, and Leadership Laboratory (attended by all students). 
Completion of the General Military Course is a prerequisite for entry into the 
Professional Officer Course. Completion of a four-week Summer Training Course 
is required prior to commissioning. 
Modified Two.Year Program 
This program is offered to full-time, regularly enrolled degree candidates at 
both undergraduate and graduate levels who will have two years remaining at 
Regis College when they enroll. Selection is on a competitive basis. Applicants 
should apply directly to the Professor of Aerospace Studies not later than March 
15 preceding the Fall term in which they desire to enroll. Those selected for 
this program must complete a six-week field training program during the sum-
mer months as a prerequisite for entry into the Professional Officer Course 
the following Fall or Spring semester. 
Air Force College Scholarship Program 
Students participating in Air Force ROIC may be eligible to compete for 
Air Force ROIC College Scholarships. Students selected for this program are 
placed on grants that pay tuition, book costs, nonrefundable educational fees, 
and subsistence of $100.00 per month, tax free. All students enrolled in the 
Professional Officer Course receive $100.00 per month subsistence during the 
regular academic year. Competitive scholarships are available for two-year, two 
and one-half year, three-year, three and one-half year or four-year periods to 
eligible men and women. 
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AFRarc:: credit for graduation is awarded by Regis College. Enrollment in 
the AFRarc:: program is accredited through the University of Colorado Con-
tinuing Education program after payment of appropriate tuition. All classes 
are held on the Boulder campus. Interested students should contact the Pro-
fessor of Aerospace Studies, Folsom Stadium, Gate 4, Room 225, University 
of Colorado, Boulder, CO 80309. Telephone: 303-492-8351. 
ARMY ROTC (Military Science) 
The department of Military Science, through an agreement between Regis 
College and Metropolitan State College in Denver, offers two Army Rare 
programs leading to a commission in the Active Army, National Guard, or 
Army Reserve. All class work is conducted on the Auraria Campus . 
Four-¥ear Program 
The standard four-year program consists of two phases. The basic course, nor-
mally completed during the freshman and sophomore years, consists of courses 
in military science, officer career development, leadership theory, and manage-
ment. The advanced course coincides with the junior and senior years. Sub-
ject areas include leadership, methods of instruction, tactics and unit opera-
tions, military law, history, national strategy, and Army policies. Completion 
of a six-week Advanced Camp in the summer is required prior to commissioning. 
Two-¥ear Program 
The abbreviated two-year program consists of the same courses offered in 
the advanced course. However, both undergraduate and graduate students may 
become qualified for this program by successful completion of a six-week sum-
mer basic camp, an on-campus summer program, or specially designed com-
pression courses offered during the spring semester. If selected for the abbreviated 
program under these options, students may receive an early commission with 
the National Guard or Reserve while continuing their college education at the 
undergraduate or graduate level. 
Scholarships 
Students selected for an Army scholarship receive full tuition, an amount 
for books, laboratory fees and classroom materials, and an allowance of $1,000 
during each academic year. Only high school seniors are eligible to apply for 
four-year scholarships. Students enrolled full-time may compete for three-year 
and two-year scholarships. All scholarship benefits are tax free and competi-
tion is open to both women and men, regardless of current involvement in ROTC. 
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GRFD (Guaranteed Reserve Forces Duty} 
This program provides for a guarantee that the student's obligation upon com· 
missioning will be fulfilled as a member of the Army Reserve or National Guard 
instead of active duty. 
Advanced Placement 
Veterans of military service, reservists, and students with Junior Rare may 
be allowed advanced placement for all or a portion of the first two years. 
Students who complete the summer Rare basic camp are allowed to enroll 
in the program at the advanced course level. 
For further information about Army Rare, contact the Professor of Military 
Science, Metropolitan State College, (303)-556-3490. 
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ACADEMIC INFORMATION 
STUDENT RESPONSIBILITY 
Each student is personally responsible for information in this section. Failure 
to read and understand these regulations does not relieve a student of respon-
sibility. Further, any announcements concerning academic regulations or pro-
grams which are posted on the official bulletin board, located outside the Of-
fice of the Registrar in Loyola Hall, are binding upon all students. 
An advisor's signature on a student's registration card indicates that the 
courses seem appropriate to the goals the student has outlined to the advisor. 
The signature does not consitute or imply a waiver of the published academic 
requirements of the College. It is the student's responsibility to study these regula-
tions and make certain that his course selections fulfill them. 
THE COLLEGE YEAR 
The College year is divided into two semesters of 16 weeks each. The first 
semester begins with Orientation Week in late August and ends in mid-
December. It is followed by a Christmas vacation of approximately three weeks. 
The second semester begins in early January and ends approximately at the 
close of the first week in May. 
The Summer Session extends from early May through the middle of August. 
THE ACADEMIC ADVISING PROGRAM 
Academic advising is an integral part of the educational process at Regis Col-
lege. It is the intent of this program to provide the student with a faculty ad-
visor who will assist the advisee in maximizing his or her educational experience. 
Each student at Regis is assigned to an academic advisor who: l) aids the 
student in planning an educational program consistent with his or her interests 
and capabilities; 2) provides information about the academic process and Col-
lege resources; 3) counsels students who may be experiencing academic dif-
ficulties; and 4) refers students to any other areas of student services that can 
help the advisee with difficulties outside of the academic sphere. 
In addition, the College maintains a Student Academic Services Office where 
students may come in for information, counseling, and certain academic pro-
gram changes. This office serves as a general source of information about cam-
pus resources and specialized programs. 
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REGISTRATION AND STUDENT RECORDS 
Unit of Credit 
The unit of credit at Regis college is the semester hour. Most courses are 
designated as three-semester-hour courses. In general, the three-semester-hour 
course includes three class periods of 50 minutes each per week. Three hours 
of laboratory are equivalent to one class period. No course may be taken for 
credit more than once. 
Course Load 
The average class load is IS to 18 semester hours. Ordinarily, only students 
with a 3.0 minimum cumulative grade point average and no grades of Incomplete 
will be allowed to overload. Permission to carry more than 19 semester hours 
must come from the Director of Academic Advising. If, in the judgment of 
the Director of Academic Advising, the student will benefit by a reduced load, 
the student will be restricted to such a course load. 
Classification of Students 
Freshman-Satisfaction of entrance requirements, 0-29 semester hours, and 
the prescribed G.P.A. of 1.60. 
Sophomore-Completion of 30 semester hours and the prescribed G.P.A. 
of 1.80. 
Junior-Completion of 60 semester hours and the prescribed G.P.A. of 2.00. 
Senior-Completion of 92 semester hours and the prescribed G.P.A. of 2.00. 
Course Numbering System 
Prior to September 1971, courses numbered 0-99 were lower division, and 
courses numbered 100 or higher were upper division. 
Beginning in September 1971: 200-299, freshman (lower division); 300-399, 
sophomore (lower division); 400-499, junior and senior (upper division); 500-599, 
post-graduate; 600-699, graduate. 
Upper Division Courses 
Freshmen and sophomores are allowed to take upper division courses only 
if they have completed the prerequisites and if they have obtained the approval 
of the instructor of the course. Normally, that approval is given by obtaining 
the instructor's signature on the registration form prior to submitting the form 
to the Office of the Registrar. Juniors and seniors must also complete the pre-
requisites of an upper division course as listed in this Bulletin before enrolling 
for the course. 
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Independent and Special Studies 
Independent Study is defined as a course taught individually that covers any 
special field or topic that is not covered in a regular course. Special Study is 
defined as a course taught individually that is a normally scheduled Bulletin 
course which cannot be taken because of a scheduling conflict. A Special Study 
carries the name and course number of the regular Bulletin course. 
Independent and special studies are available with the permission of the in-
structor, the chairperson of the academic department within which the course 
falls, and the Assistant Dean. Forms of agreement for independent and special 
studies are available in the Office of the Registrar. These forms should be sub-
mitted along with the student's registration card during the posted registration 
period. Independent/special studies must be initiated and approved prior to 
the end of the official drop/add period. 
Auditing a Course 
Any student, including special students, who wishes to acquaint himself or 
herself with course content without being responsible for assignments and tests, 
may attend the course as an auditor with the permission of the instructor and 
approval from the Office of the Registrar. Auditors are charged the regular tui-
tion fee, but receive no credit for the course. 
Registration Procedure 
All students must consult with an academic advisor prior to registration. Direc-
tions for registration will be posted on the official bulletin board by the Office 
of the Registrar. Registration materials will be available from the student's ad-
visor. As evidence of complete registration, a student must have clearance from 
the Business Office indicating that full payment of charges has been arranged. 
The College reserves the right to cancel a course when the registration is 
not sufficient to warrant its continuance, to divide a class if enrollment is too 
large for efficient instruction and to change instructors. 
Repeat Courses 
Except under the grade improvement option, courses should not be repeated. 
Although advisors will check for this error, ultimately it is a responsibility that 
a student must assume. Should a course be repeated, the second entry will 
not be made on the transcript and the credit hours will be lost. There will 
be no refund of tuition for courses erroneously repeated. 
Financial Clearance 
A date will be designated in the College Calendar for obtaining financial 
clearance. There is a $15 per day fee for late clearance. 
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Changes in Registration (Drop and Add) 
Changes in registration (drop and add) must be made in the Office of the 
Registrar on the official Drop and Add form, during the drop/add period. After 
the date stipulated in the current schedule, there will be a fee for each drop 
and each add made during the following three days. This regulation applies 
to courses added, changed, or dropped. No course may be added or dropped 
after the final day of drop and add designated in the College Calendar. 
A student is responsible for all courses listed on his or her master schedule 
card filed in the Office of the Registrar. A completed drop and add form must 
be submitted during the appointed drop/add period for any course which is 
changed, added, or dropped. Credit will be given only for courses which ap-
pear on the master schedule card or an approved drop and add form. A stu-
dent who is registered for a course and fails to attend such a course without 
benefit of a drop and add form, will receive a "Z" (failure by absence) grade 
or an "F" grade for the course. 
Late Admissions Policy 
l. Students who apply on or before the first day of class may be allowed 
to register as late as the end of the drop/add period at the discretion 
of the Director of Academic Advising. 
2. People who wish to apply between the first day of class and the end of 
the drop/add period will be cleared on a case-by-case basis by the Direc-
tor of Academic Advising. 
3. These students should have at least an unofficial transcript of their work 
to date. Any students who are attempting to process financial aid, 
guaranteed student loan, or veteran's paperwork, or those who cannot 
meet their financial obligation immediately, will be encouraged to wait 
until the following semester. 
4. These students will not have priority in getting courses, especially 
closed courses. 
5. The Director of Academic Advising or his or her designee, will be the 
advisor of these students to help with the immediate hurdle of arriving 
late. This advisor should deal with any additional problems as they arise 
during the course of the semester. 
Withdrawal from a Course 
Students are permitted to withdraw from courses up to 14 calendar days follow-
ing the official midsemester examination period. If that date falls on Saturday, 
Sunday, or a holiday, the next class day will be the effective date. 
A student who wishes to withdraw from a course or courses prior to the 
published final withdrawal date for the semester must obtain from the Office 
of the Registrar a Course Withdrawal form, which must be signed by his or 
her academic advisor and returned to the Office of the Registrar by the student 
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with a fee. The date of withdrawal will be the day the form is returned to the 
Office of the Registrar after having been signed by the academic advisor. The 
student will receive a grade of "W" in the course, which is not calculated in 
the grade point average. The date of the withdrawal will also be used to deter-
mine the rate of refund if applicable. The student should retain his or her copy 
of the withdrawal form until he or she receives a grade report at the end of 
the semester. 
Withdrawal from the College 
Every student who withdraws from the College before the completion of a 
semester must inform the Director of Academic Advising, who will have a con-
ference with the student and will authorize such withdrawal only after deter-
mining that the student has met his or her financial and other obligations to 
the College. A student who withdraws from the College with proper authoriza-
tion will receive the grade of "W" in each course. 
A student who withdraws from the College without giving proper notifica-
tion of his or her intention to withdraw will receive the grade of "Z" or "F" 
in all courses in which he or she is enrolled. 
Concurrent Registration at Another College or University 
A student who wishes to enroll in courses at another institution at the same 
time he or she is enrolled in Regis Campus Programs must obtain permission 
for concurrent registration from his or her advisor or department chairperson, 
as well as from the Registrar, whose signature must appear on a Concurrent 
Enrollment Approval form. Information regarding those institutions whose 
credits Regis College accepts is available in the Office of the Registrar. Credit 
under this arrangement will apply toward a degree at Regis College, and total 
study load will include courses taken at other institutions. In order to insure 
acceptance of transfer credit once the student is enrolled at Regis College, all 
concurrent enrollment needs prior approval of the Office of the Registrar. No 
credit will be granted toward a degree for work in a course completed with 
less than a "C" (2.0). Normally, permission for concurrent registration will not 
be granted for a course which is offered at Regis College. 
Students who wish to enroll for summer session courses at another institu-
tion should normally have such courses approved by the Registrar prior to enroll-
ment. Concurrent Enrollment Approval forms may be secured from the Office 
of the Registrar. 
Concurrent RECEP Enrollment 
Generally, students enrolled in Campus Programs do not qualify to enter the 
programs offered through Career Programs and may not take RECEP courses 
with the exception of Health Records Information Management. In very unusual 
circumstances, a student enrolled in Campus Programs may be permitted to 
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take one or two RECEP courses by obtaining written permission from the Dean 
for Campus Programs. Students enrolled in Campus Programs may not fully 
enroll in any of the RECEP programs until they have been withdrawn from 
Regis College for a period of one year, and at that time must certify that they 
meet the admissions standards of the Career Program. 
Attendance at Class 
A student is expected to make every effort to attend all class meetings. At-
tendance standards are established by various academic departments. When 
the number of unjustifiable absences in a course exceeds the number stipulated 
in writing by the respective department or the instructor, the instructor im-
mediately informs the student of the fact and sends a report to the Office of 
the Registrar. The student will be excluded from the class, and his or her per-
manent grade will be reported as "Z" (failure by absence). 
Attendance at Final Examinations 
Final examinations may be given at the end of each semester. A student who 
misses a final examination or who has other incomplete work for which there 
is no justifiable excuse is given the grade of "F" in the course. A student who, 
for a valid reason, is unable to take a final examination is given a grade of "In-
complete;' which must be removed by the end of the next full academic semester. 
THE GRADING SYSTEM 
Letter grades and grade points at Regis College are assigned on this basis: 
A 4.0 Outstanding scholarship 
B 3.0 Superior work 
C + 2.5 Very satisfactory 
C 2.0 Satisfactory 
D 1.0 Work of lowest passing quality 
F 0.0 Failure (no credit) 
P * Pass (grade of C or higher} 
N * No Pass (no credit) 
AU * Audit (no credit) 
Z 0.0 Failure by absence (no credit) 
W * Withdrawal 
II- * 
y 
* 
*When grade 
the G.P.A. 
Incomplete-the grade accompanying the "I" will become 
permanent if additional work is not completed by the end 
of the next full semester. 
Instructor did not submit grades by deadline. 
points are not indicated, the grade does not figure into 
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I 
I 
I 
I 
I 
I 
I 
II 
Pass/No Pass 
1. The Pass/No Pass (PINP) option shall be available to all students who 
have completed thirty (30) hours of graded courses. Transfer students must 
have completed twenty (20) hours of graded courses at Regis before they 
may exercise the P/NP option. Students on academic probation should 
not be encouraged to take courses on a P/NP basis, but may do so with 
the approval of the Director of Academic Advising. 
2. The P/NP option may be exercised for only one course each semester, 
and the maximum number of hours that may be taken on a P/NP basis 
is limited to eighteen (18) semester hours. 
3. The P/NP option may be exercised for only two (2) courses of the core 
studies requirements. Also, the option cannot be used for courses in the 
area of the major or minor, except for experiential courses such as field 
experience approved by the individual departments or divisions and stu-
dent teaching courses in the Education Department. 
4. In the situation where a student changes his or her major and has already 
taken a required lower division course in the new major area on a P/NP 
basis, the course will fulfill the requirement. Upper division courses so 
taken will be evaluated by the department or division as to whether the 
course or courses should be accepted. 
5. To register for a course on the P/NP basis, the student must obtain a 
special form from the Office of the Registrar and return it, properly com-
pleted, no later than the last day of the drop/ add period for the semester. 
This required form is in addition to the regular registration forms. After 
the drop/add period, a student cannot request a letter grade in the course. 
6. The passing level for courses taken on a P/ NP basis shall be C. Based 
on this criterion, the instructor will turn in a grade of P or NP for students 
taking such courses. The student will receive appropriate hours of credit 
toward graduation for a P grade, but that grade will not be calculated 
in his or her cumulative grade point average. The student will neither 
receive hours of credit for an NP grade nor will that grade be calculated 
in the cumulative grade point average. 
7. Students enrolled in experiential courses under the P/NP option, (e.g. 
field experience course in Administrative Science, Psychology, or 
Sociology, etc., and student teaching courses in Education), shall be eligible 
for the Dean's List provided that (a) they are enrolled for a total of fif-
teen (15) or more hours, and (b) they are also enrolled for a minimum 
of twelve (12) or more graded hours. 
8. Veterans must obtain the approval of the Registrar for registration in a 
course on a P/NP basis. 
Repeat Grade Improvement Option 
Any student will be given the option of improving a grade earned in a course 
by repeating the same course at Regis College. The following guidelines will apply: 
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l. Regardless of whether the repeat grade is higher or lower than the original 
grade, the last grade earned is the grade which will be recorded on the 
student's transcript. All previous grades and hours for the same course 
will be dropped, and a footnote made to indicate that the course 
was retaken. 
2. Courses taken for grade improvement cannot be taken on a Pass/ No 
Pass basis. 
3. Should a student withdraw from a course which is being taken for a repeat 
grade, the original grade will remain on the transcript. The Repeat Grade 
Improvement Option applies only to grades earned during and after the 
Fall semester of 1972-73. 
Appeals of Disputed Grades 
Grade appeals must be initiated within the first month of the semester follow-
ing receipt of the grade. 
The following procedure is to be followed if a student wishes to protest a 
grade he or she has received in a course: 
l. The student raises the matter with the instructor in question. If the grade 
remains in dispute, the student should follow step 2. 
2. At the student's request, the department chairperson arranges for a com-
mittee of three faculty members to review the case. The student and the 
teacher may each appoint one of the three. The third is to be chosen 
by the other two. The committee reviews evidence in any manner the 
committee deems equitable. (Typically, a written statement from each party 
which the other party can review and respond to in writing is the first 
step. Oral presentations to the committee are sometimes also useful. Care 
should be taken lest either of the parries be intimidated through oral pro-
cedure.) The committee recommends the solution. If either party wishes 
to further contest the committee's solution, step 3 should be followed. 
3. The dissatisfied party appeals to the Dean. The Dean reviews the pro-
ceedings up to this point, obtains any new information deemed ap-
propriate, and makes the final determination. 
Change of Recorded Grade 
No final grade of A, B, C+, C, D, F, W, or Z submitted to the Registrar will 
be changed unless the change has received the written approval of the Dean 
or his or her designee. Forms that will allow the instructor to explain why a 
change is necessary will be available to the instructor in the Office of the 
Registrar. Once this form has been completed by the instructor wishing to 
change a grade, it should be submitted to the Dean's Office for approval. 
Effective as of January 1, 1983, no grade may be changed after it has been 
on the permanent record for one calendar year. This does not include courses 
retaken for repeat grade improvement. 
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It is expected that great care and attention will be given in the awarding of 
grades so that the need for cl->ange will be kept to a bare minimum. It is also 
expected that no instructor will give a grade of "I" (incomplete) unless extraor-
dinary circumstances make it necessary. 
Grades of Incomplete 
A grade of "I" denotes that the required work for the semester is incomplete 
due to extraordinary circumstances. A student must specifically request in writing 
from the instructor that such a grade be assigned. Length of time to complete 
the work is negotiated with the instructor, but shall not extend beyond the 
end of the next full semester (Spring or Fall). When submitting a grade of "1", 
the instructor will also submit a tentative grade, e.g., 1/C, liD, 1/F, etc., which 
will become the permanent grade if the instructor chooses not to submit an 
alternate grade by the end of the next full semester (Spring or Fall). The ten-
tative grade is the grade which the instructor determines that the student should 
receive in the event that the student fails to complete the required work. Ex-
tensions beyond the semester are not valid without the written permission of 
the Dean. 
Students on academic probation may not receive an "I" grade without the 
written permission of the Director of Academic Advising. 
Grade Reports 
Deficient grades only are reported by the instructors at mid-semester. All grades 
are reported at the close of the semester. Only semester grades are official and 
are entered upon the student's permanent record. Semester grades are mailed 
to the grade address that the student provides the Office of the Registrar dur-
ing financial clearance. By federal legislation (fhe Family Educational Rights 
and Privacy Act of 1974), grades can be released to parents or others only on 
specific written request of the student, unless the parent is claiming the stu-
dent as a dependent for federal income tax purposes and will certify this fact. 
Release forms are available through the Office of the Registrar. 
Transcripts of Credit 
Transcripts of credit are available in the Office of the Registrar upon written 
request. For students not registered in a degree program, the fee is $5.00 per 
transcript. For degree-seeking students, the first official copy is issued without 
charge. Thereafter, a charge of $5.00 is made for each additional copy. Same-
day service is available, with a charge of $6.00 per transcript copy. Transcripts 
may not be released if any financial indebtedness to Regis College prevails. 
CONFIDENTIALITY OF STUDENT RECORDS 
The College abides by the provision of the Family Educational Rights and 
Privacy act of 1974. Under this act, education records of the student are not 
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released except by written consent and request of the student or, in accordance 
with the law, to authorized persons within the College, and to authorized agen-
cies outside the College. The following is the Regis policy concerning directory 
information which may be released to the public. 
Regis College hereby gives notice that it has designated the following infor-
mation categories of personally identifiable information as "directory informa· 
tion" under E 438 (a) (5) (B) of the Family Educational Rights and Privacy Act 
of 1974. Directory information concerning students at the College will be re-
leased without the prior consent of the student as permitted by law unless the 
student has notified the Office of the Registrar that such information should 
not be released without his or her consent. "Directory Information" at Regis 
College is as follows: 
a. Name, address, and phone listing 
b. Date and place of birth 
c. Major field of study 
d. Participation in officially recognized activities and sports 
e. Weight and height of members of athletic teams 
f. Dates of attendance 
g. Degrees and awards received 
h. Most recent previous educational agency or institution attended. 
If a student wishes that this directory information not be available to the 
public (this includes friends and relatives) a form, which can be obtained in 
the Office of the Registrar must be signed and returned to that Office. This 
instruction by the student is binding for one calendar year from the date 
of issuance. 
ACADEMIC AWARDS 
Dean's List 
Beginning the fall semester, 1982, any degree-seeking student who carries a 
semester load of IS or more graded hours and who earns a minimum grade 
point average of 3.7 will be placed on the Dean's List. A student taking 12 
or more graded hours who is enrolled for 3 or more hours Pass/No Pass not 
at their option may not be excluded from the Dean's List. 
Academic Achievement Awards 
There are a number of awards, some with cash stipends, made during the 
academic year to students who achieve special distinction in various 
academic areas. 
THE CAMPION PHYSICS AWARD 
The late John E Campion of Denver founded this award for the most outstand-
ing student in physics. 
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THE REVEREND JOSEPH A. RYAN AWARD FOR EXCELLENCE IN 
ADMINISTRATIVE SCIENCE 
Individual awards to seniors in the Division of Administrative Science and 
Business are given to recognize excellence in the areas of accounting, business 
administration, and economics. 
THE C LASS OF 1929 BIOWGY AWARD 
The members of the graduating class of 1929 founded this award for the most 
outstanding student in biology. 
THE A. W. FORSTALL, S.J., AWARD 
Friends of the late Father A. W. Forstall, S.]., established this award in 
analytical chemistry to memorialize his work in chemistry and science. 
THE GEORGE WUIS CREAMER MEMORIAL AWARD 
This award was established in 1974 by Mrs. Nathan Creamer in honor of 
her son, a noted Colorado constitutional lawyer. The $100 award is granted 
annually to a student majoring in history and political science. The gift is to 
be used to acquire books required for academic courses or for the recipient's 
personal collection. 
THE REVEREND HAROLD L. STANSELL, S.J., AWARD FOR EX-
CELLENCE IN HISTORY 
This award is made to the highest ranking senior majoring in history who, 
in the judgment of the faculty of the department, gives evidence of promise 
in graduate school. 
THE FRANCIS J. MALECEK, S.J., AWARD FOR EXCELLENCE IN 
PHIWSOPHY 
This award is named in honor of a Jesuit philosopher who gave many years 
to the teaching of philosophy at Regis. The award is given to the student who 
in a given year best exhibits the integration of the critical and constructive 
dimensions of philosophy. 
THE SAM WALDMAN AWARD FOR EXCELLENCE IN SECONDARY 
EDUCATION 
This award is named for Mr. Sam Waldman, Chairman of the Education 
Department from 1968-71. It is presented to the graduating senior who has shown 
the greatest promise as a secondary teacher. 
COWRAOO SOCIETY OF CERTIFIED PUBLIC ACCOUNTANTS 
AWARD 
The highest ranking senior concentrating in accounting receives this award. 
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THE ROBEIIT J. O'SULLIVAN, S.J., MEMORIAL AWARD FOR EX-
CELLENCE IN WRITING 
This award is made to the junior English major who displays outstanding 
achievement in writing. The award memorializes the Jesuit teacher and writer 
who established and moderated the REFLECTIONS Literary Magazine of 
Regis College. 
ENGLISH HONORS AWARD 
This award is presented to the senior majoring in English selected by the 
English Department for outstanding academic achievement. 
THE JAMES AND MARIE DOYLE MEMORIAL AWARD 
A cash grant presented to a graduating senior for outstanding achievement 
in the field of science. 
LANGUAGE EXCELLENCE AWARDS 
Each year recognition is given to outstanding students in the Modern and 
Classical Languages and Literature Department. 
NAlURAL SCIENCE AND/OR MATHEMATICS SCHOLARSHIPS 
ln order to be considered for a Natural Science and/or Mathematics Scholar-
ship, a student will need a 3.5 cumulative grade point average at his/her pre-
sent school. ln subsequent years, the student will need to maintain at least 
a 3.0 cumulative grade point at Regis College in order to continue 
the scholarship. 
The 3.0 maintenance regulation will include Natural Science and Mathematics 
Scholarship winners currently attending Regis. 
THE RHO CHI SIGMA MEMORIAL AWARD 
This award was instituted by the science fraternity in memory of three science 
students who met accidental deaths: James R. Sauer and Robert F. Hamblin, 
Class of 1970; and Jerry D. Kruse, Class of 1972. This award is presented an-
nually for outstanding achievement in the Division of Natural Science 
and Mathematics. 
THE AMERICAN INSTITIJrE OF CHEMISTS AWARD 
A medal plus a subscription to The Chemist is awarded to the outstanding 
senior in the field of chemistry. 
THE JOHN HENRY NEWMAN AWARD FOR EXCELLENCE IN 
RELIGIOUS STIJDIES 
Presented to the outstanding senior in the field of Religious Studies. 
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THE PIERRE TEILHARD DE CHARDIN AWARD IN RELIGIOUS 
STIJDIES 
Presented to the student whose work in a given year represents the most 
creative scholarship in the field of Religious Studies. 
THE AUROBINDO AWARD IN RELIGIOUS STUDIES 
Presented to the student who has demonstrated the most outstanding abili-
ty to interpret and relate the Oriental and Occidental religious traditions. 
THE COLORADO SOCIETY OF CERTIFIED PUBLIC ACCOUNTANTS 
GOLD KEY AWARD 
Each year the Colorado Society of Certified Public Accountants presents a 
gold key to the graduating accounting major who has maintained the highest 
overall grade average in his or her college career. 
THE WALL STREET JOURNAL AWARD 
The Wall Street Journal Student Achievement Award is awarded annually 
to an outstanding senior in the Division of Administrative Science and Business 
whose major is Business Administration or Economics. 
THE LADY ADA LOVELACE AWARD 
The Department of computer Science grants this award to an outstanding 
senior in each academic program. It is named for a British mathematician whose 
work prepared the way for the computer. 
Graduation Honors 
Graduation honors are applicable to students having accumulated 128 
or more credit hours. 
Graduates with a cumulative average of 3.9 or above will be graduated 
SUMMA CUM LAUDE 
Those with a cumulative average of 3.7-3.89 will be graduated MAGNA 
CUM LAUDE. 
Those with a cumulative average of 3.5-3.69 will be graduated CUM 
LAUDE. 
All students, to be eligible for honors at graduation, whether they are transfer 
students or students opting for Pass/No Pass courses, must meet the following 
requirement: 
A student must have 60 or more graded hours at Regis to be eligible to 
graduate with honors. 
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ACADEMIC STANDING AND PENALTIES 
Good Standing 
A student at Regis must maintain at least a 2.0 (C) cumulative grade point 
average (G.P.A.) to be in good academic standing. The cumulative grade point 
average is computed by dividing the total number of grade points earned by 
the total number of credit hours attempted. A grade ofD in an upper division 
course in the major or minor areas will not be counted as work toward the 
major or minor. A grade of D in other courses indicates an academic deficien-
cy; however, these course hours will apply toward graduation. 
At the end of each semester, those students who are academically deficient, 
having grade point averages below 2.0, will be reviewed by the Committee on 
Probation and Suspension. The committee may recommend to the Dean of 
the College that one of the following actions be taken: 
Warning 
A student with a semester G.P.A. below 2.0 will be placed on academic war-
ning. Although academic warning indicates an academic problem, it is not as 
severe as academic probation and will not be indicated on the student's per-
manent record card (transcript). 
Probation 
A student with a cumulative G.P.A. below 2.0 will be placed on academic 
probation. The committee will set forth certain conditions which the student 
must meet within the time period specified. Although a student's G.P.A. is the 
primary determinant in decisions regarding suspensions, other stated condi-
tions must be met in order to remain in the College. Failure to meet any of 
the specified conditions may result in suspension. 
A student will not be allowed to re-enroll unless he or she has agreed, in 
writing, to the conditions set forth. 
Suspension 
Any student whose cumulative grade point average falls below 2.0 is suspen-
dable from the College (including all Regis Programs) following review by the 
Committee on Probation and Suspension and approval of the Dean of the Pro-
gram. Students who fall below the required cumulative grade point averages 
listed below, or students on probation who do not fulfill the conditions of their 
probationary contract, will be subject to academic suspension for a minimum 
of one calendar year: 
Freshmen 0-29 hours attempted minimum G.P.A. 1.60 
Sophomores 30-59 hours attempted minimum G.P.A. 1.80 
Juniors 60-91 hours attempted minimum G.P.A. 2.00 
Seniors 92- hours attempted minimum G.P.A. 2.00 
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Normally, freshmen and transfer students are placed on probation for one 
semester prior to suspension. However, in cases where the cumulative G.P.A. 
is unusually low, students can be suspended after one semester at Regis. 
Commitment Support Program students will be suspended after the first 
semester if they do not have a minimum G.P.A. of 2.0 in all Learning Support 
courses and an overall G.P.A. of at least 1.6 in all course work. 
At the end of the period of suspension, the student may seek readmission 
by presenting to the Committee on Probation and Suspension the following 
documents: a letter requesting readmission which demonstrates a readiness for 
serious academic endeavor and official transcripts for 12 or more semester hours 
of approved academic work taken elsewhere during the suspension period. To 
insure acceptability of course work to the Committee, suspended students should 
obtain prior approval of courses to be taken during the suspension period. The 
Committee will approve course work through the Office of the Registrar. 
Dismissal 
Students who have been readmitted after a period of suspension and who 
fail to meet the terms of their probation will be dismissed from Regis and will 
not be eligible to return. 
Actions regarding probation, suspension, or dismissal will be noted on the 
student's permanent record card (transcript). The Dean of the Program will notify 
a student, in writing, of the final actions taken. 
Appeals Procedure 
All decisions regarding a student's suspension or dismissal may be appealed 
at any time, in writing, to the Dean of the Program, who has the option of 
referring appeals to the Committee on Probation and Suspension. 
The committee may require a personal interview with the student before a 
decision is reached. If a student wishes, he or she may ask an advocate to ap-
pear on his or her behalf to attest to his or her academic potential. The ad-
vocate may be a faculty member, student, or staff member. 
A calendar of appeal dates will be submitted to the Dean of the Program 
at the end of each semester. 
Leave of Absence 
Students who plan to leave Regis for one or two semesters and then plan 
to return have the option of applying for a leave of absence. This status 
guarantees them the same core and major/ minor requirements that applied to 
them before leaving Regis and also allows them to pre-register during the semester 
prior to their return. Leave of Absence application forms are available in the 
Student Academic Services Office. 
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Academic Dishonesty Policy 
Regis College is committed to intellectual integrity in its academic pursuits. 
Sanctions may therefore be imposed by the areas, departments, or divisions 
(hereafter referred to as departments), of the College for cheating (defined as 
using inappropriate sources of information on a test) or plagiarism (defined as 
presenting as one's own, the ideas, words, or products of another). Such sanc-
tions may include a failing grade on the assignment, failure of the course, or 
expulsion of the student from the course or the department, and are decided 
upon and imposed by the department after consideration of the evidence. The 
student involved may appeal any decision of the department, first, to the depart-
ment chairperson in Campus Programs (to the program director in Career Pro-
grams). If this attempt to resolve the situation informally is not satisfactory, 
the student may make a written appeal to the Dean for the appropriate pro-
gram who will constitute a hearing board composed of one faculty member 
chosen by the student, one by the professor involved, and one by the Dean 
and approved by the two previously chosen faculty members. Following a hear-
ing, the decision of this board will be final. It is the responsibility of each depart-
ment to inform students of any specific qualifications or regulations with regard 
to this general policy in force within the department. 
Furthermore, academic dishonesty also includes forgery and unauthorized 
alteration or misuse of one's own or another student's academic records. It also 
includes knowingly furnishing false information when seeking admission to Regis 
College. When an alleged infraction of these rules has occurred, the Assistant 
Dean will conduct a pre-hearing discussion with the student and inform the 
student of the hearing and appeal procedures. The Assistant Dean will form 
a hearing board of at least three faculty/staff members who will hear the facts 
about the alleged infraction and, if indicated, arrive at a disciplinary decision. 
Students involved in such dishonest activity may be expelled from the Col-
lege, receiving F's for those courses in which academic record integrity was 
violated, lose academic scholarship awards for the next academic year, or receive 
other sanctions as deemed appropriate by the hearing board. The student may 
appeal the disciplinary decision with the Dean. The Dean's decision shall be 
final. Parents/guardians will be notified of the decision if the student is known 
to be a dependent. 
The following are the specific regulations of the Division of Administrative 
Science and Business: 
1. Any student cheating on any examination, or participating in cheating, 
will be expelled from the course with a failing grade immediately and 
automatically. 
Z. Any student who is a party to obtaining and/or possessing an examina-
tion prior to the time that examination is scheduled to be given will be 
immediately and automatically expelled from the course in question with 
a failing grade, and excluded from pursuing a degree program in the Divi-
sion of Administrative Science and Business, and whatever action is 
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necessary will be taken by the Division to have that student expelled from 
Regis College. 
3. Any student who plagiarizes any written assignment for any course in 
the Division will immediately and automatically receive a failing grade 
in the course. 
GRADUATION PROCEDURES AND REGULATIONS 
Applying for Graduation 
The fi ling of a formal Application for Graduation with the Office of the 
Registrar is required at least one semester prior to the semester in which the 
student expects to graduate. Failure to do so may delay graduation. A senior 
student must have at least a 2.0 G.P.A. before he or she is eligible to make 
application for graduation. A ll students are expected to complete their last 
semester prior to graduation at Regis College. 
Financial Indebtedness 
Diplomas and transcripts may not be released to graduating seniors if any 
financial indebtedness to Regis College prevails. 
Attendance at Commencement Exercises 
Attendance at Commencement Exercises is encouraged. 
Class Rank 
Graduating seniors must accumulate a minimum of 60 graded hours in 
residence at Regis College before they will receive rank in the graduating class. 
Summer School 
The Summer Session extends from early May through mid-August. It is an 
integral part of the College year and provides an opportunity to complete work 
for degrees. It is also an opportunity for non-degree students to enrich themselves 
and improve their professional standing, and for high school students to begin 
college early. 
Regular courses in the Summer Session are equivalent to those offered in 
the regular year in content, method of instruction, and credit, and require the 
same prerequisites. Courses are offered in most of the same areas that are 
available during the regular academic year. Also included are certain attractive 
institutes available only in the summer months. 
Tutition and fees for the part-time student are the same as for full-time 
students. See the section on Expenses. 
Part-time students may apply for a tuition discount through the Educators 
Grant Program and the Continuing Education Grant Program. For informa-
tion, contact the Financial Aid Office or the Summer School Office. 
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ACADEMIC CALENDAR 
1986 .. 87 
CAMPUS PROGRAMS 
1986 
August 23 
August 24 
August 25-26 
August 27 
September 1 
Date and time 
to be announced 
September 5 
October 13-17 
October 20 
October 31 
November 27-30 
December 8-12 
December 13-January ll 
1987 
January 12 
January 13 
January 22 
February 23-27 
February 28-March 8 
March 20 
April 17-19 
April 27-May 1 
May 2 
May 3 
FIRST SEMESTER 
Freshmen Arrive 
Freshmen Testing 
Freshmen Advising and Registration 
Financial Clearance 
Classes Begin 
Labor Day Holiday 
Mass of the Holy Spirit 
Last Day of Official Drop/Add Period 
Mid-Semester Exams 
Mid-Semester Holiday 
Last Day For Course Withdrawals 
Thanksgiving Vacation* 
Final Exams 
C hristmas and Semester Vacations 
*Begins at 6:00 p.m., Wednesday, Nov. 26. 
Residence halls will remain open. 
SECOND SEMESTER 
Financial C learance 
Classes Begin 
Last Day of Official Drop/Add Period 
Mid-Semester Exams 
Spring Break* 
Last Day for Course Withdrawals 
Easter Break** 
Final Exams 
Baccalaureate 
Commencement 
**Begins at 6:00 p.m. evening before. 
Residence halls will remain open. 
Classes resume Monday, April 20th. 
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ADMISSION TO THE COLLEGE 
GENERAL S~EMENT 
Regis College welcomes qualified students without regard to sex, race, color, 
marital status, creed, national origin or handicap. 
The College uses two general approaches in evaluating any applicant for 
admission-documentary evidence of achievement and evaluation of the in· 
dividual's potential for success at Regis. 
The Director of Admissions and the Committee on Educational Standards 
act on all applications for admission. The Committee is interested in selecting 
only those students who have demonstrated academic and personal maturity. 
Regis College notifies applicants on a "rolling admissions" policy. 
Veterans 
The College is approved by the Colorado Commission on Veterans' Educa-
tion and Training for Educational Assistance, Public Law 358, and under the 
Vocational Rehabilitation Act for veterans with service-connected disability. 
It is also an approved institution under Public Law 634 (War Orphans' Educa-
tional Assistance Act of 1956). Recent legislation provides educational assistance 
entitlement to the wives of veterans having a permanent and total service-
connected disability. Veterans and other eligible persons should obtain their 
certificates of eligibility from the regional office of the Veterans Administration 
before entrance into the College. 
Application Deadlines 
Completed applications, results of either the ACT or SAT tests, all academic 
transcripts and credentials must reach the Office of Admissions no later than 
two weeks before the start of classes each semester. Students applying after this 
deadline may be required to have an interview a representative of the Educa-
tional Standards Committee. 
ADMISSIONS REQU IREMENTS 
The Committee on Educational Standards sets the minimum requirements 
for admission, and these requirements are subject to change annually. 
High School Graduates 
All applicants are subject to the following requirements: 
l. An applicant to Regis College must have graduated from or be in his 
or her last year at an accredited secondary school. 
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2. The applicant must submit scores from either the American College 
Testing Program (ACD or the Scholastic Aptitude Test (SAT) of the Col-
lege Entrance Examination Board. 
3. A minimum of 15 academic units must be successfully completed between 
grades 9-12. 
4. Letters of recommendation are encouraged and in some instances can 
be required. 
5. Interviews are encouraged and in some instances can be required. 
Degree-seeking students who graduated from high school more than five years 
ago, and who do not meet the regular admission requirements, may be con-
sidered for a 9-hour special student admission to Regis Campus Programs. A 
personal interview may be required. 
General Educational Development Diploma 
A student who has received a General Educational Development (G.E.D.) 
diploma is eligible for admission to Regis College. Applicants who have receiv-
ed a G.E.D. diploma should contact the Director of Admissions. The Director 
of Admisions may require additional data or a personal interview for admission. 
Transfer Students 
Applicants are granted admission on the basis of their academic records and 
the field of study he or she wishes to pursue. A student wishing to transfer 
to Regis College must have a 2.0 academic grade point average or have receiv-
ed an Associate of Arts (A.A.) or an Associate of Science (A.S.). Class status 
will be determined by the number of hours that are transferable. Specific ques-
tions concerning the evaluation of credits should be directed to the Registrar 
of Regis College. No transfer student will be admitted with senior standing 
unless he or she is willing to take his or her final 30 hours at the College. 
Returning Students 
Students who attended Regis and have not attended another institution since 
their leave from Regis are eligible to return to the College if they were in good 
academic standing at their exit. 
Students who have attended another institution during their leave from Regis 
must submit a transcript of all course work attempted during their leave. The 
admission decision is based on the student's academic performance at the in-
terim college or university. 
It is not necessary to reapply to Regis, and no application fee is required. 
However, it is necessary to write the Director of Admissions and request that 
the file be activated. 
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International Students 
Regis College welcomes international students. However, the curriculum places 
heavy emphasis on English reading and writing skills. It should be noted that 
(I) Regis College offers no special academic or social support services for inter-
national students; and (2) no exceptions to degree requirements will be made. 
All international students seeking admission to Regis College should check 
directly with the Admissions Office for specific information. All international 
students should be prepared to submit the following documents as part of the 
requirements for admission: 
1. Results of the 10EFL or Michigan Test. 
2. A letter of financial guarantee from the embassy or sponsor. 
An 1-20 form will not be issued until the student has: 
I. Fulfilled all the requirements as outlined by the Admissions Office. 
2. Provided all the necessary guarantees. 
3. Actually been accepted as a full-time student (12 or more semester hours). 
To ensure enough time for the processing of international student applica-
tions, it is recommended that international students apply no later than four 
weeks before the semester begins. Applications received later than this may not 
be able to be processed in rime and may have to be held for the following semester. 
Non~Degree Seeking Students (Special Student) 
Non-degree seeking students who desire nine or fewer hours of credit may 
enroll at Regis College as special students if they possess a high school diploma 
or equivalent certificate more than one calendar year old. Special students must 
submit their application before the beginning of the semester in which they 
plan to enroll. A non-refundable $100.00 deposit, which reserves academic space, 
is required. 
The Director of Academic Advising advises special students. A special stu-
dent may take any lower division course, with the exception of courses in the 
Commitment Program. Such a student may not live in the College residence 
halls unless there is written consent to do so by the Vice President for Student 
Life. If a special student's cumulative grade point average is below 2.0 after at-
tempting nine hours, the Committee on Probation and Suspension may recom-
mend suspension of the student. 
Students who already hold a Bachelor's degree need not apply for formal 
admission to the College after attempting nine hours. These students may also 
take upper division course work. Undergraduate part-time students wishing to 
register for courses above the nine hour limit need to apply for regular classifica-
tion through the Admissions Office. 
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ADMISSIONS PROCEDURES 
New Freshmen 
1. Request an application for admission from the Admissions Office of 
Regis College. 
2. Return the completed application with $20.00 non-refundable fee (check 
or money order). 
3. Request an official transcript of all secondary school work and college· 
level advanced courses to be forwarded to the Office of Admissions. 
4. If you are entering Regis immediately upon completion of secondary 
school, have ACf or SAT results forwarded to the Office of Admissions. 
5. Request that letters of recommendation be forwarded to the Office 
of Admissions. 
Transfer Students 
Students who wish to transfer to Regis should follow the procedures listed below. 
l. Request an application for admission from the Admissions Office of 
Regis College. 
2. Return the completed application with a $20.00 non-refundable fee (check 
or money order). 
3. Submit official transcripts covering all course work taken from each col· 
lege or university attended. Failure to submit all previous course work 
transcripts will lead to cancellation of admission or suspension from 
the College. 
4. Submit evidence from the last college attended certifying that the stu· 
dent remains in good academic and disciplinary standing. 
5. Transcript evaluations are completed by the Registrar of Regis College 
only after the student has been admitted. 
LATE ADMISSIONS POLICY 
l. Students who apply on or before the first day of class may be allowed 
to register as late as the end of the Drop/Add period at the discretion 
of the Director of Academic Advising. 
2. Students who wish to apply between the first day of class and the end 
of the Drop/Add period will be cleared on a case-by-case basis by the 
Director of Academic Advising. 
3. The students should have at least an unofficial transcript of their work 
to date. Any students who are attempting to process financial aid, 
guaranteed student loans, or veteran's paperwork or those who cannot 
meet their financial obligation immediately will be encouraged to wait 
until the following semester. 
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4. These students will not have priority in getting courses, especially 
closed courses. 
S. The Director, or his or her designee, will be the advisor of these students 
to help with the immediate hurdle of arriving late. This advisor should 
deal with any additional problems as they arise during the course of 
the semester. 
TYPES OF CREDIT ACCEPTED 
1. Advanced Placement. A superior high school student, upon admission, 
may be granted advanced placement in a given subject, with or without 
credit. When applicants are granted advanced placement in a freshman 
course, they are entitled to be excused from that course, and that fact 
is recorded on their permanent record. If advanced placement is granted 
without credit in a subject area required in the basic curriculum, the hours 
required should be satisfied by taking advanced courses. The basis for 
granting advanced placement is a thorough examination in the entire 
subject matter of the course to be waived. The examination may be one 
prepared by the chairperson of the department concerned, the College 
Entrance Examination Board's advanced placement examinations, one 
of the College Level Examination Program examinations (CLEP), or one 
of the American College Testing Program Proficiency Examination Pro-
gram examinations (PEP). (See Registrar's Office for funher information.) 
2. Transfer credit for work at other colleges and universities. 
3. Military credit. 
CREDIT BY EXAMINATION 
Following is the procedure for obtaining credit by examination through Regis 
College Campus programs. 
I. The student completes the application for credit by exam and submits 
the form to the Office of the Registrar. 
2. The Registrar submits the application to the appropriate department 
chairperson or area coordinator. 
3. The department chairperson or area coordinator determines whether the 
student has a basis for attempting to receive credit by exam. Also, the 
department chairperson determines whether or not credit by exam may 
be given for the course (example: PE skill course.) 
4. The application is returned to the Registrar within a week with the depan-
ment chairperson's or area coordinator's approval. The department 
chairperson or area coordinator should have also indicated the date, time 
and place of the exam with his/her approval. The department chairper-
son/area coordinator designates the individual in the department who 
will draw up, administer and correct the exam. 
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5. The student presents the approved application, which he/ she receives 
back from the Registrar, to the Business Office. A per-credit-hour fee is 
paid to the Business Office and the application is validated. 
6. The student presents the validated application to the instructor who ad-
ministers the exam. The instructor returns the application to the Registrar 
with either a "P" or "NP" grade indicated. A student may not retest if 
an "NP" grade is given. 
7. The student and department chairperson/ area coordinator are notified 
of the outcome by the Registrar. The results of the exam are recorded 
on the student's permanent record card. 
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EXPENSES 
As a private independent college, Regis is principally dependent financially 
upon tuition and student fees. The expense data reflected in this section are 
correct as of the date of printing. Tuition, fees, and charges are determined 
annually. Regis College reserves the right subsequently to modify this data. 
ADMISSIONS FEES 
Application Fee 
A non-refundable fee of $20.00 (check or money order) is required with the 
completed application for admission from all new students, transfer students, 
and non-degree seeking students. 
Advance Deposits 
For first time students (new students, transfer students, and non-degree seeking 
students} who plan to live on campus, a non-refundable deposit of $200.00 is 
required. This $200.00 consists of a $75.00 room reservatio n deposit, a $25.00 
dorm damage deposit, and a $100.00 academic deposit. For first time students 
who do not plan to live on campus, a non-refundable academic deposit of 
$100.00 is required. 
T he academic deposit and the room reservation deposit are applied to the 
student's account. The dorm damage deposit is applied to the student account 
when he or she ceases to be a dorm resident, if no damage beyond normal 
wear and tear has occurred. 
For a returning dorm resident, a non-refundable $100.00 room reservation 
deposit is required to be submitted along with a signed housing contract for 
the upcoming semester. This deposit will be applied to the student's account. 
UNDERGRADUATE STUDENT CHARGES PER 
SEMESTER FOR 1986-87 
TUITION 
Full-time, 12-18 credit hours ............................... $3,468.00 
Part-time, per credit hour under 12 hours ..................... 220.00 
Overload, per credit hour over 18 hours 
in addition to the full-time rate ..... ... . ... ................ 220.00 
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STUDENT FEES: 
Application Fee (fhi3 is a one-time fee, paid upon 
submission of the prospective student's application to 
Regis.) .................................................. ... 20.00 
Athletic Fee ................................................. 17 .SO 
Health Service and Counseling Fee: 
Full-time students only ...................................... 55.00 
Student Activity Fees: 
Full-time students .......................... . ................ 40.00 
Part-time students, 6-11 credit hours ........................... 36.00 
Late Registration Fee (Per day) .................................. 20.00 
Course Drop/Add Fee (Each course) ........... . .................. 8.00 
Course Withdrawal Fee (Each course) ........................... . . 8.00 
Graduation Fee (fhis is a one-time fee, paid in 
the final semester before graduation.) .. . ................. . ..... 65.00 
Course and Program Fees: 
Language Lab .............................................. 40.00 
Science Lab ....................................... .... . .... 65.00 
Computer Use . ................................ . ........... 45.00 
Student Teaching .................. . ....................... 150.00 
Regis Learning Center (Commitment Program) ................. 300.00 
Transcript Fee (First one free) . . ................................ 5.00 
I.D. Replacement Fee .. ................. . .... . ............... 10.00 
Returned Check Fee ........................................ 15.00 
HOUSING CHARGES: 
Unmarried, non-metropolitan Denver freshmen and sophomores from out-
side metropolitan Denver reside on campus and take their meals in the Stu-
dent Center dining rooms. 
DeSmet and O'Connell Halls: 
Double occupancy ................... . .................. . $ 765.00 
Regular single occupancy .................................. 1,025.00 
Large single occupancy (One student occupying a 
double occupancy room.) ........................... . . .. . 1,500.00 
West Hall: 
Double occupancy ................................... . . . .. 1,185.00 
Large single occupancy .................................... 2,055.00 
MEAL CHARGES: 
20 meals per week ....................... . ................. 940.00 
15 meals per week .......... . ... ... ........ . ............... 870.00 
10 meals per week ................... . . .... . . .............. 820.00 
8 meals per week with $85.00 in coupons ..................... 890.00 
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OTHER FEES: 
Certain courses carry a fee to cover the cost of special materials or field trips. 
These fees are listed with the course offerings each semester and are assessed 
at the time a student registers for the course. 
Other costs may be charged if incurred, such as check cashing charges, special 
exams, library fines, and parking fines. 
Bookstore Expense 
Books and supplies average $175.00 to $250.00 per semester. Students are per-
J:!litted to charge purchases at the College Bookstore unless the Bookstore 
Manager is specifically notified to the contrary, in writing, by the parent. 
Personal and Living Expenses 
The amount of money spent by a student in an academic year, September 
to May, for all expenses varies with current prices and the habits and needs 
of the student; therefore, estimates of the amount of money needed by individual 
students for such items as entertainment, laundry, and clothing are not reflected 
here. New students should have sufficient financial resources to insure successful 
completion of each semester. 
PAYMENT OF STUDENT ACCOUNTS 
Clearance 
Full payment of tuition, fees, and other charges is due and payable in full 
to Regis College on or before the days designated for Clearance in the College 
Calendar at the beginning of each term. If appropriate payment of the amount 
due is not made, the student may be denied registration, housing, and meal 
privileges. 
Returning students, freshmen, and transfer students will be billed in advance 
for charges for the Fall semester by August 10 and for the Spring semester by 
December 10. 
All fees, payments, bookstore charges, and adjustments will be reflected on 
a monthly statement mailed to the student at the billing address designated 
by the student at C learance. This statement reflects transactions from the first 
to the last day of the month. Bookstore and other charges to a student's ac-
count during che term are due by the date indicated on the statement. Payments 
must be received by the due date or interest at 1-112 per mo nth (annual percen-
tage rate of 18) will begin to accrue on the unpaid balance. 
Regis College will not register a student, issue a diploma, nor provide a final 
transcript to any student or former student who has any financial obligations 
to the College. 
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Financing of Student Accounts 
As all fees are payable in advance of each semester, financial plans should 
be made early to avoid problems that might occur at the time of Clearance. 
Students and parents who wish to make arrangements for financing should 
do so with a bank or other commercial lending institution that handles such 
financing. Master Charge and VISA and American Express cards are accepted 
by Regis College. Tuition payment programs are also available to all Regis 
students by special arrangements with agencies such as: Academic Manage-
ment Services, Inc., Tuition Plan, Inc., and Richard Knight Payment Plan. 
The Business Office will be pleased to assist students and parents in making 
arrangements for payment through outside organizations or by direct bank wire 
transfer of funds for Clearance. 
Returned Checks 
Any student who presents to the College a check that is not accepted for 
payment by the bank, because of insufficiency of funds, nonexistence of an 
account, or other reason for which the student is responsible, is charged a fee 
of $15.00 and within two weeks of notice date must make payment by cash 
or certified or cashier's check equal in amount to the total of the invalid check 
plus the fee. Failure to do so may result in registration denial. 
Tuition and Fee Adjustments 
The official date of withdrawal from the College or from a course is the date 
specified by the Registrar on the official Withdrawal from the College form or 
Withdrawal from a Course form. 
Notice of withdrawal from the College and a request for refund of tuition 
must be received by the Registrar in writing. Notice to cancel housing and/or 
meal arrangements and a request for refund must be received by the Vice Presi-
dent for Student Life in writing. The date the notice and request are received 
determines the eligibility for refund. 
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*REFUND SCHEDULE FOR AUTHORIZED 
WITHDRAWAL FROM REGIS COLLEGE 
If the withdrawal occurs on or before each date stated, the refund shall be 
as indicated: 
SEMESTER 
Fall Spring 
ITEM 1986 1987 Refund 
TUITION 
Through the last day of the Full, less 
official drop/add period September 5 January 22 deposit 
Beginning the first business 
day after the drop/add September 8 January 23 
period through the end of Through Through 
the first 25% of the September 26 February 9 25% 
semester 
HOUSING AND FOOD SERVICE 
Prior to the first day of Full, less 
classes August 26 January 12 deposit 
During the first and second 
week of the semester 
through September 9 January 26 75% 
During the third and fourth 
weeks of the semester 
through September 23 February 9 50% 
During the fifth through 
eighth weeks of the 
semester through October 21 March 9 25% 
Subsequent to eighth week 
of the semester None 
FEES 
Through the last day of the 
official drop/add period September 5 January 22 Full 
Subsequent to the! end of the 
official drop/add period None 
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Health and Accident Insurance 
Hospitalization, dental care, and personal visits to or by a physician are the 
responsibility of the student and his or her parents or guardians. Charges for 
such services are sent directly by the physician, surgeon, or hospital to a stu· 
dent or the student's parents or guardian. 
Every precaution is taken in the College science laboratories to provide for 
the safety and well-being of students. Adequate instruction regarding the hazards 
involved is given and, when necessary, special safety equipment is provided. 
The College recommends that all students be covered by some form of hospital 
and surgical insurance. 
Student Accident and Sickness insurance can be purchased by the student 
at the beginning of each semester through the Business Office. Policy terms 
and exclusions should be carefully reviewed before enrollment. Present cost is 
$64.00 per semester or $170.00 for an entire calendar year. The carrier is 
Guarantee Trust Life Insurance Company of Chicago, lllinois. This insurance 
is supplementary to the Student Health and Counseling Services. 
Board Plans 
Every resident student is entitled to select among four different meal plans. 
Plan A includes twenty meals per week. Plan B includes any fifteen meals per 
week. Plan C includes ten meals per week, and Plan D includes any eight meals 
per week plus $85.00 in coupons which may be used during the semester in 
either the Cafeteria or the Snack Bar. All meals are served in the College Din· 
ing Room in the Student Center. Three meals are served Monday through Satur· 
day, and two on Sundays and holidays. The dining room is closed during periods 
of vacation. AU meals are carefully planned by a national food service specializing 
in the operation of college dining facilities. 
Upon payment of the housing and meal charges, each student's LD. card 
is validated which entitles him or her to meals. All students who live on cam· 
pus must participate in the meal plan. Meal plan validations are not transferable 
between students. Those who do not live on campus may purchase meal tickets 
to eat in the Student Center dining facilities from the food service manager. 
Meal tickets may be charged to a student's account. 
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FINANCIAL AID 
The Financial Aid Office strives to help as many Regis students as funds will 
permit. Most awards are based on financial need; however, a limited amount 
of aid is available to students without need. 
We encourage you to contact the Financial Aid Office regarding ways in which 
you may be assisted. 
HOW'IOAPPLY 
Admission 
Financial aid awards cannot be made until you have been admttted to a degree 
program of the College. If you are a Career Program student this means that 
all of your academic transcripts have been evaluated and that you have signed 
a degree plan. Financial Aid Transcript(s) from your former school(s) must be 
submitted to the Financial Aid Office a t Regis whether or nor you received 
aid from the other college(s). 
Forms 
Need for financial aid is determined through the usc of the American Col-
lege Testing Family Financial Statement (FFS) which may be obtained from 
your program office, the Financial Aid O ffice or most high schools and col-
leges. Processing the application can take four to six weeks, so be sure to allow 
ample time for the processed document to reach the Financial Aid Office by 
the deadline. 
The Regis Application for Financial Aid and Scholarship is (hereafter refer-
red to as the Regis Application) is required of all students who wish to be con-
sidered for either need-based aid o r scholarship. Signed copies of federal tax 
returns (parents' for dependent students or your own if independent) are also 
required to complete an application for need-based aid. If you or your parents 
do not plan to file a taX return, be sure to complete the non-filer form in the 
Regis Application. Financial aid files that are complete (all forms, repons, re-
quested income tax returns o r other informatio n received) by MARCH 15 
receive priority consideration for funding for the fo llowing academic year. 
163 
SUMMARY OF APPLICATION FORMS 
Freshmen 
Admission 
Family Financial Statement 
Regis Application 
Appropriate Tax Returns 
Currently Enrolled 
Family Financial Statement 
Regis Application 
Appropriate Tax Returns 
Transfer 
Admission 
Family Financial Statement 
Regis Application 
Financial Aid Transcript(s) 
Appropriate Tax Returns 
HOW NEED IS DETERMINED 
The Family Financial Statement is analyzed by the American College Testing 
Program according to a uniform method of need analysis which is approved 
annually by the federal Department of Education. Components such as in-
come, number in family, number in college, and asset strength are integrated 
into the formula. The need analysis attempts to determine the amount that 
you and your family can afford to contribute toward your education for one 
year. This amount is called the expected family contribution. Results of this 
analysis are forwarded to the Financial Aid Office(s) specified by you on the 
application. The Financial Aid Office determines reasonable cost of education 
budgets which include tuition, fees, room and board (for both campus resi-
dent students and students living off-campus), personal expenses, and transpor-
tation costs. These budgets are designed to allow you to live at a modest but 
adequate standard during the period of education. 
Your expected family contribution is subtracted from the cost o f education 
budget to determine your need. This is the amount of aid that you will be 
offered in a financial aid package, if funds are available. 
lf you do not demonstrate financial need through this process, you may still 
be eligible for scholarship, Guaranteed Student Loan, PLUS loan, CASL loan, 
or other forms of assistance offered by Regis College. 
TYPES OF NEED-BASED AID 
After the need analysis has been completed, the Financial Aid Office will 
prepare an award "package:• to the extent that funds will allow, for each eligi-
ble student. An aid package will consist of one or more of the following types 
of aid. 
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GRAN'IS (Gift Assistance) 
PELL GRANT 
This is a federally-funded program for students with extreme financial need. 
Application may be made by using the Financial Aid Form, the Family Finan-
cial Statement or the Application for Federal Aid. Federal legislation limits Pell 
Grant funds to students who do not possess a Bachelor's degree. The Pell Grant 
Program determines eligibility and the College disburses the funds after receiv-
ing the three-part, valid Student Aid Report from the student. If the Pell Grant 
Program selects your application for review, the Financial Aid Office may be 
required to request additional information from you before your grant can 
be disbursed. 
SUPPLEMENTAL EDUCATIONAL OPPORTUNITY GRANT 
The federally-funded Supplemental Grant may be awarded to a Campus Pro-
gram student seeking a first baccalaureate degree. The Family Financial State-
ment and Regis Application are used to apply for this grant. 
COLORADO STUDENT INCENTIVE GRANT 
This grant can be part of the financial aid package to Colorado resident 
undergraduate students who have financial need. The funds are limited. Students 
are automatically considered for the gram when they complete the Family Finan-
cial Statement and Regis Application. This award is comprised of half federal 
and half state funds. 
COLORADO STUDENT GRANT 
Colorado Student Grants are state funds awarded to Colorado resident 
undergraduate students with financial need. File the Family Financial State-
ment and Regis Application. 
REGIS GRANT 
A Regis Grant is an award of Regis College funds. In addition to the Regis 
Application, a Family Financial Statement is required because grants are based 
on demonstrated financial need. 
MINORITY GRANT 
The Minority Gram, a Regis College grant, is available to ethnic minorities 
to supplement other types of aid. File a Family Financial Statement and a 
Regis Application. 
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WANS (Repayable Assistance) 
NATIONALDIDECTSTUDENTLOAN 
This is a 5% federal loan awarded to Campus Program students. Interest and 
repayment begin six months after a student is no longer enrolled at least half-
time. You may be allowed up to ten years to repay. The aggregate loan amount 
is $6,000 for undergraduates and $12,000 for undergraduate-graduate combin-
ed. File the Family Financial Statement and Regis Application. 
GUARANTEED STUDENT LOAN 
The Guaranteed Student Loan is an 8% federally subsidized loan available 
from private lenders (banks, savings and loans, credit unions) and approved 
by the State Guaranteed Loan Agency. Interest and repayment begin six months 
after a student is no longer enrolled at least half-time. You may be allowed up 
to ten years to repay. The aggregate loan amount is $12,500 ($2,500 a year) for 
undergraduates and $25,000 ($5,000 a year) for graduate students. Graduate 
limits include amounts borrowed at the undergraduate level. Applications and 
Needs Tests are available from both schools and lenders. A student whose family 
adjusted gross income is more than $30,000 must show need to be eligible. Each 
student must complete a Needs Test and a Regis Application to determine 
eligibility. A 5% origination fee will be deducted from the face value of the 
loan. A sample repayment schedule will be provided with your award letter. 
A student who had a Guaranteed Student Loan balance prior to January 
I, 1981, will continue to receive a 7% interest rate on all subsequent loans. 
Also, repayment and interest begin nine months after leaving school. A stu-
dent who had a 9% Guaranteed Student loan balance on September 19, 1983, 
will continue to borrow at 9%, and repayment and interest begin 6 months 
after leaving school. 
AUXILIARY LOAN 1D ASSIST STUDENTS (PLUS) 
Parents may borrow $3,000 a year for each dependent child in college up 
to $15,000 a year. Independent undergraduates may borrow $2,500, less the 
amount of Guaranteed Student Loan received. Graduate students may borrow 
$3,000 in addition to the Guaranteed Student Loan, provided the total amount 
does not exceed the net cost of education. These loans have a 12% annual 
interest rate and repayment begins 60 days after disbursement. 
COLORADO ALTERNATIVE STUDENT LOAN (CASL) 
The CASL Loan is a variable interest rate loan intended for families who 
may not be eligible for traditional forms of student assistance. Students whose 
family adjusted gross income is $100,00 or less may borrow up to $7000 per 
year to an aggregate maximum of $28,000 for undergraduates and $42,000 for 
graduate students. Payment of interest begins within 30 days of disbursement 
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and repayment of principal begins within 120 days of cessation of enrollment. 
Detailed information regarding this program may be obtained from the Finan-
cial Aid Office. 
EMPWYMENT (Earned Assistance) 
COLLEGE WORK-STUDY 
College Work-Study is a financial aid award for Campus Program Students 
based on need. Funds are paid to the student for work performed throughout 
the year and are not credited at registration. File the Family Financial State-
ment and Regis Application. Students must see the Student Employment Coor-
dinator for work assignment after registration. Summer College Work-Study 
is contingent upon federal funding. Separate summer applications should be 
submitted to the Financial Aid Office by April 15. 
COIDRADO WORK-STUDY 
Colorado Work-Study is a state funded employment program for Colorado 
resident undergraduate students and is available to those with or without need. 
Complete the Family Financial Statement and Regis Application for need-based 
Work-Study or the Regis Application only for no-need Work Study. 
OTHER 
Non-Work-Study positions on campus are available on a limited basis. In-
terested students may contact the Student Employment Coordinator. Infor-
mation about off-campus, part-time positions in the Denver Metropolitan area 
may be obtained from the Counseling and Career Center. 
TYPES OF MERIT-BASED AID 
Some types of assistance do not have financial need as a qualifying factor. 
However, if you receive both need-based and non need-based aid, the aggregate 
total may not exceed the need demonstrated by the FFS. 
ACTIVITY AWARDS 
Activity awards are made to incoming Campus Program freshmen who have 
demonstrated substantial involvement in student and community activities in 
high school. A letter describing evidence of leadership potential must be sub-
mitted to the Director of Admissions. The award is renewed automatically for 
four years. 
REGIS ACADEMIC SCHOLARSHIP 
A limited number of Regis Academic Scholarships are offered to entering 
Campus Program freshmen with high scholastic achievement. Freshmen are 
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automatically considered after being admitted to the College. Scholarships are 
renewable for students who maintain a 3.0 or higher grade point average. 
NATURALSCffiNCESCHOLARSHW 
The full tuition scholarship is awarded to freshmen and transfer Colorado 
residents who plan to major in chemistry, biology, or mathematics. Such awards 
are also available to transfer students ftom Belize. A test of proficiency is given 
at the College in January to select recipients. Scholarships are renewable for 
students who maintain a 3.0 or higher grade point average. Recipients must 
remain in the field of study for which the award was made. 
ENDO~DSCHOLARSHWS 
Awards of restricted and endowed scholarships are made to currently enroll-
ed students, freshmen and transfer students who have a minimum 3.0 cumulative 
grade point average. Application is made by completing the Regis Application 
for Financial Aid and Scholarship. In the award process equal consideration 
is given to grade point average and the scholarship essay. 
COUORADOSCHOLARSHW 
The Colorado Scholarship is a state funded award for undergraduate students 
for outstanding academic achievement. Application is made by completing the 
Regis Application for Financial Aid and Scholarship. In the award process equal 
consideration is given to grade point average and the scholarship essay. 
ATHLETIC AWARDS 
Athletes in baseball, volleyball, basketball, tennis, swimming, soccer, and golf 
may be awarded athletic grants by the Athletic Department at Regis. Contact 
the Director of Athletics. Additional aid may be awarded ftom other sources 
if the Family Financial Statement and Regis Application are completed and 
further need is indicated. 
OTHER REGIS PROGRAMS 
EDUCATORS GRANT 
Regis offers an Educators Grant which provides a 55% discount on tuition 
for Campus Program classes. Eligible recipients are full-time teachers, principals 
and counselors who are employed in a primary, secondary, or post-secondary 
school or are under contract for employment to begin in not more than 120 
days subsequent to the date of registering at Regis or are members of a teaching 
community. Proof of eligibility is required. Funds are limited and will go to 
t~e first qualified students applying. 
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CONTINUING EDUCATION GRANT 
Regis offers a Continuing Education Grant which provides 35% of tuition. 
The individual student must be enrolled in a Regis Campus Program and must be: 
a. A SPECIAL STIJDENT, at least 25 years of age, taking one class (3 or 
4 credit hours) a semester. The student must have a high school diploma 
(or its equivalent) or a Bachelor's degree; or 
h A DEGREE-SEEKING STUDENT, at least 25 years of age, who enrolls 
part-time (11 hours or less). 
Application is made to the Financial Aid Office. Funds are limited and will 
go to the first qualified students applying. Proof of eligibility is required. 
EMPIDYEE TUmON GRANTS 
Grants are available to those employees of Regis College, who work on at 
least a half-time letter of appointment, to the spouse of the employee and to 
dependent children. Amounts of grants vary according to the number of hours 
and months an employee works. Application and details regarding eligibility 
are available in the Financial Aid Office. 
OTHER SOURCES OF AID 
DEPENDENT'S TUITION ASSISTANCE 
This program provides tuition for dependents of National Guardsmen, law 
enforcement officers or firemen who were killed or disabled in the line of duty. 
It also assists dependents of Coloradans who were prisoners of war or missing 
in action. Apply to the Colorado Commission on Higher Education. 
BUREAU OF INDIAN AFFAIRS 
Grants are available to students who are at least one-fourth American In-
dian, Eskimo, or Aleut and who are issued an Indian Certification by their 
tribe. This grant is usually a supplement to other types of financial aid. Apply 
to a Bureau of Indian Affairs agency. 
OUTSIDE SCHOLARSHIPS 
The Regis Financial Aid Office, high school guidance offices, and public 
libraries have listings of scholarships provided by companies, individuals, and 
trusts outside the College. The possibilities are many and warrant a few 
hours research. 
BUDGET PLANS 
The budget plans, available through outside sources, enable you to extend 
your payments for tuition, housing, etc., over a period of time. Details are 
available at the Regis Business Office. 
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STATE SCHOLARSHIP/GRANT PROGRAMS 
Some states, like Connecticut, Delaware, Massachusetts, \bmont, Pennsylvania, 
and Rhode Island, offer grant and scholarship assistance for students attending 
Regis. Information on these programs can be obtained from your school counselor 
or the Higher Educational Assistance Agency in your home state. 
VETERANS BENEFITS 
You may be eligible for VA Educational Benefits if you are a dependent of 
a veteran who died or is disabled because of military duty. You must be be-
tween 18 and 26 years of age and a full-time student. Contact the Veterans 
Administration. 
DIVISION OF VOCATIONAL REHABILITATION 
Students with physical or emotional handicaps may be eligible for assistance 
for tuition, fees, books, supplies, maintenance, medical services, and transpor-
tation. Contact the Division of Vocational Rehabilitation. 
ARMY ROTC 
Opportunities exist for students to apply for two and three year scholarships 
through the Army Reserve Officers' Training Corp (ROfC) Program. In addi-
tion, students may also receive a monthly subsistence allowance for enrolling 
in Rare. For further details and eligibility requirements, contact the Professor 
of Military Science at Metropolitan State College (303)-556-3490. 
FOREIGN STUDENTS 
Federal and state aids are restricted to citizens of the United States and per-
manent residents. Off-campus employment requires special permission. Foreign 
students may apply for scholarships if required standards are met. 
NanFICATION AND DISBURSEMENT 
When your financial aid application is complete (all forms and reports receiv-
ed), it is reviewed by a financial aid administrator. If you are eligible and funds 
are available, an award notice is sent to you. You must sign this award, indicate 
whether you accept or decline each portion, and return it to the Financial Aid 
Office. Awards are subject to cancellation if they are not accepted within 
thirty days. 
Funds are first applied to tuition, fees, room and board at the time of registra-
tion and class enrollment. Most aid is divided into two equal payments, one 
for each semester. Scholarships, grants, and National Direct Student loans will 
be automatically applied to the student's account. Work-Study is paid by check 
to the student every two weeks during the academic year, and, therefore, is 
not available to meet expenses at the time of registration. Guaranteed Student 
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Loans and PWS Loans are usually applied in one payment during your loan 
period. Any charges not met by financial aid must be paid with personal funds 
at the time of registration. 
CHANGE OF ENROLLMENT 
Because of funding limitations, priority consideration is directed to students 
who attend school full-time. However, students who attend at least half-time 
may be eligible for the Pell Grant, the Guaranteed Student Loan, the PWS 
loan and/or the CASL loan. Part-time students will be considered for other 
types of aid only after all eligible full-time students have been awarded. The 
only exceptions to this are the financial aids designed specifically for part-time 
students (i.e., Continuing Education Grant, Educators Grant). 
DRAFT REGISTRATION 
ln September 1982, Congress passed legislation linking draft registration re-
quirements with eligibility for federal financial aid. Effective July I, 1983, all 
individuals required to register for the draft, in accordance with the Military 
Selective Service Act, must comply with this mandate or forfeit eligibility for 
federal student aid. 
SATISFACIDRY PROGRESS 
Your eligibility for aid continues so long as you enroll in and complete 12 
hours (for full-time aid), 9 hours (three-quarter time aid), or at least six hours 
(half-time aid) a semester, and maintain a cumulative grade point average (G.P.A.) 
of 2.0. Students who do not complete the enrollment standards will be given one 
semester's financial aid probation. Students who do not meet the enrollment 
standards during the probation period will be denied financial aid until the 
minimum number of hours for which aid was awarded have been earned. The 
student's cumulative G.P.A. is monitored each May/ june. Those students falling 
below 2.0 will be suspended from aid. Students may appeal these decisions by 
writing a letter to the Director of Financial Aid. Financial Aid Probation/Suspen-
sion!GPA Suspension is separate from Academic Probation/Suspension. Details 
regarding satisfactory progress are provided with the financial aid award. 
REFUND/REPAYMENT 
Scholarships, grants, and loans are disbursed to the student shortly after the 
Drop/Add period each semester. lf you withdraw from school at any time dur-
ing the semester, a portion of the aid received during that semester may have 
to be refunded or repaid to its source. The formula used to calculate refunds 
and repayments of aid is provided with the financial aid award. 
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STUDENT LIFE 
The main objective of the Student Life division is to create opportunities 
for the students to assume responsibilities, to practice intelligent use of their 
freedom, to complement and sustain the educational goals and objectives of 
Regis College, and to provide maximum opportunities for personal growth 
and development. 
The administrative responsibility for the supervision and coordination of the 
Student Life areas and staff rests with the Vice President for Student Life. These 
areas include Campus Ministry, Residence Life, the Counseling/Career Center, 
Athletics, Campus Activities, Minority Affairs, Health Services, Campus Safety, 
and a liaison relationship with Food Service. The Vice President for Student 
Life is a lso responsible for implementing a student discipline program and the 
new student orientation program. The Student Life Office is located on the 
second floor of the Student Center. 
ORIENTATION WEEK 
Entering freshmen and transfer students are introduced to Regis College during 
the week before classes convene. The program includes placement testing, orien-
tation to residence and campus life, tours of the campus and Denver community, 
orientation to regulations, academic advising and registration, social activities 
with faculty members, staff and students, and a special program in the moun-
tains. Orientation is viewed as the most important week on the new students' 
academic calendar, and attendance is required for all new students. 
CAMPUS MINISTRY 
As a Jesuit institution, Regis College is concerned with creating an atmosphere 
which enhances spiritual growth and a Christian response to life situations. 
A full-time Campus Ministry staff has the primary responsibility for develop-
ing programs which foster a deeper faith awareness within the total Regis com-
munity and translate this individual and communal faith into action and 
witness. These programs include the availability of liturgical functions which 
fulfill the needs of the community, e.g., scripture and penance services, and 
common prayer. Masses are offered daily at various times in the campus chapel. 
The retreat program ranges from large groups to individually directed retreats. 
There are programs and projects through which students' faith can be deepen-
ed and expanded. The Jesuit staff is available 24 hours a day for anyone with 
a problem or simply to discuss an idea. The total Regis community is encouraged 
to participate in any of these programs. 
The Office of Campus Ministry can be contacted for details. 
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COUNSELING/CAREER CENTER 
The Counseling/Career Center offers personal development counseling to 
Regis students and graduates. Counseling staff members are also available to 
assist students in resolving interpersonal or organizational difficulties or to pre-
sent education/psychology related programs. 
The Center offers workshops designed to teach skills important to effective 
living. These workshops may include stress management, career decision mak-
ing, assertiveness training, resume preparation, interview and job search skills. 
Counseling is available for those individuals experiencing personal, interper-
sonal, and career decision difficulties. To protect the students' rights to privacy, 
the College supports the policy that information imparted in counseling is 
confidential. 
The Center also sponsors an on-campus recruiting program. This program 
gives seniors the opportunity to obtain initial interviews with major companies. 
In addition, the Center maintains a student credential file and an updated Career 
Library which contains information on career and graduate opportunities. 
STUDENT HEALTH SERVICES 
T he objective of the Health Service is to provide adequately for the health 
needs of each student. Each new student is required to undergo a physical ex-
amination and be current with immunizations before arrival at Regis. The report 
is retained in the Health Center for reference and any illness or treatment of 
the student is recorded on it. Should a student arrive on campus without hav-
ing had a physical examination, he or she will be required to report to the 
Health Service to arrange for an examination at the student's expense. 
A registered nurse is on duty eight hours each class day and a physician is 
on campus at specified periods each week. All students are entitled to reasonable 
visitation of the center, including ordinary medicines and care for minor in-
juries. Students are responsible to compensate for any extraordinary medica-
tion, special prescriptions, or specialized medical attention. A health fee is charg-
ed each student each semester if the student is registered full-time. 
RESIDENCE LIFE 
Regis College has three residence halls-O'Connell, DeSmet, and West. Three 
residence directors and sixteen student resident assistants give leadership to 
the development of an environment that is conducive to both living and lear-
ning in the residence halls. 
Because residence life is viewed as an integral part of a student's whole educa-
tional experience, unmarried, non-metropolitan Denver students who are 
freshmen and sophomores must reside on campus and take their meals in the 
Student Center Dining Room. 
The College interprets freshmen and sophomore students as those in their 
first two years of college after high school graduation. Non-metropolitan students 
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are those whose parent(s) or legal guardian(s) do not live within Denver com-
muting distance. 
Detailed information concerning the residence hall program is provided to 
students once they are admitted to the College. 
Standards of Conduct 
Student conduct regulations afford individual students maximum personal 
freedom while protecting the rights and freedoms of others and the educational 
process. This necessitates good judgment, a sense of self-discipline, and respect 
for the rights and privileges of others. A staff and student judicial system hears 
cases of alleged violations and imposes sanctions, including suspension from 
the College. Although the goal is to redirect student behavior into acceptable 
patterns, accountability for a serious violation or failure to change behavior 
may result in suspension of the individual from the College. A detailed sum-
mary of regulations and the student discipline process is provided to each stu-
dent at registration. 
Student Handbook 
The Regis College Student Handbook contains pertinent information and 
regulations of the College. Each student is provided a copy at the beginning 
of each academic year. 
Handicapped Students 
Regis College is committed to the ideal of providing equal educational op-
portunities to all qualified persons. Many modifications and renovations have 
been made, and Regis continues to make the campus more accessible to handi-
capped students. 
Federal regulations prohibit pre-admission inquiries regarding information 
about disabilities. It is very important, however, that prospective handicapped 
students discuss needs and exchange information with Admissions personnel 
well in advance of admission. Prospective handicapped students are encourag-
ed to visit the campus prior to admission. 
Handicapped students often have added expenses for special equipment and 
services, so it becomes especially important to plan early for adequate finances. 
After being admitted to Regis, students should consult with a financial aid 
representative concerning special needs. Necessary equipment and services may 
be included in financial aid packages if funds are available. 
Residential needs depend on the type of handicap and available space. Rooms 
in one residence hall have been modified to accommodate handicapped students. 
The Library, Student Center, and academic offices are also accessible to handi-
capped students. Again, special arrangements can be made to accommodate 
students in dealing with personnel in other offices which may not be as accessible. 
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CAMPUS ACTIVITIES AND ORGANIZATIONS 
The College sponsors a full program of co-curricular activities; religious, in-
tellectual, cultural, and social in scope. This program aims to create a stimulating 
climate in which students can develop physical, mental, and moral potential. 
The Student Life staff provides resource people for organizations in planning 
and implementing programs. 
Eligibility for active membership in any co-curricular organization requires 
full-time student status. Further, most organizations require that the student 
possess good academic standing. Participation in social or ath letic activities by 
students who are not in good standing will be restricted. However, requests 
for exceptions will be considered by the Vice President for Student Life or the 
Athletic Director. 
Student activities and organizations are available to meet cultural, academic, 
recreational, social, service and spiritual interests. 
ACADEMIC ORGANIZATIONS 
Alpha Kappa Psi 
A national, professional fraternity established by the division of Administrative 
Sciences and Business in 1954 for students in areas of business administration. 
Alpha Sigma Nu 
A Jesuit honor society for juniors and seniors who have distinguished 
themselves in scholarship, loyalty, and service to the College. 
Biology Club 
For students interested in the biological sciences. 
Careers in Medicine 
An organization for students interested in pursuing studies in one of the many 
medical professions. 
Forensics 
The Regis oratorical club. Members participate in forensics tournaments and 
various speech arts activities. 
French Club 
An organization for students interested in learning about the French and 
their culture beyond what the classroom experience offers. 
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Law Club 
A club designed to bring speakers and information on the law to campus. 
It also assists in obtaining pre-law internships. 
Pax Christi 
A student organization affiliated with Pax Christi, USA, the American branch 
of an official international Catholic peace movement. The campus group focuses 
mainly on educational activities to heighten awareness of work for peace in 
today's world. 
Philosophy Club 
A club which provides opportunities for philosophical research and discussion. 
Regis Coalition for Social Justice and Peace 
A group whose purpose is to spread concern for and action toward contem-
porary issues of justice and peace. This group plans activities on and off cam-
pus to increase awareness of others. 
Regis Concert Choir 
A choral singing group presenting concerts and performances on and 
off campus. 
SERVICE ORGANIZATIONS 
Student Government 
The Student Senate Leaders and student body members alike are more aware 
today of their rights and responsibilities as participating members of the Regis 
community. As a result, the Student Senate has extended its boundaries of 
cooperation into the realms of the academic and administrative, as well as the 
social environment of Regis College. \bring student members now sit on almost 
all of Regis' faculty-administrative committees, and the Executive Board 
directorship-College Relations, Community Relations and Social Affairs-
offers unprecedented opportunities for "hand-in-hand" administrative cooperation. 
It is every student's privilege to make opinions known, especially to peers. 
Members of the Executive Board, General Assembly, and the Judicial Board 
welcome this awareness because it increases their ability to serve. The Con-
stitution and the Bylaws not only more carefully articulate the sense of right 
and responsibility attributable to the maturing student, but retrace and 
strengthen the tripartite system of student government. 
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Executive Board 
The offices of the Executive Board, which are all elective, compose the ex-
ecutive branch of student government. These include a President, Vice-President, 
Secretary, and Treasurer, plus the offices of the Directors of College Relations, 
Community Relations, and Social Affairs. 
The President of the Student Senate has been granted the necessary power 
to execute his or her responsibilities efficiently. Each member of the Executive 
Board chairs a committee designed to distribute the administrative burden equal-
ly. New committees include the President's Council and the Treasurer's Finance 
Committee. 
legislative 
Headed by the Vice-President of the Senate, the General Assembly is the 
designated law-making body for the students and carries the voice and authority 
of the entire Student Senate to the faculty and administration. Students elect 
their representatives through the four class offices. 
Judicial 
The Judicial Board of Review, the third branch of the student government, 
is the "supreme court" in all Senate matters. Its authority is interpretive and 
judgments are binding. It is the Board's primary duty to lend flexibility and 
consistency to the Constitution and give leadership to the student judicial system 
in the enforcement of College rules and regulations. 
Circle K Club 
An international Kiwanis sponsored service organization. Students involved 
participate in service projects to benefit the campus and community. By club 
design, students also develop leadership abilities and can form lasting friend-
ships. Open to all interested students. 
Christian Life Community 
Open to all interested students, this group's meetings center on prayer and 
faith sharing discussion of Christian issues and group activities such as com-
munity service. 
ACTIVITY AND SOCIAL ORGANIZATIONS 
KRCX-Regis College Radio 
Operating on a system similar to closed circuit television, the Regis College 
radio station, KRCX, broadcasts to the three campus residence halls and to 
the Student Center. Students have an opportunity to experience all phases 
of station management by assuming the roles of disc jockeys, news announcers, 
sportscasters, program and production managers, and general manager. 
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Minority Awareness Committee 
This organization is made up of a variety of Regis students whose objective 
is to increase the Regis Community's awareness of minority groups. The organiza-
tion sponsors discussions and lectures, and coordinates the Cultural Awareness 
Week. 
Outdoor Life Club 
For students interested in participating in group; outdoor activities, e.g. hik-
ing, camping, rafting, cross-country skiing, etc. 
The Ranger 
The Ranger, the Regis yearbook, strives to record the significant attitudes 
and events of the campus life during the year. In attempting to "show Regis 
as it is:' the Ranger staff develops skill in layout, photography, and public rela-
tions. Efforts in recent years have been rewarded by top awards being given 
to The Ranger. 
The Regis Brown and Gold 
This news and feature newspaper, published during the academic year, serves 
as an outlet for fiction, poetry, and articles written by members of the Regis 
community. In addition, it gives coverage to student, College, and administrative 
events. 
Ski Club 
The ski club provides opportunities for ski instruction and activities 
throughout Colorado. 
ATHLETICS 
Regis College offers athletic opportunities at all levels, recreational, intramural, 
and intercollegiate. Regis is a member of the NCAA Division ll and NAIA 
Division I. Nine intercollegiate sports are offered: Basketball {men & women), 
volleyball (women), soccer (men), tennis (men & women), baseball (men), golf 
(men), and swimming (women). Intramural activities include flag football (men 
& women), basketball {men), volleyball (coed), softball (men, women and coed), 
floor hockey (coed), and the annual Residence Hall Olympics. Over 7'3/of the 
student body participate in the l.M. program. 
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FACULTY 
HARRY W. ALDERMAN 
Assistant Professor of Computer 
Science 
B.S., Metropolitan State College; 
M.A., University of Colorado. 
LYLE R. ARTZ, Major 
Biomedical Equipment Maintenance 
Division; Academy of Health 
Sciences, United States Army 
Medical Equipment and Optical 
School, Affiliate Professor. 
B.S., Kearney State College; M.S., 
Florida Institute of Technology. 
MARTHA H . ASHMORE 
Professor of Psychology 
B.A., Ohio State University; 
M.A., University of Texas; Ph.D., 
University of Denver. 
CATHARYN A. BAIRD 
Assistant Professor of Business 
Administration 
B.A., M.A., Pacific Lutheran 
University; J.D., University of 
Puger Sound. 
LOUIS A. BLOOMER, S.J. 
Professor Emeritus of Speech; Retired 
A.B., M.A., Saint Louis University; 
M.A., Creighton University. 
RICHARD F. BOCKLAGE, S.J. 
Associate Professor of English 
A.B., M.A., Loyola University, 
Chicago; S:T.B., Saint Louis 
University. 
CHRISTIAN L BONNET, S.J. 
Professor Emeritus of Philosophy; 
Retired 
A.B., Saint Mary's College; M.A., 
S:T.L., Saint Louis University; 
Ph.D., Gregorian University, Rome. 
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VICKY BRADFORD 
Associate Professor of 
Communication Arrs 
B.S., Kansas Scare University; 
M.A., Pittsburg Scare University; 
Ph.D., University of Colorado. 
CHARLES H. BRASE 
Professor of Mathematics 
B.A., M.A., Ph.D., University of 
Colorado. 
MAGNUS V. BRAUNAGEL 
Professor of Mathematics 
B.S.E.E., B.S.S.L.A., University of 
North Dakora; MS.E.E., University 
of Notre Dame; Ph.D.E.E., 
Purdue University. 
RONALD S. BROCKWAY 
Professor History/Political Science 
A.B., Georgetown University; 
M.A., Ph.D., University of 
Colorado. 
GEORGE L BROWN, Colonel 
Dean/Commander, Academy of 
Health Sciences, United States Army 
Medical Equipment and Optical 
School, Affiliate Professor 
B.S., Rhode Island College; M.S., 
Ph.D., University of Rhode Island. 
WAYNE S. BULLOCK 
Assisrant Professor of Computer 
Science 
B.A., Colorado College; B.S., M.S., 
University of Urah. 
LESTER L BUNDY 
Professor of Education 
B.F.A., University of Denver; 
M.A., Ed.D., University of 
Northern Colorado; M.Phil.(Div.), 
St. Andrew University, Scotland. 
VERONICA EDWINA CASEY 
Professor Emerita of Education; 
Retired 
A.B., University of Denver; M.A., 
University of Southern California. 
CARMEN A. CASIS 
Assistant Professor of English 
A.B., Mount Union College; M.A., 
University of Southern California. 
DAVID M. CLARKE, S.J. 
Professor of Chemistry 
B.S., M.S., Ph.L., Gonzaga Univer-
sity; ST.L., Weston College; Ph.D., 
Northwestern University. 
CARLA J. CLEMENTS 
Assistant Professpr in the learning 
Center 
B.A., M.Ed., Colorado State 
University; Ph.D., University of 
Colorado. 
JOHN V. COYNE 
Professor Emeritus of Business 
Administration 
A.B., University of Notre Dame; 
M.B.A., Stanford University. 
CLYDE CURRIE 
Professor of Biology 
B.S., Lane College; M.S., Ph.D. , 
University of Colorado. 
FREDERICK T. DALY, S.J. 
Professor Emeritus of Mathematics 
B.S., M.S., Ph.L., SJ:L., Saint 
Louis University. 
JOHN M. DALY 
Associate Professor of Accounting 
B.S., Regis College; M.A., Univer-
sity of Northern Colorado; C.P.A. 
JANET L. DAVID 
Assistant Professor, Technical Services 
Librarian 
B.A., Regis College; M.A., Univer-
sity of Denver. 
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EUGENE R DELAY 
Associate Professor of Psychology 
B.S., University of Idaho; M.S., 
Ph.D., University of Georgia. 
RONALD L. DiSAN10 
Associate Professor of Philosophy 
B.A., Borromeo Seminary College; 
SJ:B., Gregorian University, Rome; 
M.A., University of Dayton; Ph.D., 
McMaster University. 
CHRIS10PHER E. DITTMAN 
Instructor in Sociology 
B.A., Wichita State University; 
M.A., University of Colorado. 
CHARLOITE P. DONSKY 
Associate Professor of Modern 
Languages 
Bacc., Cerrif. de Licence, Sorbonne, 
University of Paris; M.A., Ph.D., 
University of Colorado. 
NOREEN DORNENBURG 
Associate Professor of Administrative 
Science and Business 
B.A., Seton Hill College; M.Phil., 
Ph.D., Yale University. 
STEPHEN C. DOTY 
Associate Professor of Philosophy and 
Religious Studies 
B.A., SJ:B., St. Mary of the Lake 
Seminary; M.A., Ph.D., DePaul 
University. 
JOSEPH V. DOWNEY, S.J. 
Professor Emeritus of Physics 
A.B., Xavier University; M.A., 
M.S., SJ:L., Saint Louis 
University. 
JANAY Y. DOWNING 
Associate Professor of English 
B.A., M.A., Southern Methodist 
University; Ph.D., University of 
Washington. 
THOMAS A. DUGGAN 
Associate Professor of Philosophy 
A.B., Ph.L, M.A., S.T.L., Saint 
Louis University; Ph.D., Temple 
University. 
THOMAS A. EMMET 
Professor of Education 
Ph.B., M.Ed., University of 
Detroit; Ed.D., University of 
Michigan. 
VIRGINIA BURKE EPSTEIN 
Assistant Professor of Education 
B.S., Kansas State Teachers College; 
M.A., University of Colorado; 
Ed.D., University of San Francisco. 
ALICE O'S. FEHRENBACH 
Professor Emerita of Psychology; 
Retired 
A.B., Barnard College, Columbia 
University; M.A., Ph.D., University 
of Denver. 
JEFF FERRELL 
Assistant Professor of Sociology 
B.S., Southern Methodist Universi· 
ty; M.A., Ph.D., University of 
Texas at Austin. 
BARBARA A. FINNEY 
Associate Professor of Biology 
B.S., Eastern New Mexico Univer· 
sity; M.S., Ph.D., University of 
Colorado. 
JOHN L FLOOD 
Assistant Professor of Business 
Admmistration 
B.S. University of Denver; M.S., 
University of Oregon. 
DEBORAH B. GAENSBAUER 
Professor of Modern Languages 
A.B., M.A., Ph.D., University of 
Michigan. 
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DE~SJ. GALLAGHER 
Assistant Professor of Communication 
Arcs 
A.B., Regis College; M.A., The 
Catholic University of America. 
JAMES L. GIULIANELLI 
Associate Professor of Chemistry 
B.S., University of Massachusetts; 
Ph.D., Umverstty of WISConsin 
SHARON IOWA GOAD 
Associate Professor, Library 
B.S., University of Tennessee; 
M.A., University of Missouri; 
Ph.D., U niversity of Georgia; 
M.L.S., Louisiana State University. 
MICHAEL C. GOESS 
Associate Graduate Professor of 
Business Administration 
B.A., University of Minnesota; 
J.D., University of Denver. 
ANN GOGGIN, r.c. 
Assistant Professor of Religious 
Studies for Career Programs 
B.A., Marquette University; M.A., 
O.Min., Weston School of 
Theology. 
JAMES B. GUYER, S.J. 
Assistant Professor of History and 
Political Science 
B.A., Regis College; M.A., Saint 
Louis University. 
JAMES M. HARBAUGH, SJ . 
Assistant Professor of English 
B.A., M.A., Saint LoutS Universi· 
ry; M.Div., )ewit School of 
Theology, Berkeley; Ph.D., Univer-
sity of Chicago. 
MARY J. HAKf 
Assistant Professor of Communication 
Arcs 
B.A., Manhattanville College; 
M.A., Ph.D., University of Denver. 
HARRY E. HOEWISCHER, S.J. 
Professor of Psychology 
A.B., ST.B., M.A., Ph.L., Saint 
louis University; Ph.D., Boston 
College. 
WILLIAM J. HYNES 
Professor of Religious Studies 
B.A., Immaculate Conception Col-
lege; M.A., Marquette University; 
M.A., Ph.D., University of 
Chicago. 
KAY L. JOHNSON 
Associate Professor of Physical 
Education 
B.A., University of Minnesota; 
M.A., University of Northern Col-
orado; Ph.D., University of 
Colorado. 
JOHN F. KANE 
Associate Professor of Religious 
Studies 
B.A., University of Dayton; ST.B. 
Universite de Fribourg 
(Switzerland); M.A., Saint louis 
University; Ph.D. McMaster 
University. 
JOANNE B. KARPINSKI 
Assistant Professor, Honors Program 
B.A. Yale University; M.A., Ph.D., 
University of Colorado. 
WILLIAM P. KELLY 
Associate Professor of Education 
B.S., Creighton University; M.A., 
Saint louis University; Ph.D., 
University of Colorado. 
ROBERTJ. LACEY 
Associate Professor of Accounting 
A.B., Rockhurst College; M.A., 
University of Kansas; C.P.A. 
CRAIG R LEHID 
Instructor in Physical Education 
B.S., Mankato State University. 
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WILLIAM S. LEVINGS 
Professor Emeritus of Geology; Retired 
E.M., M.S., D.Sc., Colorado 
School of Mines. 
RANDOLPH F. LUMPP 
Associate Professor of Religious 
Studies 
B.A., Seattle University; M.A., 
Marquette University; Ph.D., 
University of Ottawa. 
FRANCIS J. MALECEK, S.J. 
Professor Emeritus of Philosophy; 
Retired 
A.B., M.A., Ph.L., ST.L., ST.D., 
Saint louis University; Ph.D., 
Gregorian University, Rome. 
ROGER D. MARTIN 
Associate Professor of Modern 
Languages 
A.B., M.A., Ph.D., University of 
Colorado. 
MARGARET L. McDONALD 
Professor Emerita of English; Retired 
B.A., Mt. Mary College; M.A., 
Ph.D., University of Colorado. 
WILLIAM THEODORE MILLER, 
S.J. 
Professor of C hemistry 
A.B., B.S., Ph.L., S:T.L., Saint 
Louis University; Ph.D., Universi-
ty of California. 
WILLIAM THOMAS MILLER, 
S.J. 
Assistant Professor of Religious 
Studies 
B.A., Fordham University; M.Div., 
Woodstock College; M.A., 
Catholic University; Ph.D., Union 
Theological Seminary. 
FRANCIS J. OZOG 
Professor of Chemistry 
B.S., University of Detroit; Ph.D., 
Northwestern University. 
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WNNIE A. PORTER 
Instructor in Physical Education 
B.A., M.A., Alamosa State College. 
GARY L. RANCK 
Professor of Biology 
B.S., M.S., Ph.D., University 
of Utah. 
ALICE H. REICH 
Associate Professor of Sociology 
B.A., Pomona College; M.A., 
University of C hicago; Ph.D., 
University of Colorado. 
JAMES S. RICHARD, S.J. 
Associate Professor of Economics 
A.B., A.M., Saint Louis Universi· 
ty; Ph.D., University of Texas. 
JAMES L. RILEY 
Associate Professor of History/ 
Political Science 
B.A., M.A., Ph.D., Southern ll· 
linois University. 
JAMES G. ROTH 
Associate Professor of Sociology 
B.S., Bluffton College; M.A., 
Ph.D., Stanford University. 
NORBERT A. ROUGHTON 
Professor of Physics 
B.S., M.S., John Carroll Universi· 
ty; Ph.D., Saint Louis University. 
KEVIN F. RYAN 
Assistant Professor of Philosophy and 
Sociology 
B.A., Regis College; M.A., 
Princeton University. 
BRAD SAINDON 
Instructor of Physical Education 
B.A., Arizona State University; 
M.A., University of Oklahoma. 
CAROLYN B. SAMUELS 
Associate Professor of Health Infor· 
marion Management 
R.R.A., B.S., M.S., Indiana 
University. 
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JAMES D. SAVVAS 
Associate Professor of Business 
Administration 
B.A., Middlebury College; M.S., 
Carnegie Institute of Technology; 
M.B.A., University of Pittsburgh. 
TERRY P. SCHMIDT 
Associate Professor of History/ 
Political Science 
B.A., Colorado College; M.A., 
Ph.D., University of Denver. 
BARBARAJ.SCHROEDER 
Instructor in Physical Education 
B.S., M.S., Western lllinois 
University. 
ANDREW D. SCRIMGEOUR 
Associate Professor, Library 
B.A., Nyack College; M.Div., M. 
Theology, Princeton University; 
M.L.S., Rutgers University. 
KENNETII C SEIDENSTRICKER 
Associate Professor of Economics 
B.S., M.A., Marquette University. 
LEE R. SHANNON 
Associate Professor of Business 
Administration 
B.A., Pacific Lutheran University; 
M.A., University of Colorado; 
Ph.D., University of Northern 
Colorado. 
MICHAEL J. SHEERAN, S.J. 
Associate Professor of History/ 
Political Science 
A.B., Ph.L., A.M., S.T.L., Saint 
Louis University; Ph.D., Princeton 
University. 
W. CURTIS SNOWDEN 
Assistant Professor of Business 
Administration 
B.S., Michigan State University; 
M.S., Oregon State University. 
JEAN M. SPATH 
Instructor in Mathematics 
B.S., Central Missouri State 
College; M.A:r., Rollins College. 
RUDY W. SPORCICH 
Professor Emeritus of Business Ad-
ministration; Retired 
A.B., M.A., Western State Col-
lege; M.A., Columbia University. 
HAROLD L. STANSELL, S.J. 
Professor Emeritus of History; Retired 
A.B., M.A., Ph.L., S.T.L., Ph.D., 
Saint Louis University. 
THOMAS J. STEELE, S.J. 
Professor of English 
A.B., M.A., Ph.L., S:r.L., Saint 
Louis University; Ph.D., Universi-
ty of New Mexico. 
RICHARD H. STEPHENSON 
Assistant Professor of Art 
B.F.A., M.F.A., University of 
Colorado. 
WILLIAM R ST. JOHN 
Assistant Professor of Philosophy, 
Religious Studies, and Business 
Administration 
B.A., Regis College; M.A., 
Ph.D., University of C hicago. 
ELEANOR L. SWANSON 
Assistant Professor of English 
B.A., M.A., University of 
Southern Aorida; Ph.D., Universi-
ty of Denver. 
HARRY L. TAYLOR 
Associate Professor of Biology 
B.S., Northeastern Missouri State 
College; M.A., Ph.D., University 
of Colorado. 
RALPH F. TAYLOR 
Assistant Professor of Religious 
Studies 
B.A., M.A., Ph.L., Saint Louis 
University. 
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JOHN P. TEELING, S.J. 
Assocaate Professor of Philosophy for 
Career Programs 
B.A., Saint Louis University; 
M.A., Marquette Unrverstty; 
Ph.L., S:r.L., Samt Louis Universi-
ty; Ph.D., University of North 
Carolina. 
MICHAEL V. TUETH, S.J. 
Associate Professor of English 
B.A., M.A., M.Div., Saint Louis 
University; Ph.D., New York 
University. 
WILLIAMS. UDICK, S.J. 
Associate Professor of Psychology 
A.B., Saint Louis University; 
M.A., Fordham University; Ph.D., 
Boston College. 
DONNELL VAN de VOORT 
Professor Emeritus of English; Retired 
A.B., Birmingham-Southern Col-
lege; M.A., Ph.D., Vanderbilt 
University. 
RALPH G. VERDIECK 
Visiting Professor of Chemistry 
B.S., Regis College; M.S., Ph.D., 
Saint Louis University. 
DIANE M. WAGNER 
Associate Professor of Mathematics 
B.A., Loretto Heights College; 
M.A., Ph.D., University of 
California, Berkeley. 
STEPHANIE R. WERNIG 
Assistant Professor of Education 
B.A., Saint Mary's College, Notre 
Dame; M.A., University of 
Denver; Ph.D., Boston College. 
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ADMINISTRATION 
BOARD OF TRUSTEES 
Rev. A. James Blumeyer, S.J. 
Mr. Richard 0. Campbell 
Rev. James C. Carter, SJ. 
Rev. David M. Clarke, S.J. 
Mr. Peter H. Coors 
Mr. Hanley Dawson lli 
Mr. Edwin D. Disborough 
Rev. Patrick J. Ford, S.J. 
Rev. James J. Gill, S.J. 
Rev. Robert B. Grimm, S.J. 
Mr. Walter F. Imhoff 
Mrs. Ann D. Love 
Rev. Michael G. Mahon, SJ. 
Mr. Robert Malone 
Mr. Richard McCormick 
Mr. Dennis M. McDaniel 
Rev. William Mcinnes, S.J. 
Mr. John R. Moran, Jr. 
Rev. Vincent J. O'Flaherty, S.J. 
Rev. John W. Padberg, SJ. 
Rev. Paul C. Pilgram, SJ. 
Rev. John H. Reinke, S.J. 
Mr. John V. Saeman, ll 
Rev. Gerald R. Sheahan, S.J. 
Mr. Harry J. Smith, Jr. 
Mr. Javier R. Uribe 
Rev. Leo F. Weber, S.J. 
LIFE TRUSTEES 
Mr. Max G. Brooks 
Rev. Paul C Reinert, S.J. 
Rev. John H. Reinke, S.J. 
Rev. Harold L. Stansell, S.J. 
HONORARY TRUSTEES 
Mr. Thomas W. Nevin 
Mrs. Pauline Collins Stewart 
Mr. J. Kernan Weckbaugh 
Mr. Anthony F. Zarlengo 
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OFFICERS OF ADMINISTRATION 
Rev. David M. Clarke, S.J., 
President 
Mr. John H. Alexander, Jr., 
Vice President for Development and Public Affairs 
Mr. John S. Brennan, 
Assistant to the President 
A. Thomas Elliott, Jr., Esq., 
Legal Counsel 
Dr. Thomas A. Emmet, 
Special Assistant to the President 
Dr. William ]. Hynes, 
Academic Dean for Campus Programs 
Dr. Robert E. Kaffer, 
Vice President for Administration 
Mr. Earl R. Milton 
Director of Corporate Services 
Dr. Allan L. Service, 
Academic Dean for Career Programs 
Rev. Michael J. Sheeran, S.J., 
Vice President for Academic Affairs 
Dr. Stephanie Wernig, 
Vice President for Student Life 
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HISlDRICAL HIGHLIGHTS 
1877 -The College, then known as Las Vegas College, was first established in Las 
Vegas, New Mexico. 
1884 - The College was moved to Morrison, Colorado and renamed College of the 
Sacred Heart. 
1887 - The College was incorporated at its present location in July. Ground was broken 
for Main Hall on September 13. 
1888- Classes began with 75 students on September 10. 
1889 - The College was empowered to confer university and college degrees by an 
Act of the State Legislature of Colorado on April I. 
1890 - Ten degrees were awarded. 
1909- First seismograph in Colorado installed on campus. 
1911 - Gymnasium completed behind Main Hall. 
1921- On April19, The Articles of Incorporation were amended, changing the name 
of the College to Regis College. 
1922- Regis purchased an additional 40 acres of land extending the campus to its 
present boundaries of Federal and Lowell Boulevards on the east and west, 
and West 50th and West 52nd Avenues on the north and south, a total of 
ninety acres. 
1923 - Addition to Main Hall completed. Carroll Hall, student residence, completed. 
1944- Dramatic effect of World War Il on enrollment; Regis graduated just 
three students. 
1945 -Coeducational Evening Classes established. 
1951- Loyola Hall, main classroom building, completed. 
1957 - First graduating class of more than 100 students. O'Connell Hall, student 
residence, completed. Student Center completed. Renovation of other major 
campus buildings; extensive renovation of campus; relandscaping. 
1960- Regis College Fieldhouse completed. 
1963 -Student Center substantially enlarged. 
1964- DeSmet Hall, student residence, completed. 
1966- Dayton Memorial Library and Science Hall completed. 
1968- Status of College changed to a co-educational institution effective September I. 
1972- West Hall, student residence, completed. 
1977- Regis celebrated its Centennial Year with a series of special events. 
1979- Introduction of the Master's Degree in Business Administration. 
1980 - First Denver RECEP students received degrees. 
1981 - First Denver MBA srudents received degrees. 
1982- Introduction of the Master of Arts in Adult Christian Community Development. 
1982 - The O'Sullivan Center, housing administrative offices and the College Theatre, 
completed by remodelling the 1911 gymnasium. 
1984 - Regis college opened Sterling campus through agreement with Northeastern 
Junior College. First Colorado Springs MBA students received degrees. First 
Master of Arts in Christian Community Development students received degrees. 
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JESUIT COLLEGES 
AND UNIVERSITIES 
Alabama ................. . ..... .... Spring HiU College, Mobile (1830) 
California ........................ Loyola University, los Angeles (1911) 
University of San Francisco, San Francisco (1855) 
Santa Clara University, Santa Clara (1851) 
Colorado ................................ Regis College, Denver (1877) 
Connecticut .................... . ... Fairfield University, Fairfield (1945) 
District of Columbia ....... . K-Georgetown University, Washington (1789) 
Illinois .............................. Loyola University, Chicago (1870) 
louisiana ........................ Loyola University, New Orleans (1911) 
Maryland .... .. .............. . ....... Loyola College, Baltimore (1852) 
Massachusetts ..................... . ..... Boston College, Boston (1863) 
Holy Cross College, Worcester (1843) 
Michigan .................... . .. . . University of Detroit, Detroit (1877) 
Missouri ..... . ........... .. ..... Rockhurst College, Kansas City (1910) 
Saint louis University, St. louis (1818) 
Nebraska .............. . ......... . Creighton University, Omaha (1878) 
New Jersey ...................... . St. Peter's College, Jersey City (1872) 
New York ..... . ....................... Canisius College, Buffalo (1870) 
Fordham University, New York City (1841) 
LeMoyne College, Syracuse (1946) 
Ohio ........................ John Carroll University, Cleveland (1886) 
The Xavier University, Cincinnati (1831) 
Pennsylvania ................. St. Joseph's University, Philadelphia (1851) 
University of Scranton, Scranton (1888) 
Washington ....................... .Gonzaga University, Spokane (1887) 
Seattle University, Seattle (1891) 
West Virginia ....................... Wheeling College, Wheeling (1954) 
Wisconsin ...................... Marquette University, Milwaukee (1864) 
(Seminaries and High Schools are not included in this list.) 
(Founding date in parenthesis.) 
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CAREER PROGRAMS 
\ 
I 
GENERAL INFORMATION 
HISTORY OF CAREER PROGRAMS 
Prior to 1978, Regis College provided educational services and programs for 
adult learners through the Center for Continuing Education. In preparation 
for the 1980's, Regis identified a series of needs developing within the adult 
community for undergraduate and graduate degree programs. 
In 1978, the Regis College Office of Special Programs was established. The 
purpose was to administer and develop programs to meet the degree needs of 
working adults and others beyond the traditional age for college students. This 
office grew into the Regis College Career Programs available today. 
During this early period, Regis College opened a campus in Colorado Springs 
to meet the needs of military personnel seeking to complete their undergraduate 
degree requirements while in the service. Since the program was tied to the 
in-service careers of these working adults, the program was named RECEP (Regis 
Career Education Program). 
When the Office of Special Programs was established in 1978, it became respon-
sible for the United States Army Academy of Health Sciences Medical Equip-
ment and Optical School (USAMEOS) Program at Fitzsimons Army Medical 
Center. Since September 1974, military personnel receiving training at Fitz-
simons Army Medical Center have been able to complete an Associate in Ap-
plied Science degree through Regis College. USAMEOS students who graduate 
with an Associate Degree may also complete a bachelor's degree in Technical 
Management through the Regis College Career Programs. 
In 1979, Regis College responded to alumni, business, and public interests 
by establishing its first graduate program. The Masters Degree Program in 
Business Administration, with a focus on finance and accounting, was begun 
with approval by the North Central Association of Colleges and Schools Com-
mission on Higher Education. This program is offered primarily in the evening 
to meet the needs of working adults. Emphasis areas in Information Systems 
and Management of Technology were added to the MBA program in 1984. 
The MBA program is offered in both Denver and Colorado Springs. 
The Regis College commitment to provide opportunities for working adults 
to resume their undergraduate education was expanded in 1979 with the 
establishment of the RECEP ll program. This program began in the Fall of 1979 
for adults in the Denver metropolitan area. Students in this program attend 
evening classes at Regis campuses as well as business and industrial settings. 
In 1980, Regis College began to offer an undergraduate degree program in 
Health Records Information Management. This program is offered to both adults 
and traditional age students who wish to pursue this professional field Graduates 
of the program earn the credential R.R.A. {Registered Record Administrator) 
after passing a national examination. 
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In January of 1982, Regis College opened its doors to accept its first applicants 
into a pioneering Master of Arts Degree program in Adult Christian Com· 
munity Development (MAACCD). Specializations are available in family 
ministry and adult education. The program is designed to meet the practical 
needs of professionals and has received national acclaim as a forerunner in leader· 
ship training and community development education. 
Regis College extended its undergraduate degree program offerings to Sterl-
ing, Colorado in the Fall of 1984. In cooperation with Northeastern Junior Col-
lege, Bachelor of Science degrees in Business Administration and Technical 
Management are offered. Classes meet in the evening and on weekends. 
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ROLE AND SCOPE OF REGIS 
CAREER PROGRAMS 
Purpose 
Career Programs develop and administer degree programs and credit courses 
for both traditional and non-traditional learners. These offerings take place on 
and off campus, responding to a variety of Ieamer needs. Career Programs is 
structured to serve two general groups: those who wish to complete a program 
leading to a degree, and those who seek specialized training or knowledge in 
order to increase their competence in their current occupation or profession 
or to prepare themselves for a new occupation or profession. 
Degree Programs 
Career Programs offers degrees at three levels: Associate, Bachelor and Master. 
These degree programs have been expressly designed to meet the needs and 
career goals of working adults. Class sessions and time sequences vary in length 
and location in relation to each program. 
Support Services 
Servicemembers' Opportunity College (S.O.C.) 
Regis College has been designated as an institutional member of Ser-
vicemembers' Opportunity Colleges (S.O.C.), a group of over 400 colleges and 
universities providing voluntary postsecondary education to members of the 
military throughout the world. As a S.O.C. member, Regis College recognizes 
the unique nature of the military lifestyle and has committed itself to easing 
the transfer of relevant course credits, providing flexible academic residency 
requirements, and crediting learning from appropriate military training and ex-
periences. S.O.C has been developed jointly by educational representatives of 
each of the Armed Services, the Office of the Secretary of Defense and a con-
sortium of thirteen leading national higher education associations. 
Portfolio Assessment 
Regis College is a member institution of the Council for the Advancement 
of Experiential learning (CAEL), an educational association which fosters valid 
and reliable assessment of experiential learning outcomes. Regis utilizes CAEL 
guidelines in its procedures for evaluating experiential learning. Portfolio assess-
ment is available to RECEP and MBA students. 
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REGIS CAREER 
UNDERGRADUATE 
PROGRAMS 
PROGRAM ASSUMPTIONS 
Regis College Career Programs recognize that the process of professional growth 
requires lifelong education as integral to the role of the professional. No longer 
can the working professional survive on the assumption that the completion 
of a formal program in a prescribed number of years is adequate preparation 
for a lifetime of work. This concept must give way to a concept of lifelong educa-
tion as an integral part of a career. 
The teaching/learning theories and strategies of Regis College Career Pro-
grams are drawn from the growing field of andragogy - the art and science of 
helping adults learn. In particular, four assmptions drawn from the work of 
Malcolm Knowles are implemented in Career Programs. 
Changes in Self-Concept. This assumption is that, as people grow and 
mature, their self-concept moves from one of dependency to one of increasing 
self-directedness. Adult learners are accustomed to making important decisions 
in their personal and professional lives. An educational program that seeks to 
meet adult learners on a psychologically sound and healthy basis must encourage 
increasing self-directedness. 
Role of Experience. This assumption is that, as individuals mature, they 
accumulate an expanding reservoir of experience that causes them to be in-
creasingly rich resources for learning. At the same time, this reservoir of ex· 
perience provides them with a broadening base from which to relate new lear· 
ning. Recent studies of cognitive changes in the adult years give evidence that 
both programmed and unprogrammed experiences produce deep-seated changes 
in the way adults approach their thinking. Accordingly, for adult learners, ef-
fective education demands increasing emphasis on experiential techniques which 
tap this experience. 
Readiness to Learn. This assumption is that, as individuals mature, their 
readiness to learn is decreasingly the product of biological development and 
academic pressures and is increasingly the product of the developmental tasks 
required for the performance of their evolving social roles. Adults, then, develop 
as workers, spouses, parents, organizational members and leaders, leisure time 
users, and the like. There is no assumption that one has to sit passively by 
and wait for readiness to develop naturally. There are ways to stimulate readiness 
to learn through exposure to better models of performance, higher levels of 
aspiration, and self-diagnostic procedures. 
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\ Orientations to Learning. This assumption is that adults tend to have 
a problem-centered orientation to learning. While much of a child's education 
is one of postpOned application, adults come to education because they are 
experiencing some need to improve their capabilities and demonstrate their 
competencies with some immediacy. Adult students want to apply tomorrow 
what they learn today. 
UNDERGRADU~EPROGRAMS 
Applied Science Program 
Regis College, in cooperation with Fitzsimons Army Medical Center, offers 
an Associate Degree in Applied Science. This degree is awarded only to members 
of the armed forces. The course work is divided between the U. S. Army Medical 
Equipment and Optical School (USAMEOS), located at Fitzsimons Army 
Medical Center and Regis College. Completion of a Bachelor of Science in 
Technical Management is available to military students with the Associate 
Degree from the Regis-USAMEOS program as a background. 
RECEP I ~ Colorado Springs 
The Bachelor of Science degree is offered through the RECEP I {Regis Career 
Education Program) in Colorado Springs. Majors are available in Business Ad-
ministration, Computer Information Systems, Computer Science and Manage-
ment, and Technical Management. Minors available include Accounting, 
Business Communications, Computer Science, Economics, Mathematics, 
Religious Studies, Sociology, Psychology and Social Science. Five eight-week 
terms are offered during each year. (Effective May, 1987, the Associate of Science 
degree is no longer available in RECEP 1.) 
RECEP II ~ Denver 
This program offers the Bachelor's degree at locations throughout the Denver 
metropolitan area. Majors available are Business Administration, Computer In-
formation Systems, Religious Studies, and Technical Management. Minors 
available include Sociology, Economics & Computer Science. A minor in 
Religious Education or Religious Studies is available to students with special 
permission of the Director. Nine five-week sessions are offered during each year. 
Health Records Information Management 
The Bachelor of Science Degree in Health Records Information Management 
prepares qualified professional health record administrators. These professionals 
function as managers of health information systems and related services in 
various types of health care facilities and in adjunct governmental and private 
agencies. The Health Records Information Management Program is accredited 
by the American Medical Record Association. Graduates of the program earn 
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the credential R.R.A. (Registered Record Administrator) after passing a national 
examination. Professional course work is concentrated in the junior and senior 
year. The professional courses are sequential and ordinarily must be begun in 
the Fall semester. The program can only be used as a major; no minor is available. 
Regis in Sterling 
The Bachelor of Science degree is offered by Regis College in Sterling, Col-
orado. Majors are available in Business Administration and Technical Manage-
ment. Minors are available in Sociology and Economics. Five eight-week terms 
are offered during each year. 
ACADEMY OF HEALTH SCIENCES 
APPLIED SCIENCE PROGRAM 
The United States Army Academy of Health Sciences Medical Equipment 
and Optical School (USAMEOS) Regis affiliation was developed to a1d 
USAMEOS-enlisted personnel in completing college-level credit hours while 
attending programs of instruction within the Academy. Each student enrolled 
in a program of instruction offered by the Academy may request simultaneous 
enrollment in Regis College. Upon successful completion of a USAMEOS pro-
gram of instruction, the student is awarded Regis College credit for each course 
he or she has completed. 
Regis College offers an Associate in Applied Science degree program in Op-
tical Laboratory Technology and Dispensing or Biomedical Equipment 
Maintenance to Regis-USAMEOS students. Degree requirements in each area 
are listed below. 
Optical Laboratory Technology and Dispensing Degree 
1. Successful completion of USAMEOS Optical Laboratory Specialist course 
work (32 semester hours). 
2. Successful completion of Geometric Optics II and Ophthalmic Dispens-
ing ll (6 semester hours). These courses will follow guidelines recommended 
by the National Academy of Opticianry. 
3. Successful completion of 26 non-technical college level credit hours of 
Regis College course work. Three of these hours must be in American 
National Government. 
Biomedical Equipment Maintenance Degree 
1. Successful completion of USAMEOS Biomedical Equipment Specialist 
course work (46 semester hours) or its equivalent. 
2. Successful completion of 14 non-technical college level credit hours of 
Regis College course work. Three of these hours must be in American 
National Government. 
Regis College offers a Bachelor of Science-Technical Management degree with 
the Associate in Applied Science degree as a background. The major courses 
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are in the area of Business Administration. The minor consists of course work 
in another area selected with the written approval of the Regis Program Ad-
visor. These courses should lend support to the development of the major and 
the ultimate objective of the student. The technical training completed at 
USAMEOS fulfills the technical requirements. 
Specific information regarding Regis College credits for members of the arm-
ed forces through course work at the Academy of Health Sciences, the Associate 
Degree in Applied Science Program, and the Technical Management Degree 
program is available through the Regis College-USAMEOS Brochure and the 
Office of the Director of Academy of Health Sciences at Regis. 
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GRADUATE PROGRAMS 
Master of Business Administration 
The Regis College Master of Business Administration degree program is an 
evening program designed for working professionals. The program is offered 
in both Denver and Colorado Springs. Emphases are available in Finance and 
Accounting, Information Systems, and Management of Technology. 
The program consists of 18 three-semester-hour courses, eight of which may 
be waived depending upon the student's previous educatiOn and experience. 
A fu ll-time student is one who takes two courses each semester dunng the regular 
academic year and one course during the summer semester. 
Those students whose educational and/or experiential backgrounds enable 
them to obtain a waiver of the graduate fundamental courses can complete 
the program in two years. Those students who must take all 18 courses can 
normally complete the program in three years . 
A maximum of six semester hours of appropriate graduate level course work, 
taken prior to entering the Regis MBA Program, may be transferred with the 
approval of the MBA Director . 
Master of Arts in Adult Christian 
Community Development (MAACCD) 
The goal of the MAACCD program is to provide intemive, specialized training 
in the skills of community development for individuals involved in a variety 
of community and educational services. Special emphasis is given to develop-
ing skills for individuals involved in adult religious education and family ministry. 
The Master's Program seeks to produce enablers and facilitators; people who 
will have the knowledge of religion plus the necessary skills to brmg forth the 
gifts and skills of others. The degree will identify the program graduate as a 
professional facilitator in the art and skill of community development. The pro-
gram is directed primarily to those who intend to serve active leadership roles 
in the local community. 
The curriculum is unique, beginning with a foundations course completed 
in the participant's home setting. This i followed by a Six-week residence at 
Regis the first summer, followed by nine months of intens1ve, carefully struc-
tured field experience in an actual community setting. The program connnues 
the following summer with a three-week intensive session at RegiS, followed 
by a final project. It is also poss1ble to break the first residency period into two 
three-week segments in which the participant comes to RegiS in three successive 
summers. Upon successful completion of the program, a participant earns the 
Master of Arts degree. 
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UNDERGRADUATE CORE 
STUDIES 
AND GENERAL DEGREE 
REQUIREMENTS 
Candidates for Bachelor's degree:. arc reqUired to l omplere the following core 
program of ~tudies. These requirements are supplemented by general degree, 
maJor and minor requirements which should be carefully checked. 
CORE STUDIES REQUIREMENTS 
Communication Skills 
English Composition 
Non-U.S. Culture 
Comparative Economics 
Literature/ Humanities 
Mathematics 
Natural Science 
Philosophy 
Religious Studies 
Social Sciences 
6 Sem. Hrs. 
3 Sem. Hrs. 
3 Sem. Hrs. 
3 Sem. Hrs. 
6 Sem. Hrs. 
3 Sem. Hrs. 
3 Sem. Hrs. 
6 Sem. Hrs. 
6 Sem. Hrs. 
6 Sem. Hrs. 
At lea~t 3 hours of Oral Com-
municanon Skills and 3 additional 
hours of Communication Arts 
(either oral or written). 
EN 203, EN 325 or the equivalent. 
Satisfied by 3 hours of Non-U.S. 
History, Cultural Anthropology or 
Foreign Language. 
EC ZOO, EC 400, PS 310, SO 472 
or the equivalent. 
SatiSfied by credit in any combina· 
tion of the following areas: Art, 
Communication, Theater, English, 
Foreign Language, Music and 
Humanities. 
Minimum of College Algebra level. 
Economics and Physical Education 
courses do not fulfill this 
requirement. 
GENERAL DEGREE REQUIREMENTS 
ln addition to the completion of the core studies, major, minor and elective 
areas, each degree candidate must also satisfy each of the following requirements: 
1. Completion of 128 semester hours of academic work in which the can· 
didate has earned an overall minimum grade point average of 2.00. 
2. ~0 course in which the candidate has received less than a "C" grade 
ts acceptable credit in the major or minor areas. 
3
· At least half of the upper division hours of the major and of the minor 
must be taken with Regis. Students majoring in Computer Science and 
~a~~gement and Computer Information Systems must take 12 upper 
dtvlSton hours of the major with Regis. 
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4. A minimum of 30 graded semester hours must be taken in residence with 
Regis. Students enrolled in RECEP I and RECEP II are not allowed to 
take upper division courses in their major or minor elsewhere once course 
work is begun at Regis. This does not prevent the student from using 
PEP, C LEP, Portfolio, Regis credit-by-exam, etc. to establish credit for up-
per division requirements. This does not change the minimum residency 
requirement. 
5. Technical Management majors must have a minimum of 12 seme;ter hours 
of technical (IDS) credit. A maximum of 29 scm~ter hours of technical 
(IDS) credit may be applied to the 128 semester hours needed for 
graduation. 
6. Any course taken toward any major in a department or division will also 
count toward the general College core requirements. A single course can-
not, however, satisfy two general College core requirements. 
CHANGE OF DEGREE PLAN, 
CAREER PROGRAMS STUDENTS 
When a student changes his/ her major and/or minor, the student's initial 
transcript evaluation will not be changed to reflect new policies of credit evalua-
tion. The new major and/or minor will fall under the policies in effect on the 
date the new degree plan is signed by the Registrar. All other areas of the mutual 
agreement/degree plan will continue to be governed by the policies under which 
the previous mutual agreement/degree plan was signed. 
The student who is returning to Regis after having let his/ her mutual agree-
ment/degree plan expire with no notification to the college of an attempt to 
complete the degree must reapply (the application fee is waived). The student's 
initial credit evaluation will not be changed. The new degree plan will follow 
the degree requirements m effect on the date the new degree plan is signed 
by the Registrar. 
The student who is in the process of completing hts/her degree and whose 
mutual agreement/degree plan is nearing expiration should make a written re-
quest to the Academic Dean for Career Programs for an exten. ion of time to 
complete his/ her degree. Included in the request should be an explanation of 
the circumstances which caused the delay in the completion of his/ her degree. 
The Academic Dean for Career Programs will make the final determination 
regarding the degree requirements for this student. 
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ACADEMIC CALENDAR 
1986 .. 87 
RECEP I .. COI.DRADO SPRINGS 
1986 FALL SEMESTER 
August 23 Term I Classes Begin 
August 29 Last Day for Drop/ Add 
September 26 Last Day for Withdrawal 
October 16 Term I Classes End 
October 25 Term ll Classes Begin 
October 31 Last Day for Drop/Add 
November 28 Last Day for Withdrawal 
December 18 Term ll Classes End 
1987 SPRING SEMESTER 
January 10 Term ill Classes Begin 
January 16 Last Day for Drop/ Add 
February 13 Last Day for Withdrawal 
March 5 Term ill Classes End 
March 14 Term IV Classes Begin 
March 20 Last Day for Drop/ Add 
April 17 Last Day for Withdrawal 
May 7 Term IV Classes End 
May 23 Commencement 
1987 SUMMER SEMESTER 
May 30 Term V Classes Begin 
June 5 Last Day for Drop/ Add 
July 3 Last Day for Withdrawal 
July 23 Term V Classes End 
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RECEP 1-COWRADO SPRINGS 
RECEP I Bachelor of Science-Business Administration 
Core Studies Requirements 
Lower Division Business Requirements 
AC 320A Principles of Accounting I 
AC 3208 Principles of Accounting II 
EC 320 Principles of Economics 
(Macroeconomics) 
EC 330 Principles of Economics ll 
(Microeconomics) 
Business/Accounting/ 
Economics-Lower Division 
Electives 
Upper Division Business 
Major Requirements* 
BA 420 Marketing 
BA 430 Corporate Financial Policy 
BA 452 Management of Human Resources 
BA 461 Management 
BA 495E Ethical Decision-making 
in Contemporary Business 
Upper Division Business 
Administration Elective 
Upper Division Minor Field* 
45 Semester Hours 
24 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
18 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
The minor area consists of 12 upper division hours in an area other than 
business selected in consultation with the RECEP Program Advisor. This area 
should lend support to the development of the major and the ultimate objec· 
tive of the student. Minor areas of study available include: Sociology, Psychology, 
Computer Science, Economics, Social Science, Accounting, Philosophy, 
Mathematics, and Religious Studies. 
*Prerequisites for upper division major/minor courses may d1ffer from Cam-
pus Programs' course listings. Contact a RECEP Program AdviSOr for prerequisite 
requirements. 
Electives 29 Semester Hours 
29 elective semester hours of general academic credit are requ1red. Technical 
Occupational Specialty (TOS) credits may not be used to fulfill this requll'ement. 
Total Course Requirements 128 Semester Hours 
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RECEP I Bachelor of Science-Technical Management 
Core Studies Requirements 
Lower Division Business Requirements 
AC 320A 
AC 320B 
EC 330 
Principles of Accounting I 
Principles of Accounting II 
Principles of Economics II 
Microeconomics) 
Business/Accounting/Economics-
Lower Division Electives 
Upper Division Business 
Major Requirements* 
45 Semester Hours 
24 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
15 Semester Hours 
BA 452 Management of Human Resources 
18 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
9 Semester Hours 
BA 462 Managing Small Business 
BA 481A Business Law I 
Upper Division Electives 
Business Administration 
Upper Division Minor Field* 12 Semester Hours 
The minor area consists of 12 upper division hours in an area other than 
business selected in consultation with the RECEP Program Advisor. This area 
should lend support to the development of the major and the ultimate objec-
tive of the student. Minor areas of study available include: Sociology, Psychology, 
Computer Science, Economics, Social Science, Accounting, Philosophy, 
Mathematics, and Religious Studies. 
*Prerequisites for upper division major/ minor courses may differ from Cam-
pus Programs course Listings. Contact a RECEP Program Advisor for prerequisite 
requirements. 
Electives 29 Semester Hours 
29 elective semester hours are required. A minimum of 12 and a maximum 
of 29 Technical Occupational Specialty (IDS) credits apply toward this 
requirement. 
Total Course Requirements 128 Semester Hours 
RECEP I Bachelor of Science-Computer Science 
and Management 
Core Studies Requirements 45 Semester Hours 
Lower Division Computer Science Requirements 23 Semester Hours 
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Requires 9 semester hours of lower division computer science course work 
listed below as well as proficiency in 2 other computer languages (BASIC, 
COBOL, FOIITRA.N are recommended choices), and calculus. 
CS 240 Introduction to Computer 3 Semester Hours 
cs 340 
CS310 
Science I 
Introduction to Computer 
Science II 
Pascal Programming 
Computer Languages 
MT 360A Geometry and Calculus I 
MT 3608 Geometry and Calculus n 
Upper Division Computer Science 
Major Requirements* 
CS 410 Assembly Language 
CS 425 Systems Analysis 
CS 435 Data Structures 
CS 440 Computer Concepts and 
Software Systems 
CS 450 Data Communications and 
Networks 
CS 498E Internship in Computer 
Science 
Computer Science Upper 
D ivision Elective 
3 Semester Hours 
3 Semester Hours 
6 Semester Hours 
4 Semester Hours 
4 Semester Hours 
21 Semester H ours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
Minors* • Minors are required in the following two specified 
subject areas 
Mathematics Requirements 
MT 405 Numerical Methods 
MT 415 Linear Algebra 
MT 420A Operations Research 
MT 4 70A Mathematical Statistics 
Business Communications Requirements 
BA 452 
BA 461 
CA 404 
EN 480 
Management of Human Resources 
Management 
Advanced Public Speaking 
Technical and Report Writing 
12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
*Prerequisites for upper division major/ minor courses may. differ from ~m­
pus Programs course listings. Contact a RECEP Program AdVISOr for prereqUISite 
requirements. 
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Electives 15 Semester Hours 
15 elective semester hours must be in general academic credit. Technical Oc-
cupational Specialty (IDS) credits may not be used to fulfill this requirement. 
Prerequisites may be taken as elective credit. Course work is recommended in 
business, economics, accounting, computer science, and sociology. 
Total Course Requirements 128 Semester Hours 
RECEP I Bachelor of Science-Computer 
Information Systems 
Core Studies Requirements 45 Semester Hours 
Lower Division Computer 
Science Requirements 18 Semester Hours 
Requires 9 semester hours of lower division computer science course work 
listed below, as well as proficiency in 2 other computer languages, (BASIC, 
COBOL, FOIITRAN are recommended choices), and statistics. 
CS 240 Introduction to Computer 3 Semester Hours 
cs 340 
CS310 
MT 270 
Science I 
Introduction to Computer 
Science 11 
Pascal Programming 
Computer Languages 
Introduction to Statistics 
Upper Division Computer Science 
Major Requirements* 
CS 420 Advanced Programming 
CS 425 Systems Analysis 
CS 435 Data Structures 
CS 445 Database Management 
CS 450 Data Communications and 
cs 455 
CS 498E 
Networks 
Management Information Systems 
Internship in Computer 
Science 
Computer Science-
Upper Division Elective 
Upper Division Minor Field* 
3 Semester Hours 
3 Semester Hours 
6 Semester Hours 
3 Semester Hours 
24 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
The minor area consists of 12 upper division hours in an area other than 
Computer Science selected in consultation with the major advisor. This area 
should lend support to the development of the major and the ultimate objec· 
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tive of the student. Minor areas of study available include: Business, Economics, 
Accounting, Psychology, Sociology, Social Science, Business Communications, 
and Religious Studies. 
*Prerequisites for upper division major/ minor courses may differ from Cam· 
pus Programs' course listings. Contact a RECEP Program Advisor for prere· 
quisite requirements. 
Electives 29 Semester Hours 
29 elective semester hours of general academic credit are required. Technical 
Occupational Specialty (IDS) credits may not be used to fulfill this require· 
ment. College Algebra is a required course that may be taken as an elective 
or as part of the Core Studies Requirements. Prerequisites may be taken as elec-
tives. Course work is suggested in business, communications, accounting, com· 
puter science, and sociology. 
Total Course Requirements 128 Semester Hours 
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ACADEMIC CALENDAR 
1986 .. 87 
RECEP II 
1986 FALL SEMESTER 
September 8 Session I Classes Begin 
September 15 Last Day for Drop/Add 
September 29 Last Day for Withdrawal 
October 11 Session I Classes End 
October 13 Session 11 Classes Begin 
October 20 Last Day for Drop/Add 
November 3 Last Day for Withdrawal 
November 15 Session 11 Classes End 
November 17 Session ill Classes Begin 
November 24 Last Day for Drop/Add 
December 8 Last Day for Withdrawal 
December 20 Session ill Classes End 
1987 SPRING SEMESTER 
January 5 Session IV Classes Begin 
January 12 Last Day for Drop/Add 
January 26 Last Day for Withdrawal 
February 7 Session IV Classes End 
February 9 Session V Classes Begin 
February 16 Last Day for Drop/Add 
March 2 Last Day for Withdrawal 
March 14 Session V Classes End 
March 16 Session VI Classes Begin 
March 23 Last Day for Drop/ Add 
April 6 Last Day for Withdrawal 
April 18 Session VI Classes End 
May 2 Commencement 
1987 SUMMER SEMESTER 
May 4 Session VII Classes Begin 
May 11 Last Day for Drop/Add 
May 25 Last Day for Withdrawal 
June 6 Session VII Classes End 
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June 8 
June 15 
June 29 
July 11 
Session VUI Classes Begin 
Last Day for Drop/Add 
Last Day for Withdrawal 
Session Vlll Classes End 
July 13 
July 20 
August 3 
August 15 
Session IX Classes Begin 
Last Day for Drop/Add 
Last Day for Withdrawal 
Session IX C lasses End 
RECEP II - DENVER 
RECEP II Bachelor of Science-Business Administration 
Core Studies Requirements 
Lower Division Business Requirements 
AC 320A Principles of Accounting I 
AC 320B Principles of Accounting II 
EC 320 Principles of Economics I 
(Macroeconomics) 
EC330 Principles of Economics U 
(Microeconomics) 
Business/Accounting/Economics-
Lower Division Electives 
Upper Division Business 
Major Requirements • 
BA 420 Marketing 
45 Semester Hours 
24 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Seme:.ter Hours 
12 Semester Hours 
BA 430 Corporate Financial Policy 
BA 452 Management of Human Resource:. 
18 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
BA 461 Management 
BA 490E Independent Study in Business 
BA 495E Ethical Decision-making in 
Contemporary Business 
Upper Division Minor Requirements• 12 Semester Hours 
The minor area consists of 12 upper diviSion hours in an area other than 
business selected in consultation with the RECEP Program Advisor. A mmor 
in Economics is strongly recommended for the Business Administration ma· 
jor. Other minors available include Sociology and Computer Science. A 
Religious Education or Religious Studies minor is also available to 5tudenrs wtth 
special permission of the Dtrector. Refer to specific RECEP U minor listings 
for upper division requirements. 
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*Prerequisites for upper division major/minor courses may differ from Cam-
pus Programs' course listings. Contact a RECEP Program Advisor for prerequisite 
requirements. 
Electives 29 Semester Hours 
29 elective semester hours of general academic credit are required. Technical 
Occupational Specialty (lOS) credits may not be used to fulfill this requirement. 
Total Course Requirements 128 Semester Hours 
RECEP II Bachelor of Science-Technical Management 
Core Studies Requirements 
Lower Division Business Requirements 
AC320A Principles of Accounting I 
AC 320B Principles of Accounting ll 
EC 330 Principles of Economics ll 
(Microeconomics) 
Business/ Accounting/Economics 
Lower Division Electives 
Upper Division Business Requirements" 
BA 420 Marketing 
45 Semester Hours 
24 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
15 Semester Hours 
BA 452 Management of Human Resources 
18 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
BA 461 Management 
BA 481A Business Law I 
BA 490E Independent Study in Business 
BA 49SE Ethical Decision-making in 
Contemporary Business 
Upper Division Minor Requirements" 12 Semester Hours 
The minor area consists of 12 upper division hours in an area other than 
business selected in consultation with the RECEP Program Advisor. A minor 
in Sociology is strongly recommended for the Technical Management major. 
Other minors available include Economics and Computer Science. A Religious 
Education or Religious Studies minor is also available to students with special 
permission of the Director. Refer to specific RECEP ll minor listings for upper 
division requirements. 
*Prerequisites for upper division major/minor courses may differ from Cam-
pus Programs course listings. Contact a RECEP Program Advisor for prerequisite 
requirements. 
Electives 29 Semester Hours 
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29 elective semester hours are required of which 12 semester hours must be 
general academic credit. A minimum of 12 and a maximum of 29 Technical 
Occupational Specialty (IDS) credits apply toward this requirement. 
Total Course Requirements 128 Semester Hours 
RECEP II Bachelor of Science • Computer Information 
Systems 
Core Studies Requirements 
Lower Division Computer 
Science Requirements 
CS 240 Introduction to Computer 
Science I 
CS 340 Introduction to Computer 
Science ll 
CS 310 Pascal Programming 
Computer Languages 
Upper Division Computer Science 
Major Requirements 
CS 420 Advanced Programming 
CS 425 Systems Analysis 
CS 435 Data Structures 
CS 445 Database Management 
CS 450 Data Communications and 
cs 455 
CS490E 
Networks 
Management Information Systems 
Independent Study in Computer 
Science (with Regis) 
Upper Division Computer 
Science Elective 
45 Semester Hours 
15 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
6 Semester Hours 
24 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
Upper Division Minor Requirements* 12 Semester Hours 
The minor area consists of 12 upper division hours in an area other chan 
business selected in consultation with the RECEP Program Advisor. Minors 
available include Sociology, Economics, and Business Adminisrrntion. A 
Religious Education or Religious Studies minor is also available to students with 
special permission of the Director. Refer to Specific RECEP ll minor listings 
for upper division requirements. 
*Prerequisites for upper division major/ minor courses may differ from Cam-
pus Programs course listings. Contact a RECEP Program Advisor for prerequisite 
requirements. 
Electives 32 Semester Hours 
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32 elective semester hours of general academic credit are required. Technical 
Occupational Specialty (IDS) credits may not be used to fulfill this requirement. 
Total Course Requirements 128 Semester Hours 
RECEP II Bachelor of Arts-Religious Studies 
Core Studies Requirements 39 Semester Hours 
Lower Division Religious Studies 
Major Requirements 
RS 200 
RS 300 
RS 301E 
Introduction to Religious 
Studies 
Biblical Themes 
Introduction to the Christian 
Faith: The History of Christianity 
Upper Division Religious Studies 
Major Requirements* 
RC 400E 
RC 400F 
RS 400E 
RS400F 
RS 4000 
RS 402E 
Themes in Religion and Culture: 
Religion in America 
Themes in Religion and Culture: 
Christianity 
Themes in Christianity: Historic 
T hemes in the Modem Church 
Themes in Christianity: Modern 
Theology 
Themes in Christianity: 
Sacraments 
Themes in New Testament 
Studies: Theology of the 
New Testament 
Upper Division Minor Requirements* 
9 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
18 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
The minor consists of 12 upper division hours in an area other than Religious 
Studies selected in consultation with the RECEP Program Advisor. A minor 
in Religious Education is strongly recommended for the Religious Studies ma-
jor. Refer to specific RECEP ll minor listings for upper division requirements. 
*Prerequisites for upper division major/minor courses may differ from Cam· 
pus Programs course listings. Contact a RECEP Program Advisor for prerequisite 
requirements. 
Electives 50 Semester H ours 
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50 semester hours of elective general academic credit are required. 
Total Course Requirements 128 Semester Hours 
RECEP II Minors 
Upper Division Business 
Minor Requirements 
12 semester hours from among the following: 
BA 420 Marketing 
BA 430 Corporate Financial Policy 
BA 452 Management of Human Resources 
BA 461 Management 
BA 495E Ethical Decision-making in 
BA 481A 
BA 4818 
BA 454 
Contemporary Business 
Business Law I 
Business Law II 
Organizational Behavior 
Upper Division Economics 
Minor Requirements* 
EC 400 
EC 420 
EC 440 
EC 480 
Comparative Economic Systems 
Money and Banking 
Labor Economics 
International Trade 
Upper Division Sociology 
Minor Requirements* 
S0401 
so 436 
so 472 
so 476 
Theory and Methods 
Environment and Energy 
Wealth and Power in the U.S. 
Sociology of Work 
Upper Division Computer 
Wormation Systems Minor Requirements 
12 semester hours from among the following: 
cs 414 
cs 425 
cs 435 
cs 445 
cs 450 
cs 455 
Information Resource 
Management 
Systems Analysis 
Data Srructures 
Data Base Management 
Data Communications & 
Networks 
Management Information Systems 
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12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
Upper Division Religious 
Education Minor Requirements* 
RE 410 Teaching Methods in Religious 
RE 440 
RE 460 
RE 470 
Education 
Psychological Development and 
Religious Education 
Peace and Justice Education 
Adult Spiritual Life and Growth 
Upper Division Religious 
Studies Minor Requirements* 
12 semester hours from among the following: 
RC 400E 
RC 400F 
RS 400E 
RS 400F 
RS 400G 
RS 402E 
Themes in Religion and Culture: 
Religion in America 
Themes in Religion and Culture: 
Christianity 
Themes in Christianity: Historic 
Themes in the Modem Church 
Themes in Christianity: Modem 
Theology 
Themes in Christianity: Sacraments 
Themes in New Testament 
Studies: Theology of the 
New Testament 
12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
12 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
*Prerequisites for upper division minor courses may differ from Campus Pro-
grams course listings. Contact a RECEP Program Advisor for prerequisite 
requirements. 
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• ACADEMIC CALENDAR 1986 .. 87 
HEALTH RECORD 
INFORMATION MANAGEMENT 
1986 
July 15 
August 14 
August 15 
August 18 
August 22 
September 19 
October 6 
October 12-17 
October 20 
October 24 
October 31 
December 11 
1987 
January 8 
January 9 
January 12 
January 16 
February 13 
February 26 
February 2 7 • 
March 8 
March 9 
March 13 
March 27 
April 10 
April 30 
May 2 
FALL SEMESTER 
Deadline for submittal of application to 
HRlM Program for 1986-87 year 
Orientation and enrollment for incoming 
Juniors 
Enrollment for Seniors 
Term I and Fall Semester Classes Begin 
Last Day for Term I and Fall Semester 
Drop/Add 
Last Day for Term I Withdrawal 
Term I Classes End 
AMRA Annual Meeting· Denver 
NO HRIM CLASSES WILL MEET 
Term ll Classes Begin 
Last Day for Term ll Drop/ Add 
Last Day for Fall Semester Withdrawal 
Term ll and Fall Semester Classes End 
SPRING SEMESTER 
Enrollment for Juniors 
Enrollment for Seniors 
Term ill and Spring Semester Classes Begin 
Last Day for Term ill and Spring Semester 
Drop/Add 
Last Day for Term ill Withdrawal 
Term ill Classes End 
Spring Break 
Term IV Classes Begin 
Last Day for Term IV Drop/Add 
Last Day for Spring Semester Withdrawal 
Last Day for Term IV Withdrawal 
Term IV and Spring Semester Classes End 
Commencement 
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HEALTH RECORDS INFORMATION MANAGEMENT 
Program of Study 
Core Studies Requirements 
Program Requirements 
BL 2401241 Human Anatomy/ Physiology* 
BL 242/243 Laboratory* 
MT 370 Introduction to Statistics 
45 Semester Hours 
20 Semester Hours 
6 Semester Hours 
2 Semester Hours 
3 Semester Hours 
BA 230/ 
cs 235 
BA 452 
BA 461 
Business Data Processing 
Management of Human Resources 
Management 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
*Prerequisite to all HRM courses 
Professional Requirements 42 Semester Hours 
HRM 303 Disease Classification/Reim- 3 Semester Hours 
bursement Systems 
HRM 310 Medical Terminology 3 Semester Hours 
HRM 313 Medical Record Science I 3 Semester Hours 
HRM 314 Medical Record Science I Semester Hours 
HRM 315 
Laboratory 
Organization and Dilemmas in 3 Semester Hours 
Health Care Delivery 
HRM 316 Medical Record Science II 3 Semester Hours 
HRM 320 Fundamentals of Human Disease 3 Semester Hours 
HRM 402 Seminar in Health Record 3 Semester Hours 
Administration 
HRM 414 Administration of Health 3 Semester Hours 
Information Services 
HRM 421 Health Information Systems 3 Semester Hours 
HRM 423 Medico-Legal Concepts 3 Semester Hours 
HRM 425 Quality Assurance/Risk 3 Semester Hours 
Management 
HRM 440 Technical Practicum 4 Semester Hours 
HRM 441 Management Practicum 4 Semester Hours 
Electives 21 Semester Hours 
Total Course Requirements 128 Semester Hours 
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Program Policies 
1. Minors may be selected in consulation with program faculty, but are not 
required. 
2. To graduate, students must have at least a 2.0 cumulative grade point 
average. Students must earn a grade of "C" or better in all upper divi-
sion HRIM courses. Failure to do so will necessitate repeating the course. 
Repeat of more than one professional course may be done only with the 
consent of the Program Director. Students should be aware that an average 
of C+ is the minimum necessary to successfully pass the National Registry 
examination. 
3. The student is responsible for keeping track of the number of credit hours 
(128 semester hours) required for graduation. Program faculty will assist 
the student in meeting general educational and program requirements. 
4. Failure to attend classes may result in additional work, loss of grade points, 
and Z grades (failure by absence): 
1 absence (term classes or 2 absences (semester classes • additional 
coursework 
2 absences (term classes) or 4 absences (semester classes) - additional 
coursework and loss of grade points 
3 absences (term classes) or 6 absences (semester classes) • Z grade 
(failure by absence) assigned 
5. All cancelled classes due to faculty illness will be made up. 
6. Students may be expelled from the Program for: 
a. breach of confidentiality of medical information at the College or in 
the clinical setting. 
b. consistently poor academic performance. 
c. unsuitability for the profession of HRIM because of extreme unprofes-
sional conduct. 
7. A minimum of 60 semester hours are required to enter the major and 
begin professional classes. 
8. A minimum of 90 semester hours are required to enter the senior year 
and begin 400-level professional classes. 
9. All 300-level professional courses must be successfully completed prior 
to entering 400-level courses. 
Course Descriptions 
HRM 303. Disease Classification/Reimbursement Systems (3). Development 
and use of various disease classification systems, with emphasis on international 
Classification of Disease-Clinical Modification. 
HRM 310. Medical Terminology (3). Focuses on the language used in health care 
delivery to describe disease and treatment processes. Prerequisites: BL 240, BL 241, 
BL 242, BL 243. 
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HRM 313. Medical Record Science 1 (3). Study of the patient's medical record 
from its inception to its completion. Examines options in record management. 
HRM 314. Medical Record Science Laboratory {1). Application of theory to 
quantitative analysis and other medical record depanment function. 
HRM 315. Organization and Dilemmas in Health Care D e livery {3). Over· 
view of health care facilities and their organizational patterns. Problems and trends 
in health care delivery are examined. 
HRM 316. Medical Record Science 11 {3). Examine collection and analysis of 
statistical data. Study various formats and types of health records. Prerequisite: MT 2 70. 
HRM 320. Fundamentals of Human Disease (3). Introduction to clinical 
medicine. Stresses the relationship between the human organism and disease processes, 
including diagnosis and treatment. Prerequisites: BL 240, BL 241, BL 242, BL 243. 
HRM 402. Seminar in Health Record Administration {3). Entire content of 
the medical record administration program is reviewed through case analysis, group 
project and evaluation of practicum expenences. Current topics in health record ad· 
ministration are presented. Professionalism and ethics are stressed. 
HRM 414. Administration of Health Information Services (3). Focuses on 
organizational principles of planning, organizing, actuating and controlling in health 
record departments. Introduces various aspects of personnel management, including 
unionism and wage and salary administration. Prerequisttes: BA 461 and BA 452 
or equivalent. 
HRM 421. Health Information Systems (3). Principles of systems design and 
analysis are covered, with emphasis on charting techniques. Reviews current applica· 
tions of computer in health care delivery. Introduces planning for procedural com· 
puterization. Prerequisite: BA 230 or CS 235 or equivalent. 
HRM 423. Medico-Legal Concepts {3). Emergence of statutory and common law 
as it affects health care. Use of the medical record as a legal instrument. Confidentiali-
ty, release of information, and consents are emphasized. 
HRM 425. Quality Assurance/Risk Management (3). Examines organizational 
structures and methodologies for medical audit and risk management activities. 
HRM 440. Technical Practicum (4). The student performs health record depart· 
ment functions in hospital and laboratory settings to improve technical skills and gain 
insight into administrative processes. Prerequisite: Successful completion of Jumor level 
HRlM courses. 
HRM 441. Management Practicum (4). Rotation and project assignments in health 
record centers, emphasizing management and administrative duties of the Medical 
Record Administrator. Prerequisite: HRM 440. All but three semester hours of HRM 
course work must be successfully completed prior to beginning HRM 441. 
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Admission 
Career Students - (see Career Undergraduate 
Admissions Requirements) 
Traditional Students 
1. Applicants must have graduated from or be in their last year at an ac· 
credited secondary schooL 
2. Applicants must submit scores from either the American College Testing 
(ACD or the Scholastic Aptitude Test (SAn of the College Entrance 
Examination Board. 
3. A minimum of 15 academic units must be successfully completed bet· 
ween grades 9-12. 4. Letters of recommendation are encouraged and in some instances can 
be required. 
5. Interviews are encouraged and in some instances can be required. 
6. Transfer students must have a 2.0 academic grade point average. 
Declaration of Major 
l. Students must complete a major declaration in the sophomore year and 
submit the fonn to the Program Director for approval of admission. 
2. Students must have a 2.0 cumulative academtc grade point average, ear· 
ning a "C" or better in all communication courses, as well as depart· 
mental and professional courses. Students who do not meet the above 
criteria may petition for special admission. The request for admission will 
be reviewed by the HRIM Advisory Commtttee. 
General Admission Policies 
1. All prospective HRIM students muSt have an interview with the Pro· 
gram Director prior to acceptance into the program. 1f long distances are 
involved, alternate arrangements may be made with program faculty. 
2. It is highly recommended that prospective HRIM students make an ap-
pointment with professionals working in the health record field to discuss 
the profession and view actual working environments. Names wUI be pro-
vided by program faculty upon request. 
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ACADEMIC CALENDAR 
1986 .. 87 
1986 
August 23 
August 29 
September 26 
October 16 
October 25 
October 31 
November 28 
December 18 
1987 
January 10 
January 16 
February 13 
March 5 
March 14 
March 20 
April 17 
May 7 
May 2 
May 30 
June 5 
July 3 
July 23 
REGIS .. STERLING 
FALL SEMESTER 
Term I Classes Begin 
Last Day for Drop/Add 
Last Day for Withdrawal 
Term I Classes End 
Term II Classes Begin 
Last Day for Drop/ Add 
Last Day for Withdrawal 
Term II Classes End 
SPRING SEMESTER 
Term ill Classes Begin 
Last Day for Drop/ Add 
Last Day for Withdrawal 
Term ill Classes End 
Term IV Classes Begin 
Last Day for Drop/ Add 
Last Day for Withdrawal 
Term IV Classes End 
Commencement 
SUMMER SEMESTER 
Term V Classes Begin 
Last Day for Drop/ Add 
Last Day for Withdrawal 
Term V Classes End 
REGIS. STERLING 
Sterling Bachelor of Science-Business Administration 
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Core Studies Requirements 
Communication Skills 
45 Semester Hours 
6 Semester Hours(N) 
English Composition 
Non-U.S. Culture 
Comparative Economics 
Literature/Humanities 
Mathematics 
Natural Science 
Social Sciences 
Philosophy 
Religious Studies 
3 Semester Hours(N) 
3 Semester Hours(N) 
3 Semester Hours(N) 
6 Semester Hours(N) 
3 Semester Hours(N) 
3 Semester Hours(N) 
6 Semester Hours(N) 
6 Semester Hours(N) 
6 Semester Hours 
Foundation 
(Lower Division Requirements) 
AC 320A Principles of Accounting 1 
24 Semester Hours 
3 Semester Hours(N) 
AC 320B Principles of Accounting II 
EC 320 Principles of Economics 1 
EC 330 Principles of Economics II 
Business/Economics/Accounting Electives 
3 Semester Hours(N) 
3 Semester Hours(N) 
3 Semester Hours(N) 
12 Semester Hours(N) 
Major (Upper Division 
Requirements) 
Marketing and Management 
Policies 
18 Semester Hours 
3 Semester Hours 
BA 421 
BA 435 
BA 454 
BA 462 
BA 490E 
BA 495E 
Fundamentals of Investments 
Organizational Behavior 
Managing Small Business 
independent Study in Busine:>S 
Ethical Decision-making in 
Contemporary Business 
Minor (Upper Division 
Requirements) 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Houn; 
12 Semester Hours 
12 Semester Hours in Economics or Soc•ology 
Electives 
29 Semester Hours(N) 
29 Semester Hours of General Academic Cour;e:; 
128 Semester Hours 
NOTE: lf upon entrance a student has met the 24 hours of foundanon (lower 
division requirements) for the maJor, a lower division Human Relations 
Total Course Requirements 
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in Business course is not required. However, if less than the required 
24 hours are transferred, the student should take a lower d1v1sion 
Human Relations in Business course (BUS 160 at Northeastern Junior 
College.) 
(N) These requirements may be satisfied by transfer of coursework 
completed at Northeastern Jumor College. 
Sterling Bachelor of Science-Technical Management 
Core Studies Requirements 45 Semester Hours 
Communication Skills 
English Composition 
Non-U.S. Culture 
Comparative Economics 
Literature/Humanities 
Mathematics 
Natural Science 
Social Sciences 
Philosophy 
Religious Studies 
Foundation (Lower Division 
Requirements) 
AC 320A Principles of Accounting I 
AC 320B Principles of Accou nting li 
EC 320 Principles of Economics I 
EC 330 Principles of Economics li 
Business/Economics/ Accounting Electives 
Major (Upper Division 
Requirements) 
BA 421 
BA 435 
BA 454 
BA 462 
BA 490E 
BA 495E 
Marketing and Management 
Policies 
Fundamentals of Investments 
Organizational Behavior 
Managing Small Business 
Independent Study in 
Business 
Eth ical Decision-making in 
Contemporary Business 
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6 Semester Hours(N) 
3 Semester Hours(N) 
3 Semester Hours(N) 
3 Semester Hours(N) 
6 Semester Hours(N) 
3 Semester Hours(N) 
3 SemL>ster Hours(N) 
6 Semester Hours(N) 
6 Seme5ter Hours(N) 
6 Semester Hours 
24 Semester Hours 
3 Semester Hours(N) 
3 Semester Hours(N) 
3 Semester Hours(N) 
3 Semester Hours(N) 
12 Semester Hours(N) 
18 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
3 Semester Hours 
- -~-~ 
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Minor (Upper Division 
Requirements) 12 Semester Hours 
12 Semester Hours in Economics or Sociology 
Electives 
General Academic Credit 
Technical Occupational Specialty 
Credit 
Total Course Requirements 
29 Semester Hours(N) 
0 to 17 Semester Hours(N) 
12 to 29 Semester Hours(N) 
128 Semester Hours 
NOfE: lf upon entrance a student has met the 24 hours of foundation (lower 
division requirements) for the major, a lower division Human Relation-
sin Business course is not required. However, if less than the required 
24 hours arc transferred, the student should take a lower division 
Human Relations in Business course (BUS 160 at Northeastern 
Junior College.) 
(N) These requirements may be satisfied by transfer of coursework com-
pleted at Northeastern Junior College. 
General Degree Requirements - (see Career Programs 
U ndergraduate General Degree Requirements) 
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ACADEMIC INFORMATION .. 
UNDERGRADUATE PROGRAMS 
STUDENT RESPONSIBILITY 
Every adult learner in Career Programs is personally responsible for all infor-
mation in this Bulletin and other appropriate documents. Failure to read and 
understand these regulations and failure to contact an advisor in the program 
does not relieve the student of this responsibility. Regis College assumes that 
adult learners are self-directed and concerned with lifelong goals and will ac-
cept and act upon this responsibility. It is the student's responsibility to ensure 
that courses on the degree plan are completed prior to graduation. Program 
advisors are available to assist the student in facilitating requests for any excep-
tions to the plan. 
DOUBLE MAJOR 
Some students may wish to select a double major to satisfy professional re-
quirements or special interests. A minor area is not required when a multiple 
major is earned. All requirements for both of the majors must be met and a 
written and/or comprehensive examination may be required in both maJors. 
Because an upper division course can count towards only one major, a double 
major is not possible for a combination of Business Administration and 
Technical Management or a combination of Computer Information Systems 
and Computer Science and Management. All prerequisites for each major must 
be met. Technical Occupational Specialty (IDS) credits are required for a 
Technical Management major. Students wishing to complete requirements for 
a double major should consult with a RECEP Program Advisor. 
CHANGE OF MAJOR/MINOR 
All RECEP students wishing to transfer from one major and/or minor to 
another must fulfill all requirements for the new major and/or minor. 
CHANGES IN REQUIREMENTS 
The re-evaluation of the requirements as listed in this section is the respon-
sibility of various faculty committees and the Board of Trustees and is subject 
to revision. Should any conflict between these requirements and the current 
Regis College Bulletin appear, the Bulletin's provisions in effect at the time of 
the signing of the degree plan by the student, Program Advisor, and the Registrar 
will prevail. Requests for exceptions should be made in writing to the Academic 
Dean for Career Programs. 
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SECOND BACHEWR'S DEGREE 
Changes of professional objective or special interests occas1onally reqUire at· 
tainment of an additional degree. Applicants for admiss1on to undergraduate 
study for a second bachelor's degree must indicate by the1r previous scholastic 
records a strong probability of academic success in this undertaking. Admis· 
sion is subject to approval of the Dean for the appropriate program. 
A minimum of 158 credit hours is required and specified major requirements 
for the second degree must be fully met. Each candidate must complete a 
minimum of 30 hours of residence at Regis. One-half of each major and one· 
half of any minor (if one is chosen) may be transferred in to Regis. All prere· 
quisites and lower divisio n requirements for the chosen major and/or minor 
must be satisfied. After a careful review of all previous course work, the Dean 
may require additional course work in general core requirements, including 
philosophy and religious studies. 
Students who have already received a bachelor's degree from Regis College 
and who wish to complete an additional major may be readmitted for that 
purpose. The student must complete all requirements for the additional maJor. 
Upon completion of the major, the student will be awarded a certificate of com· 
pletion of an additional major. The student's permanent record card will in· 
dicate that requirements for the major have been met. 
ACADEMIC INFORMATION 
The College Year 
RECEP I and Regis in Sterling-The College year is divided into five 8-week 
terms in a 12-month period. 
RECEP li- The College year is divided into nine 5-week sessions m a 12-month 
period. 
HRIM- The College year is divided into two 16-week semesters and four 
8-week terms in a 12-month period. 
Contact Hours 
RECEP I and Regis in Sterling-meets 2 1/2 hours twice a week for 8 
weeks = 40 contact hours or 8 Saturdays for 5 hours each = 40 contact hours. 
RECEP II- meets 4 hours a week for 5 weeks = 20 contact hours. Excep-
tions include: accounting and many computer science courses which meet 2 
112 hours twice a week = 25 contact hours. 
HRIM- meets 2 1/2 hours twice a week for 8 weeks and 3 hours a week 
for 16 weeks. 
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Course Load 
RECEP I and Regis in Sterling-The normal academic load should not ex· 
ceed 6 credit hours per 8-week term or 12 credit hours per 2-term semester. 
RECEP ll-The normal academic load is 3 credit hours per 5-week session. 
The academic load should not exceed 12 hours per semester (16 weeks). 
HRIM- The normal academic load should not exceed 6 credit hours per 8 
week term or a total of 15 credit hours in a semester for an HR1M student. 
Unit of Credit 
The unit of credit at Regis College is the semester hour. Most courses are 
designated as 3-semester-hour courses. The student may not receive credit for 
the same course more than once. 
Course Numbering System 
Prior to September 1971, courses numbered 0-99 were lower division, and 
courses numbered 100 or higher were upper dtvlston. 
Beginning in September 1971: 200-299, freshman (lower division); 300-399, 
sophomore nower division); 400-499, junior and senior (upper divi5ion); 500-599, 
post-graduate; 600-699, graduate. 
Classification of Students 
Freshman-Satisfaction of entrance requirements, 0-29 ~mester hours. 
Sophomore-Completion of 30 semester hours and the prescribed G.P.A. 
Junior-Completion of 60 semester hours and the prescribed G.P.A. 
Senior-Completion of 92 semester hour~ and the prescribed G.P.A. 
The Academic Advising Program 
Academic advising is an integral part of the educational process at Regis Col· 
lege. It is the intent of the RECEP advising program to meet the needs of the 
adult learner in maximizing his or her educational experience at Regis. Advising 
format and office hours are tailored to accommodate the working adult student . 
. The academic advisor, through individual and group advising sessions, pro· 
v1d.es students with assistance in reaching their educational goals. The advisor 
asststs s~~ents in Regis courses selection as well as providing information on 
non-tradmonal methods of obtaining credit. Additional services include follow-up 
advising to review studertt's progression toWard receiving a degree !Tom Regis College. 
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Registration 
RECEP I and Regis in Sterling-Publication of course offerings for each term 
(including summer) commences the registration cycle. Students are permitted 
to register at that time and through the lase day of late registration as publish· 
ed in the current calendar. 
RECEP II- There is open preregistration during weeks l-4 of che current ses-
sion for the upcoming session. Write-in and walk-in preregistrations are accepted 
during these 4 weeks. Phone in preregistrations are accepted during weeks 2-4. 
Changes in preregistrations are accepted ac no charge during weeks 1-4. All 
registration is closed during week 5 of the current session for the upcoming 
session. (Week 5 is the week prior to the beginning of a new session.) 
Preregistration becomes registration upon payment of tuition. Tuition is due 
and payable at che first class meeting of each session. Tuition may be paid in 
advance. Students who are not preregistered and attend the first night cannot 
receive credit for the course. 
HRIM-All registration is held che first night of class. Tuition is due and 
payable at chat time. 
Drop/Add 
RECEP I and Regis in Sterling-Drop/Add may occur the first week of class. 
Saturday classes may Drop/Add on the Monday following che first class ses· 
sion. No Drop/Add is allowed after week one. 
RECEP 11-Drop/Add may occur during the regular registration process-weeks 
1-4 of che preceding session. (No schedule changes are allowed during week 
5.) Drop only is allowed during week one of the current session. 
Students who do not appear at the first class, who have not paid in advance, 
and have made no prior arrangements will be dropped automatically and a 
drop fee will be assessed. If for some reason students are unable to attend the 
first class of a session, they must make prior arrangements with the instuctor 
and with the RECEP II Office. 
HRIM-Drop/Add may occur during the first week of class. No drop/add 
is allowed after the first week of class {week one). 
Withdrawal from a Course or the College 
Career Programs students are permitted to withdraw from a specific course 
or from their program in the College. A student who returns to Regis after 
the degree plan has expired will be required to sign a new degree plan prior 
to re-entry. Contact a RECEP Program Advisor for specific RECEP program 
re-entry informacion. 
RECEP I and Re¢5 in Sterling- A course withdrawal form, signed by the 
instructor and the student's advisor, is needed before a student is considered 
officially withdrawn from a course. Students may withdraw only through week 
5 of the term. A grade of "W" will be assigned. 
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RECEP ll-Srudents do not need the instructor's o r the advisor's signarure 
to withdraw from a specific course, but must contact RECEP administration 
regarding the withdrawal request. The srudent may withdraw only through week 
3 of the session. A grade of "W" will be assigned. 
HRIM-Career Program srudents are permitted to withdraw from a specific 
course or from their program in the College. Contact the Program Director 
for specific HRIM program re-entry information. 
Concurrent Registration 
Approval of the Dean for Career Programs is required for concurrent enroll-
ment when a Career Programs srudent wishes to enroll in a regular Regis Col-
lege Campus Programs course or in another Regis Career Program. 
In order to ensure acceptance of transfer credit from other institutions once 
the student is enrolled in Career Programs, all concurrent enrollments (taking 
a class at another college) need prior approval of the Office of the Registrar. 
No credit will be granted towards a degree for work in a transferred course 
completed with less than a "C" grade. 
Crosslisted Regis Courses 
Some courses are crosslisted within two or more departments. Students may 
choose for credit from only one of the departments listed for the course. Srudents 
must submit a request in writing to the Office of the Registrar stating from 
which department they wish to receive credit. A verbal declaration is sufficient 
when pre-registering by telephone. The department designation may be changed 
at any time prior to graduation by submitting a written request to the Office 
of the Registrar. 
Class Attendance 
A srudent is expected to make every effort to attend all class meetings. At· 
tendance standards for individual courses are established in writing by the in· 
structor at the first class session. (see "Z" Grades) 
Attendance at Final Examination/Class 
Final examinations may be given at the end of each term/session. A student 
who ~isses.a final examination or who has other incomplete work for which 
there .15 no JUStifiable excuse is given the grade of "F" in the course. A student 
w~o. 15 unable to take a final examination for a valid reason may request in 
wntmg a grade of incomplete ("I") which must be removed within a specified 
period of time not to exceed 16 weeks from the date of the end of the course 
or the alternate grade will be assigned. 
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Independent and Special Studies 
Independent Study is defined as a course taught mdivadually that covers any 
special field or topic that is not covered in a regular course or listed in the 
Bulletin. Special Study is defined as a course taught individually that is a nor· 
mally scheduled Bulletin course which cannot be taken becau e of a schedul-
ing conflict or as the adding of one hour of credit ro an already scheduled 
3 hour course. A Special Study carries the name and cour~ number of the 
regular Bulletin course. 
Independent and Special Studies are available with the pcrma ~aon of the 
instructor and the Academic Dean for Career Programs. Spcc.ific information 
about Independent and Special Studies IS available to Career Program student 
through their Program Advisor. 
Overload 
RECEP I and Regis in Sterling-The normal academac load hould not ex· 
ceed 6 credit hours per term or 12 credit hours per seme ter. Ordinarily, only 
a student with a minimum cumulative grade point average of 3.0 and no grades 
of Incomplete is eligible to apply for an overload. Anyone wi~hing to ex,ced 
this maximum academic load must present a formal written requc.:~t for overload 
to the Academic Dean for Career Programs at least one week prior m the bt.'gin· 
ning of the term. 
RECEP li-The average academac.: load is 3 credit hours per so~ion. A ~ru· 
dent may take no more than 6 hours in any !'.C. ion and a total of no more 
than 12 hours in a semester. Ordmarily, only a 'tudcm with a minimum 
cumulative grade average of 3.0 and no grades of Incomplete is cligablc to apply 
for an overload. Those wishmg to exceed the normal acadcma~ lo.1d mu t pre· 
sent a formal written rc.:'quest for overload to the Academac Dean of C.arecr 
Programs at least two weeks pnor to the ~>gmning of the <.t."''ton. 
HRIM-The normal academk load ~hould not C.X(L'l.J 6 credit hour.. per term 
or IS credit hours per semester. Ordmarily, only a student with a minimum 
cumulative grade point average of 3.0 and no grade of Incomplete is eli tble 
ro apply for an overload. Anyone wt. htng to cxcC\.-d tht maximum acadcm c.: 
load must present a formal wntten request for overload to the Acadcmtc Dean 
for Career Programs at least one week prtor to the ~inning of the term or 
semester. 
GRADING SYSTEM 
A 4.00 Ourstandmg scholarship 
B 3.00 Superior work 
C + 2.50 Very satasfacrory 
C 2.00 Satisfactory 
D 1.00 Work of lowest passing quality 
F 0.00 Failure (no credit) 
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* Audit (no credit) 
0.00 Failure by absence 
* Withdrawal 
Incomplete 
T 
z 
w 
II 
y * 
* (Instructor did not submit grades by deadline) 
*When grade points are not indicated, the grade does not figure into the G.P.A. 
Auditing a Course 
RECEP I and Regis in Sterling-Any student who desires to participate in 
any course is permitted to audit a course for the purpose of personal enrich-
ment and exploration with permission from the Program Director. The stu-
dent is expected to participate in the course by maintaining normal attendance 
and completing course assignments but is exempt from assigned tests. The stu-
dent will receive a "AU" grade with no credit and will be charged the regular 
per credit hour tuition rate. 
RECEP IT-Auditing is not permitted. 
HRIM-Auditing is not permitted. 
"Z" Grades 
A stutdent is responsible for all courses listed on his or her schedule. When 
the number of unjustifiable absences in a course exceeds the number stipulated 
in writing by the respective instructor, the instructor will immediately notify 
the student of the fact and send a report to the Office of the Registrar. The 
student will be excluded from the class, and his or her grade will be reported 
as "Z" (failure by absence). The grade is permanent (unless the Repeat Grade 
Improvement option is utilized) and computed in the grade point average. 
Grades of Incomplete 
A grade of "I" denotes that the required work for the course is incomplete 
due to extraordinary circumstances. A student must specifically reque!>t in writing 
from the instructor that such a grade be assigned. length of time to complete 
the work is negotiated with the instructor but shall not exceed 16 weeks from 
the end of the course. {Fort Carson-60 days after end of class). When submit-
ting a grade of "1': the instructor will also submit a tentative grade (e.g., 1/C, 
110, etc.) which will become the permanent grade if the instructor chooses not 
to submit an alternate grade by the end of 16 weeks from the date of the end 
of the course. The tentative grade is the grade which the instructor determines 
that the student should receive in the event that the student fails to complete 
the required work. Extension beyond the 16 weeks is not valid without the 
written permission of the Academic Dean for Career Programs. Students on 
academic probation may not receive an "I" grade without the written permis-
sion of the Academic Dean for Career Programs or his designee. 
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Grade Reports 
. All g:ades are ":ported at the end of a term (RECEP I, HRIM and Regis 
m Sterlmg) or session (RECEP fi), at which nme they become official and are 
entered on the student's permanent record. Grades are mailed at the end of 
each term or semester directly to the student's addre~s. 
Repeat Grade Improvement Option 
Any student will be given the option of improving a grade earned in a course 
by repeating the same course at Regis College. The following guidelines will 
apply: 
Regardless of whether the repeat grade is higher or lower than the original 
grade, the last grade earned is the grade which will be recorded on the stu· 
dent's transcript. All previous grades and hours for the same cour~ will be 
dropped and a footnote made to indicate that the course was retaken. 
Should a student withdraw from a course which is being taken for a repeat 
grade, the original grade will remain on the transcript. 
Change of Recorded Grade 
No final grade of A, B, C+, D, F, W, or Z submitted to the Regi. trar will 
be changed unless the change has received the written approval of the Academic 
Dean for C..areer Programs. Forms that will allow the mstructor to explain why 
a change is necesary will be available in the Office of the Regi~trar. Once these 
forms have been completed by the instructor wishing to change a grade, they 
should be submitted to the Academic Dean for Career Programs for approval. 
Effective as of January I, 1983, no grade may be changed after it has been 
on the permanent record for one calendar year. This docs not include courses 
retaken for repeat grade improvement. 
Appeals of Disputed Grades 
A ll challenges must be initiated within 16 weeks of completion of the course 
being challenged. 
The fo llowing procedure is to be followed if a student wishes to protest a 
grade received in a course. . . . 
The student first contacts the instructor and review~ the 1. sue. If the dL~pute 
is not resolved with the instructor, both the student and the mstructor will 
submit written statements explaining the situation to the appropriate Director. 
The Director will review all documentation submitted and determme validity 
of the challenge. The appropriate Director will contact the student and instructor 
to set up an appointment if necessary. The Director will ~ake the decision. 
A student will be informed in writing of approval or demal. Appeals to the 
Academic Dean for Career Programs must be submitted withm two calendar 
weeks of receipt of the Director's decision. The Dean's decision will be final. 
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Transcripts of Credit 
Transcripts of credit are available in the Office of the Registrar upon written 
request. When a degree plan is finalized, the first official transcript is issued 
without charge. Thereafter a charge is made for each additional copy. Upon 
graduation, the student receives rwo official transcripts with no charge. 
If a grading period ends within a semester as defined in the general calendar, 
then the grade wi\1 be posted within that particular semester (e.g., a course en-
ding in October wi\1 be in the fa\1 semester regardless of when it began). 
Confidentiality of Student Records 
The Co\lege abides by the Family Educational Rights and Privacy Act of 
1974. Under this act, education records of the student are not released except 
by written consent and request of the student or except in accordance with 
the Jaw to authorized persons within the Co\lege, and authonzed outside the 
College. The fo \lowing is the Regis policy concernmg directory information 
which may be released to the public. Regis Co\lege hereby gives notice that it has designated the fo\lowing infor-
mation categories of persona\ly identifiable mformanon as "d1rectory informa-
tion" under E 438 (a) (5) (B) of the Family Educational Rights and Privacy Act 
of 1974. Directory Information concernmg students at the Co\lege will be releas-
ed without the prior consent of the student as permitted by law unless 
a student has notified the Office of the Registrar that such information should 
not be released without his or her consent. "OII'C\:tory Information" at Regis 
College is as follows: 
a. name, address, and phone lisnng 
b. date and place of birth 
c. major field of study 
d. participation in officia\ly recognized activities and sports 
e. weight and height of members of athletic teams 
f. dates of attendance 
g. degrees and awards received h. most recent previous educanonal agency or institution attended. 
If a student wishes that thL~ directory information not be available to t~e 
public (this includes friends and relatives) a form which can be obtained 
1~ 
the Office of the Registrar must be signed and returned to that office. Thf 
inscrucnon by the student is binding for one calendar year from the date 
0 
issuance. 
ACADEMIC STANDING AND PENALTY 
Good Standing d . t 
A student at Reg1s must maintain at least a 2.0 ("C") cumulat~ve grade ~:t 
average (G.P.A.) to be in good academic srandmg. The cumulanve gra e 
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average is computed by dividing the total number of grade point earned by 
the total number of credit hours attempted. A grade of uo" In an upper dtVI• 
sion course in the major or minor areas wtll not be countt.-d as work toward 
the major or minor. A grade of "0" m other cour~~es tndicates an academic 
deficiency. However, the course hours will apply toward gradunnon. 
Warning 
A student whose grade point average for any term or ton is below 2.0 
will be placed on academic warnmg. Although academtc warnmg inJican:s an 
academic problem, tt is not as severe ru. ucndemic probatiOn and wtll not be 
indicated on the student's transcript. 
Probation 
A student with a cumulattve grade potnt av •rage below 2.0 at the end of 
any semester is suspendable. If not ~uspended, the tudent wtll be placed on 
academic probation. This status will be mdicated on the tudent's transcnpt. 
Once a Career Programs student has been placed on probauon, he or he ha 
12 semester hours to raise the cumulative grade point averagl' to 2.0 or htgher 
or be suspended. 
Suspension 
Once a Career Programs student has been placed on prob:mon, he or ~he 
has 12 semester hours to r.usc the cumulative grade potnt average to 2.0 or 
be suspended from the College. Following the 12 probationary mescer hour , 
the student's academic record will be reviewed by the Commnce on Probatton 
and Suspension. If the cumulaove grade point avera~ remain below 2.0, the 
Dean for Career Programs, on the recommendation of the Committee on Pro-
bation and Suspension, may approve academtc 'uspen ton. 
Suspension Appeal Procedure 
All decisions regardmg a student's uspen on or dtSm' I may be ppcnled 
at any time, in writing, to the Academtc De~~n for Career Program, who ha 
the option of referring appeals tO the Commtttce on ProbatiOn and Suspensaon. 
The Committee may require a personal mterview wtth the rudent be(. re 
a decision is reached. lf a tudent w~hes, he or he may a an advocate to 
appear on his or her behalf to atte;r ro h~ or her academtc potential. The aJ. 
vocate may be a faculty member, $t\Jdenr, or staff member. 
A calendar of appeal dates wtU be submitted ro the Acndenuc Dcon lOr Career 
Programs at the end of each semester. 
Academic Dishonesty Policy 
The Regis College policy as ~rated m t~e Cam~s Programs dcmJC In(, r· 
marion (Academic Standing and Penaloes) scc:uon of thts Bullcttn appliCS to 
all Career Programs undergraduate tudents. 
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GRADUATION 
Application 
The fihng of a formal Application for Graduation w1th the Office of the 
RegiStrar IS required at least one seme:.cer prior to the semester in which the 
student expectS to complete graduation requirements. Specific dates will 
be published. 
Financial Clearance 
D1plomas and transcripts may not be released to graduating seniors if any 
financial indebtedness to Regis College prevails. 
Attendance at Commencement Exercises 
Attendance at commencement exerc1ses is encouraged. 
Graduation Honors 
Graduates w1th a cumulative average of 3.90 or above will be graduated 
Those with a cumulative average of 3.70-3.89 w.ll be graduated MAGNA SUMMA CUM LAUDE. 
CUM LAUDE. Those With a cumulative average of 3.50-3.69 will be graduated CUM LAUDE. 
A student must have 60 or more graded hours at Regis to be eligible to 
graduate with honors. 
ADMISSION 
General Statement 
RegiS College admits qualified studentS regardless of race, color, creed. sex, 
national or ethnic origin, handicap, or other factors which cannot lawfully be 
the basis for an admission decision. d The College uses two general approaches in evaluating any applicant for ~ -
miss1on: documentary evidence of achievement and evaluation of the m-
dividual's potennal for success at Regis. . , d 
The Educational Standards Committee, which IS responsible for Regts a -
miSSion standards, is interested in selecting only those studentS who .havf 
demonstrated academic and personal maturity. Regis College has a Pr:'cuce 
0 
admitting studentS on an on-going basis as they satiSfy admission requtrements 
following application. 
Veterans 
The College is approved by the Colorado Commission on Veterans' ru~~ 
tion and Training for Educational Assistance, Public Law 358, and un er t 
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Vocational Rehabilitation kt for Veceraru wuh servl e-conn ted dlS3bJitry. 
It is also an approved institution under Pubhc Law 634 (War Orphans' EJuca· 
tiona! Assistance kr of 1956). Recent leg• laoon p1'0111des cdu tiona! nee 
entitlement to the w1vcs of veterans havmg a permanent and total serv1 e· 
connected dio;abiliry. Veterans and other elig•blc person hould obtain thcJr 
certificates of eligibility from the regional office of the Veteran Admtn~rrauon 
before entrance into the College 
The granting of benefits by the VA b s•gnificantly d1fferent m the variou 
programs of Career Programs because of their non·traditional nature. Students 
who are eligible for veterans' benefits should check wuh the R.egJS cerufymg 
official (Registrar) for specific mformarion about their particular program. 
Students receiving veterans' benefits musr nonfy rhe Regis certJfymg offic111l 
(Registrar) under the followmg cond1non : 
I. The student is temporanly Withdrawing from the progrnm. 
2. The student is permanently wtthdrawing from the program. 
3. The student is changing programs and/or major.-. 
4. The student is attending another college or uniVtt'rlry. 
Application Deadline 
Career Programs students may subm1t apphamon at any time. Ho\\evt'r, it 
cakes approximately 8 weeks to proce an apphcanon to determme dm1 on 
status. 
Admission Requirement 
Undergraduate student appli~ant' to all RECEP degree program are suhject 
to the following reqUirements: 
A. An applicant must pay the mJtial applicatiOn fee. 
B. Official document~ from accredited colleg and un•vers•tt , credit· 
granting orgamzatJons appi'OIIcd in the Gu1de of the Amcriam Counc1l 
on Education, and from national tandan.h:ed o: mm:mon progrnrns 
(CLEP, PEP, OANTES) mu~ oc ~hm1tted for credit evaluation. • ' rued 
military documents, mdudmg 00214, ~hould he suhmmed bv ncnve duty 
and former military personnel 
C All undergraduate student applicant co these programs are subj t to 
the following condition : 
I. Applicants must be 23 year.. of age. 
2. The applicants w1ll document at lc:Mt three years of full·ttme wortc 
experience (including homernakmg) or It cquJvalent. 
3. Applicants mu~ have a minimum of 39 mester hours of c.redn at 
C level or better which Regis \\Ill accepc 11 cranJer credu. Th1 In-
cludes credit from ocher insmution.,, national standardi:cd c:xamma· 
cion programs, challenge e.xamJnations, and portfolio ment. It 
should be noted, however, that not all of the transfer c.m:JJt rna)' be 
applied to a student's degree plan. 
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4. ~I applicants wUI complete a written essay as a part of the applica· 
non p~ess. An appli~nt will not be admitted to Regis College as 
a classtfied student unnl the essay has been received and positively 
evaluated for satisfactory writing skills. 
Applicants who are accumulating documentation of their 39 hours minimum 
are a1l~wed to take 9 semester credit hours of course work at Regis under 
~nclasstfied status. These credits taken at Regis cannot, however, be counted 
m the 39 hours. 
Applicants who do not meet the criteria, with the exception of the 39 hours 
minimum, may petition for special admission. Their request will be reviewed 
by a subcommittee of the Educational Standards Committee which will make 
its recommendation to the Academic Dean for Career Programs. 
Returning Students 
A student in good academic standing who interrupts his or her degree pro-
gram may return at any time within the time limit of his or her degree pro· 
gram. No additional admission fee is required. 
A student returning to Regis after the degree plan expires does not need to 
pay an additional admission fee. However, he or she must sign a new degree 
plan prior to re-entry. The Bulletin requirements in effect at the rime of re-
entry then apply to the student. The student should contact a Program Ad· 
visor for specific re-entry information. 
International Students 
All international students must complete the general admissions requirements 
of all applicants and also are required to complete the following: 
I. Submit a copy of the results of the Test of English as a Foreign Language 
(f.O.E.F.L.) or the Michigan Language Test (M.L:r.). 
2. A personal interview with the Program Advisor. 
3. An l-20 Form is issued only after the student has been accepted by the 
Co1lege and has received financial clearance from the Business Office. 
UNCLASSIFIED STUDENTS 
The unclassified status has been created in Career Programs for students With 
a minimum of 39 semester hours of acceptable transfer credit but who are waiting 
for official documentation of this credit. Advising provided for unclassified 
students at orientation and during the time the student remains in unclassified 
status is unofficial. Advisors will guide students in course choices so that they 
will (l) take courses which will apply toward their degree ~ith ~ ~liege 
and (2) avoid repeating courses they have already taken. ThiS advtSmg IS u~f­
ficial and based on the students' recollection of prior courses and/or unofficial 
transcripts. 'bil. r lee· 
While students remain in unclassified status, full responst tty 10r course se 
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tion is theirs. If they happen to take a course from Regis while in unclassified 
status which later proves to be a repeat of a course they have taken, then they 
will receive credit for only one of the courses since double crediting is not 
permissible. 
RECEP I, RECEP ll and Regis in Sterling 
l. The application form must be filled out and admission fee paid. 
2. A total of 9 hours can be taken as an unclassified student. 
3. Students must sign an unclassified student agreement. 
NON,DEGREE-SEEKING (SPECIAL) STUDENTS 
Admission to Regis degree completion programs for students completing 
degrees at other institutions is subject to the following requirements*: 
l. The student must be in the last semester of a degree program at another 
college or university. 
2. The other school must notify Regis of the request, specifying that work 
done will count towards completion of its degree requirements. 
3. The student should normally be 23 years old and have the type of adult 
work experience we seek in our students. 
4. The usual application fee will be waived because it is designed to cover 
the normal work in developing a degree plan for the student. 
5. Application for this special admission must be student initiated and must 
be referred to the Academic Dean for Career Programs for approval. Ap-
plication must include documents substantiating items 1, 2, and 3 above. 
*RECEP l-An active-duty military person can take 9 hours per term on a 
continuing basis as a special student. 
TYPES OF CREDIT ACCEPTED, CAREER 
PROGRAMS 
Transfer Students 
Regis College transfer credit policies are subject to revision. The student's 
Program Director or the Registrar should be consulted for the most current 
transfer credit policies. 
Applicants are granted admission on the basis of their academic records and 
the field of study they wish to pursue. C lass status will be determined by the 
number of hours that are transferable. A student must take 30 graded hours 
with Regis. A student may transfer in up to half of the upper division semester 
hours for the major field of study and up to half of the upper division semester 
hours for the minor field of study. Specific questions concerning the evalua-
tion of credits should be directed to the Registrar of Regis College. 
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Credit by Exam 
Following is the procedure for obtaining credit by examination through Regis 
College Career Programs: 
1. The student completes the application for credit by exam and submits 
the form to the appropriate Career Program Office. 
2. The program submits the application to the appropriate department 
chairperson or area coordinator. 
3. The department chairperson or area coordinator determines whether the 
student has a basis for attempting to receive credit by exam. Also, the 
department chairperson determines whether or not credit by exam may 
be given for the course (example: PE skill course). 
4. The application is returned to the program office within a week with the 
department chairperson's or area coordinator's approval. The department 
chairperson or area coordinator should have also indicated the date, time 
and place of the exam with his/ her approval. The department chairper· 
son/area coordinator designates an individual in the department who 
will draw up, administer and correct the exam. 
5. A per-credit-hour fee is paid to the program office before the exam i:. 
administered. 
6. The student presents the paid application to the instructor/or proctor 
who administers the exam. That person returns the application to the 
Office of the Registrar with either a "P" or "NP" grade indicated. A stU· 
dent may not retest if an "NP" grade is given. 
7. The Office of the Registrar gives administrative approval and the result> 
of the exam are recorded in the student's permanent record. . 
8. The student and department chairperson/area coordinator are noofied 
of the outcome by the program. 
Military Credit 
Credit may be awarded through the ACE Guide for Educational ~nence­
in the armed services. Information about ACE Military credit is available m 
the Office of the Registrar or through the Program Advisor. 
ACE Evaluated Credit for Business & Industry Training 
Credit may be awarded through the ACE National Guide for ACE e-.-a~a~~ ~ourses in business and industry training programs. Information is a\-alla 
10 the Office of the Registrar or through the Program Advisor. 
Technical/Occupational Specialty (TOS) Credit 
Technical Occupational Specialty (TOS) credit is defined as non-academiC 
credit in the practical, industrial mechanical arts or in the applied science ~his credit is often earned through technicaVprof~ional schools or in the\~ 
nona! training/applied sciences areas in community and junior College>-
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Technical credit only will be awarded from the Council on Postsecondary 
Accreditation (COPA) and from approved accrediting associations for Technical 
Occupational Specialty (IDS). This applies only to the B.S. degree in Technical 
Management; a minimum of 12 and a maximum of 29 semester hours of IDS 
credit apply toward the degree: requirements. 
Po rtfolio Assessment-Academic Credit for Prior Learning 
Regis College is a member institution of the Council for Adult and Experien· 
tial Learning (CAEL), an educational association for the purpose of fostering 
valid and reliable assessment of prior learning outcomes. The College utilizes 
CAEL guidelines in its procedures for evaluating experiential learning. All 
students petitioning the Regis Portfolio Assessment Center for academic credit 
for prior learning must enroll in BA 220, Career Management. The course em-
phasizes the lifelong learning process including assessment of skills, values, in· 
ren:srs, knowledge, adult development, and career stages. Students will also gain 
an understanding of portfolio development. A portfolio is a formal, written 
communication outlining past learning experiences which can be documented 
for evaluation by a professional for the purpose of awarding college credit. Upon 
successful completion of BA 220, students may have a maximum of three (3) 
months to submit their completed portfolios for pre-assessment by the Port· 
folio Assessment Center staff. If a student is unable, due to extenuating cir· 
cumstances, to complete his/ her portfolio within the three (3) month time limit, 
a written request for an extension must be submitted to the Assessment Center. 
A maximum of 36 credits is possible through the portfolio assessment. 
a. All 36 credits may be petitioned directly against courses listed in the Regis 
Bulletin. 
b. Eighteen (18) of the 36 credits petitioned may be general academic credit 
relevant to Regis academic disciplines and courses bur not listed in the 
Regis Bulletin. General academic credit courses must be identifiable 
in other college catalogs as areas of study. 
c. Students majoring in Technical Management may petition for 18 hours 
of 1DS (Technical Occupational Speciality) credit through Portfolio. 
Technical Occupational Speciality credit is defined as non-academic credit 
in the practical, industrial or mechanical arts or the applied sciences. This 
credit is often earned through technical/professional schools or in the 
vocational training/applied science areas in community and junior col-
leges. Students may have a total of only 29 hours IDS credit toward the 
Techntcal Management degree, regardless of the means of earning the 
credit (Portfolio, ACE, transfer). 
d. Students may petition for up to half of their degree major and minor 
requirements. These credits are maximums and include any credits receiv· 
ed through other means (CLEP, credit-by-exam, transfer). 
e. Students may not petition for courses at the remedial level or courses 
commonly offered under the direct sponsorship of a college (i.e., 
workshops, student reaching, internships, senior seminars). 
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Portfolio assessment credit will be officially transcripted on the student's 
transcript only after the student has completed 30 credits of Regis College 
coursework. Students may submit a portfolio requesting experientialleaming 
credits only once during their academic career with Regis College. For more 
specific information on the policies and procedures of the Portfolio process, 
please refer to the Portfolio Handbook. 
Portfolio Transfer Credits 
A maximum of eighteen (18) semester hours of Portfolio credit from other 
accredited institutions may be transferred into Regis College as it applies to 
degree requirements. Transfer credit received through Portfolio at another in· 
stitution must be itemized as to specific academic requirements fulfilled. 
Every institution establishes its own transfer policies. Transferring Portfolio 
credit earned at Regis to another institution would depend on the policy of 
the specific institution involved. The student would need to check with the 
specific institution to which he/she wishes to transfer Regis Portfolio credit. 
Other 
RN diplomas, police officer training, and AlB credit earned through the 
Denver Chapter may be evaluated for the possible award of transfer credit. 
Credit recommendations from the New York Regents External Degree pro-
gram may be reviewed for credit earned through training in business and industry. 
CAREER PROGRAMS FINANCIAL AID 
The Financial Aid Office strives to help as many Regis students as funds will 
permit. Most awards are based on financial need; however, a limited amount 
of aid is available to students without need. Regis does not discriminate on 
the basis of sex, age, race, creed, national origin or handicap. 
For information regarding Financial Aid as applicable to a specific degree 
program, contact the Regis Financial Aid Office or the appropriate Program 
Director's Office. 
HOW'IOAPPLY 
Admission 
Fin · I ·d anc1a at awards cannot be made until you have been admitted to a degree 
program of the College. If you are an undergraduate, this means that all of 
your academic transc · h bee 1 · ed d 1 F· . npts ave n eva uated and that you have s1gn a egree 
P ~n. 1~an~tal Aid Transcripts(s) from your former schools(s) must be submit· 
t~ to ht e Fmancial Aid Office at Regis whether or not you received aid from 
t e ot er college(s). 
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Forms 
Need for financial aid is determined through the use of the American Col-
lege Testing Family Financial Statement (FFS) which may be obtained from 
your program office, the Financial Aid Office or most high schools and col-
leges. Processing the application can take four to six weeks, so be sure to allow 
ample time for the processed document to reach the Financial Aid Office by 
the deadline. 
The Regis Application for Financial Aid and Scholarship (hereafter referred 
to as the Regis Application) is required of all students who wish to be con-
sidered for either need-based aid or scholarship. Signed copies of federal tax 
returns (parents' for dependent students or your own if independent) are also 
required to complete an application for need-based aid. If you or your parents 
do not plan to file a tax return, be sure to complete the non-filer form in the 
Regis application. 
Financial aid files that are complete {all forms, reports, income tax returns 
or other information received) by MARCH 15, receive priority consideration 
for funding for the following academic year. 
SUMMARY 
Currently Enrolled Student 
Family Financial Statement 
Regis Application 
Needs Test {for GSL) 
Student Aid Report (for Pell) 
Appropriate Tax Returns 
Transfer Student 
Notification of Admission to Degree Program 
Family Financial Statement 
Regis Application 
Financial Aid Transcripts{s) 
Needs Test (for GSL) 
Student Aid Report {for Pell) 
Appropriate Tax Returns 
HOW NEED IS DETERMINED 
The Family Financial Statement is analyzed by the American College Testing 
Program according to a uniform method of need analysis which is approved 
annually by the federal Department of Education. Components such as in-
come, number in family, number in college, and asset strength are integrated 
into the formula. The need analysis attempts to determine the amount that 
you and your family can afford to contribute toward your education for one 
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year. This amount is called the expected family conttibuoon. 
analysis are forwarded to the Financial Aid Office(s) speci&J 
application. The Financial Aid Office detennmes reasonabk 
budgets which include tuition, fees, room and board, perscml 
transportation costs. These budgets are designed ro aUov. you 
but adequate standard during the period of educanon. 
Your expected family contribution is subtracted from rhea. 
budget to determine your need. This is the amoum of aid 
offered in a financial aid package, if funds are availablt. 
If You d o not demonstrate financial need through th~ P 
be eligible fo r scholarship, Guaranteed Student Loan, PWS ban. 
or ocher forms of assistance offered by Regis College. 
TYPES OF NEED-BASED AID 
After the need analysis has been comp/ered, the FmanaJ Ad 
Pl'C'pare an award "package," to the extent that funds v.ill 
b /e rudenr. An aid package will consist of one or moreofrht id . 
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REGIS GRANT 
A Regis Grant is an award of Regis College funds. In addition to the Regis 
Application, a Family Financial Statement is required because grants are based 
on demonstrated financial need. 
MINORITY GRANT 
The Minority Grant, a Regis College grant, is available to ethnic minorities 
to supplement other types of aid. File a Family Financial Statement and a Regis 
Application. 
WANS (Repayable Assistance) 
GUARANTEED STUDENT IDAN 
The Guaranteed Student Loan is an 8% federally subsidized loan available 
from private lenders (banks, savings and loans, credit unions) and approved 
by the State Student Loan Agency. Interest and repayment begins six months 
after a student is no longer enrolled at least half-time. You may be allowed up 
to ten years to repay. The aggregate loan amount is $12,500 ($2,500 a year) for 
undergraduate and $25,000 ($5,000 a year) for graduate students. Graduate limits 
include amounts borrowed at the undergraduate level. Applications and Needs 
Tests are available from both schools and the lenders. A student whose family 
adjusted gross income is more than $30,000 must show need to be eligible. Each 
student must complete a Needs Test and a Regis application to determine eligibili-
ty. A 5% origination fee will be deducted from the face value of the loan. A 
sample repayment schedule will be provided with your award letter. 
A student who had a Guaranteed Student Loan balance prior to January 
1, 1981, will continue to receive a 7% interest rate on all subsequent loans. 
Also, repayment and interest begin nine months after leaving school. A stu-
dent who had a 9% Guaranteed Student Loan balance on September 19, 1983, 
will continue to borrow at 9%, and repayment and interest begin 6 months 
after leaving school. 
AUXILIARY IDAN 1D ASSIST STUDENTS (PLUS) 
Parents may borrow $3 ,000 a year for each dependent child in college. In-
dependent undergraduates may borrow $2,500 less the amount of Guaranteed 
Student Loan received. Graduate students may borrow $3',000 in addition co 
the Guantanted Student Loan, provided the total amount does not exceed the 
net cost of education. These loans have a 12% annual interest rate and repay-
ment begins 60 days after disbursement. Full-time independent students may 
be able to make interest only payments until graduation. Contact a bank, sav-
ings and loan, credit union or the Financial Aid Office. A sample repayment 
schedule will be provided with your award letter. 
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COIDRADO ALTERNATIVE STUDENT !DAN (CASL) 
The CASL Loan is a variable interest rnte loan intended for fu.milies who 
may not be eligible for trnditional forms of student assistance. Students whose 
family adjusted gross income is $100,000 or less may borrow up to $7000 per 
year to an aggregate maximum of $28,000 for undergrnduates and $42,000 for 
graduate students. Payment of interest begins within 30 days of disbursement 
and repayment of principal begins within 120 days of cessation of enrollment. 
Detailed information regarding this program may be obtained from the Finan-
cial Aid Office. 
EMPLOYMENT (Earned Assistance) 
COIDRADO WORK-STUDY 
Colorado Work-Study is a state funded employment program for Colorado 
resident undergraduate students and is available to those with or without need. 
Complete the Family Financial Statement and Regis Application for need-based 
Work-Study or the Regis Application only for no-need Work-Study. 
OfHER 
Non-Work-Study positions on campus are available on a limited basis. In-
terested students may contact the Student Employment Coordinator. Infor-
mation about off-campus part-time positions in the Denver metropolitan area 
may be obtained from the Counseling and Career Center. 
TYPES OF MERIT-BASED AID 
Some types of assistance do not have financial need as a qualifying factor. 
However, if you receive both need-based and non-need-based aid, the aggregate 
total may not exceed the need demonstrnted by the FFS. 
ENDOWED SCHOLARSHIPS 
Awards of restricted and endowed scholarships are made to currently enroll-
ed students, freshman and trnnsfer students who have a minimum 3.0 cumulative 
grade point average. Application is made by completing the Regis Application 
~or ~inancial Aid and Scholarship. In the award process equal consideration 
IS gtven to grade point avernge and the scholarship essay. 
COIDRADO SCHOLARSHIP 
The Colo~do Schola~hip ~ a state funded award for undergraduate students 
for <;>utstan_dm~ academtc achtevement. Application is made by completing the 
Regis_ Appl_tcan~:m ~or Financial Aid and Scholarship. In the award process equal 
constderanon ts gtven to grnde point average and the scholarship essay . 
242 
• 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
OTHER REGIS PROGRAMS 
EMPIDYEE TUITION GRANTS 
Grants are available to those employees of Regis College, who work on at 
least a half-time letter of appointment, to the spouse of the employee and to 
dependent children. Amounts of grants vary according to the number of hours 
and m~nths an employee works. Applications and details regarding eligibility 
are available in the Financial Aid Office. 
OTHER SOURCES OF AID 
DEPENDENT'S TUITION ASSISTANCE 
This program provides tuition for dependents of National Guardsmen, law 
enforcement officers or firemen who were killed or disabled in the line of duty. 
It also assists dependents of Coloradans who were prisoners of war or missing 
in action. Apply to the Colorado Commission on Higher Education. 
BUREAU OF INDIAN AFFAIRS 
Grants are available to students who are at least one-fourth American In-
dian, Eskimo, or Aleut and who are issued an Indian Certification by their 
tribe. This grant is usually a supplement to other types of financial aid. Apply 
to a Bureau of Indian Affairs agency. 
OUTSIDE SCHOLARSHIPS 
The Regis Financial Aid Office, high school guidance offices, and public 
libraries have listings of scholarships provided by companies, individuals, and 
trusts outside the College. The possibilities are many and warrant a few 
hours research. 
BUDGET PLANS 
The budget plans, available through outside sources, enable you to extend 
your payments for tuition, etc., over a period of time. Details are available at 
the Regis Business Office. 
STATE SCHOLARSHIP/GRANT PROGRAMS 
Some states, like Connecticut, Delaware, Vermont, Pennsylvania, and Rhode 
Island offer grant and scholarship assistance for students attending Regis. ln-
forma~ion on these programs can be obtained from your school counselor or 
the Higher Educational Assistance agency in your home state 
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VETERANS BENEFITS 
You may be eligible for VA Educational Benefits if you are a dependent of 
a veteran who died or is disabled because of military duty. You must be be-
tween 18 and 26 years of age and a full-time student. Contact the Veterans 
Administration. 
DNISION OF VOCATIONAL REHABILIATION 
Students with physical or emotional handicaps may be eligible for as.~istance 
for tuition, fees, books, supplies, maintenance, medical services, and transpor-
tation. Contact the Division of Vocational Rehabilitaion. 
NOTIFICATION AND DISBURSEMENT 
When your financial aid application is complete (all forms and reports receiv-
ed), it is reviewed by a financial aid administrator. If you are eligible and funds 
are available, an award notice is sent to you. You must sign this award, indicate 
whether you accept or decline each portion, and return it to the Financial Aid 
Office. Awards are subject to cancellation if they are not accepted within 
th irty days. 
Scholarships and grants are credited to your account after the Drop/Add 
period for the last academic term of the semester. The amount you receive 
depends on the number of hours you took during that semester. Undergraduate 
students must enroll in a minimum of 12 semester hours each semester to be 
considered full-time. 
Guaranteed Student Loans are disbursed to you after verification of half-
timeenrollment. This means you will need to be prepared to pay for the first 
six hours of your enrollment before you are able to use your Guaranteed Stu-
dent Loan fund (the Masters programs are the only exceptions to this rule). 
PWS loans are usually sent by the lender to the student. lf a PWS loan check 
is sent to the College, it is processed similarly to the Guaranteed Student Loan. 
Work-Study is paid by check to the student every two weeks during the award 
period, and is, therefore, not available to meet expenses at the time of registration. 
CHANGE OF ENROLLMENT 
Because of funding limitations, priority consideration is directed to students 
who attend school futl-time. However, students who attend at least half-time 
may be eligible for Pell Grant, the Guaranteed Student Loan, the PWS loan 
and/or CASL loan. Part-time students will be considered for other types of 
aid only after all eligible full-time students have been awarded. The only ex-
ceptions to this are the financial aids designed specifically for part-time students 
(i.e., Continuing Education Grant, Educators Grant). 
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DRAFT REGISTRATION 
In September 1982, Congress passed legislation linking draft registration re-
quirements with eligibility for federal financial aid. Effective July 1, 1983, all 
individuals required to register for the draft, in accordance with the Military 
Selective Service Act, must comply with this mandate or forfeit eligibility for 
federal student aid. 
SATISFACTORY PROGRESS 
Your eligibility for aid continues so long as you enroll in and complete 12 
hours (for full-time aid), 9 hours (three-quarter time aid), or at least 6 hours 
(half-time aid) a semester, and maintain a cumulative grade point average (G.P.A.) 
of 2.0. Students who do not complete the enrollment standards will be given 
one semester's financial aid probation. Students who do not meet the enroll-
ment standards during the probation period will be denied financial aid until 
the minimum number of hours for which aid was awarded have been earned. 
The student's cumulative G.P.A. is monitored each May/ June. Those students 
falling below 2.0 will be suspended from aid. Students may appeal these deci-
sions by writing a letter to the Director of Financial Aid. Financial Aid Proba-
tion/Suspension/G.P.A. is separate from Academic Probation/ Suspension. 
Details regarding satisfactory progress are provided with the financial aid award. 
REFUND/REPAYMENT 
Scholarships, grants and loans are disbursed to the student shortly after the 
last Drop/Add period each semester. If you withdraw from school at any timedur-
ing the semester, a portion of the aid received during that semester may have 
to be refunded or repaid to its source. The formula used to calculate refunds 
and repayments of aid is provided with the financial aid award. 
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FINANCIAL INFORMATION 
CAREER PROGRAMSUNDERGRADUATESDUDENT 
CHARGES FOR 1986-87* 
Tuition (per credit hour) 
RECEP I .................................... . ........... $106.00 
RECEP II ................................................. 126.00 
Regis in Sterling ........................................... 126.00 
HRlM .................................................... 126.00 
Application Fee .................... . ......................... 60.00 
Computer Use Fee ............................ . ...... . ........ 25.00 
Portfolio Fee (per credit hour petitioned) .................... . .... 35.00 
Course Change Fee ........................................... 20.00 
Change of Major/Degree Plan Fee .............................. 15.00 
Graduation Fee ................................ . ............. 65.00 
Transcript Fee (one free) ...... .................................. 5.00 
Returned Check Charge ....................................... 15.00 
ID Replacement Fee ..... . .......... ....... .. .. . ............... 10.00 
Declined Credit Card Fee ......... ................ . ............ 15.00 
Career Counseling 
Two options are available: 
Four(4) individual sessions for career counseling, 
interest testing, job search skills, etc., available 
year round. (no time limit) .................... . ............ 100.00 
CAEL (Council for Adult and Experiential Learning) option: 
One(1) session with a Regis career counselor, one 
session (2 112 hours) using computerized career 
guidance system at the CAEL Center, and one(1) 
follow-up session with your Regis counselor. 
(CAEL Center - 773-3945) ................................. 100.00 
Placement 
Three(3) workshops - Resume Writing, Interview Skills and Video Mock 
Interviews 
One(1) individual resume critiquing session 
Company literature or information 
Maintenance of placement file for three (3) years .............. 100.00 
*Tuition, fee, and refund schedules are subject to change. 
A pplication Fee 
A one time application fee is required with the completed application for 
admission. If an application is over one calendar year old, the student must 
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reapply but need not pay an additional fee. The application fee is 
nonrefundable. 
Tuition 
RECEP I and Regis in Sterling tuition is due and payable at the time of 
registration. When a tuition refund is due, the student receives an immediate 
credit to the charge account if tuition was paid by charge card. If paid by 
cash, a refund will be processed in 2 working days. If paid by check, a re-
fund will be processed in 15 working days. 
RECEP II and HRIM tuition is due and payable on or before the first 
class meeting of any given session. Corporate billing and financial aid must 
be approved by the Vice President for Administration or his designee. 
TUITION IS DUE ON OR BEFORE 11-lE FIRST CLASS MEETING 
FOR ANY COURSE. In addition to payment by cash, check, or credit card, 
such tuition payment may be made as follows with prior written approval 
by the Vice President for Administration or his official designee. 
l. If a student's employer has guaranteed payment of tuition, in writing, 
to be remitted to Regis College on the basis of registration certification, 
the employer may be billed directly. 
2. If a program is approved for payment by Vocational Rehabilitation or 
Military Tuition Assistance, tuition, fees, and materials may be billed 
directly if the proper documentation accompanies the registration form. 
3. Students receiving VA benefits will be required to pay their tuition in 
full on or before the first class meeting. 
4. Students who have an approved Student Loan which has been approv-
ed by the Regis Financial Aid Office can have their tuition payment 
deducted from the loan for the term/session/semester that brings the 
student up to half time registration. 
Course Change Fee 
A course change fee is assessed if a student late registers, drops, or adds after 
the date designated by each program. 
Refunds 
RECEP I and Regis in Sterling-100% of tuition is refundable through week 
1 of the term (drop/ add week) and 25% through the 2nd and 3rd weeks of 
the term. Students may withdraw through week 5, but no refund is given. 
RECEP II-100% of tuition is refundable through week 4 of the preceding 
session and during week one for drop. The student may withdraw during week 
2 with a 25% refund and during week 3 with no refund. 
HRlM-100% of tuition is refundable for term courses through week I of the 
term (drop/ add week) and 25% through the 2nd and 3rd weeks of the term. 
247 
Students may withdraw through week 5, but no refund is given. 100% of rui· 
cion is refundable for semester courses through week 1 of the semester {drop/add 
week) and 25% through the 4th week of the semester. Students may withdraw 
through week 10, but no refund is given. 
Computer Fees 
There is a $25.00 fee in courses making heavy use of computer resources as 
indicated on the published schedule. 
Portfolio Fee 
There is a $35.00 per credit hour fee for each credit hour petitioned. Students 
must pay for hours petitioned for, not hours awarded. 
Change of Major/Degree Plan Fee 
There is a $15.00 fee due and payable at the time the student signs a change 
of major or degree plan request with the advisor. 
Transcript Fee 
Transcripts are available in the Registrar's Office upon written request. For 
students not registered in a degree program, the fee is $5.00 per transcript. For 
students who have signed a degree plan, the first official copy is issued without 
charge. Thereafter, a charge of $5.00 is made for each additional copy. Upon 
graduation, the student receives two official transcripts at no charge. 
Graduation Fee 
There is a $65.00 graduation fee due and payable upon submission of the 
graduation application. 
Bookstore 
Text books are purchased on site in the bookstore. Text books are delivered 
to off campus RECEP II sites during week 5 of the previous ~~ion. F:&l refund 
is granted with proof of purchase if the text is in new condmon and returned 
during drop/add week of the term or session. 
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ACADEMIC CALENDAR 
1986 .. 87 
MASTER'S DEGREE PROGRAM 
IN BUSINESS ADMINISTRATION 
(MBA) 
DENVER AND COWRADO SPRINGS 
1986 
September 3 
September 10 
November 26-30 
December 4 
December 11 
1987 
January 5 
January 12 
April 2 
April 9 
May 2 
May 7 
1987 
April 20 
April 27 
July 16 
July 23 
FALL SEMESTER 
Classes Begin 
Last Day for Drop/ Add 
Thanksgiving Vacation 
Last Day for Withdrawal 
Classes End 
SPRING SEMESTER 
Classes Begin 
Last Day for Drop/ Add 
Last Day for Withdrawal 
Classes End 
Commencement - Denver 
Commencement - Colorado Springs 
SUMMER SEMESTER 
Classes Begin 
Last Day for Drop/Add 
Last Day for Withdrawal 
Classes End 
PROGRAM OF STUDY AND 
DEGREE REQUIREMENTS 
Graduate Fundamentals Courses 24 Semester Hours 
MBA 500 Management and Business Communications 
MBA 501 Financial Accounting 
MBA 502 Management Accounting 
MBA 503 Enomics 
MBA 504 Business Finance 
MBA 505 Business Statistics 
MBA 506 Marketing 
MBA 507 Introduction to Computers 
249 
Core Courses 
MBA 651 
MBA 652 
MBA 653 
MBA 605 
MBA 606 
MBA 607 
18 Semester Hours 
Interpreting Accounting Information 
Financial Decision Making 
Human Resources Management and Organizational 
Theory 
Legal and Regulatory Environment of Business 
Management of Information Systems 
Ethics and Business Policy 
9 Semester Hours Emphasis Electives 
Three 600-level MBA courses chosen from the group specified for the stu· 
dent's emphasis area. 
3 Semester Hours General Elective 
Any 600-level MBA course which does nor duplicate a course found 
elsewhere in the student's program of study. 
Electives 
Accounting and Finance Emphasis 
MBA 602 Case Studies in Financial Management 
MBA 603 Case Studies in Management Accounting 
MBA 620 Controllership 
MBA 621 Tax Influences on Business Decision-Making 
MBA 625 Energy Accounting and Taxation 
MBA 626 Money and Banking 
MBA 627 International Business 
MBA 641 Intermediate Accounting 
MBA 642 Advanced Auditing 
MBA 643 Financial Accounting Theory 
Information Systems Emphasis 
MBA 610 Data Base Management 
MBA 611 Systems Analysis 
MBA 635 Data Communications and Networks 
MBA 636 Seminar in Information Systems 
Management of Technology Emphasis 
MBA 609 
MBA 611 
MBA 624 
MBA 633 
MBA 634 
Project Management 
Systems Analysis 
Production and Operations Management 
Operations Research 
Seminar in the Management of Technology 
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General 
MBA 623 
MBA 628 
MBA 629 
MBA 630 
MBA 638 
investments and Portfolio Management 
Mergers and Acquisitions 
Thesis 
Seminar in Current Business Topics 
independent Study 
General Degree Requirements 
In addition to the completion of the academic requirements listed under Cur-
riculum, the following is also required of each degree candidate: 
l. Each MBA candidate must complete a minimum of 30 semester hours 
of graduate level courses (600-level), 24 of which must be taken in residence 
with Regis College. 
2. The candidate must attain a cumulative G.P.A. of 3.0 or higher in graduate 
level courses prior to graduation. 
3. Transfer credits will only be accepted from a college or university accredited 
by a regional accrediting body, and then only if the Director of the Pro-
gram is satisfied that such transfer credits fully satisfy the requirements 
for the Regis College MBA Program. No grade lower than a "8" will be 
accepted from another school as transfer credit. No grade lower than a 
"C" will fulfill any requirements of the program under any circumstances 
(e.g., grade of "C-" and below is unacceptable). 
4. Final examinations may be given at the end of each term. A student who 
misses a final examination or who has other incomplete work for which 
there is no justifiable excuse is awarded the grade of "F" in the course. 
Courses of Instruction 
The (500-level) fundamentals courses allow the non-business major the oppor-
tunity to acquire the necessary informational background to pursue the ad-
vanced core courses. These eight courses are required of students admitted to 
the program who have not previously completed course work in the specific 
areas. Some or all of them may be waived for students with sufficient educa-
tional background in the respective business areas covered. Students with ex-
perience deemed sufficient by the MBA Director may take a proficiency test 
for a particular 500-level course on a pass/fail basis. Students who receive a 
pass grade will obtain a waiver from that course. 
MBA 500. Management and Business Communications, Graduate Fun-
damentals (3). This course provides an overview of the theory and practice of manage-
ment and delineates the centrality of communication in the manager's role. Emphasis 
is placed upon developing channels an~ techniques_of ~om~unicatio~, individual co~­
munications skills, and the use of effecnve commun1cat1on m accomphshmg managenal 
objectives. This course should be taken within the first two semesters of the student's 
program of studies. 
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MBA 501. Financial Accounting, Graduate Fundamentals (3). This course 
stresses the analytical aspects of accounting information used by managers rather than 
the procedural details needed by the practicing accountant. The course covers the 
complete accounting cycle through an overview analysis of asset, liability, and owner 
equity accounts. 
MBA 502. Management Accounting, Graduate Fundamentals (3). This course 
emphasizes aggregation of information and covers accounting theory and systems from 
the perspective of the use of accounting information for management decision-making 
purposes. Prerequisite: MBA 501. 
MBA 503. Economics, Graduate Fundamentals (3). This course provides an in· 
troductory overview of macro and micro economics necessary for the manager to unders· 
tand the major implications of economic activity. 
MBA 504. Business Finance, Graduate Fundamentals (3). This course covers 
the fundamental concepts and tools of planning, analysis and control of financial 
resources for business organizations and serves as the foundation for advanced studies 
in the field of finance. Prerequisite: MBA 502. 
MBA 505. Business Statistics, Graduate Fundamentals (3). This course covers 
collection, organization, analysis and interpretation of quantitative information as used 
in business problem-solving and decision-making. 
MBA 506. Marketing, Graduate Fundamentals (3). This course provides an over-
view of the functions performed by the various marketing elements in today's business 
world. The course covers the full scope of marketing and the different approaches to 
and types of marketing. 
MBA 507. Introduction to Computers, Graduate Fundamentals (3). This course 
provides the basic knowledge and skills needed by a competent user of computer 
resources. Computer and information systems concepts, terminology, and techniques 
are addressed. Hands-on experience with personal computers using both stand-alone 
and integrated business software is an integral part of the course. This course should 
be taken within the first two semesters of the student's program of studies. 
MBA 602. Case Studies in Financial Management (3). This course allows 
students to put into practice the basic principles and concepts of financial planning 
and analysis through the use of the case method of instruction and analysis. Prere-
quisite: MBA 652. 
MBA 603. Case Studies in Management Accounting (3). This course develops 
the student's management accounting techniques and the skills needed to make ethical 
profit-maximizing decisions. Prerequisite: MBA 651. 
MBA 605. Legal and Regulatory Environment of Business (3). This course 
introduces the variety of legal and regulatory areas, issues, and principles likely to af-
fect the conduct of the business enterprise. Topics include constitutional issues, labor 
and employment law, administrative agency procedures, and product liability. Atten-
tion is paid to effective and ethical strategies for avoiding or overcoming legal difficulties. 
MBA 606. Management of Information Systems (3). This course provides a 
thorough examination of both the technology of management information systems 
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and t~e management of the information resource. Emphasis is placed upon the in-
~eracnve _nature of people, computers, and communications technology in the modern 
mformanon system. Prerequisites: MBA 500 and MBA 507. 
MBA 607. Ethics and Business Policy (3). This course prepares students to unders-
tand and act on ethical issues arising in the interaction of business and society. Foun-
dations of business ethics, key eth ical concerns, and likely eth ical conflicts are em-
phasized. This is the capstone course of the MBA Program and should be taken within 
the final two semesters of the student's program of studies. 
MBA 609. Project Management (3). This course covers the subdivision of major 
projects into smaller entities and then into tasks. Manpower, time of completion and 
faci lity schedules, budgets and cash flow projections are emphasized. 
MBA 610. Data Base Management (3). This course emphasizes the design, im-
plementatio n, development, technical support and managerial aspects of different types 
of databases, includ ing relational, networking and h ierarchial. 
MBA 611. Systems Analysis (3). This course includes the concepts, tools and techni-
ques of systems analysis and design, data flow diagrams, systems specification problems, 
data dictionaries and acceptance test ing. It also deals with systems design involving 
data communications equipment and computer networking concepts. 
MBA 620. Controllership (3). T his course covers the fu nctions, role and respon· 
sibilities of the chief financial officer of a business organization. It includes considera-
tion of both financia l and non-financial aspects of the controllership fu nction. 
MBA 6 2 1. Tax Influences on Business Decision-Making (3). This course studies 
the structure of the tax code, the principles underlying it and the impact of the code 
on a wide variety of business tra nsactions. 
MBA 623. Investments and Portfolio Management (3). This course develops 
an understand ing of investment management and provides a broad perspective on 
business and investment market fluctuations and cycles. The course also addresses 
the psych ology of investing. 
MBA 624. Production and Operations Management (3). This course develops 
an awareness and understanding of the problems of systems design, resource alloca-
tion, work scheduling, inventory control and quality control in service o rganizations 
as well as industria l plants. 
MBA 625. Energy Accounting and Taxation (3). This course covers identifica-
tion understanding and interpretation of the accounting directives appropriate to o il 
and 'gas accounting as promulgated by the various regulatory agencies. U.S. tax ru les 
pertain ing to the energy industry are also addressed . 
MBA 626. Money and Banking (3). Th is course provides an understanding of 
current banking operations as well as the operation of the Federal Reserve System and 
government monetary and fiscal policies. Special emphasis is placed on current bank-
ing regulations. 
MBA 627. Internationa l Business (3). T his course provides a framework for 
understanding the environment of internati?nal business, the fin~ncial probl_ems and 
potentialities associated therewith and foretgn customs, courtesies and ethtcs. 
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MBA 628. Mergers and Acquisitions (3). This course introduces fundamental 
decision making criteria necessary for considering and effectively implementing merger 
and acquisition programs using actual examples of both successful and unsuccessful 
attempts. 
MBA 629. Thesis (3). This course offers students the opportUnity to complete a 
dissertation advancing an original point of view as a result of research. 
MBA 630. Seminar in Current Business Topics (3). This course concentrates 
on current literature in the areas of interest to the manager; content varies term by 
term according to the timely relevance of issues facing the business world. 
MBA 633. Operations Research (3). This course covers the scientific approach 
to decision-making on problems concerning the operations of an organizational system. 
With a prime focus on managerial aspects, it covers such topics as analysis of the 
organization and various analysis models. 
MBA 634. Seminar in the Management of Technology (3). This course con· 
centrates on current literature in the field of the emerging technologies, emphasizing 
current managerial problems. 
MBA 635. Data Communications and Networks (3). This course provides the 
concepts of data communications, network design and distributed information systems 
as well as the management of communications resources. 
MBA 636. Seminar in Information Systems (3). This course addresses current 
topics of major concern to managers regarding state-of-the art information systems 
through extensive and intensive class discussions of major cases. 
MBA 638. Independent Study (3). This course is an individually-taught course 
that covers any special field or topic that is not covered in a regular course or listed 
in the Bulletin. 
MBA 641. Intermediate Accounting (3). This course is concerned with the theory 
and practice of advanced financial accounting. Particular emphasis is given to recent 
developments in accounting valuation and reporting practices. 
MBA 642. Advanced Auditing (3). This course stresses the theory and practice of.au~iting manual and computerized accounting systems. The course covers au.dit 
pnnc1ples and standards, the process of determining audit objectives and the design 
of procedures to accomplish them. 
~BA 643. Financial Accounting Theory (3 ). This course deals with the underly· 1~g concepts of contemporary accounting theory. All of the major areas of accoun-
tmg are addressed from this perspective. Prerequisite: MBA 641. 
MBA 651: Interpreting Accounting Information (3). This course focuses ~n und~rstandmg .of financial analysis and financial statement analysis from a managerial 
users perspec~1ve. Both standard accounting techniques and modern developments 
are present~d m a practical, intuitively accessible fashion. Emphasis is placed on cash 
flow analysis and the cash flow consequences of business activity. Prerequisites: MBA 
501 and MBA 502. 
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~BA 652. Financial Decision-making (3). This course provides in-depth examina· 
non ~f. the concepts of finance and their application to business decision making. Em· 
phasts IS placed on application of financial analysis and modeling to practical case situa-
tions. Consideration of newly developed financial analysis techniques is included. Pre-
requisite: MBA 504. 
MBA 653. Human Resources Management and Organitational Theory (3). 
This course addresses issues of organizational purpose, design, struCture and effectiveness 
with particular emphasis on human resource concerns. The human resources manage· 
mem function is examined from various perspectives, including managerial, legal, social, 
and organizational. Specific human resource management models and techniques are 
included. Prerequisite: MBA 500. 
ACADEMIC INFORMATION 
Registration 
Publication of course offerings for each semester commences the registration 
cycle. Students may register until the first day of classes. 
Drop/Add Period 
The first week of the semester is the designated drop/add period. All drops 
or adds must be completed during this time and must be approved in writing 
by the Director or his/her designee. 
Withdrawals 
All withdrawals must be approved in writing by the Director or his/her 
designee. A withdrawal is recorded as a W; a student is permitted to withdraw 
prior to the final exam or the last class meeting, whichever comes first. 
Independent and Special Studies 
Independent and Special Studies are available through consultation with and 
approval of the Director. 
Class Attendance 
A student is expected to make every effort to attend all class meetings. 
Attendance standards for individual courses are established in writing by 
the instructor. 
Course Load/Overload 
The Master's Degree Program in Business Administration consists of eigh-
three hour courses A full-time student is one who takes two courses each teen · . · h 
ester during the regular academtc year and one course dunng t e summer =~ester. A student must have prior approval of the Director to take three 
courses in a semester. 
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GRADING SYSTEM 
Regis College uses the following grading system for graduate programs: 
A 4.00 
A- 3.67 
B+ 3.33 
B 3.00 
B- 2.67 
C+ 2.50 
c 2.00 
C- 1.67 
D+ 1.33 
D 1.00 
D- 0.67 
F 0.00 
z 0.00 
w * 
(No credit) 
(Failure by absence, no credit) 
(Withdrawal without prejudice prior to the final 
examination or last class meeting, whichever comes 
first) 
V * (Incomplete) 
Y * (Instructor did not submit grades by deadline) 
*When grade points are not indicated, the grade does not figure into the 
G.P.A. 
Only grades received in 600 level courses are computed in the G.P.A. 
Grades of Incomplete 
Grades of incomplete ("1") are not encouraged. In those cases where a grade 
of incomplete is necessary, the faculty member records the grade as VX, the 
second letter representing the grade the student would receive if a final grade 
were given at the time the incomplete is submitted. lf the incomplete is not 
made up by the end of the next full semester (Fall or Spring), the incomplete 
will be converted automatically to the letter grade submitted along with 
the incomplete. 
"Z" Grades 
A student is responsible for all courses listed on his or her schedule. When 
the number of unjustifiable absences in a course exceeds the number stipulated 
in writing by the respective instructor, the instructor immediately will notify 
the student of the fact and send a report to the Office of the Registrar. The 
student will be excluded from the class and his or her grade will be reported 
as "Z" (failure by absence). The grade is computed in the grade point average. 
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Auditing a Course 
Auditing is not permitted. 
Grade Reports 
All grades are reported at the end of a semester at which time they become 
official and are entered on the student's permanent record. Grades are mailed 
directly to the student's address. 
By federal legislation (fhe Family Educational Rights and Privacy Act of 1974), 
grades can be released to others only on specific written request of the student. 
Release forms are available through the Office of the Registrar. 
Grade Improvement Option 
Any student will be given the option of improving a grade earned in a course 
by repeating the same course at Regis College The following guidelines will apply: 
I. The student must register for a regularly scheduled course offering. 
2. Regardless of whether the repeat grade is higher or lower than the original 
grade, the last grade earned is the grade which will be recorded on the 
student's transcript. All previous grades and hours for the same course 
will be dropped and a footnote made to indicate chat the course was retaken. 
3. Courses taken for grade improvement cannot be taken on a pass/fail basis. 
4. Should a student withdraw from a course which is being taken for a repeat 
grade, the original grade will remain on the transcript. 
Course Sequencing 
Normally students must have completed all the 500 level requirements prior 
to taking 600 level courses. Students must take nine semester hours of 600 level 
core courses prior to taking 600 level elective courses. 
Written Requirements in Coursework 
Each MBA core course requires a paper, papers, or written case studies total-
ing a minimum of 2,000 words, approximately eight pages, such papers being 
correctly written and graded. Every faculty member should demand syntac-
tically and grammatically correct writing, recognizing and refusing to accept 
incorrect writing. 
Double Majors 
Candidates are permitted and encouraged to complete the MBA with multi-
ple emphases. The candidate must fulfill all the .requirements of their basic 
major, and in addition, must comple~e three elecnve ~~urses from ~he ~ond 
major. Electives from the second maJor cannot be unhzed as electives 10 the 
first major in this situation. 
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Second Degree 
A student who wishes to return to Regis for an additional MBA degree in 
a new area of emphasis must complete twelve additional hours of course work, 
nine hours of which must be completed from the elective courses specified for 
the Second Degree major. 
Change of Recorded Grade 
No final grade submitted to the Registrar will be changed unless the change 
has received the written approval of the Academic Dean for Career Programs. 
Appeal of Disputed Grade 
All grade challenges must be made in writing within 6 weeks after com· 
pletion of the course being challenged. The student first contacts the instruc· 
tor and reviews the issue. If the dispute is not resolved with the instructor, the 
student will submit, in writing, the reasons for the grade challenge to the Pro-
gram Director. The Director will review all documentation submitted by the 
parties to the grade challenge and determine validity of the challenge. The Direc· 
tor will contact both parties to set up an appointment if necessary. A letter 
will then be written to notify the student of the decision of the Director. If 
the grade challenge is approved, a regular grade change form is to be completed. 
A letter will then be written to notify the student of approval or denial. Ap-
peals to the Dean must be submitted within two calendar weeks after receipt 
of the Director's decision. There is no further appeal. 
Other Appeals 
If a student wishes to appeal a decision other than a grade, a written stare· 
ment of appeal is submitted to the Director who will respond in writing. This 
decision may be appealed to the Academic Dean for Career Programs who will 
make the final decision. 
Transcripts of Credit 
Transcripts of credit are available in the Office of the Registrar upon written 
request. The first official transcript is issued without charge. Thereafter, a chruge 
is made for each additional copy. Upon graduation, the student receives two 
official transcripts at no charge. 
ACADEMIC STANDING AND PENALTY 
Scholastic Standing 
Good scholastic standing in the MBA Program requires a grade point average 
of 3.00. The cumulative grade point average is computed by dividing the total 
number of grade points earned in the 600-level courses by the total number 
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of credit hours attempted in those courses. A grade lower than C will not be 
counted as work toward the degree, but will be included in the cumulative G.P.A 
Special Student Status 
A student who has applied to the Regis MBA program can be referred to 
RECEP ll as a special student and can take classwork on a special student basis 
with the authority {letter required) of the Director. 
Probation 
rf a student's grade point average falls below 3.00, he or she will be placed 
on probation automatically. A student placed on probation must raise his or 
her grade point average to 3.00 by the time the next three courses enrolled 
in are completed or be dropped from the MBA program. A student who receives 
a grade of "C" or less in two courses will be subject to academic review and 
may be required to withdraw from the program. Normally, a student on proba-
tion is permitted to take only one course (3 credit hours) per semester. 
Academic Dishonesty Policy 
The Regis College policy as stated in the Campus Programs Academic Stan-
dards and Penalties Section of this Bulletin applies to all MBA students. 
GRADUATION 
Application 
The filing of a formal Application for Graduation with the Office of the 
Registrar is required by the semeste~ prior to the sem~ster in wh.ich the Stl_Jdent 
expects to complete graduation requrrements. The specific dates will be published. 
Financial Clearance 
Diplomas and transcripts may not be released to graduates if any financial 
indebtedness to Regis College prevails. 
Attendance at Commencement Ceremonies 
Attendance at Commencement ceremonies is encouraged. 
Graduation Honors 
The MBA degree with honors is a~arded to ~ndidates who comple~e the 
requirements with a cumulative grade pomt average of 3.85 or h1gher. 
Sprogdra:::S who are designated Honor Graduates will return their diploma after tu e ORS". . . graduation for "HON lmpnnttng. 
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ADMISSION 
General Statement 
Admission will be open to all men and women who hold a Bachelor's degree 
from an accredited institution in any field of study. Special attention will be 
paid to evidence of satisfaction and success in the applicant's business career. 
Admission Requirements 
The MBA Director must receive the following from each applicant before 
an admission can be finalized: 
l. A completed application form. 
2. A non-refundable application fee. 
3. Official copies of transcripts for all college studies completed. 
4. Results of the Graduate Management Admission Test (GMAT). 
5. Three letters of recommendation, one of which must be from the appli-
cant's employer or supervisor. 
The applicant's transcripts will be reviewed for two main purposes: first, to 
determine which courses in the Graduate Fundamentals Series (500-level) can 
be waived; second, to relate the undergraduate grade point average (GPA) with 
the results of the GMAT. 
For purposes of eligibility, the following formula will be applied on the 
G.P.A./GMAT: 
Undergraduate G.P.A. x 200 plus GMAT score must be 950 or higher or 
the G.P.A. of the last 60 semester hours o r last 90 quarter hours x 200 plus 
GMAT score must be 1000 or higher. 
If the above score is not met, the applicant may be eligible for the program 
only upon receiving specific approval of the MBA Director. Such admission 
would be on a probationary status. 
Conditional admission to the program may be granted if time is a factor in 
gathering all the required documents. An extension may be given for taking 
the GMAT, but the GMAT scores will be required before granting final admission. 
Final determination regarding admission into the Regis Master's Degree Pro-
gram in Business Administration will be made following a personal interview 
between the applicant and the Director. 
Non· Degree Seeking Special Students 
Non-degree students are not normally permitted to enroll in MBA courses. 
ln special cases, special students may be admitted on a limited basis with the 
approval of the Director of the MBA and the Academic Dean of Career Pro-
grams, and must submit the following: 
l. A short statement petitioning for the specific classes desired, and stating 
the reason for enrollment. 
2. A copy of transcripts attached to the petition. 
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3. A completed MBA application form attached as well as a non-refundable 
application fee. 
. Petition~ will be reviewed by the MBA Director and the Dean and the peti· 
no:'er no~fied of the decision. If the petition is approved, the student will be 
ass1sted w1th registration procedures. Work done in a non-degree status does 
not normally carry graduate credit. 
International Students 
All international students must complete the general admission requirements 
of all applicants. An 1-20 is issued only after the student has been accepted 
by the College and has received financial clearance from the Business Office. 
TYPES OF CREDIT ACCEPTED 
Transfer Credit 
Graduate credit may be accepted from other accredited colleges and univer-
sities. Up to six graduate semester hours (600-level) may be transferred into 
the program. 
Waivers 
Up to 24 semester hours of Graduate Fundamentals Courses (500-level) may 
be waived depending upon the student's previous education. Those students 
whose educational background enables them to obtain a waiver of some or 
a ll of the Graduate Fundamentals courses can complete the program in two 
years. Waiver decisions will involve consideration of course work in the specific 
areas completed, both as to time and grade. 
Portfolio Assessment 
Regis College is a member institution of the Council for the Advancement 
of Experiential Learning (CAEL), an educational association for the purpose 
of fostering valid and reliable assessment of prior learning outcomes. The Col-
lege utilizes CAEL guidelines in its procedures for evaluating experiential learn-
ing. For more information regarding the Portfolio Assessment process for 
Graduate Fundamentals courses, contact the MBA Director. 
Credit by Exam 
Information regarding procedures for earning credit by examination is available 
in the Office of the Registrar or the MBA Office. 
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FINANCIAL INFORMATION 
MBA Student Charges per Semester for 1986-87* 
Tuition (per credit hour) ..................................... $218.00 
Application Fee ............................................. .125.00 
Late Financial Clearance Fee ................................... 15.00 
Graduation Fee ..................... . ........................ 65.00 
Transcript Fee . . . ................................. . ............ 5.00 
Returned Check Charge .......................... . ............ 15.00 
lD Replacement Fee ................ . ....... . .................. 10.00 
Declined Credit Card Fee . ..................................... 15.00 
Course Change Fee ........................................... 20.00 
Career Counseling 
Two options are available: 
Four(4) individual sessions for career counseling, 
interest testing, job search skills, etc., 
available year round (no time limit) ................. . ........ 100.00 
CAEL (Council for Adult and Experiential Learning) option: 
One(l) session with a Regis career counselor, 
one session (2 1/2 hours) using computerized 
career guidance system at the CAEL Center, 
and one(l) follow-up session with your Regis 
counselor. (CAEL Center - 773-3945) ........................ 100.00 
Placement 
Three(3) workshops - Resume Writing, Interview Skills and Video Mock 
Interviews 
One(1) individual resume critiquing session 
Company literature or information 
Maintenance of placement file for three(3) years . .............. 100.00 
*Tuition, fees, and refund schedules are subject to change. 
Application Fee 
A non-refundable application fee is required. This fee must be paid in full 
before the application will be processed. 
Tuition 
Tuition is payable in full before classes begin. The cost of books and supplies 
is not included in the cost of tuition. Regis College accepts payments for all 
services rendered to its students by Master Charge, Visa and American Ex-
press charge cards. 
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Tuition Refunds 
The Regis MBA complies with the recommendation of the American Coun-
cil on Education for refund of tuition according to the following policy: 
I. A full refund will be granted if the student officially withdraws from a 
course during the first week of the semester which is the designated 
drop/ add period. 
2. A 25% refund will be granted if the student officially wtthdraws from 
a course beginning the first business day after the drop/add period through 
the first day of the fourth week of classes. 
3. No refund will be granted if a student officially withdraws from a course 
after the beginning of the fourth class session. 
4. All withdrawals must be approved in writing by the Director or his/her 
designee. 
Transcript Fee 
Transcripts of credit are available in the Registrar's Office upon written re-
quest. The first official copy is issued without charge. Thereafter, a charge is 
made for each additional copy. Upon graduation, the student receives two of-
ficial transcripts at no charge. 
Books and Supplies 
All books and supplies are available in the Regis College Bookstore. These 
costs are not included in the tuition charge. 
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ACADEMIC CALENDAR 
1987 
MASTER OF AR'IS DEGREE 
PROGRAM IN ADULT 
CHRISTIAN COMMUNITY 
DEVEWPMENT 
(MAACCD) 
NOfE: Because of the unique nature of the MAACCD Program, the 
academic calendar is organized chronologically by course. Contact the pro-
gram office for current scheduling information. 
Courses Begin 
January 5, 1987 
February 13, 1987 
April 24, 1987 
June 5, 1987 
June 15, 1987 
June 22, 1987 
June 26, 1987 
July 13, 1987 
July 17, 1987 
August 10, 1987 
610(1), 640, 660(1) 
610(1), 640, 660(1) 
660(1) 
610(1), 640 
610(2) 
620, 650 
610(2), 620, 650 
630 
630 
660(2) 
August 14, 1987 660(2) 
December 11, 1987 610(2), 620, 630, 
650, 660(2) 
Last Day for Drop/Add 
Course Ends 
Course Ends 
Course Begins 
Courses Begin 
Last Day for Drop/Add 
Course Begins 
Last Day for Drop/Add 
Course Begins 
Last Day for Drop/Add 
Courses End 
PROGRAM OF STUDY AND 
DEGREE REQUIREMENTS 
The Master of Arts Degree Program in Adult Christian Communiry J)evelo~ 
ment (MAACCD) is the result of long-range planning involving both Regis per~onn~l and representatives of adult religious education and familY ministrY natlonw~de. It is designed to meet the needs of people who are already in key 
leadershtp. positions in their respective churches and local communities and 
;'ho are h>ghly motivated and .,If-directed I.,. me<> Th<y ntedod an od ... ~ 
ormat whtc~ provtded intense exposure to a variery of disciplines along wtth 
resources whtch could be translated into the practical world of their dailY work. 
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The _MAACCD format uses a well-trained staff joined with a nationally 
recogntzed resource faculty to provide a rich blend of traditional methods 
(residence classes, readings, and reporting) with the best in non-traditional 
methods (networking, journaling, a learning community, and individualized 
attent!on). Participants experience a program of depth and flexibility, qualities 
most Lmportant for adults involved in other full-time pursuits in career and 
family life. Participants come into the program from virtually every sector of 
the country as well as from a growing number of foreign countries. There is 
a rich diversity of laity and clergy, with a blend of religious traditions represented. 
Adult Christian Community Development is the general focus of this Master's 
degree at Regis College. Degree candidates may specialize in adult religious educa-
tion or family ministry. The educational content and skill development for both 
areas are similar, but educational specialization is offered in each area. Fieldwork 
and a final project will also serve to focus learning experiences in each 
specialization. 
Adult Religious Education Focus 
The education process used in the M.A. program serves as a model for what 
we ho ld as ideal for adult religious education. Adult education opens broad 
avenues of interest and learning for all adults. Those involved in numerous 
church ministries today rightfully provide these opportunities in an adult-
centered church. 
The content for the Regis adult religious education focus begins by review-
ing the latest research on adult development, on how adults learn and how 
they develop spiritually. This is presented with a basic foundation in the 
dynamics of adult development in terms of physiological, psychological, and 
spiritual dimensions and as an introduction to the theory and practice of an-
dragogy, a term referring to the unique way adults learn. The program also 
provides guidance in program planning, implementation, and evaluation of adult 
religious education. It will assist participants.,in the process of personal religious 
reflection on adult experiences both for themselves individually and for others 
in the community. Special attention will be given to how to use appropriate 
learning resources (persons, places, and things) already available and how to 
provide adult educational resources for the entire community. 
Through field projects, the participant will have the opportunity for testing 
skills already learned in the program. The field project seeks to alert the par-
ticipant to the concrete situation where historical, cultural, economic, and other 
human factors must be considered. Adult learning is directly tied to life as it 
unfolds during the total life span. Skills needed to facilitate that learning are 
basic to the Regis M.A. program. 
The graduates of the M.A. program with adult religious education focus can 
assume leadership roles in a variety of community settings. Roles within church 
settings can provide full-time employment, but possibilities arc not limited to 
that context. The skills gained through the degree will assist those involved 
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in leadership roles in parish-centered adult education programs, m facilitaong 
educational programs for senior otizens, and in establishing community etrum 
for the educationally disadvantaged. The opportunities for adult education lllt 
expanding, partirularly as the population ages and lifelong learning is ITlO!e valutd 
Because Regis is a jesuit school of higher education, it is assumed that many 
of the degree candidates will be Catholic. Yet, adult religious education is a 
concern of all churches. This means that what is appropriate, useful, and lll-
sightful from all religious traditions will be honored and offered as a part of 
the content. It is desirable that the degree candidates represent divmc religious 
traditions so that more comprehensive appreciation of adult rdigious educa-
tion can be achieved. The adult learning methodology allows for a peoon-
centered program which seeks to meet the learning needs of every participant, 
however diverse the background. 
Family Ministry Focus 
The family ministry focus is based on a multi-disciplinary foundation. The 
investigation describes the religious nature of family ministry along with topics 
touching sexual development, marriage, and parenting. In each of these areas. 
there will be discussion joined with guided reading and reports. 
The nature of family ministry in its many expressions, family-to-family, couple-
to-couple, individual-to-individual, will also be presented in the context of cur· 
rent trends developing in various church settings. The goal is to provide a prac· 
tical, up-to-date description of church life as it relates to families in the formal 
language of theology and in the informal language of daily life. 
Complementing the theological content will be a survey of current research 
and theology from relevant behavioral and social sciences. The societal con· 
text for family development will be seen in terms of urban, suburban, and rural 
settings. The multicultural dimension of family will also be featured in 
discussion of Anglo, Hispanic, Black, and Native American family life. ~ 
impact on the family of mass media, of a consumer-oriented society, of ta~ 
cultural change, and of mobility will also be described and discussed. The social 
science emphasis will serve to situate the description of family life concrete~ 
at the end of the Twentieth Century. . 
Recent psychological theory related to personal, social, sexual, and re!tgious 
development will also be offered. The role of the family in each of these asptet~ 
of growth will be covered. Family based religious education will be d~ 
as well as new systems for networking families into small communities of SUP' ~n ~n~ enrichment. The function of outside agencies, religious ~secular. 
10 asstSttng families will be shown, as well as a thorough survey of vaf10U5 ~ 
grammatic aids for assisting both families themselves and local commurucrs. 
Program-.management techniques for promoting, presenting, and eva}ua~p!O' 
grams ':"ill be pan of the management package offered. . rot 
1 
A pnmary presumption of the M.A. program is that graduates will as9-l 
eadership positions in family ministry. This may imply full-time empl<Yy'I'Otnt 
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~vhere ~h~ person's job responsibility is primarily related to assisting families 
m survtvmg and developing their unique potential. Often, this will be in a 
church setring, although it need not be restricted to that context. 
Those employed in many social agencies will find the degree program flexi-
ble enough to meet their needs, although the goal is not to train social workers. 
It is not an M.S.W. degree. It is primarily for those who will assist and lead 
communities toward a better support of family life. Some basics in marriage 
and family counseling will be offered to acquaint the learner with recent 
developments in those helping professions. 
As far as the religious dimension of the degree, the frame of reference will 
be primarily Roman Catholic, although not in a restrictive sense. This means 
what is appropriate, useful and insightful from other religious traditions will 
be honored and offered as part of the content. Family life operates at a level 
of human life that moves beyond narrow parochialism. It is desirable, in fact, 
that degree candidates represent diverse religious and cultural traditions so that 
a mo re comprehensive appreciation of family life may be achieved. The adult 
learning methodology allows for a person-centered program which seeks to meet 
the learning need of each participant, however diverse one's background and 
educational needs might be. 
Curriculum 
The Regis College Master's degree program in Adult Christian Community 
Development is divided into six components. The total program will ordinari-
ly take the student two full years to complete. Each component will earn the 
student six semester hours with a total of thirty-six hours needed to earn 
the degree. 
The program is designed to blend theory and practice, the formal academic 
world with the world of live experience and community life. It features, therefore, 
a combination o f learning settings: self-directed learning, intensive residency 
sessions at Regis, and formalized fieldwork. All the parts of the program are 
interrelated in a multi-disciplinary fashion because, in matters relating to con-
crete local community, each discipline has a contribution. Evaluation of each 
course is accomplished by demanding from the student a comprehensive report 
of learning acquired: a statement of significant points from readings, discus-
sions, learning activities, and personal reflection. 
MCD 610. Foundations in Adult Learning (6}. This course begins with the fill-
Ing out of a comprehensive Lifelong Learning Survey. The survey identifies learning 
already acquired by the student in the area~ c~>V~ed by th~ degree program. The pro-
gram is multi-disciplinary as it employs t~e dJSCtphnes of soc1ology, psychology, manage-
scl·ence education, and theology m order to cover all facets of the degree focus. ment ' ff . h "d. . " t I ed The survey results are evaluated by the program sea Wit a 1agnosts tormu at 
(. h student. Based on those areas where the student shows a weakness, a par-
or elac et of readings is required of the student. Each student is also given guidance 
tiCU a r s h d k Th. .d h 
o n how best to report on the learning strengt s an wea nesses. ts prova es t e 
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student with a plan for updating and fil ling in areas of knowledge needed in relation 
to the program. 
M C D 620. Leade rship Skills for Adult D evelopment (6). Designed to acquaint 
the student with various strategies for adult development, this section of the program 
explores various developmental theories associated with adult growth along with a 
description of learning processes most suited to an adult community of learners. Speciflc 
skills are given for determining personal futures, for determining specific leadership 
styles through a variety of inventories, and for facilitating programs for adult enrich-
ment. Various theories of adult religious development are offered with particular stress 
on the relation of psychological and religious models of growth. Management skills 
of time-usage, locating local resources, program planning, and how to use volunteers 
are provided. Skills in how to resource oneself, both professionally and personally, 
are offered. Methods for value-clarification and value-enrichment are surveyed. The 
purpose of this section is to assist the student in gaining self-knowledge concerning 
personal leadership style and needs, and to provide skills for exercising leadership for 
assisting adults in personal development along holistic lines. 
MCD 630. Family and Community E n richme nt (6). The setting for leadership 
is the community. Each community is unique. Therefore, an analysis of the relation 
of culture to community, with a particular focus on the religious community, inaugurates 
this section of the program. This is followed by a survey of methods to determine the 
nature of particular communities and by a discussion of how to read and interpret 
surveys on opinion polls. The local community of most interest to students will be 
the local church community. The renewal of the life of that community will be discussed 
from the standpoint of the liturgical, the educational, and the service life of that com-
munity. Skills in communications theory will be offered along with methods for 
stimulating small group development. Various aspects of family life will be analyzed 
from a theological, a sociological, and a psychological perspective. Issues relating to 
the macro-community (the world) and the micro-community (the neighborhood) will 
also be discussed. A theological foundation for enhancing community life in its many 
expressions is included in this section of the program. 
MCD 640. Fieldwork in Local Commu nities (6). The theories and ideas already 
exposed in the program need a concrete setting in which they can be tested. The stu· 
dent is now required to apply in the field the insights already gained in the program . 
Most of the students will already be in an active role in a community; they will be 
a_s~ed to become more of a "learner" within their leadership roles and within the ac· 
ttvlty. they generate. Each student will be required to survey the particular potential 
of a gJVen community, identify its needs, and facilitate a program of oommunity develop-
ment. The_y will be required to undertake a reading program specifically related to thetr 
fie ldwork m consultation with the Regis staff and with others who are doing similar 
work around the country. They will also be asked to assemble "a mentor community;' 
to serve as the student's first line of support and challenge in the local community. ~ 0~ the learning gained in facilitating communal growth, and based on the readings 
and mstght provided by one's mentor community, the student will be required to make 
regular reports and seek on-going consultation with the Regis staff in the course of 
the field work. 
M CD 650 . Inten sive Se minar in Adult and Family Development (6). Based 
on the cumulative · f h · · · ed d · g gams o t e program, particularly on the leammg attam unn 
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the fieldwork, students will enter a deeper probing into the particular areas of specializa-
tion. They will form seminars which will deal in depth with focused areas of either 
adult or family enrichment. Further strategies for working with small groups, public 
relations, group-resourcing, caring for and enriching co-workers and volunteers, and 
self-development will be offered. The goal of this section of the program is to assist 
the student in creating a comprehensive community development project, a task which 
demands creativity because the student will create a new program, and full community-
management skills. It will carry the student from needs-assessment through 
final evaluation. 
MCD 660. Comprehensive Community Development Project (6). The overall 
purpose of the Regis Program is to assist the student in applying the best resources 
from a developmental perspective to the need for growth in a particular community. 
The skills will be focused enough to be practical for a participant's community but 
general enough to be applicable to any community. Each student will be charged with 
the task of identifying the needs of a local community designing a program to respond 
to those needs, managing the program so that the needs can be met on a maximal 
level, and evaluating the program to determine its effectiveness in meeting the original 
needs. The student will be expected to provide an adequate theory for one's decisions 
and a set of resources, both personal and published, which justify and support one's 
program design. The student will also be required to bring to bear on the project ex· 
plicit insight gained in previous sections of the Master's Program which will serve to 
synthesize the advances of the total program into a final collective statement 
of accomplishment. 
General Degree Requirements 
In addition to the completion of the academic requirements listed under Cur-
riculum, the following is also required of each degree candidate: 
1. Each MAACCD candidate must complete a minimum of 36 semester 
hours of graduate level (600-level) courses, 30 of which must be taken 
with Regis College. 
2. The candidate must attain a cumulative grade point average of 3.00 or 
better in graduate level courses prior to graduation. 
3. Transfer credits will usually only be accepted from a college or university 
accredited by a regional accrediting body, and then only if the Director 
of the program is satisfied that such transfer credit fully satisfies the re-
quirements for the Regis College MAACCD Program. No grade lower 
than a "C" will fulfill any requirements of the program under any cir-
cumstances (e.g., a grade of "C!' and below is unacceptable}. 
4. A student is expected to make every effort to attend all class meetings. 
Attendance standards are established by the individual faculty members. 
When the number of unjustifiable absences in a course exceeds the 
number stipulated by the faculty member, the director is ~nformed. The 
student is excluded from further class attendance, and hts or her grade 
will be reported as "Z" (failure by absence). 
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ACADEMIC INFORMATION 
ADMISSION 
General Statement 
Admission will be open to all men and women who hold a bachelor's degree 
from an accredited institution in any field of study. Special attention will be 
paid to evidence of active community interest and involvement by the candidate. 
Admission Requirements 
The admission process cannot be completed until all of the following materials 
are on file in the MAACCD Office. 
1. The initial application and evaluation fee. 
2. A completed MAACCD application form. 
3. Official transcripts from all colleges attended, including any graduate 
school transcripts. 
4. Three letters of recommendation, one of which must be from the appli· 
cant's employer or supervisor. 
5. Results of the Regis MAACCD qualification exam. Information about 
the exam will be sent to the student upon receipt of the application form. 
Application Deadline 
Applications to the program may be submitted at any time and will be review· 
ed on a first come, first served basis. Because of the individual nature of the 
program, only a limited number of participants are accepted each year. 
International Students 
All international students must complete the general admission requirements 
of all applicants. An l-20 is issued only after the student has been accepted 
by the College and has received financial clearance from the Business Office. 
Returning Students 
Students who have been out of the program for longer than one calendar 
year can only return following a personal interview with the Program Director. 
ACADEMIC STANDING AND PENALTY 
Scholastic Standing 
Good ~holastic standing in the MAACCD Program requires a cumulative 
grad~ ~o.mt average of 3.00. The cumulative grade point average is computed 
by d•v•dmg the total number of grade points earned in the 600-level courses 
by the total number of credit hours attempted in those courses. A grade lower 
270 
I 
I 
I 
I 
I 
I 
I 
than "C" will not be counted as work toward the degree, but will be included 
in the cumulative G.P.A. 
Probation 
If a student's grade point average falls below 3.00, he or she will be placed 
on probation automatically. The student will receive special assistance and 
guidance from the program staff in order to attain appropriate academic standing. 
Registration 
Registration is generally processed by mail. Late registrations are permitted 
at the discretion of the Director and the instructor of the course. 
Withdrawal from a Course or the College 
Graduate students are permitted to withdraw from a specific course up until 
the learning report is due. All withdrawals must be approved in writing by the 
Director or his designee. 
GRADUATION 
Application 
The filing of a formal Application for Graduation is required at the begin-
ning of the last course taken in the program, (MCD 660). 
Financial Clearance 
Diplomas and transcripts may not be released to graduates if any financial 
indebtedness to Regis College prevails. 
Attendance at Commencement Ceremonies 
Attendance at Commencement Exercises is encouraged. 
Graduation Honors 
The MAACCD degree is awarded with Honors to candidates who complete 
the progtam requirements with a cumulative grade P_Oint average ~f 3 .. 85 or better. 
Students who are designated Honors Graduates will return the1r d1ploma after 
graduation for "HONORS" imprinting. 
GRADING SYSTEM 
Regis College uses the following grading system for graduate programs: 
A 4.00 
A- 3.67 
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B+ 
B 
B-
C+ 
c 
C-
D+ 
0 
o-
F 
w 
3.33 
3.00 
2.67 
2.50 
2.00 
1.67 
1.33 
1.00 
0.67 
0.00 
* 
(Failure-no credit) 
(Withdrawal without prejudice prior to the finalleamtng 
report) 
* 
* 
(Incomplete) 
(Instructor did not submit grades by dead- line) 
*When grade points are not indicated, the grade does not figure into the G.PA 
l/-
y 
Learning Reports 
Learning reports are submitted at the end of each term. A student who fails 
to submit a learning report or who has other incomplete work for which thctt 
is no justifiable excuse is awarded the grade of "F" in the course. 
Grades of Incomplete 
In those cases where a grade of incomplete is necessary, the faculry member 
records the grade as l/X, the second letter representing the grade the student 
would receive if a final grade were given at the time the incomplete is submtt· 
ted. If the incomplete is not made up by the end of the next full semester (Fall 
or Spring), the incomplete will be converted automatically to the letter gra.Je 
submitted along with the incomplete. 
Auditing a Course 
Approval of the Program Director is required for course auditing. Duong~ 
summer residency, the MAACCD Program offers hospitaliry to interested. tn· 
dividuals for particular sessions. Permission by the Program Director tS required 
for attendance at particular sessions. 
Grade Reports 
All grades are reported at the end of a semester at which time they becoW 
official and are entered on the student's permanent record. Grades art mat 
directly to the student's address. . 9"4~ 
By federal legislation (fhe Family Educational Rights and Pnvacy M d 
1~ 
grades can be released to others only on specific written request of the stu ~· 
Release forms are available through the Office of the Registrar or t e 
MAACCD Office. 
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Change of Recorded Grade 
No final grade submitted to the Registrar will be changed unless the change 
has received the written approval of the Academic Dean for Career Programs. 
Appeal of Disputed Grade 
All challenges must be initiated within 16 weeks of completion of the course 
being challenged. 
The following procedure is to be followed if a student wishes to protest a 
grade received in a course: 
The student first contacts the instructor and reviews the issue. If the dispute 
is not resolved with the instructor, the student will submit, in writing, the reasons 
for the grade challenge to the Program Director. The Program Director will review 
all documentation submitted by the parties to the Grade Challenge and deter-
mine validity of the challenge. The Program Director will contact the student 
and faculty member to set up an appointment if necessary. The Program Director 
will approve or disapprove the challenge. If the challenge is approved, a regular 
Grade Change Form is completed. A letter will then be written to notify the 
student of approval or denial. Appeals to the Academic Dean for Career Pro-
grams must be submitted within two calendar weeks of receipt of the Direc-
tor's decision. The Dean's decision will be final. 
Other Appeals 
If a student wishes to appeal a decision other than a grade, a written state-
ment of appeal is submitted to the MAACCD Director who will respond in 
writing. This decision may be appealed to the Academic Dean for Career Pro-
grams who will make the final decision. 
Transcripts of Credit 
Transcripts of credit are available in the Registrar's Office upon written re-
quest. The first official transcript is issued witho~t charge. Thereafter, ~ charge 
15 made for each additional copy. Upon graduation, the student rece1ves two 
o fficial transcripts at no charge. 
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FINANCIAL INFORMATION 
MAACCD Student Charges per Semester for 1986·8 7 * 
Tuition (per credit hour) ..................................... $146.00 
Application Fee ............................................. .125.00 
Graduation Fee .................... . ................. . ....... 65.00 
Transcript Fee ................................................. 5.00 
Returned Check C harge .. ..................................... 15.00 
10 Replacement Fee ............. . .......................... . .. 10.00 
Declined Credit Card Fee ............... . ...................... 15.00 
Course Change .............................................. 20.00 
Career Counseling 
Two options are available: 
Four(4) individual sessions for career counseling, 
interest testing, job search skills, etc., available 
year round (no time limit) .................................. 100.00 
CAEL (Council for Adult and Experiential Learning) option: 
One(1) session with a Regis career counselor, one session (2 l/2 hours) using 
computerized career guidance system at the CAEL Center, and one (l) follow-
up session with your Regis counselor. (CAEL Center - 773-3945) . 100.00 
Placement 
Three(3) workshops - Resume Writing, Interview Skills and Video Mock 
Interviews 
One(!) individual resume critiquing session 
Company literature or information 
Maintenance of placement file for three(3) years .............. · 100.00 
~uition, fees, and refund schedules are subject to change. 
A pplication Fee 
A non-refundable application fee is required. This fee must be paid in full 
before the application will be processed. 
Tuition 
Tuition is payable in full before classes begin. The cost of books and supplies 
is nor included in the cost of tuition. Regis College accepts payments for all 
services rendered ro its students by Master C harge, Visa and American Ex-
press credit cards. 
Tuition Refunds 
A full refu nd will be granted if the student officially drops a course before 
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the first class session. All withdrawals must be approved in writing by the Direc-
tor or his designee. 
Books and Supplies 
Graduate Modules are purchased at the first class session. Supplemental 
reading materials may be assigned from a suggested list of books and are nor-
mally available through major bookstores. MAACCD also maintains an ex-
tensive resource center for student use. The Campus Bookstore has convenient 
summer hours for miscellaneous supplies that may be needed during residency 
courses. 
Transcript Fee 
Transcripts of credit are available in the Office of the Registar upon written 
request. The first official copy is issued without charge. Thereafter, a charge 
is made for each additional copy. Upon graduation, the student receives two 
official transcripts at no charge. 
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CAMPUS PROGRAMS INDEX 
Academic Achievement Awards ..... 142-145 
Academic Advising Program ........... 133 
Academic Awards ...... .. ......... 142·145 
Academic Calendar .................. 150 
Academic Dishonesty Policy ........ 148-49 
Academic Information ........... ..... 133 
Academic Organizations. . . . . . . . . . . . . . 175 
Alpha Kappa Psi . ... .. .. ....•...... 175 
Alpha Sigma Nu .............. . .... 175 
Forensics . . .........•..... .. .. . •... 17 5 
Law Club ...... .. . .. •. ....... • .... 176 
Pax Christi .........•.............. 176 
Philosophy C lub ................... 176 
Regis Concert Choir ................ 176 
Academic Requirements ................. 7 
Academic Scholarship, Regis ....... 142-145 
Academic Standing & Penalties ..... 146-147 
Accident Insurance ................... 162 
Accounting ........... . ............ 14-20 
Accreditations & Affiliations ............ 4 
Activity and Social Organizations ...... 177 
Brown & Gold .................... 178 
KRC R-Regis College Radio .......... 177 
Minority Awareness C lub .....•..... 178 
Ranger, The ......... . ............. 178 
Siger Ski C lub .... . ................ 178 
Administrative Sciences & Business 
Division of ....... ... ...... ... ...... 12 
Administrators of the College .. ... . .... 186 
Admissions Fee ...................... 157 
Admissions Procedures .. ... ........ .. . 154 
Admissio n Requirements . ...• ...... 151-152 
Admissio n to the College ...•......... 151 
Advance Deposit ................ ..... 157 
Advanced Placement (Army) .......... 132 
Advising Program ... . ................ 133 
Aid Other Sources, Financial 
Budget Plans ....................... 167 
Divisio n of Vocatio nal 
Rehabilitation . . . . . . . . . . . . . . . .... 170 
Outs1de Scholarships ................ 167 
State Scholarships/Grants Programs ... 166 
Air Force Reserve 
Officer Training Corps .............. 130 
Standard 4-year course .............. 130 
Modified 2-year program ......... .. .. 130 
Flight training ... . .... . ............. 131 
Air Force College 
Scholarship Program ......•... 130-132 
Alpha Kappa Psi . .. .. .. .. .. . • ...... . 175 
Alpha Sigma Nu .. .. . .. .. .. ........ liS 
Appeals of Disputed Grades ......•. ..• 140 
Appeals Procedure for 
Suspension & Dismissal .....•....... 11j 
Application Deadlines ............ ... 1)1 
Application Fee .. .. . .. . .. .. .. .. . .. .. ISS 
Application, Financial Aid .....•...... 163 
Application Procedure ...............• 163 
Applied Science Program ........... ... 194 
Applying for Graduation ......... ..... 149 
Art ............................... 73·74 
A stronomy .. . . . . .. . . . .. .. .. .. .. .. . • 20 
Athletic Facilities .................... ... 5 
Athletic Grant-in-Aid ............... • 168 
Athletics ........................... . 178 
Attendance at Class .................. 138 
Attendance at Commencement 
Exercises . . . . . . . . .. .. .. .. .. .. .. .149 
Attendance at Final Examinations ..... 138 
Auditing a Course . . . . . . . . . . . . . . . . • 135 
Auxiliary Loan to Assist Students 
(PWS) .......................... .. 166 
Awards, Academic .. .................. 14Z 
Awards, Activity ....... •. .......•.... 167 
Awards,Athleric ................... ... 167 
Bachelor of Arts ................ . ..... 10 
Majors Leading to 
Requirements .........•... •........ · .8 
Bachelor of Science ................. .. • 10 
Majors Leading to , 
Requirements ............. · · · · · · · • • · · 
(PELL) ............•......•..•.....•. 165 
Billing ............................ .. 159 
Biology ............................ Z0-28 
Board and Room ................... .. li 
Board of Trustees ...... .. ........ · .185 
Board Plans ......... · . · · · · · · · · · · • · 16! 
Bookstore Charges & Expense · · · · · · · · •159 
Brown & Gold ...... · . · · · · · · · · • · · • .li 
Budget Plans, Financial Aid · · · · · · · · · · 16~ 
Bureau of lndian Affairs · · · · · · · · · · · · •
16 
Business Administration . · · · · · · · · · · • ZS·H 
276 
I 
I 
I 
f f 
~lendar, College • • . • . . . . • . . . . . . . .. ISO 
mpus Mintstry . .. • • • ............. . 172 
Career Programs . . . . . . . ........ 7/19().193 
Adm1ssion to 
Applied Science Program ............ 194 
Degree Programs. . . ............. 192 
Faculty 
MAACCD Program .............. 179 
MBA Program . . .......... . .. 177 
Portfolio Assessment 
RECEP I . . ........... . . 172 
RECEP U ...................... 192 
Servicemen's Opportunity College 
(S.O.C.) ................... .. ... . . 192 
Carroll Hall ......................... .. 6 
Change of Recorded Grade ......... 140-141 
Changes In Requirements ............... 9 
Changes in RegiStration ............... 136 
Chemistry ..................... . . . 35-41 
Professional Chemtstry Degree ........ 37 
Choir, Regis Concert ............•... . 176 
C lass Attendance .................... 138 
C lass Rank . . . . . ................ 149 
C lassical Bachelor of Arts Requirements . 10 
Classical Language and Literature 
See Greek & Laun ............. 77/ 134 
Classification of Students . • .......... 134 
Coaching Mmor . . ......• •......... 192 
College Adm1mstrato rs ................ 186 
College, H istory of .................... I 
College Work-Study . . . . . ........ . ... 167 
College Year . . . ............... .. . 133 
Colorado Student Incentive Grant ..... 165 
Commitment Program ... . ......... 128-129 
Communicanon A rts .............. . . 41-46 
Comprehensive Examinations .. .... .. .... 8 
Computer Sc1ence .................. 46-50 
Computer Science 
Major ........................... 46 
Concurrent RECEP Enrollment .. ...... 137 
Concurrent Reg1smtion ........... 137-138 
Conduct, Standards of .............. . 174 
Confidentiality of Student Records .. 141-142 
Continuing Educanon Grant .......... 169 
Core Studi<" Requirements .......... 7/198 
carER .. . . . .. ............. 56 
Cost Per Semester .... . .... .. 157-158 
Counseling/Career Center . .......... 173 
Course Load. · · · · · · · · · · · · · · 134 
Course Numbenng . •• • . . • • ..... · .. ·. · 134 
Course Overload . . . . .•....... · 134 
Credit Accepted · · · · · · · · · · · · · !55 
Credit by Exammanon ...••. . ... 155-156 
C nminal Jusnce . . . . . . . . . ........ 50-51 
Dayton Memorial Library ......•........ 6 
Dean's List .......................... 142 
Degree Programs ....................... 9 
Degree Programs & Courses of 
Instruction ......................... 14 
Degree Requirements ................... 8 
Department Chairpersons ..... ...... ... 12 
Deparnnental Honors ................. 125 
DeSmet Hall ................ .......... 6 
Dining room . ........•..•.. ... •...... . 5 
Dismissal ............................ 147 
Division Directors .. .. ................. 12 
Divisions of the College 
Administrative Science & Business .... 12 
Humanities ......................... 13 
Natural Science & Mathematics ....... 13 
Philosophy & Religious Studies ....... 13 
Social Science ....................... 13 
Double Major ..................... 11/222 
Draft Registration ......... .. .... ...... 71 
Drop & Add ........................ 136 
Economics ....................•.... 51-55 
Education, Elementary .............. 57-58 
Education, Secondary ............... 58-63 
Educational Assumptions for 
Regis College .................... ... 3-4 
Educators Grant . . . . . . . . . ........... 168 
Elementary Education . ... ....... .. .... 57 
Employee Tuition Grant ....... . ....... 169 
Employment, Student ....... ... . . ... .. 167 
Endowed Scholarships ........ .... .... 168 
Engineering .............. • ....... 126-127 
English ............................ 63-67 
English Honors ...................... 164 
Entrance Examinations ... ... ... . .. 151-152 
Environmental Studies & 
Human Ecology ................. 68-73 
Executive Boord ...................... 177 
Expenses ..... . ....... ... ....• . ...... 157 
Experiential Education .. ....... . ... 127-128 
Extraordinary Academic 
Programs ...................... .... 125 
Faculty List ... ...............• . .. 179-184 
Fee, Admission ...................... 157 
Fee, Application .........•........... 158 
Fees ............................... . 158 
Fieldhouse ................. .. ......... 5 
Final Examinations, Attendance at ..... 138 
Financial Aid . . . . . . . . . . . . ....... 163-164 
Aid Other Sources ......•.......... 169 
Application ........................ 163 
Employment, Students ............ .. 167 
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Foreign Students ........•... • ...... 170 
Grants .............. . ............. 165 
Loans ............................. 166 
Notification and Disbursement ... . ..... 179 
Probation .......................... 146 
Scholarships .................... 167-168 
Financial Clearance .. .. ...... .. ... 135/ 159 
Graduation .... .. .. . ...•........... 149 
Registration ....... .... ............. 138 
Financial Indebtedness .. ... ... . . .. .... 149 
Financial Information ... . .. .. ..... . ... 158 
Financing of Student Accounts ..... . .. 160 
Flexible Major Requirements ...... . .. . .. II 
Flight Training, Air Force Reserve ...... 130 
Forensics ............................ 175 
French ............ .. .•... . . . •..... 74-76 
General Assembly ................... . 172 
General Degree Requirements ............ 8 
General Education Development 
Diploma ... . ............ . .......... 152 
Geography ........................... 76 
German ........................... 76·77 
Good Academic Srandinv;; ............ 146 
Grade Point Averages, Required ........ 138 
Grade Reports ..... . ................. 141 
Grade of Incomplete .......•.......... 141 
Grading System ... .... . . ............. 138 
Graduation, Applying for .... . ........ 149 
Graduation, Attendance at .... . ....... 149 
Graduation, Financial Clearance ....... 135 
Graduation Honors .... . .... ... ...... 145 
Graduation Procedures and Regulations . 149 
Grants 
Athletic Grant·in-Aid ............... 168 
Bureau of Indian Affairs .. . .......... 169 
Colorado Student Incentive Grant .... 165 
Continuing Education Grant ..... . .. 169 
Educators Grant .. . .......... . ...... 168 
Employee Tuition Grant ........ . .... 169 
Minority Grant-in-Aid ........... .. . 165 
Pell Grant ................... . . . ... 165 
Regis Grant·in·Aid ........... . ..... . 165 
Supplemental Educational Opportunity 
Grant (SEOG) .. . ........ . ... . .. . .. 165 
Greek . ................ . . . .... . ... .. . 77 
Guaranteed Student I..Dans . . . . ...... . . 166 
Handbook, Student ................. . 174 
Handicapped Students, . . . . ... . ... . . . . 174 
Health & Accident Insurance .. ....... . 162 
High School Graduates 
Admission Requirements .......... . . 151 
Hispanic Studies .. . . ... . ..... . ........ 77 
HIStOry . . .. . .... ......... . 
Historical Hlghli&hts .•.•..••.• 
History of the College . .. .... .. 
Honors, Grachiarion . . . • • • • •..• 
Honors Program 
Requirements . . • . . . ........ .. 
Housmg Charges . .. . . .... . ... .. 
Humanities. .. ........... .. 
Humanitie~ Division of . . • . • . . • 
Human Communicauons... ... . .. 
Incomplete Studies . . . . . . . . • • . . 141 
Independent Study . . . . . . . . . • • • llS 
Individualized Degree Programs. .. . II 
Insurance, Health & Accident . . • • 162 
Interdivisional Major Requ1rements .. II 
International Students Admi!>'ion 
Requirements .. . .. .. . . .. .. • m 
Intramural Athletics .. . .... ......... r 
Jesuit Colleges & Universities ...... 
judicial Board of Review . 
I 
Iii 
KRCR-Regis College Radio .. .. .. .. li 
Late Admissions Policy •.. • . •• . . 541136-ll; 
Latin . . . . . . . . . . . . . . . . . . • . • . . •. • • &4 
Law Club .. .. .. . .. .. .. .. .. .. .. .. .. 1i6 
Learning Support .. ...... .. .... . ... 54~; 
Leave of Absence .... . .. .. . .. . ....... H7 
Legislative .. .. .. .. .. .. .. .. .. .. .. .. Iii 
Library .. . .. .. .. .. . .. .. ... .. ..... 6 
Living Expense ...... ............... 1~9 
Loans. . ............ . ... . .. . . . . 16C 
Auxiliary to Assist Students (PWSJ 166 
Guaranteed Student . . . . . . . . . . . 166 
National Direct Student . . . . . . . . • . 166 
Veterans Administration . . . . . .. .. ll 
Location of Regis College . . . . . . • ~ 
Loyola Hall ...... . ............. . 
MAACCD .. ......•.... . ... . ..•.. Jq'l 
Main Hall ............ .. ............. ) 
Major Areas .. .. .. .. .. .. • .. .. . . • .. . 9 
Mnjors and Minors . . . . . . . . . .. .. .. .. . II 
Mass, Daily .. .. . .................. . ti! 
Mass Media Srudies .. .. .. . .. .. .. .. .. 4! 
Mathematics .. . .. . . .. .. . .. .. .. . .. 85-<'ii ~!'(s: : : : : : : : : : : : : :: : : :: : : :::::::::: :~ 
Meal Charges . . . . . . . . . . . . . . . . . .. .. ISS 
Medical Record Administration 
See Health Records Jnfonnation 
Management. . . . . .. . . . . . . . . . . .... 12i 
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Medicine 
Pre-Dentistry PreMed' · .... ' · · · · · · · · · · · • · · · ... 126 
Mlli~ ~em~. . . . . . ................ 126 
Ml ry redlt. ...................... 155 
Ml nary Programs .................... !25 
M:~~~i~~~a~~~~-Cl~b·:::::::::::: ~~-~~ 
Mmonty G rant-in-Aid . . . . . 165 
Modern Languages · · · · · · · · · · · 
M ~ French, German, Spanish .. 741761119 
USIC •...••.•..••.•••...•••...•••• 87-88 
National Direct Student Loans ....•.... 166 
Natural Science & Mathematics 
Division of ................ ' ......... 13 
Newspaper, Brown & Gold ............ 178 
New Students 
Admission Procedures ............... 154 
Non-Degree Seeking Students .......... 153 
Non-Discrimination Statement ........... ii 
O'Connell Hall . . . . . . . . . . ............. 6 
Orgamzations, Student 
See Academic, Social, & 
Service Organizations ..........•... 175 
Onentation Week .................... 172 
O'Su llivan Center ..................... 16 
Outs1de Scholarships ................. 169 
Pass/No Pass ........................ 139 
Pax C hristi .......................... 176 
Payment of Student Accounts ......... 159 
PELL Grant .................. . ...... 165 
Personal and Living Expenses ....... . .. 159 
Ph1losophy ........ · · . · .. · .......... 88-92 
Ph1losophy C lub ..................... 176 
Philosophy & Religious Studies, 
Division of ...................... . .. 13 
Phys1cal Education .................. 92-97 
Physics, Plagiarism Policy ............ 97-99 
Pohtical Science ... · . · ... · ......... 99-102 
Portfolio Assessment, Career Programs .. 237 
Pre-Dentistry ....... · . · . · ............ 126 
Pre-Law ........... · ................. 126 
Pre-Medicine . . . . . . · · · . · ............ 126 
Pre-Health Sciences Program ........... 126 
Probation, Academic· · · . · . · . · . · ...... 146 
Probanon, Financial A1d .............. 171 
Professional Degree Program ...... 10/14/35 
program of Studies & Core 
Degree Requirements .............. 7/198 
p,ychology ....................... 115-111 
p,ychology Honors · ·. · · · · · · · · · · · · · · · · · 106 
Public Relations Studies ........ . .... 41-46 
~~rrc;ne ......................... 178 
RECE' p ass ...........•............. 149 
I. ... 149 
RECEP 
....................... . 
0 
· · · · · · · · · · · · ............... 149 
Recreation Minor ..................... 93 
Refund Schedule ................. 1611171 
Reg~s Academic Scholarships ....... 167-168 
Reg~ College Commitment Program .... 128 
R~s College Concert Choir .......... 176 
RegiS Grant-in-Aid ................... 165 
Regis Learning Center ................ 128 
Registration & Student Records ....•. . . 134 
Registration, Financial 
Clearance . .......... .. .... ... ..... 135 
Registration Procedure .....•......... . 135 
Religion & Culture ..... ........... 114-115 
Religion and Education ............ 115-116 
Religious Studies .................. 111-114 
Repeat Grade Improvement Option . 139-140 
Required Grade Point Averages .......... 8 
Requirements, C hanges in ............... 9 
Reserve Officer Training Corps ......... 130 
Residence Hall Damage Deposit ........ 157 
Resident Life ........................ 173 
Residence Requirement ................ 173 
Rerrea ts . . . . . . . . . . ................. . . 172 
Returned Checks ..................... 160 
Returning StudentS .......... . ........ 152 
Rho C hi Sigma ...... . ............... 144 
Room & Board ...................... 161 
Scholarships ......................... 163 
Endowed Scholarships .............. 168 
Regis Academic Scholarship ...... 142-145 
Science Building ....................... 6 
Second Bachelor's Degree ............... 9 
Secondary Education ..........•..... 58-63 
Service Organizations .......•......... 176 
Executive Board ...............•.... 177 
judicial ..... ....................... 177 
Legislative ................... ..... . 177 
Student Government ............... 176 
Servicemember's Opportunity College 
(S.O.C.) ............................ 192 
Siger Ski C lub ....................... 178 
Social Sciences, Division of ............ 131 
Social Security Benefits ............ 116-119 
Sociology ........................ 116-119 
Spanish ............. . ............ 119-121 
Special Majors ........................ II 
Special Study ........................ 133 
Special or Unclassified Students ........ 169 
Spiritual Life ........................ 172 
Standards of Condua ................ 174 
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Vetemns....... .. . .... ....... . 151 
Vetemns Benefits . • . .. . . . . .. . . 170 
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Student Classification ................. 134 
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Student Life ......................... 172 
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Supplemental Education Opportunity 
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Teacher Certification ................. 127 
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The Campus .......................... 5 
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CAREER PROGRAMS INDEX 
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